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भाग - बण्ड - उप - खण्ड (ii ) 
PART II - Section 3 - Sub - Section (ii ) 


(रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आदेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India (other than 

the Ministry of Defence ) . 


Im 


वित्त मंत्रालय 

नई दिल्ली, 9 दिसम्बर, 1988 
( राजस्व विभाग ) 

. ( आय-कर ) . . . 

का . आ . 70 - आयकर अधिनियम , 1961 ( 1961 का 43 ) की धारा 
मई दिल्ली, 25 नवम्बर, 1988 

10 के खण्ड ( 23- ग ) के उपखण्ड ( v ) द्वारा प्रदत्त शक्तियों का प्रयोग 
( आय-कर ) 

करते हुए, केन्द्रीय सरकार एतदद्वारा उक्त उपखण्ड के प्रयोजनार्थ, "मार 
मा०ा० 69. - मायकर अधिनियम, 1961 ( 1961 का 43 ) की धारा थोमा चर्च आफ मालाजार, तिरुवाल , केरल को करनिर्धारण वर्ष 
10 के खण्ड ( 23ग ) के उप-खण्ड ( v ) द्वारा प्रदत्त शक्तियों का प्रयोग 1988- 89 के लिए अधिसूचित करती है । 
करते हुए उक्त उप- खण्ड के प्रयोजनार्थ, केन्द्रीय सरकार , एतदद्वारा 

[सं . 8142/ फा . सं . 197/187/ 87- प्रा . क . ( नि .-1 )] 
बम्बई जैबेरियन कारपोरेशन प्राइवेट लिमिटेड " को कर-निर्धारण वर्ष 

New Delhi , the 9th December , 1988 
1982- 83 से 1988-89 तक के लिए अधिगचित करती है । 

• (INCOME TAX ) 
[ सं . 8134 / फा . सं . 197/171 /88- आ . क . ( नि -I )] ___ S. 0 . 70 . - -In exercise of the powers conferred by sub 

clause (v ) of clause (23- C ) of section 10 of the Income Tax 
MINISTRY OF FINANCE 

Act, 1951 ( 43 of 1961 ) , the Central Government hereby : 

notifies the " Mar Tboma Syrian Church of Malabar , Tiru 
(Department of Revenue ) 

valla , Kerala " for the purpose of the said sub - clause for the 
New Delhi , the 25th Novembe", 1988 

assessment year 1988-89. 

No. 8142 ( F. No . 197 /187/ 87 -IT ( A -1 )] 
(INCOME- TAX ) 

. का . आ . 71 -- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) की धारा 
s. 0. 69. -- In exercise of the powers conferred by sub 
clause ( v ) of clause (23- C ) of section 10 of the income Tax 

10 के खण्ड ( 23- ग ) के उपखण्ड ( v) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
Act, 1951 ( 43 of 1961 ) , the Central Government hereby हए, केन्द्रीय सरकार एतदद्वारा उकार चाखण्ड के प्रयोजनार्थ, " गौड़ 
notifies “ Bombay Xaverian Corporation Private Limited " icr . . . . 
The purpose of the said sub -clause for the assessment year . 

सारस्वत ब्राह्मण टैम्पल्स ट्रस्ट, बम्बई " को कर-निर्धारण वर्ष 1988 - 89 
1982-83 to 1988 -89. 

के लिए अधिसुचित करती है । 
. No . 8134 ( F . No. 197/ 171 / 88-IT ( 4 -1-11 

मिं . 8143/ फा . सं . 197/17/ % E- नि -11 
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(INCOME-TAX ) . 
S . 0 . 71. . - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23 - C ) of section 10 of the Income Tax 
A . 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies the " Gou: Saraswat Brahaman Temples Trust, Bom 
bay " for the purpose of the said sub -clause for the aitas 
ment year 1988- 89 . 

INo. 8143 ( F , No. 19711788-1 AM 


. 


. नई दिल्ली, 27 दिसम्बर, 1986 
का . डा . 75 . - न्द्रीय सरकार विकास परिषद ( प्रक्रिया ) 
नियम, 1952 के नियम 2, नियम 4 और नियम के साथ पटित 
जोग (विकास और विनियमन ) अधिनियम , 1951 ( 1951 का 65 ) की 
धारा 6 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , भारत सरकार के 
उद्योग मंत्रालय ( औद्योगिक विकास विभाग के आदेश सं. का . मा . 
1520 तारीख 11 जून , 1987 में निम्नलिखित संशोधन करती है , 
अर्थात :---- 


उन आदेश 
( i) क्रम सं . 15 मे सामने दिनमान प्रविष्टि के स्थान पर निम्न 

लिखित रखा जाएगा , अर्थात :.. 
श्री पी . वी . मेहता. 

अपर औद्योगिक सलाहकार ( कागज ) 

तकनीकी विकास महानिदशालय , नई दिल्ली सदस्य " 
( ii ) अंतिम पैरा में , “ श्री ए . एन . राव , औद्योगिक सलाहकार 

( कागज ) " शब्दों के स्थान पर " श्री पी . वी . मेहता अपर 
औद्योगिक सलाहकार ( कागज ) " शब्द रखे जायेंगे । 

सं... 5 ( 84)/ 86 -कागज] 

जी . सुन्दनम , अवर सचिव 
पाद टिप्पण : मूल प्रादेश , भारत के राजपत्र भाग 2 खंड. 3, उपखंड 

( iv) तारीख 26- 6-87 में प्रकाशित किया गया था । 


नई दिल्ली, 12 दिसम्बर, 1988 
का . आ . 72.... आयकर अधिनियम , 1961 ( 1961 को 
43 ) की धारा 10 के खण्ड ( 23 - 1 ) के उपखण्ड ( v ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एतदद्वारा उक्त 
उपखण्ड के प्रयोजनार्थ, “ दि स्टूडेन्ट क्रिश्चियन मूवमेन्दः आफ इंडिया , 
बंगलौर " को कर- 

निर्धारण वर्ष 1983- 39 के लिए अधिसूचित करती है । 

[सं . 8144/ फा . सं. 197/17/ 88- आ. .. (नि . -1)]] 
___ New Delhi, the 12th December, 1988 

. (INCOME-TAX ) 
. S. O . 72. - In exercise of the powers conferred by sub 
clause (v ) of clause (23- C ) of section 10 of the Income Tax 

Act , 1951 ( 43 of 1961 ) , the Central Government hereby 
notifies. " The Student Christian Movement of India , Banga 
lore " for the purpose of the said sub - clause for the assess . 
ment year 1988- 89 . 

[ No. 8144 / F. No. 197 /17 /88- IT .( A-1)] 

- आयकर 
- का . पा . . 73 आयकर अधिनियम , 1961 ( 1061 का 
43 ) की धारा 10 के खण्ड ( 23 ग ) के उपखण्ड ( v ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सकार एतदद्वारा उक्त उपखण्ड 
के प्रयोजनार्थ,, " दि आस्तिक समाज, बम्बई " को कर-निर्धारण वर्ष 1985 -86 
से 1988- 89 तक के लिए अधिसूचित करती है । 
[सं , 81 45/ फा . सं . 197/ 206/ 85- श्रा . क. . ( नि - 1 ) ] 

दलीप सिंह, विशेष कार्य अधिकारी 

( INCOME-TAX ) 
S . O . 73. - In exercise of the powers conferred by sub 
clause (v ) of clause (23- C ) of section 10 of the income Tax 
Act , 1951 ( 43 of 1961 ) , the Central Government hereby 
notifies " The Asthika Samaj, Bombay” for the purpose of 
the said sub -clause for the assessinent years 1985 - 86 10 
1988 -89. 

- [ No. 8145 ( F. No. 197 / 206 / 85-IT ( A -11 

DALIP SNIGH , Officer on Special Duty 
केन्द्रीय उत्पाद शुल्क समाहर्तालय 

अधिसूचना 

क्रमांक 9/ 68 

नागपुर, 13 दिसम्बर, 1988 
. . का . आ . 74 -...समाहर्तालय केन्द्रीय उत्पाद शुल्क , नागपुर, के 

श्री व्ही . आर . जैन, परीक्षक ( लेखा ), समूह “ ख , निवर्तन की आयु प्राप्त करने 
पर दिनांक 30 . 11 . 88 के अपरान्ह भ श सकीय सेवा से निवृत हो गए । 

[ फा . सं . II ( 3) 8/ 88/स्थापना-J/ 96032 ] 

जीत राम केत, उप समाहर्ता ( कार्मिक एवं स्थापना ) 
CENTRAL EXCISE COLLECTORATE 

. NOTIFICATION NO . 9 / 1988 

Nagpur, the 13th December , 1988 
S. o . 74. -- Shri V . R. Jain, Examiner of Accounts , Cen 
tral Excise Group B of Nagpur Collectorate having attained 
the age of superannuation retired from Government service 
on 30-11- 1988 in the afternoon . 

- IC. No . II ( 30888 / Et . I / 960321 
T. R . KAIT, Dy. Collector, ( P & E ) . 


· MINISTRY OF INDUSTRY 
(Department of Industrial Development) · 

ORDER 


New Delhi, the 27th December, 1988 


S . O . 75 . - - In exercise of the powers conferred by sec 
tion 6 of the Industries (Development and Regulation ) Act, 
1951 (65 of 1951) , read with rules 2 , 4 and 5 of the De 
velopment Councils (Procedural) Rules , 1952 , the Centra ! 
Covernment hereby cakes the following amnendments in the 
Order of the Government of India in the Ministry of Indus 
try ( Department of Industrial Development ) No . S. O . 1520 
dated the ilth june, 1987, namely : 


in the sait Order . 


(i) against S . No. 15 , for the existing entry , the follow 
_ ing shall be substituted , namely : - -- 
"Shri P . V . Mehta , 
Additional Industrial Adviser (Paper ), : . 
Directorate General of Technical Development, 
New Delhi. 

Member " ; 


(11) in the concluding paragraph , for the words " Shri 

A . N . Rao, Industrial Adviser ( Paper ) ", the words , 
" Shri P . V . Mahta Additional Industrial Adviser 
(Paper ) ” shall be substituted . . 


[ No. 3( 84) / 86- Paper ] 

G . SUNDARAM , Under Secy. 
Foot Note . - - The principal order was published in Part It 
Section 3 Sub -section ( ii ) of the Gazette of India dated 2014 
fire. : 987 . . 


[ भाग II --- मंड (ii )] 


भारत का राजपत्र . जनवरी 14, 1989 पौष 24, 1910 


95 


कर्जा मंत्रालय 

( कोयला विभाग ) 

नई दिल्ली, 23 दिसम्बर, 1988 
का . श्री . 76 - कोद्रीय सरकार ने , कोयला धारक क्षेस ( अर्जन और विकास ) अधिनियम, 1957 ( 1057 का 20 ) की धारा 4 की उप 
भाग ( 1 ) के अधीन, भारत के शवपन , भाग 2, खंध 3, उपखंड ( ii ), सारीख 19 सितम्बर, 1987 में प्रकाशित, भारत के ऊर्जा मंत्रालय , फोयला विभाग 
की अधिसूचना सं . ना . पा2316, तारीख 1 सितम्बर 1987 द्वारा , उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट परिक्षेत्र में 5533 . 43 हेक्टर 
( लगभग ) मा 13173. 44 एकर ( लगभग ) भाप को भूमि में कोयले का पूर्वेक्षण करने के अपने भाशय की सूचना की थी ; 

और केन्द्रीय सरकार का गह समाधान हो गया है कि उक्त भूमि में कोयला अभिप्राप्य है ; 

प्रस , अब , केन्द्रीय मरमार, उपत अधिनियम की धारा 7 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, निम्नलिखित को अर्जित करने के 
लिए, अपने प्रागण की सूचना देती है । । 

( क ) इसे संलग्न अनमूची "क " में वर्णित 99 . 91 हैक्टर ( लगभग ) या 346 . 89 एकर ( लगभग ) माप वाली भूमि ; 
(स ) इससे संभग्न अनमूची " " में गित 905 . 53 हन्टर ( लगभग ) या 2460 . 05 एकर ( लगभग ) माप याली भूमि में खनिजों के खनन , 

खदान , छोर करने , उनकी खटाई करने और खनिजों के तलाश करने, उन्हें प्राप्त करने, उन पर कार्य करने और उन्हे ले जाने के अधिकार ; 
टिप्पण · 1 -- इम शात्रिसूबना अंतर्गत पाने वाले क्षेत्र के सं . सी 1 (ई )/ III जे पार ( 407/ 0498 तारीख 12 अप्रैल, 1988 वाले रेखांक का 

निरीक्षण काक्टर चन्द्रपुर ( महाराष्ट्र ) के कार्यालय में या कोयला नियंदक , I, काउंसिल हाउस स्ट्रीट, फलकसा के कार्यालय में या वेस्टर्न 

कोलफील्स लिमिटेड ( जस्व विभाग ) कोल एस्टेट, सिविल लाइन्स, नागपुर-1 ( महाराष्ट्र ) के कार्यालय में किया जा सकता है । 
टिप्पण 2 : पूर्वोबत अधिनियम की धारा 8 के उपबंधों की मोर ध्यान माकृष्ट किया जाता है, जिसमें निम्नलिखित उपयंध हैं : 
भर्जन करने के बारे में प्राक्षेप 

____ ( 1 ) फोई व्यक्ति जो किसी भूमि में जिसकी बायत धारा 7 के अधीन अधिसूचना निकाली गई है, हितबद्ध है, अधिसूचना के निकाले जाने के 
तीस दिन के भीतर सम्पूर्ण भूमि या उसने फिी भाग या ऐसी भूमि में या उग पर के किन्ही अधिकारों का पर्जन किए जाने के बारे में आपत्ति कर सकेगा । 

स्पष्टीकरण:- धारा के अन्तर्गत यह आपत्ति नहीं भानी आएगी कि कोई व्यक्ति किसी भूमि में कोयला उत्पादन के लिए स्वयं खनन संत्रियाएं 
करना चाहता है और ऐसी शिपाए केन्द्रीय सरकार या किसी अन्य व्यक्ति को नहीं करनी चाहिए । 

( 1ो उपधारा ( 1 ) के अधीन प्र- क आपत्ति सक्षम प्राधिकारी को लिखित मन में की जाएगी और सक्षम प्राधिकारी प्रापतिकर्ता को स्वयं मुने जाने 
का या विधि व्यवमापी द्वारा सुनवाई का अवसर देगा और ऐसी सभी ग्रागत्तियों को सुनने के पश्वास पोर पेसो प्रागरिका जांच , यदि कोई हो , करने के 
पपचाल दो वः शवश्यक समझता है वह या तो धारा 7 की उपधारा ( 1 ) के अधीन अधिसूचित भूमि के या ऐसी भूमि में या उस पर के अधिकारों के 
भवंध में IT खिोर्ट या ऐमी भाम के विभिन्न टुकड़ों या ऐपी भमि में या उस पर के अधिकारों के संबंध में बामनियों पर अपनी सिफारिशों और उसके द्वारा 
की गई कार्यवाही के प्रभिन सहित विभिन्न रिपोर्ट केन्द्रीय सरकार को उसके विनिश्चय के लिए देगा । 

भाग के प्रयोजनों के लिए, या व्यक्ति किसी भूमि में हिनबद्ध समाना जाएगा जो प्रतिकर में हित का दावा करने का हकदार होता यदि भूमि 
या एसी भमि में या उम पर के काई अधिकार इस अधिनियम के अधीन अजित कर लिए जाने । ” 

टिप्पण 3 .. केन्द्रीय भाकार ने कोयला नियंत्रक , 1, कामिन हाउस रट्रीट, फलकसा को उक्त अधिनियम के अधीन सक्षम प्राधिकारी नियुक्त किया है । 


अनुसूची "क " 
विर - निचोली मनाक 

चन्द्रपुर क्षेत्र 
जिमा पास्ट्रपुर ( महाराष्ट्र ) 


सभी अधिकार 
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__ 


. . .. . . . 


- - 


- - - - 


- - 


.. . - . . 


. . 


- , 


. - 


- - 


काम का पटवारी गाआ महमोल 

क्षेत्र हेक्टर में 

टिप्पणियां 

राजस्व वन 
1. विसर घिर 

रामग चंद्रपुर 

31 . 42 

- - भाग 
. (स्टेशन ) ( स्टेशन ) 
2. सुबै यिर र गजुरा चंद्रपुर 

63 . 24 

5 . 25 भाग 
(स्टेशन ) 

- . . 
कुन क्षेत्र 

94 , 60 

5 . 25 - 

99 . 91 
हेक्टर ( लगभग ) 

या 246 , ४9 एकर ( लगभग ) 
ग्राम विमार (रटेशन ) में प्रोजन किए जाने वाले प्लाट सं . . 

172 ने 178, 176 भाग , 179, 215 भाग, 228, 220 , 231, 23 2, 234, 235 , 247, 248 
सूरे प्रान ir far feam .. . बाले सार । 

65 भाग , 2.81, 234, 235 ( भाग ) , 296 से 288, 294 से 303, 314 भाग , 315 से 321, सहक भाग । 


- 


. 


- 


. 


. 


. 


. . 


.. - . . 


- - - 


- - - - - -- 


- --- - - 
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. 


% 
3D 


- 


- . 


सीमा पर्णम : 


( 1 ) 


- ण I -12-13 : 


ण 3 --- 


: 


रेखा बिन्दु “ ण ” से मारंभ होती है ग्राम मिला ( स्टेशन ) से फ्नाट सं . 176 में से होकर माती है फिर प्लाट में . 174, 173, 
172, 235, 234, 247, 248 की बाहय सीमा के साथ- साथ भाती है और गिम्दु " ण 3 " पर मिलती है । 
रेखा प्राम मिसर ( स्टेशन ) से प्लाट सं . 248, 234, 235, 231, 228, 220 और 213 की बाहय सीमा के साथ-साथ माती 
है और बिन्दु " " पर मिलती है । 
रेखा प्राम विरूर (स्टेशन ) से प्लाट में . 215 से होकर जाती है फिर प्लाट सं . 329, 228, 231, 232, 173, 179 की बाहर 
सीमा के साथ -साप मसर होती है और बिन्दु " , " पर मिलती है । 


ना 


( 2 ) 
-11-72-3 : 


. 


रेखा बिन्दु " " से प्रारंभ होती है और पाम सुबे से होकर प्लाट सं . 265 से होकर जाती है और पिम्प " : " पर मिलती है । 
रेखा ग्राम सुवे से प्यार से . 263 में से होकर जाती है और प्रारंभिक मि " : " पर मिलती है । 


ट 


- 1 : 


ट1-12- 1 : 


रेषा "८ " बिन्दु से प्रारंभ होती है और ग्राम सुबे से प्लाट सं . 294, 303, 315 की बाहय सीमा के साथ-साथ प्लाट सं . 314 
मक में से होकर फिर प्लाट सं . 317, 318 को बाहय सीमा से होकर जाती है और बिन्दु "21 " पर मिलती है । 
रेखा प्राम सुबे से उ . प्र . रेल की पूर्वी सीमा के साप-साथ जाती है, फिर नाले की उतरी सीमा के साथ- माप जाती है । 
मोर बिन्दु " अ पर मिलती है । 
रेया ग्राम सुबे से प्लाट से . 281, 284 की बाहय सीमा के साथ-साथ प्लाट सं . 285 में से होकर जाती है , फिर माट सं . 
288, 206, 295, 294 को बाहय सीमा के माय-माय जाती है और प्रारंभिक बिन्दु "ट " पर मिलती है । 


अनुसूपी " ख " 
विहर चिचोली लाक 

___ चंद्रपुर क्षेत्र 
जिला चन्द्रपुर ( महाराष्ट्र ) 


खनन अधिकार 


- 


- 


- 


- 


- 


- 


तहसील 


जिला 


क्षेत्र हेक्टर में 


टिप्पणियां 


क . प्राम का पटवारी 
सं . नाम साजा 


AR 


राजस्व भुमि 


बन 


चटपुर 


177 . 23 


विरुर 
(स्टेशम ) 


48. 22 भाग 


1. विरूर 

(स्टेशम ) 
2. सुम 
3. कलितपेठ 
4. पमोरा 
5. चिंचोली 


पनौरा 


138 . 05 

3 . 93 
5 . 20 


224, 67 
190 , 26 
158 . 93 
49 . 04 


सुगरूक 


योग 


324. 43 

671 . 12 
--- 995 . 3 हेक्टर ( लगभग ) 


2460. 05 एकर ( लगभग ) 


प्राम विकर ( स्टेशन ) में अजित किए जाने वाले प्लाट से . : 

2 भाग, 3 भाग, 4, 5 माग , 8 भाग , 10 भाग , 11 से 13, 14 भाग, 15, 16, 17 भाग , 18, 51 भाग, 52 भाग, 53 से 67, 68 भाग , 
70 भाग, 71 , 72 भाग , 73 भाग, 74 भाग , 97 भाग , 98 भाग , 99 से 122 , 123 भाग, 124 भाग, 125, 126 भाग, 127 भाग, 128 भाग , 
129 भाग , 130 भाग, 133 भाग, 134 माग , 137 भाग, 140 भाग , 141 से 143, 144 भाग , 145 भाग, 171 भाग, 176 भाग, 177, 178 , 
180 से 201, 202/ 1, 202/ 2, 203 भाग, 207 भाग , 208 भाग , 209 मे 214, 215 भाग, 216 से 227, 250 भाग, 423 भाग , महक भाग 
ग्राम सुर्य में प्रजित किए जाने वाले प्लाट सं . : 

17 भाग, 18, 19, 20 भाग, 21 से 25, 26 / 1 -26/ 2, 27 से 29, 30 भाग , 31 भाग, 32 भाग , 36 भाग, 37 भाग , 40 में 42, 43 भाग, 
45 भाग, 46 भाग, 266 से 280, 282, 283, 285 भाग, 289 से 202, 293 ( भाग ) , मरक भाग, नाला भाग । 
प्राम कवितपेठ में प्रमित किए जाने वाले RTE में : 

45 भाग, 61 भाग 


[ भाग IIर 


( i ) ] 


भारत का राजपक्ष : मनवरी 14, 1989/पाप 24, 1910 


97 


ग्राम पतौरा में मनित किए आने वाले प्लाट सं . : 

180 माग , 320 भाग, 321 भाग, 322 भाग 
ग्राम चिंचोली गजरुक में अजित किए जाने नाले प्लाट स . . 

209 भाग । 
सीमा वर्णन 

रेखा विन्दुः "क " से मारेम होती है और प्राम विकर (स्वेशन ) से नाले की पक्षिणी सीमा के साथ माय जाती है और विन्तु " " 

पर मिलती है । 
रेखा ग्राम विरूर ( स्टेशन ) से प्लाट सं . 52, 51, सड़क, 68, 70, 72, 74, 73, सरफ , 97, 98, 203, 207, 208 में से 
होकर जाती है, फिर पाम भनौरा से प्लाट सं . 321, 322, 320 में से होकर आती है और बिग्यु " " पर मिलती है । 
रेखा ग्राम धनौरा के प्लाट सं . 189 में से होकर जाती है और बिन्दु " . " पर मिलती है । 
रखा प्राम पनीरा से प्लाट सं . 189 में से होकर जाती है । फिर ग्राम किषितपेठ के प्यार से . 45, 81 में में अग्रसर होती है 

और बिन्दु “ च " पर मिलती है । 
रेखा ग्राम कयितपेठ के प्लाट में . 4 से होकर जाती है, फिर ग्राम पंचोली बुभम्क में से होकर प्लाट से . 209 में से प्रप्रसर होती 

है, फिर विचौली र नुरू . और मबे मामों को सामान्य सीमा के साथ-साय मागतः जाती है और निम्नु " अ " पर मिलती है । 
म - - -- - 

रेखा ग्राम सूबे से होकर मार से . 32, 31, 30, 36, 37, 39, 46, 45, 43, सड़क , 20, 17, नाला में से होकर पौर विन्द्र 
" म " पर मिलती है । 
रेखा ग्राम सूत्र से होकर, नाला प्लाट सं . 280, 279, 282, 283 की बाहय सीमा के साथ साथ प्लाट में , 281 , 279, 
28.1, 283 को वाह य सीमा के साथ- साथ प्लाट सं० 235 में से होकर प्लाट सं . 289, 291, 292, 203 की बाहय सीमा के 
पाथ-माथ जाती है और बिनु “ट " पर मिलती है । 
रेखा माम सुबे के प्लाट सं , 293, 265 में से होकर जाती है और निम्बु " " पर मिलती है । 
रेखा ग्राम सूबे के प्लाट सं . 265 में से होकर जाती है, फिर प्राम धनौरा के प्लाट सं . 189 में से होकर अग्रसर होती है सिर 
ग्राम विरूर (स्टेशन ) के प्लाट से . 250 में से होकर जाती है और मिन्छु " " पर मिलती है । 
रेखा ग्राम विहर ( स्टेशन ) से होकर प्लाट सं . 215 में से फिर प्लाट सं . 216, 227, 226, 192, 180, 181, 178, 177 

171 की बाहय सीमा के साथ साथ जाती हैं मौर “ण ” बिन्दु पर मिलती है । 
ण -- - - - - 

रेखा ग्राम विकर ( स्टेशन ) के प्लाट सं . 176, 171, 145, 144, 140, 137, 134, 133, 130, 129, 128, 127, 126, 
124, 123, 8, 10, 5, 3, 2, 14, 17, 423 में से होकर, फिर प्लाट स . 18 को बाहय सीमा के साथ -साथ आती है भोर 
प्रारंभिक बिन्दु "क " पर मिलती है । 

[ स . 43015/ 13/ 87 - सी . ए . / एल एस यू . 1 

बी . बी . राव , अवर मचिा 
MINISTRY OF ENERGY 

Notc t. -- The plan bearing No. C - 1 ( E ) III /JR/ 407 / 0488 

dated 12th April, 1988 of the area covered by this notifica 
( Department of Coal ) 

tion may bo inspected in the Office of the Collector , Chandra 
New Delhi . the 23rd December , 1988 

pur Muharashtra ) or in the Office of the Coal Controller , 

1 , Council House Street, Calcutta or in the Ofnce of the Wes 
S . O . 76 . – Wścrous by the notification of the Gover 

torn Coalfields limited ( Revenue Dopartment ) , Coal Estate , 
iept of India in the Ministry of Energy , Department of Coal 

Civil Enes , Nagpur - 1 ( Maharashtra) . 
Nc. S. O . 2516 dated 1st September , 1987 under sub-section 
( 1 ) of section 4 of the Coal Beasing Areas ( Acquisition and 

Nute 2 . - Attention is hereby invited to the provisions of 
Development ) Act, 1957 ( 20 of 1957) published in Part-11 , 

section o of the aforesaid Act which provides as follows : 
Section 3 , Sub -section ( ii ) of the Gazette of India dated tho 
19th September , 1987, the Central Government gave notice 

Objictions to Acquisitior. ; 
of its intention to prospect for coal in 5333 . 43 hectares (up 
proximately ) or 13179.44 acres ( approximately) of the lands 

"81) Any person interested in any land in respect ut 
in the locality specificd in the Schedule annexed to that noti 

which a notification under section 7 has been issued 
fication ; 

inay, within thirty days of the issue of the poti 

fication , object to the acquisition of the whole or 
And wiereas liic Central Goveroment is wütisfied that coal 

any part of the land or of any rights in or over 
is obtainable in a part of the said lands ; 

such land. 


Now , therefore , in exercise of the powers confcired by 
sub -section ( 1 ) of Mection 7 of the Haid Act, the Central Gov 
emnent hereby gives notice of its intention to acquire ; 
( a ) the lands measuring 99 . 91 hectares ( approximately ) 

or 246 ,89 acres ( approximately ) described in Sche 

dule A appended hereto ; 
( b ) the rights to miue, quir. ) , bore , « lig and search for , 

win , work and wrty Away minerals in the lanol 
Imeasuring 995, 53 rectares ( approximately ) or 
2460 . 05 acrei tapproximmutely ), described a Sche 
dule B appended hereio %B 


Explanation . - - It shall not be an objection within the 

meaning of this ection for any person to say that 
die himself desires to undertake mining operatioos 
in the land for the production of coal and that such 
operations should not be undertaken by the Central 

Clovernulent or by any other person. 
( 2 ) Erciy objection under sub- section ( 1 ) shall be mude 

to the competent authority in writing and the com 
releut authority shall give the objector an oppor 
tunity of being heard ther in person or by a legal 
practitioner and chall, after hearing all such 
objections. 
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objections and after making such further enquiry , if 
any, as he thinks necessary , either made a report in 
respect of the land which has been notified under 
sub -section ( 1 ) of section 7 or of rights in or over 
such land or make different reports in respect of 
citierent parcels of such land or of rights in or 
over such land to the Central Government , contain 
ing his recommendations on the objections together 


with the record of the proceedings held by him for 

the decision of that Government, 
( 3 ) For the purpose of this section , a person shall be 

deemed to be interested in land who would be en 
titled to claim an interest in compensation if the 
land of any rights in or over such land were ac 
quired hinder this Act." . 


Note - 3 : The Coal Controller, 1. Council House Street , Calcutta has been appointed by the Central Govern 
ment as the competent authority under the Act. 

SCHEDULE A : 
WIRUR CHINCHOLI BLOCK 

CHANDRAPUR AREA 

DISTRICT CHANDRAPUR (MAHARASHTR ). 
ALL RIGHTS 
Serial Name of Patwari 

Tehsil District Area in hectares 

Remarks 
number village Saza 

Revenue Forest 
1. Wirur ( Station ) Wirur 

Rajura Chandrapur 

31 : 42 
(Ştation ) 
2 . Subai Wirur 

Chandrapur 63. 24 . 5 .25 Part 
( Station ) 
. . . Total Area : : . 

94.66 5. 25 = 99 .91 

1 hectares 
(approximately ) 
. . . or : 

2 46 . 89 

acres 
(approximately ) 


Part 


Rajura 


( 1) 


Plot numbers to be acquired in village Wirur (Station ) : 
172 to 175, 176 Part, 179 , 215 Part , 228 ,229 , 231, 232 , 234,235 , 247, 248 . 

Plot numbers to be acquired in village Subai 
: 265 Part, 281 , 284, 285 Part, 286 to 288, 294 to 303, 314 Part, 315 to 321, Road Part 
Boundary description : 

: Line starts from point O passes through village Wirur (Station ) in plot number 176 , 
0 -01-02 -03 

then along the outer boundary of plot numbers 174 , 173, 172 , 235 , 234 , 247,248 and 

mzets at point ‘03 . 
03 -N 

: Line passes through village Wirur ( Station ) along the outer boundary of plot numbers 

243, 234 , 235,231, 228, 229 and 215 and meets at point N .. 
NO 

Line passes through village Wirur (Station ) in plot number 215 , then proceeds along the 
outer boundary of plöt numbers 229 , 228 , 231,232 , 175, 179 and meets on the starting 
point at O . 


M -MI-M2. L 


: Line starts from point M and passes through village Subai in plot number 265 and 

meets at point L . 
: Lines passes throug village Subai in plot number 265 and meets on the starting point 

at M . 


L . M 


(3 ) 
K -KI 


Line starts from point K and passes through village Subai along the outer boundary 

of plot numbers 294 ,303, 315 in plot number 314, Road , then along the outer boundary 
of plot numbers 317, 318 and meets at point ‘Ki . 


.. . 99. : 


STEHT FIT TEISET : 
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ELINA 


[ava II = 683 (ii)1 
KI-K2-5 


VW 


J-K 


: Line passes through village Subai alors th , eastern boundary of S . E . Railway then along 

the Northern boundary of Nullah and meets at point I . 
: Line passes t irough village Subai aong the outer boundary of plot numbers 281, 284 , 

in plot number 285, then proceeds along the outer boundary of plot numbers 288 , 
-296 , 295 , 294 and meets or the starting point K . 


demanera 


SCHEDULE BY 
WIRUR CHINCHOLI BLOCK 

CHANDRAPUR AREA 

DISTRICT CHANDRAPUR (MAHARASHTRA ) 
MINING RIGHTS : : 
Serial Name of Patwari : : Tehsil 

District . . . Area in hectares Remarks , 
number village Saza ; 

Revenue Forest . 
1 . Wirur 

Wirur Rajura 

Chandrapur : 177 .23 48 : 22 Part 
( Station ) 

(Station ) 
2 . Subai 

Wirur Rajura Chandrapur 

1:38 . 05 : 224 . 67 Part 
(Station ) 
3 . Kavitpeth Dhanora Rajura 

Chandrapur 

3 . 93 190 .26 Part 
4 . Dhanora Dhanora Rajura 

Chandrapur 

5 . 20 : : 158 . 93 Part 
5. Chincholi Buzruk Dhanora Rajura 

Chandrap r 

. . . : 49 . 04 Part . . ., 
324 . 41 671 . 12 " : . : : . . ** 
995 . 53. hectares 

(approximately ) 
For 
2460 . 05 acres 

( approximately ) 
: : Plot numbers to be acquired in village Wirur (Station ) : 
2 Part, 3 Part, 4 , 5. Part , 9 Part , 10 Part, 11 to 13, 14 Part, 15, 16 , 17 Part 18 , 51 Part, , 52 Part, 53 to 67 , 
68 Part, 70 Part, 71, 72 Part, 73 Part, 74 Part, 97 Part , 98 Part, 99 to 122 , 123 Part , 124 Part , 125, 126 Part, 127 
Part, 128 Part, 129 Part, 130 Part, 133 Part 134 Part, 137 Part, 140 Part, 141, to . 143 , 144 Part, 145 Part 171 
Part , 176 Puct; 177, 173 , 180 to 201 , 202 /1, 202 /2 , 203 Part , 207 Part, 203 Part, 209 to 214 , Part 215 Part , 216 
to 227, Part 250 Part, 423 Part, Road Part. 

Plöt nimbers to be acquired in village Subai : 
17 Part, 18 ,19 , 20 Part 21 tɔ 25 , 26 /1 - 26 /2 , 27 ty , 30 Part, 31 Part , 32. Part , 36 Part, 37 Part, 39 Part: 47 to 42 , 43 
Part 45 Part, 46 Part, 265 Part, 2 66 tɔ 281, 282 , 283, 285 Part , 289 to 292 , 293 Part, Road Part, Nallah Part. 

Plotnumbers to be acquired ia village Kavitpeth : 45 Part, 61 Part : 
Plot numbers to be acquired in village Dhanora : 189 Part, 320 Part, 321 Part, 322 Part . .. 
Plot numbers to be acquired in village Chincholi Buzruk : 209 Part . 


Total 


Boundary description : 
A - B 

: Line starts from point A and passes through village Wirur (Station ) along the Southern 

boundary of Nullah and meets at point ‘ B ’. 
B - C -D 

Line passes through village Wirur ( Station ) in plot numbers :52 , 51, Road , 68 , 70 - 72 , 74, 
. . 73 , Road , 97 , 98 , 203, 207 , 208 and then proceeds through village Dhanora in plot 
: numbers 321,322 , 320 and meets at point D . 

· Line passes through village Dhanora in plot number 189 and meets at point " E . : 
E -R 

· Line passes through village Dhanora in plot number 189 . then proceeds through village 
. : Kavitpeth in plot numbers 45 , 61 and meets at point P " , 


D - E 


ITO 


. 


. . . 
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F-GH 


H - I - J 


J- K 


K -L . M 
M - N 
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Line passes through village Kavitpeth in plot number 45 , then proceeds through village 
Chincholi Buzruk in plot puniber 209 then partly along the coinmon boundary of villages 

Chincholi Buzruk and Subai and meets at point " H . 
: Line passes through village Subaj in plot numbers 32 , 31 30, 36, 37, 39, 46 , 45 , 43, Road , 

20 , 17 , Nullah and meets at point J . 
• Line passes through village Subai along the outer boundary of Nallah , plot numbers 

280 , 279, 282 , 283 in plot numbers 285 , along the outer boundary of plot numbers 

289, 291 , 292 , 293 and meets at point K . 
: Line passes through village Subai in pleg numbers-293, 265 and meets at point M . 
Linte passes through village Subai in plot number 265 then proceeds through village 

Dhanora in plot number 189 then through village Wirur ( Station ) in plot number 250 

and meets at point N . 
: Line passes through village Wirur ( Station) in plot number 215 , then along the outer 

boundary of plot numbers 216, 227, 226, 192 , 180 , 181, 178, 177, 171 and meets at 

point O . 
: Line passes through village Wirur (Station ) in plot numbers 176 , 171, 145, 144 , 140 , 137, 

134, 133, 130 , 129 , 128, 127, 126, 124, 123, 9, 10 , 5, 3, 2, 14, 17 , 423 then along the 
outer boundary of plot number 18 and meets on the starting point A . 

[ No . 43015/ 13 /87-CA/ LSW] 
___ B. B. RAO , Under Secy. 


N - 0 


O - P - A 


(b ) Non - Medical Degrees : 

(i) Ph. D . in Nursing , 
( ii) M .Sc. Nursing in the following specialities : 

(a) Medical Surgical Nursing 
(b ) Psychiatric Nursing 

(c ) Community Health Nursing 
( c) B. Sc . Nursing ( Post- Basic ) . 
(d ) B.Sc. Nursing. 

INo. V- 17012 /3 / 86- ME(PG), 
नई दिल्ली, 30 नवम्बर, 1988 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

(स्वास्थ्य विभाग.) 

नई दिल्ली, 29 नवम्बर, 1988 
का . आ . 77 - जन साधारण की जानकारी के लिए यह अधिसूचित किया जाता 
है कि स्नातकोत्तर चिकित्सा शिक्षा और अनुसंधान संस्थान , चण्डीगढ़ द्वारा 
निम्नलिखित पाठ्यक्रम : चलाए जाते हैं , जिनके लिए डिग्रियां/डिप्लामें 
पंजाब विश्वविद्यालय , चंडीगढ़ द्वारा प्रदान किए जाते हैं : 
( क ) मास्टर प्राफ डेन्टल सर्जरी ( एम . डी . एस . ) 

पीडोडौंटिया और निरोधक दंत चिकित्सा में विशेषज्ञता : 
( ख ) गैर-चिकित्सा डिग्रियां 

1. परिचर्या में पी . एच . डी . 
2. निम्नलिखित विशेषज्ञताओं में एम . एस . सी . : 
( क) चिकित्सा शल्यक्रिया परिचयो 

(ख ) मनोविकार चिकित्सा परिचर्या 
( ग ) सामुदायिक स्वास्थ्य परिचर्या 
( घ) बी . एस . सी . परिचर्या ( बेसिक पश्चात ) 
( च ) बी एस . सी . परिचर्या 

[ संख्या वी . 17012/3/ 86 - एम . ई. ( पी . जी .)] 
MINISTRY OF HEALTH & FAMILY WELFARE 

( Department of Health ) 

New Delhi, the 29th November, 1988 
S . O . 77.-- . It is hereby notified for information of the 
general public that the Postgraduate Institute of Medical Edu 
cation and Research , Chandigarh conducts the following cour 
ses for which the degrees / diplomas . are awarded by the . 
Panjab University, Chandigarh : 
( a ) Master of Dental Surgery (MDS) in the speciality 

of Pedodontia and Preventive Dentistry . 


. का . पा . 78 : - स्नातकोत्तर चिकित्सा शिक्षा और अनुसंधान संस्थान 
T चलाए जा रहे पाठ्यक्रमों और प्रदान की जा रही डिग्रियों से 
धित पिछली सभी सूचनाओं , और अधिसूचनाओं के अधिक्रमण 

आम जनता की जानकारी के लिए यह सूचित किया जाता है कि 
संस्थान द्वारा निम्नलिखित डिग्री और डिप्लोमा पाठ्यक्रम चलाए .. 
जाते हैं : --- 

( क ) चिकित्सा डिग्रियां और डिप्लोमा में : 
1. एम . ही . संवेदनाहरण, जीव रसायन, त्वचा विज्ञान , 

चिकित्सा , सूक्ष्म जीव विज्ञान , प्रसूति विज्ञान 

और स्त्री रोग विज्ञान, बाल निकित्सा विज्ञान , 
विकृति विज्ञान , भेषज विज्ञान , मनोविकार 
चिकित्सा विकिरण निदान और विकिरण 

चिकित्सा । 
2 . एम . एस . विकलांग शल्य चिकित्सा, नेत्र और कर्ण, 

नासा, कण्ठ शल्य चिकित्सा 
3. डी . एम . 

हृदय रोगविज्ञान , रोंग लक्षण भेषज विज्ञान , 
अंत : स्राविकी, जठरान्त्र रोग विज्ञान , चपक 
विज्ञान और तंत्रिका विज्ञान । 
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4. एम . सी . एच . सवय बाहिका और वक्ष शल्य चिकित्सा , 

तंत्रिका शल्य चकित्सा, बाल शल्य चिकित्सा , 

प्लास्टिक शल्य चिकित्सा और मूरोलाली । 
* 5. पी . एच . डी , विभिन्न विषयों में पी . एच . सी . 

* इस उपाधि को सभी चिकित्सा उपाधि माना 

जासा है जब उसे ऐसे व्यक्ति को प्रदान 
फिया जाए जिसके पास भारतीय चिकित्सा 
परिषष, अधिनियम 1956 ( 1956 का 
102) के अधीन चिकित्सा अहसा हो । 


New Delhi , the 30th November, 1988 
S . O . 78 . - In supersession of all previous notices and 
notifications dating to the courses conducted and the degrees 
awarded by the Postgraduato Jostitute of Modical Education 
& Rescarch, Chandigarh , it is hereby notified for inforn . a 
tion at the Acneral public that the said Iostitute has buen 
conducting courses leading to the award of the following 
degrces and iplomas : 


( a ) Medical Degrees and Diplomas : 
(i ) M . D . 

Anaesthesia, Biochemistry , Dermatology , 
Medicine, Microbiology , Obstetrics and 
Gynaecology, Paediatrics , Pathology , 
Pharmacology , Psychiatry, Radio - diagno . 

sis and Radiotherapy . 
(ii) MS. 

Orthopaedic Surgery, Ophthalmology and 

Otorhinolaryngology , Surgery . 
( iii) D . M . 

Cardiology, Clinical Pharmacology . 
Endocrinology , Gastroenterology , Neph 

rology , and Neurology . 
( iv ) M .CI. 

Cardiovascular and Thoracic Surgery , 

Neuro - Surgery , Paediatric Surgery , Plas 

tic Surgery and Urology . 
( v ) * Ph. D . 

Doctor of Philosophy in various subjects 
* The degree is treatod as medical degrco 
is awarded to a person holding medical 
qualification under the Indian Medical 
Council Act, 1956 ( 102 of 1956 ). 


( ब ) गैर-चिकित्सा डिग्रियां मार रिप्लोमें 
___ 1 . i. एम . एस . सी . ( मेषज विज्ञाम ) 
ii. 

एम . एस . सी . ( जीय रसायन ) 
2. एम . एस . सी . विकिस्सा प्राथागिकी 

जीव रसायन 
( 2 ) 

भेषज विशाम भार शरीर क्रिया विज्ञान 
सूक्ष्म जीव विज्ञान, विशेष विषय के रूप में 
जीवाणु विज्ञान । 
सूक्ष्म जीव विज्ञान , विशेष विषय के रूप में 
परजीवी विज्ञान । 
सूक्ष्म जीव विज्ञान , विशेष विषय के रूप में 
विषाणु विज्ञान । 
विकृति विज्ञान , विशेष विषय के रूप में 
कोशिका विज्ञान । 
विकृति विज्ञान , विशेष विषय के रूप में 
रूधिर विज्ञान । 
विकृति विज्ञान , विशेष विषय के रूप में विकृत 
पारीर और उसके विज्ञान 
विकृति विज्ञान , विशेष विषय के रूप में 
रोंग क्षमता विकृति विज्ञान । 
विकिरण विज्ञान , विशेष विषय के रूप में 

पिकिरण चिकित्सा । 
( 11 ) 

विकिरण विज्ञान, विशेष विषय के रूप में 

गिकिरण-निवान । 
. ( 3 ) बी . एस . सी . चिकित्सा प्रायोगिकी 

1. एमस -रे 
2. प्रयोगशाला 

" 3. पिकिरण चिकित्सा 
( 4) बी . एस . स . ( श्रवण विज्ञान और पाक चिकित्सा ) 
डिप्लामा पाठ्यकाम 


(b ) Non -Modical Dogrec and Diplomas : 
1. (i ) M . Sc. Pharmacology 

( ii) M .Sc. Biochemistry 
2. M . Sc. Medical Technology 

(i) Biochemistry 
(ii) Pharmacology and Physiology 
( ili) Microbiology with Bacterlology as special suo 

ject. 
( iv ) Microbiology with Parasitology as special sub 

_ ject. 
( v) Microbiology with Virology as special subject . 
( vi) Pathology with Haematology as special subject. 
( vii ) Pathology with Cytology as special subject . 
( viii ) Pathology with Morbid Anatomy & Histology as 

special subject . 
(ix) Pathology with Immunopathology as special sub . 

ject. 
(x ) Radiology with Radiotherapy as special subject. 
( xi) Radiology with Radio - diagnosis as special sub . 

joct. 
3 . B . $c . Medical Tochnology 

(i) X -Ray 
( il ) Laboratory 
( iii ) Radiotherapy 
4 . B Sc (Audiology and Speech Therapvj. 
5. Diploma Course . 

Operation Theatre Assistant. 
It is also notified for general information that in accord 
ance with Section 24 of the Postgraduato Instituto of Medi 
cal Education and Research, Chandigarh Act , 1956 ( 51 of 
1956 ) the medical degrees and diplomas granted by the said 


पापरेमान पिएटर सहायक 


भाम आनकारी के लिए यह भी सूचित किया जाता है कि स्नातकोत्तर 
चिकित्सा शिक्षा और अनुसंधान संस्थान चंडीगढ़ प्रधिनियम , 1956 
( 1956 का 51 ) की धारा 24 के अनुसार इस संस्पान द्वारा प्रदान 
की जाने वाली लिपियों और रिप्लीमे भारतीय चिकित्सा परिषद 
प्रधिनियम 1956 ( 1956 का 102 ) के प्रयोजनों के लिए मान्य 
चिकित्सा पईता है और उन्हें अधिनियम की प्रथम अनुसूची में शामिल 
माना जाएगा । 

[ सं . पी - 17012/ 3/ 86 एम ई ( पी जी )] 

सर्वेश्वर मा , उपसचिव 
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परिषद को इस बात की सूचना परिपन्न द्वारा या परिषद् की अगली 
Institute shall be rccognised medical qualifications for the 
purpose of the Indian Medical Council Act, 1956 ( 102 of 

बैठक में दे दी जाएगी " 
1956 ) and shall be deemed to be included in the First Sche 
dule of the Act . 

. 4. उक्त विनियमों के विनियम 53 के उपनियम ( 1 ) में "वह " 
INo. V - 17012/ 3 /86- ME(PG) ] शव के स्थान पर “ सपिय और रजिस्ट्रार " शन्द रखे जाएंगे । 
SARWESHWAR JHA, Dy. Secy . 

[संख्मा थी . - 13011/1/ 83 - पी . एम . एस . ] 

जी . जी . के . नायर, अवर राषिष 
मई दिल्ली, 22 दिसम्बर , 1988 

S . 0 . 80. - In exercise of the powers conferred by sec 
का . आ . 79 : --- न्द्रीय सरकार, दंत चिकित्सक अधिनियम , 

tion 18 of the Pharmacy Act, 1948 (8 of 1948 ), the Phar 
1948 ( 1948 का 18 ) की धारा 10 की उपधारा ( 2 ) द्वारा प्रदत्त 

macy Council of India with the approval of the Central Gov 
शक्तियों का प्रयोग करते हुए , भारतीय दंत चिकिस्मा परिपर से परामर्ण crnment, hereby makes the following regulatione further to 

amend the Pharmacy Council of India Regulations, namely : -- 
फरने : परमात् उक्त कधिनियम की अनुसूची का निम्नलिक्षित 
भोर संशोधन करती है,अर्थात् : --- 

1. ( 1 ) These regulations may be called the Pharınacy Couo 

cil of India ( Amendment ) Regulations, 1988. 
उक्त अनुसूची , भाग 1, में , अम संख्यांक 28 और उससे संबंधित 

( 2 ) They shall come into force on the date of their publi 
प्रविष्टियों के पश्चात् , निम्नलिग्नित अंतः स्थापित किया जाएगा , अर्थात्: cation in the Official Gazette . 

" 29. मराठवाहा दंत शल्य-चिकित्सा बी . डी . एस . ( मराठवाशा 2 . In the heading of Part VIII of the Pharmacy Council 
विश्वविद्यालय रनानक 

विश्वविद्यालय ) । " 

of India Regulations (hereinafter rcferred to as the said regu 

lations ) , for the words " Registrar Secretary , the words " Secre 
[ सण्या थी . 12018/ 7/ 86 - पी एम . एस . ] 

tary -cum -Registrar " shall be substituted . 

3 . For l egulations 52 and 52A of the said regulations, the 
New Delhi, the 22nd December , 1988 

following regulations shall be substituted , namely : 
S . O . 79 . In exercise of the powers conferred by suh 

" 52 . The Secretary - cum- Registrar shall be the Executive 
Section 2 of section 10 of the Dentists Act, 1948 ( 16 of 1948), 

Officer of the Councu and shall be administratively 
the Contral Government, after consulling the Dental Council 

responsible to the President. 
of Indirt , herchy nukes the following further amendment in 

52. A . ( 1 ) The Secretary - cum- Registrar shall be graduato 
the Schedule of the said Act, namely :-- - 

in Pharmacy of a recognicd University and shall 
In Part I of the said Schedule, after serial No . 28 and the 

have adequate administrative experience . 
entries relating thereto , thc folloiving shall be inserted , 

( 2 ) The services of the Secretary -cum- Registrar may be 
namely : 

terminated by giving three months notice on either 

side . The President is authorised to accept , on bo 
" 29, Marathwadil Bachelor of BDS ( Mahu 

half of the Council, the resignation of tho Secretary 
University ____ Dental Surgery thwada Ini 

cum- Registrar on three month s notice being given. 
versity )." 

The matter shall be brought to the notice of the 

Council either by, circulation or at the next mect 
INo. V. 12018 / 7 / 86-PMS ) 

4 . In sub-regulation ( 1 ) of regulation 53 of the said regu 
का . मा . . 80 : --- भारतीय भेषजी परिषष भेषजी अधिनियम , lations , for the word " He ", the words , " The Secretary -cum 
19.18 ( 1948 का 8 ) की धारा 18 द्वारा प्रदत्त शक्तियों का प्रयोग 

Registrar " shall be substituted. 
फरते हुए, न्द्रीय सरकार के अनुमोदन पर , भारतीय भेषजी परिषद , 

[ No. V-13011 183-PMS] 
विनियमों का और संशोधन करने के लिए निम्नलिखित विनियम बनाती 

G. G. K . NAIR, Under Secy. 
है अर्थात् : ---- 
1 ( 1 ) इन विनियमों का संक्षिप्स नाम भारतीय भेषजी परिषद 

मानव संसाधन विकास मंत्रालय 
( संशोधन ) विनियम 1988 है । 
( 2 ) ये राजपत्र में प्रधाशन की सारीज को प्रवृस होंगे । 

( युवा कार्यक्रम और खेल विभाग ) 
2: भारतीय भेषनी विनियम के (जिन्हें इसमें इसके पश्चात् उक्त 

नई दिल्ली , 1 मवम्बर , 1988 
विनियम फहा गया है ) भाग 8 शोर्षक में " रजिस्ट्रार सचिव शम्दों के 

का . प्रा . 81 : --- जयकि "खिलाड़ियों के लिए राष्ट्रीय कल्याण 
स्थान पर “मदिव और रजिस्ट्रार " पाब्द रखे जाएंगे । 

कोष , नई दिल्ली " की महासमिति ने धर्मार्थ निधि अधिनियम 1890 
3, उक्त चिनियमों के विनियम 52 और 52-क के स्थान पर निम्न 

( 1890 का 6). फे अन्तर्गत तत्कालीन शिक्षा और संस्कृति मंत्रालय 
लिखित विनियम रख्ने आएंगे, अर्थात् : - - 

( शिक्षा विभाग में भारत सरकार की अधिसूचना सं . एस . ओ . 166 
" 52 सचिव और रजिस्ट्रार, परिषद् का कार्यपालक अधिकारी होगा 

( ६. ) दिनांक 22 मार्च, 1982 धारा निर्धारित योजना में सुधार करने 

के लिए आवेदन किया है । 
और प्रशासनिक रूप से अध्यक्ष के प्रति जिम्मेदार होगा । 
52-क ( 1 ) चिय और रजिस्ट्रार पिसी मान्यताप्राप्त विश्वविद्यालय 

प्रतः, अब , कथित अधिनियम के खर 5 के उपखंड ( 2 ) द्वारा प्रदस 
से भेषजी में स्नातक होगा और पर्याप्त प्रशासनिक 

शक्तियों का प्रयोग करते हुए , उपरोक्त महासमिति की सहमति से फेन्द्रीन 
अनुभव प्राप्त होगा । 

सरकार खिलाड़ियों के लिए राष्ट्रीय कल्याण कोष योजना में नियमों में 

निम्नलिखित संशोधन भरती है : --- 
( 2 ) गचिव और रजिस्ट्रार की सेवाएं किसी भी पक्ष द्वारा 
तीन माप की सूचना दिए जाने पर समाप्त की जा 

फपित्त योजना में :- - 
मकगी । अध्यक्ष परिषद् की और से तीन मास की 

( क ) योजना के भाग-I के पैरा 2 ( ष ) में " प्रतिमाह 700 
सूचना दिए जाने के पश्चात् सचिव और रजिस्ट्रार का 

उपए से कम प्राय " शब्दों के स्थान पर " प्रतिमाह 1000/ 
त्यागपन स्वीकार करने के लिए प्राधिकृत होगा । 

रुपए से कम प्राय शव प्रतिरभापित किए जाएं । 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 
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( ख ) “ योजना के भाग -III के पैरा 10 ( II ) ( क ) में “ 700/ 

रेल मंत्रालय । 
से अधिक राशि नहीं प्राब्दों में स्थान पर " 1500/- रुपए से 

रेलवे बोर्स 
अधिक राशि नहीं शब्द प्रतिस्थापित किए जाएं । 

मयो विल्लो, 27दिसम्बर, 1989 
योजना के भाग- 3 में पैरा ( 2 ) ( ख ) में " 250/- रुपए 
से अधिक राशि नहीं " शब्दों के स्थान पर "1000/- रुपाए 

का . आ . 8: --- रेल यात्री सीमा -कर अधिनियम , 1956 ( 1956 
से अधिक राशि नहीं " शब्व प्रतिस्थापित किए जाएं । 

का 69 ) की धारा 2 में खंड (ग ) के अनुसरण में केन्द्रीय सरकार 

" मूस " को उक्त अधिनियम के प्रयोजनार्थ 1 जनवरी, 1989 से 28 
[ मि . . 13-- 36/ 58/ोल-IV ] 

फरवरी, 1989 तक की अवधि के लिए एलस द्वारा अधिसूचित स्थान घोषित 

माता प्रसाद , मंयुक्त सचिव करती है : 
MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

2. यह अधिसूचना 1 जनवरी, 1989 को लागू होगी । 

[ सं . एफ ( एकम ) 1-- 88 - 5- 3/ 1 ] 
(Department of Youth Affairs and Sports) 
New Delhi, the 1st November , 1988 

MINISTRY OF RAILWAYS 
S. O. 81..-- Whereas the General Committes for National 

(Railway Board ) 
Welfare Fund for Sportspersons, New Delhi" has made an 

New Delhi, the 27th December , 1988 
application under the Charitable Endowments Acts 1890 ( 6 
of 1890 ) for the modification of the Scheme scttled in terms 

S . O . 82 . - -In pusuance of clouse ( C ) of section 2 of 

the Teruninal Tax on Railway Passengors Act, 1956 ( 69 of 
of the notification of the Governmeni of India in the crst 1956 ), the Central Government hereby declares "JHUSI " to 
while Ministry of Education and Culture (Department of 

be a notificd place for the purposes of the said Act, for the 

period commencing on thic Ist January, 1989 and ending on 
Education) No. S. O . 166( E ) dated the 22nd March, 1982 the 28th February , 1989 . 
Now, therefore , in exercise of the powers conferred by 

2 . This notification shall come into force on the 1st day 

of January , 1989. 
sub-section (2 ) of Section 5 of tho said Act, the Central 
Government, with the concıưrence of the aforesaid General 

INo. F( X )1- 88 / 5 / 3-1] 
Committee , hereby makes the following further amendments 
in the rules of the National Welfare Fund for sportspersons 

का . आ . 3 - रेल यानी गीमा कर अधिनियम , 1956 ( 1056 
Scheme, namely : 

का 69 ) की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 

भारत सरकार के रेल मंत्रालय ( रेलवे बोर्ड ) 13-1 -82 की अधिसूचना 
In the said . Scheme: 

का . मा . सं . 18 ई का अधिक्रमण करते हुए केन्द्रीय सरकार एलदतारा-- - 

( क ) इसके साथ संलग्न अनुसूची-I के कालम ( 3 ) में विनिर्दिष्ट , 
( a ) in para 2 ( d ) of Part-I of the Scheme for the words 

दरें उन दरों के रूप में नियत मरती है जिन पर 1 जनवरी 
" income of less than Rs. 700 per month " the words 

1989 से 26 फरयरी, 1989 सक की प्रवधि के लिए 
"income of less than Rs. 1000 per month " shall be 

उक्त अनुसूची- 1 के फालम ( 1 ) में विनिर्दिष्ट अधिसूचित 
substituted . 

स्थानों से या रेल प्रारा ले जाए गए सभी यात्रियों पर, प्रत्येक 

रेल टिकट के सम्बन्ध में काला ( 2 ) में विनिर्दिष्ट वर्ग के 
( b) in para 10(ii)( a ) of Part III of the Scheme for the 

आधार पर सीमा कर वसूल किया जाएगा । 
words " a sum not exceeding Rs. 700” the words " a 
sum not exceeding Rs. 1500 " shall be substituted . 

( ख ) इसके साथ अनुसूची- II के मालम ( 3 ) में विनिर्दिष्ट दरें उन 

दरों के रूप में नियत करती हैं , जिन पर 1 मार्च 1989 से 
(c) in para 10 ( ii)(b ) of Part III of the Scheme for the 

उक्स अनुसूची-II के कालम -1 में विनिर्दिष्ट अधिसूचित स्थानों 
· words " a sum not exceeding Rs. 250 " the words " A 

से या तक ले जा गए सभी यादियों पर प्रत्येक रेल टिकट 
sum not exceeding Rs. 1000 " shail be substituted. 

के संबंध में कालम ( 2 ) मे चिनिनिष्ट वर्जे के प्राधार पर 

. सीमा कर वसूल किया जाएगा । 
IN . F. 13 - 36 / 88- Sports IV ] 

2. इस अधिसूचना का पहला परा खंड (क ) 1 जनवरी, 1989 
MATA PRASAD , Jt. Secy . मे लागू होगा और खंड ( ख ) 1 मार्च, 1989 से लागू होगा । 
अनुसूची - I 

( 3 ) 
अधिसूचित स्थानों के नाम 

वर्जा 

एक और में प्रत्येक टिकट पर 
सीमाकर की दरें 


वयस्क 


66 कि . मी . की दूरी से अधिक 
( 5 से 12 वर्ष को प्रायु तक के 
बच्चे ) 
रू . पं . 


च . पै . 


1. इलाहाबाद जंक्शन 
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2. इलाहाबाद सिटी 


1 . 50 - 


0 . 75 


वातानुकूल या पहला पर्जा/ 
2-टियर पातानुकूल शायिका पर्णा 


वातानुकूल कुर्सी पान वर्जा 


1 , 00 


0 . 50 


दूसरा दर्जा 


0 . 50 


0 . 25 


3. दारागंज 
4. मनी जंक्शन 
5. प्रयाग 
6. प्रयाग पाट ( जब खुला हो ) 
7. फाफामऊ 
8. सूबेदारगंज 
9. बहमरोली 
10. भूशी 


अनुसूची- II 


- - - - - - - 


- - - 


मधिसूचित स्थानों के नाम 


वर्णा 


- - 


- 


- 


- 


- 


एक ओर के प्रत्येक टिकट पर सीमाकर को दरें 
वयस्क 

( 5 से 12 वर्ष तक के बग्वे ) 
. . . . .. . . . 
पोही दूरी के यानि - सम्मो दूरी के याति - पोड़ो दूरो के यावि - लम्बी दूरी के यात्रि 
यों के लिए यों के लिए 

यों के सिर 

यों के लिए 
( 66 कि . मी . से. ( 242 कि . मी ./ से ( 66 कि . मी . से ( 24:2 मि . मी . से 
242 कि . मी . तक ) मधिक. ) 

242 कि . मी . तक ) मधिक ) 


१ . पं . 


द . 


. 


रु . पै . 


ह . . 


0 . 60 


0 . 75 


. 


0 . 23 


0 . 40 


पातामुकल प्रपया पहला 
पहला वर्षा/ 2-टियर 
वातानुकूल शायिका बर्जा 


1. इलाहाबाद जवान 
2. इलाहाबाद सिटी . 
3 . রায়া 
4. मैना अक्शन 
8. प्रयाग 
6. प्रयाग पाट 
7. फाफामऊ 
8. सूबेवार गंज 
9. बमरौली 


वातानुकुल कुर्सीयान दर्जा 


0 . 60 


0 . 76 


0 . 25 


0 . 40 


पूसरा पर्जा 


0 . 10 


0 . 20 


0 . 08 


0 . 10 


स्पष्टीकरण:- - वापसी टिकट पर सीमा-कर इसमें नियत दरों से दोगुना होगा । 


[ सं . फा . ( एक्स- ) 1-88/ 5/ 3/II ] 
स . मो . पेश, सपिय (रेलवे बोर्ड ) 


s. o . 83. In exercise of the powers conferred by sec 
tion 3 of the Terminal Tax on Railway Passengers Act, 
1956 ( 69 of 1956 ) and in supersession of the notification of 
the Government of India in the Ministry of Railways (Rail 
way Roard ) S. O . No . 18 ( E ) dated 13th January , 1982, the 
Central Government hereby 


from 1st January, 1989 and ending on the 28th 

February , 1989 ; and 
( b ) fixes the rates specified in column ( 3 ) of Schedule 

II annexed hereto as the rates at which terminal 
tax shall be levied on the basis of the class of ac 
commodation specified in column ( 2 ) in respect of 
every railway ticket on all passengers carried 
by railway from or to the notified places speci 
fied in column ( 1 ) of the said Schedule -II with effect 

from 1st March , 1989 . 
2. Clause ( a) of the first paragraph of this notification shall 
come into force on the 1st day of January, 1989 and clause 
( b ) thereof shall come into force on the 1st day of March, 
1989 . 


( e ) fixes the rates specified in column ( 3 ) of Schedule -I 

annexed hereto as the rates at which terminal tax 
shall be lovied on the basis of the class of accom 
modation specified in column ( 2 ) in respect of every 
railway tickot on all passengers carried by railway 
from or to tho notified places specified in column 
( 1 ) of the said Schedule- I for the period on and 


( TT-11- 


3 ( 1) ] 


PEST FIT T142 : 


14, 1989/ pher 24, 1910 


ios 


- 


- 


SCHEDULE - I 


Name of notified places 


Class of accommodation 


Rate of Terminal Tax Per 
Single Railway Ticket 

Beyond 66 Kms. 


Adults 


Children 
between 

5 & 12 
yrs ofage 
Rs. P . 


Rs. 


P . 


3 


Air-conditioned or Ist Class / 

Two Tier AC Sleeper Class. 


1 . 50 


0 . 75 


1. Allahabad Jn . 
2 . Allahabad City . 
3 . Daraganj. 
4 . Naini Jn . 
5 . Prayag . 
6 . Prayag Ghat (when opened ) 
7 . Phapamau . 
8 . Suberdarganj. 
9 . Bamhrauli . 
10 . Jhusi, 


AC Chair Car Class. 


1 . 00 


0 . 50 


JInd Class . 


0 . 50 


0 . 25 


- - 2 


SCHEDULE - II 


Name of notified places Class of accommodation 


Rates of Terminal Tax Per Single Railway Ticket 


Adults 

Children Between 5 & 12 years . 

of age : 
Short distance Long distance 

passengers passengers Short distance Long distance 
(66 Kms. to (over 242 passengers passengers 
242 Kms.) Kms.) (66 Kms. to Cover 242 

242 Kms.) 

Kms.) 
Rs. P . Rs. P . Rs . P . Rs. P . 


- - - 


-- - 


- 


-- - 


0 . 50 


0 . 75 


0 . 40 


1. Allahabad Jn . 
2 . Allahabad City . 
3 . Daraganj. | Air conditioned or 
4 . Naini Jo 

Ist Class /Two Tior 
5. Prayag . 

AC sleeper Class . 
6 . Prayag Ghat AC Chair Car Class. 

(when opened ) | 
7 . Phaphamau . 

Ilnd Class. 
8 . Subedarganj. 
9 . Bamhrauli . 


0 . 25 
0 .25 


0 . 50 


0 . 75 


0 . 40 


0 . 10 


0 . 20 


0 . 05 


0 . 10 


EXPLANATION : The terminal tax on a return ticket shall be double the rates fixed herein . 

(No. F(X )I/88 /5/3– 11] 
S .M . VAISH , Sacy. (Railway Board ) 
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धम मंत्रालय 

PE PIAN , 22 f , 1988 
1 . AT , 84 - aalfia ferate # fufa, 1947 ( 1947 
का 14) को धारा 17 के अनुसरण में , केन्द्रीय सरकार व भारतीय 
साथ मिगम, गोहाटी के प्रबन्धतन्त्र के सम्बस मियोजकों और उनके 
कर्मकारो के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
मौद्योगिक अधिकरण , कलकत्ता के पंचाट को प्रकाशित करती है, जो 
fra 47 FT 16 - 12- 88 Hari 

MINISTRY OF LABOUR 
New Delhi, the 22nd December, 1988 


The corporation however by its letter dated 25th April, 1978 
torminated the service of the concerned workmen on the 
plea that their age was more than 25 years on 1 - 3 - 1978 . 
According to the workmen concerned they were not more 
than 25 ou 1 - 3 -1978 and accordingly the Corporation illegally 
terminated their service . Further case of the workmen con 
cçrned is wat both of them continuously worked in the 
employment of the Corporation since their appointment as 
the casual worknien and that thoy worked for more than 240 
days in each of the calendar years and that such being the 
position , the termination of their service by the Corporation 
without compliance of the provisions of the Ipdustrial Dis 
putes Act, 1947 in felation to the retrenchment is illegal and 
unjustified . Both the workmen concerned after tho termina 
tion of their service by the Corporation s Order dated 25- 4 -78 
approached the Corporation for revocation of the said termi 
nation but to no effect. The matter was then taken up by 
the Union and the failure report of the Conciliation Officer 
in he matter resulted in the present reference. The workmon 
concerned have claimed their reinstatement in service with 
back wages and consequential service benefits . 


S . O . 84 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
horeby publishes the award of the Central Government Indus 
trial Tribunal, Calcutta as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Food Corporation of India , Gauhati and their 
workmen , which was roceived by the Central Government on 
tho 16 - 12 - 1988. 


ANNEXURE A 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CALCUTTA 

Reference No. 5 of 1987 
PARTIES : 
Employers in relation to tho management of Food Cor 
poration of India , Gauhati, 

AND 
Thçi Workmen . 
PRESENT : 

Mr. Justico Sukumar Chakravarty , Presiding Officer . 
APPEARANCES : 

On behalf of Employers - Mr. B . N . Bagchi, Advocate . 
On behalf of Workmen - Mr. Babul Bora , one of the 

workmon concerned . 
STATE : Assam . INDUSTRY : Food Corpo . of India . 

AWARD 
By Order No. L -42012 /26 / 81- D . IV ( A ) dated 19th Febru 
ary , 1982, the Government of India , Ministry of Labour 
referred the following dispute to this Tribunal for adjudica 
tion : 
“ Whether the action of the Diytrict Manager, Food Cor 

poration of India , Nowgong, Assam in terminating 
the service of Sarvashri Babul Bora and Mahesh 
Chandra Bora , Watchman vido order dated 25- 4 - 78 
is justified ? If not, to what rolicf are the con 
cerned workmen entitled ?" 


3 . The case as made out by the Corporation in its written 
statement And rejoinder is as follows : A nunber of posts 
in Class - IV staff fell vacant and the Corporation in pursuance 
of the terms and conditions of the Staff Regulations asked 
the Employment Exchange to send the names of the candi 
dates fulfiling the requirements as desired by the Corpora 
tion . One of tlie requirementy was that the candidates must 
not be more than 25 years on 1- 3 - 1978 excepting in the case 
of Schedule Caste and Schedule Tribe. The Employment 
Exchange sent the names of a large number of candidates 
including the workmen concerned . The candidates sponsored 
by the Employment Exchange appeared before the Interview 
Board . 28 candidates including both the workmca concerned 
who were working prior to 25 - 1 - 1976 as casuall workmon in 
the Corporation were also selected for appoinment with effect 
from 10 - 2 - 1978 on tomporary and adhoc basis as Watchman 
in the aforesaid scale of pay with other admissible allowance 
with a rejoinder that their services would be terminated 
without 48signing any reason thereof. Subsequently on scru 
tiny of the personal date of such appointeen it was found 
that 12 of the said appointees including the workmen con 
cerned were more than 25 years on 1- 3 - 1979 and accordingly 
the Corporation by Its lettor dated 25th April , 1978 terminated 
their service with effect from that date on the ground that 
they were disqualified to be appointed because of their over 
age . The appointment of the concerned workmen by the 
Corporation s letter dated 10th February , 1978 being purely 
on temporary and adhoc basis the Corporation was justified 
in terminating their service in tormg of the appointment. The 
Corporation furthor took - up the plea that the Corporation 
offered the workmen concerned tho appointment of casual 
workmen es before . The workman Babul Bora accepted such 
offor but Mahesh Chandra Bora rcfused . Babul Bora has been 
working as the casual workman since then . It has been fur 
ther contended by the Corporation that the workmen con 
cerned did not work for more than 240 days in any calendar 
year as alleged by them and the termination of the temporary 
ad hoc service of the concerned workmen by the Corporation s 
Order dated 25 - 4 - 1978 is not the retrenchment and accord 
ingly compliance of the provisions of section 25F of the 
Industrial Disputes Act, 1947 does not arise in this case , 
According to the Corporation the workmen concerned are 
not entitled to any relief. 


2 . The case of the Union which appears to have sponsored 
the cause of the workmen concerned has not filed any written 
staterent . The workmen concerned named in the schedule 
to the reference have however fled the written statement and 
rejoinder . Their case as made out in the written statement is 
briefly as follows : The workman Babul Bora joined in the ser 
vice of the Food Corporation of India ( Corporation for bricf) in 
1975 as casual workman and since then he had been work 
ing continuously . The workman Mahesh Chandra Bora joined 
in the service of the Corporation in 1974 as casual workman 
nnd he had been continuiously working from 3 - 11- 1976 . The 
District Manager of the Corporation at Nowgong took the 
interview of hoth the workmen concerned alongwith others 
and they were regularised as Watchman in the scale of pay 
of Rs. 210 to 290 plus other allowances by the Corporation 
Ag per its letter dated 10th February . 1978 . Both the work 
nien concerned wero below 25 years while they were appoint 
¢d as casual workmen and were allowed to work as such . 


4 . It may be mentioned here that the Union which appears 
to have sponsored the cause of the workmen concerned for 
bringing the reference for adjudication seems to have lost 
intcrost because the Union has not filed any written statement 
nor has any office bearer of the Union appeared before this 
Tribunal at any stage . It has already been stated that both 
the workmen concerned as named in the schedule to the 
reference have filed the written statement and the rejoinder . 
It appears that upto certain stage they were represcnted by 
an advocate of their choice . From 10 - 6 . 1988 onlv Babut 
Bora , one of the concerned workman appeared before the 
Tribunal unto the stage of arrument. Neither their lawyer 
nor the other concerned workman , mely Mahesh Chandra 
Bors however yppeared . Bo that as it may, both sides have 
adduced evidence , oral and documentary and Mr. Bagchi, the 
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Leamed Advocate on behalf of the Corporation has advanced 
His arguincnt and Babul Bora has made his submission on 
behalf of the concerned workm¢n , 


5 . Mr. Bagchi has challenged the maintainability of the 
reference itself on the ground that the Governmcot of India 
while making the reference has not applicd its inind as actual. 
ly there was no complete conciliation proceedings according 
Bo the Corporation . The Corporation bas however not called 
for and produced the relevant papers of the conciliation pro 
ccedings in support of such submission . The reference hus 
been made by the Government of India on due consideration . 

t cannot be said without production of any material that 
the Governinent of Judig while making the reference has not 
applied its mind. The first ground with regard to tho main 
tainability of the reference as raised by Mr. Bagchi, the 
Learned Advocate for the Corporation , is not therefore found 
to be sustainable . 


the Industrial Disputes Act, 1947 dealing with lay -off and 
retrenchment has given some salcguard to his employment 
and in case of lay- off under section 2 C and retrenchment 
linder section 25F , the workman who has completed 240 
days work in a calendar year is catitled to get some benefits 
from the employer , by way of compensation and one nionth s 
notice or pay in lieu of notico as the case may be under 
the aforesaid respective sections of the Industțial Disputes 
Act, 1947. In the case of Kopurthall Centrul Co -operative 
vs. Presiding Officer , Labour Court, Jullundar reported in 
1984 Lab . I. C . 974 the Division Bench of the Punjab and 
Horyana High Court while discussing the scope of Scrtion 
25B of the Industrial Disputes Act, 1947, has observed a 
follows : " The inbuilt policy in the Act for drawing the 
dividing line of 240 days of service sçems to us to be that 
if a workman had satisfactorily continued for a period of 240 
clays as cnvisaged in those provisions, be is as good as having 
beco accepted permangntly (though this fact does not figure 
in the Act ) in employment" . 

10 . In deference to the aforesaid observation , the concerned 
workmen in the instant case who have been found to have 
completed their 240 days work in a calendar year under 
the employer prior to 10 - 2 - 1978 may be accepted as good as 
the regular employeos of the employer - - Corporation , 


6 . There is no dispute to the fact that both the concerned 
wyorkmen had been working in the Corporation as casual 
workmen from before 1976 . The office order dated 10th 
February , 1978 (Ext. M - 1 ) of the Corporation itsell shows 
that the concerned workmen had becn working at different 
centres of the Corporation from prior to 25- 1 - 1976 , WW - 1 
Mahesh Chandra Bora has stated in his evidence on oath 
that ho entered into the Corporation in the year 1974 and 
was working as a casual workman . He has further stated 
in his evidence that in the preceding 12 months from 24 - 4 . 78 
he worked for more than 240 days and that in other years 
also he worked for more than 240 days in a year, His evi 
dence further shows that he was continuously working from 
1976 , although as casual workman . The said evidence of 
WW - 1 Mahesh Chandra Bora could not be controverted or 
slaken by the Corporation . 


11 . In the facts and circumstances the termination of service 
of thc workmen concerned by the Corporation s letter dated 
251h April, 1978 Ext. M - 2 in violation of the provisions of 
Section 25F of the Industrial Disputes Act, 1947 is found to 
be illegal and unjustified from the angle of view as mentioned 
above . 


7. The evidence of WW - 2 Babul Bora who is another 
workman concerned shows that he cntered into the service 
of the Corporation in 1975 as casual workman and that since 
then he had heen working continuously without any break . 
This workman has further stated ip his evidence that in every 
calendar year he worked for more than 240 days. The evi 
dence of this workman also could not be controverted or 
shaken by tbc Corporation at the time of his cross- examina 
tion , 


12 . Mr. Bagchi has however submitted that in the present 
case where the ad hoc temporary cmployment of the con 
cerned workmen has been termipated and the concerned 
workman Babul Bora has been cmployed as casual labourer 
since such termination and when Mahesh Chandra Bora has 
refused to be employed as casual labour since after such 
termination , the provisions of section 25F of the Industrial 
Disputos Act , 1947 would have no application . I respectfully 
differ to agree with him on this polnt . “ Retrenchment" as 
defined in section 2 ( 00) of the Industrial Disputes Act, 1947 
means the termination by the employer of the service of a 
workman for any reason whatsoever , otherwise than as 
punishment inflicted by way of disciplinary action, but does 
not include voluntary retirement, retirement on reaching tho 
Age of superannuation , termination of the service as a result of 
non -renewal of contract and the termination of thc service 
of workman on the ground of continued ill-health . So tho 
termination of the concerned workmen in this case is nothing 
but retrenchment in viow of the facts and circumstances as 
already discussed and section 25F of the Industrial Disputes 
Act, 1947 with all its forco is applicable . 


8 . The Corporation has examined as many as four witnesses 
of whom MW - 1 K C . Sharma is the Deputy Manager , Per 
sonnel of the Corporation and MW - 4 is the District Manager 
of the Corporation now posted at Silchar. Of the other two 
witnesses, MW - 2 is the officer of the Employment Exchange 
and MW - 3 jg the S . J. of Assam Police in the 3rd Battalion . 
The Cornoration has not adduced any evidence through their 
officers concerned who have given evidence in this reference, 
denying the workman s evidence that they continuously work . 
od and that they worked for more than 240 days in each 
calendar year. On the other hand the evidence of the work 
men concerned in this respect finds sunport from the certiAcate 
Ext. W - 1 and W - 4 fasued by the Depot Incharge. According 
1o the evidence of MW - 4 , the Derot Incarge is not authorised 
to issue certificate . The contents of the certificate are nothing 
but statement of facts . So the statements of facts with se 
card to the service of the concerned workmen as cayınl 
labour in Ext. W - 1 and W -4 can be taken into consideration . 
and the same support the evidence of the concerned work 
men in this respect. Such heing the position . I Accent that 
the workmen concerned had been continuously working and 
that they worked for more than 240 days in ench calendar 
verr from 1975 in respect of Babul Bora and from 1976 in 
respect of Mahesh Chandra Bora . 


13 . Mr. Bagchi, the Learned Advocate for the Corporation 
has advanced another line of Argument in support of the 
action of the Corporation . According to him for filling -up a 
fiumber of vacant posts in Class - IV Atcgory the Corporation 
asked the Employment Exchange to send the names of the 
candidates with their particulars including the age as required 
by the Corporation and the Employment Exchange sent the 
names of a large number of candidates including the con 
ceined workmen The Corporation then took -un the interview 
of the candidates and gave ad hoc temporary appointment to 
28 candidates also who were the casuni lahours from before 
as they could not produce the necessary age certificates. Mr. 
Bagchi hag further submitted that subsoquently on scrutiny 
it was found that out of the aforesaid 28 candidates 12 
candidates including hoth the workman concerned were over 
aged and accordingly in conformity with the Staff Regulations, 
the ad hoc temporary appointiront of the said 12 candidates 
including the workmen concerned was terminated . According 
to Mr. Bagchi the Corporation had no other alternative but 
to terminate the services of such candidates . 


9 . In view of woont has been state bove , now the gues 
tinn come for nerisinn as to whether the compliance of 249 
dave world in a mnlerin yan n any workmen will give the 
raid workman The status of regular emnioyer under the 

matryor. Tere is no noincaving of the art phone menter 
VAMP the irrefria Nenites Act , 1947 nihere thr 240 ninyo 
work in a calendar vent has hapn referred to in connantion 

* **** the infinition and the continuare rasvice v n kmon 
under martinr. 259 , has not clerrly stated authin in this 
resmct. 011 : it cannot be overlook that Chapter VA of 


14 . The Corporation s letter dated 7 - 1 - 1978 to the Emn 
loyment Officer Put. M - 3 no doubt shows that the Corpore 
tion asked the Fmployment Exchange to send the names of 
the candidates with the particulata including the age as men 
tioned therein . The Corporation has not produced the Emp 
loyment Exchange s letter forwarding the names of tho 
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candidates with particulars mentioned therein . Be that as it 
may, the evidence of MW -4 Mr. S . Goswami together with 
Lac Ext. M -4 shows that Mr. Goswami was one ot the mom 
bers of the interview buard to take the interview of the 
candidates . It may be mentioned here that the Corporation 
fixed by their letier Exi. M - 3 to the Employment Exchange 
that the age of the candidates to be sponsored by the Emp 
loynient Exchange must not be more than 25 yours as on 
1 -3 - 1978 . Both the worknicn concerned have stated in their 
deposition that they were interviewed . MW -4 has also deposed 
that thc cundidates including the workmen concerned whose 
names were sponsored by the Employment Exchange were 
interviewed . The Corporalion s office order dated 10 - 2 - 1978 
Ext. M - 1 shows that 28 casual labourers including the work 
men concerned were given temporary ad hoc appointment 
as Watchman in the scale of pay of Rs. 210 to Rs. 290 plus 
other admissiblc allowances under the Corporation . In the said 
office order however it has not been mentioned that the tem 
porary ad hoc appointment was made pending the proof of 
their age subsequently . The office order is an order simplicitor 
in connection with the ad hoc temporary appointment of 28 
casual labourers including this concerned workmon . The 
termination of such ad hoc temporary appointment also re 
quires under the law of natural justice one month s notice . 
before the termination of such service , although as per the 
office order the termination may be without assigning any 
reason . It is an undisputed fact that ju the instant case no 
prior notice of termination of temporary ad hoc appointment 
of the concorned workmen was issued by the Corporation , 
The termination of temporary ad hoc appointment of the 
concerned workmen also attracts the provisions of section 25F 
of the Industrial Disputes Act, 1947 . The termination of 
their ad hoc temporary service by the Corporation s letter 
Ext. M - 2 in violation of the provisions of section 25F of the 
Industrial Disputes Act. 1947 is illegal and unjustified , even 
if it he assumed for the sake of argument that they were 
above 25 years on 1 - 3 - 1978 . 


25 years on 1 - 3 - 1978. It may be that the Employmat Ex 
change whilç sponsoring the names of the cundidates including 
the workmen concerned had also stated about the year or birth 
of the cundidates as per the Employment Exchango record but 
the same has not been produced . Be that as it may, Babul 
bula was not confronted with any suggestion at the tine 
of us. cross - examination that as per the sorvice sheet in the 
Ord Ass Police Battalion his yeur of birth was 1945 . Such 
being the position, it will be against the principles of natural 
justice if the evidence given from the source of 3rd Assam 
Police Battalion is relied on without giving any opportunity 
to Babul Bora to explain the same. It is not in evidence 
that the service sheet Ext . M - 10 / 1 was Allcd -up by Babul 
Bord himself. The year of birth as found in the Employ 
inent Exchange record in respect of Babul Bora has been 
falsified by Babul Bora himself by producing his own affidavit 
Ext. M - 5 . The said affidavit was sworn by Babul Bora 
himself and the affidavit shows that his date of birth W .S 
31st January , 1953 on the basis of his horoscope . It is true 
that the horoscope has not been filed but the affidavit itself 
shows that his date of birth is 31st January , 1953 and not 
14- 7 - 1958 as mentioned in the Employment Exchange record 
Ext. M - 12 . In the absence of any other reliable evidence, 
the age of Babul Bora as mentioned in the affidavit can be 
relied on and it appears that he was not abovo 25 years 
OD 1 - 3 - 1978. It may be mentioned hete that it is an un 
disputed fact that Babul Bora enterod into the employment 
of the Corporation as casual workman in 1975 and since then 
he had been continuing in such omployment. This fact aleo 
shows that at the time of his first entry in the employment 
even as a casual workman he was far below the age of 25 
years. 


15 . Next comes the question whether both the workmen 
concerned were actually over 25 years on 1 - 3 - 1978 and even 
if they are found to be so whether their ad hoc temporary 
bervices can be terminated when according to the Corporation 
there was vacant permanent posts, Clauses 6 and 7 of Ext, 
M - 13 Staff Regulations deal with the apointing authority and 
mode of appointinent respectively . It appears from Clause 7 
read with the table of the concerned appendix that the ago 
limit for appointment to the post of Watchman is 25 years, 
The proviso to the said clause enjoins that in the case of 
exceptional qualification and experience, the age limit of the 
candidate not being the Scheduled Caste and Schedulcd Tribe 
can also be relaxed . It has been found and the Corporation 
also has admitted this fact that the concerned both the work 
men wert continuously working in the Corporation from 
prior to 23- 1 - 1976 and on the date of the interview as well 
ng on date of their ad hoc temporary appointment they were 
in employment of the Corporation as casual workman . Such 
being the position , the Corporation could have applied the 
benefit of proviso to Clause 7 of the Staff Regulations on the 
ground of their exceptional experience . Be that as it may , 
the fact as disclosed in evidence , both oral and documentary , 
shows that the Corporation did not relax the age limit of the 
concerned workmen . The evidence as produced from both 
sides with regard to the date of birth of Babul Bora appears 
to be confusing . The record of registration of the Emnloy . 
ment Exchange shows that Babul Bora s date of birth is 
14 - 7 - 19 .58 and Mahesh Chandra Born s date of birth is 
31- 8 - 1951 . Ext. M - 12 and M - 12 ( A ) respectively may ie re 
ferred to in this connection . The letter dated 29- 12- 1983 
Fxt. M - 9 from the office of the Employment Exchange to the 
Corporation also supports the same. 


17 . As regards Mahech Chandra Bora we do not find 
Any other evidence except his own oral evidenc . and the 
evidence as revealed by the Employment Exchange record . 
According to the Employmcat Exchange record Ext. M - 12 (a ), 
the date of birth of Mahesh Chandra Bora is 31st August, 
1951 . Mahesh Chandra Bora in his evidence as WW - 1 has 
stated that before his entering in the employment under the 
Corporation as casual workman in 1974 he had to apply 
for the job by an application and in the said application ho 
mentioned his age as 21 /22 years . So by his own oral 
cvidence it appears that his dato of birth was either in 1932 
or 1953. So it appears that his date of birth as recorded 
in the Employment Exchange record undoubtedly on his own 
statement was the correct date of birth , Mahesh Chandra 
Bora has not produced any school leaving certificate to show 
his date of birth . In view of what has been stated above 
it appears that Mahesh Chandra Bora was above 25 years 
on 1 - 3 - 1978 . It may be mentioned here that Mahesh Chandra 
Bora was in continuous employment as casual workiran from 
1976 , although he entered into the employment as casual 
workman in 1974 . So it is found at least that in 1976 
he was below 25 not to speak of in 1974 . So in his casc 
also the Corporation could have applied the proviso to 
Clause - 7 of Staff Regulations for relaxation of his age limit 
on 1 - 3 - 1978. It may be mentioned here that it cannot be 
understood also why in the case of the continuous casual 
workman of the Corporation , the age limit was fixed as on 
1 - 3 - 1978 . Be that as It may, it has already been shown 
that the workmen concerned by their continuous work for 
more than 240 days in each calendar year before 10 - 2 - 1978 
acquired the protection of their continuous employment and 
the termination of their such employment by the Corporation s 
office order dated 25-4 - 1978 in violation of the provisions 
of pection 25F of the Industrial Disputes Act, 1947 har boen 
illegal and unjustified . It has also been shown that the ter 
mination of temporary ad hoc appointment of the concerned 
workmen which wag given by the Corporation s office order 
dated 10 - 2 - 1978 , by the Corpomtion s letter datrd 25 - 4 - 1978 
ja violatinn nt section 25F of the Industrial Disputes Act, 
1947 is illegal 


16 . It is an undisputed fect that Bahul Bory was previougly 
emploved in 3rd Aasam Police Battlion . The letter dated 
6 - 12 - 1983 received from the Commandant 3rd Assam Police 
Battalion Pvt. M - 1 shown that the year of birth of Bahul 
Bora was 1945 m rer the rervice sheet the cony of which 
le marked Ext. M - 10 / 1 . It anpears that all the aforesaid 
marticulars were collerted hy the Cornotatinn lonn after the 
reference to mode hy the Central Government for adjudi 
ration . Tt fa not clear hom the corporation could triva At 
the Herlainn in Anril , 1979 white jesting the letter dited 
25 - 4 - 1978 Fit, M - 2 that the workmen concerned wore above 


18 . In view of what has been stated above hoth the con 
cerned workmen are entitled to reingtatement to their emp . 
lovment. As regards their back wares as claimed by the 
concerned workmen with other roseguential service henefits, 
it appears that Babul Bora Accepted the employment as 
Carol wyorkman offered to him immediately after the ter 
mination of ad hoc temporary appointment hy the Cornorn 
tion s letter dated 25 - 4 - 1978 and that Mahesh Chandra Bora 
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refused to accept such employment. The evidence of MW - 4 I RFSENT : 
Mr. Goswami may be referred to in this conncction . His . 
evidence further shows that Babu ) Bora is still now employed 

Mr. Justice Sukumar Chakravarty, Presiding Oficor. 
in the Corporation as casual workman . Bahul Bora also 
admits the same at the time of his argument. It has already 

1PPFRANCES : 
been stated that Mahesh Chandra Bora is not taking any 

On behalf of employers- --Mr. B . N . Lala , Advocate. 
interest in respect of this case after he deposod in 1983 and 
that he did not appear also at the last few dates of hearing , 

On behalf of workmen - None. 
In his evidence Mahesh Chandra Bora has also not stated 

STATE : West Bengal. 
that he was not offered the employment as casual workman) 

INDUSTRY : Coal 
after the termination of his ad hoc temporary employment , 

AWARD 
Ho has not stated in his evidence that he has not been . 
loyed elyewhere . In the circumstances [ find that it will 

Dy Order No . L - 19012 ( 42 ) / 84 - D - IV ( B ) dated 28th Febrti. 
not be in the interest of justice to allow the back wages 

aly, 1985, the Government of India , Ministry of Labour 
from 25- 4 - 1978 (date of termination of his service ) to the 

referred the following dispute to this Tribunal for adjudi 
date of reinstatement, to Mahesh Bon , although on his re 

cution : 
reinstatement he may get the other service benefits. Babul 
Bore being 011 A sçparate fuoting is entitled to 

" Whether the management of Dubar Colliery of M / 
get the back wages from 25th April, 1978 ( date of 

Eastemi Coulfields Ltd ., P . O . Şamdih , District Burd 
termination of service to the dute of his tein 

wan was justified in superannuating Shri Matal Roy, 
statement, subiect to however to the deduction of the amount 

Trammer from 1st January , 1983 ? If not, to what 
received by him as wages by way of casual worknun during 

relief the workman concerned is entitled ? . 
he said period , with other consequential service benefits, 
19. In the result, the Corponation do reinstate both the 

2 . Mr. Lala , the learned Advocate , appears for the man 
concerned workmen within one month from the date of the 

agement. Nobody appears cither for the Union or for the 
award . The workman Babul Bora do get the back wages 

concerned workman . It appears that the concerned workman 

filed a petition on 10th October, 1988 before this Tribunal 
from 25- 4 - 1978 to the date of reinstatement to the service , 
subject to the deduction of amount received by him as casual 

with copy both to the management and the union to the 

cffect that he is no longer interested to proceed with tho 
workman by way of wages during the said neriod , with all 

care hefore this Tribunal. 
consequential service benefits , and workman Mahesh Chandra 
Bora shall however not be entitled to get the back wages 

3 . It appears from the concerned workman s petition that 
for the period from 25 - 4 - 1978 to the date of his reinstate 

both the workman As well as the Union are not interested 
ment to the service but he shall get other service benefits 

to proceed with the present Reference and accordingly I pass 
from the Corporation . 

: A No dispute award in the case . 
Thiç is my Award . 

This is my award , 
Dated , Calcutta , 

Daled , Calcutta, 
The 9th December, 1988. 

The 12th Decomber, 1988 . 
SUKUMAR CHAKRAVARTY , Presiding Officer 

SUKUMAR CHAKRAVARTY , Presiding Officer 
[NO. L -42012 /26 / 81-DIV (A ] 

No , L - 19012 /42/84-D .IV(B )] 

R . K . GUPTA , Desk Officer 
affamat, 29fere , 1988 
47 . AT 85. petfine foranea afefrea, 1947 (1947 

To fa aft , 26 FEHRT, 1988 
47 14 ) # grei 17 TOT , rectan att f $ . 

9 . T. 86 a fforzi forata fuffus , 1958 (1947 
लिम , की डाबर, कोलियरी के प्रबन्सतंत्र से मम्बर मियोजकों और उनके 

40T 14 ) * FTT 17 WEET # , ita in fawat # 
कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 

के प्रबन्ध तंत्र से संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध 
औद्यागिक अधिकरण , कलकप्ता के पंचाट को प्रकाशित करती है, जो 

में निविष्ट मौद्यागिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , 
TT H * * 77 # 20 - 12- 8RFT FTCATATTI 

बंगलौर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को प्राप्त 
New Delhi, the 29th December, 1988 

HTYTI 


New Delhi, the 26th December , 1988 


S . O . 85 ,- - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
Indiitrial Tribunal, Calcutta as shown in the Annexuro , in 
the industrial dispute between the employers in relation to 
the management of Dabar Colliery of M /s, Eastern Coalfields 
Limited and their workmen , which was received by the Con 
tral Government on the 20th December , 1988 , 


S .O . 86 . - la pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947) , the Central Govera 
ment hereby publishes the award of the Central Government 
Industrial Tribunal, Bangalore as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the Vijaya Bank and their workmen , which was received by 
the Central Government. 


ANNEXURE 


ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

CALCUTTA 

Reference No. 9 of 1985 
PARTIES : 
En : lovers in relation to the Management of Dabar Col 
ery of M / s . E . C . L . 

AND 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM - LABOUR COURT AT BANGALORE 

Dated, the 13th September , 1988 
PRESENT : 
Shri B . N . Lalge, B .A . (Hons), LL .B ., Presiding Officer . 

Central Referonce No. Misc, 1 / 88 


Their Workmen , 
3372 GI / 88 - 3 . 


Va . 
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PFTITIONER ; 

New Delhi, the 26th December, 1988 
The Chairman and the Managing Director, Vijaya Bank , 

S. O . 87.- — In pursuance of Secrion 17 of the Industrial 
Head Office , M . G . Road , Bangalore . 

Disputes Act, 1947 ( 14 of 1947 ) , thing Central Government 
hereby publishes the award of the Central Government 

Industrial Tribunal, Bangalore as shown in the Annexure , 
RESPONDENT : 

in the industrial dispute between the employers in relation 
The General Secretary , Vijaya Bank Employees Federa 

to the management of Ms. Janthakal Enterprises and their 
tion , 220 , Cubbonpot Main Road , Bangalore . 

workinen , which was received by the Central Government 

on the 20th Decenber, 1988. 
APPEARANCES : 

ANNEXURE 
For the Petitioncr - -Shri K . Jagadeesh Alva , Advocate . 
For the Respondent- Shri V . Gopala Gowda, Advocate. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL -CUM -LABOUR COURT AT BANGALORE 
AMENDMENT TO THE AWARD 

Dated 13th December, 1988 
In the Centrul Reference No. 70 /87, this Tribunal had 
passed an award on 16th December, 1987 . It has been duly PRESENT : 
published in the Gazette. 

Shri B . N . Lalge, BA (Hons) , LLB Presiding Officer 
2 . On 22nd July , 1988 , the Petitioner herein filed an appli 

Contral Reference No. 62 /87, 
cation under Section 11 of the 1. D . Act read with Section 114 
of the C . F . C . and inter alia , it was stated that certain ano 

Old Central Reference No. 27186 
malies huve Arisen and that in the award passed by this 

I PARTY 
Tribunal dated 16th December 1987 , an amendment inay be 
effected , directing that the fitme it formula contained in the 

Shri M . J. Ramji Naik 
settlement dated 17th June, 1982 should be extended to tho 

Slo Jamala Naik 
sub -staff who had been promoted even prior to 1979 by 

Siri M . J. Ramji Naik 
bringing their basic pay last drawn by them to the corres . 

D -Dedekerpura, Doddigennhal 
ponding basic pay as per the third bipartite settlement notion 
ally and thereafter to apply the fitment formula of the settle 

P . O . Lhitradurga Dist. 
ment dated 17th June, 1982 , 

(Karnataka ) 
3 . Notice had been issued to the respondent and the said 

V . . 
union has appeared . 

II PARTY 
4 . On 22nd August, 1988 , the respondent has filed his state 

Shri Jantekal Rejesekararpa , 
went and had prayed that the petition of the I party peti 
tioner may be rejected . 

Advocate and Minc Owner, 

B .O . Jantakal Manganore 
5 . The matter was called for further hearing on today . 

Mines, Ter Bazar , 
Both the parties filed a memo, stating that the miscellane 
ous application may be allowed in terms of the prayer made 

Bellary 01. 
in the petition . The submissions made by the advocates of 

APPEARANCES : 
both the sides arc recorded . They admit about the execution 
and contents of the joint memo. I find that the joint memo 

For tho I party - Shri C . S . Xirecty Setty , Advocate . 
is in the interest of the workman and that the award passed 
by this Tribunal on 16th December , 1987 should be amended 

· For the Il party - Shri B . C . Prabhakar, Advocate . 
in terms of the prayer column shown in the petition , and 
as described below , 

AWARD 
6 . In the result, the award dated 161h December , 1987 

By exercising us power under Section 10 ( 1 ) ( d ) of tho 
passed in Central Referonco No. 70 / 87 of this Tribunal is I. D . Act, the Government of India , Ministry of Labour has 
amended to contain the direction as follows : 

made the present reference on the following point of dis 

pute by its 
" The basic pay of those members of the sub - staff who 

order No. L - 2601214885 -D111 ( B ) dated 

29- 10 -1986 . 
have been promoted prior to 1979 should be notio 
nxlly brought forward to the basic pay last drown 

2 . By a General Order No . L - 110251A /87 - D - IV ( B ) 
by such sub - staff to the corresponding BASIC pay dated 13th February , 1987 , it bas been transferred to this 
as per the Third Bipartite Settlement and only there . 

Tribune . It is at SI, No . 64 . 
after the fitinent formula of the settlement dated 
17th June, 1982 should be applied and the other 
matters should be worked out as shown earlier in 

Point of Dispute 
the Award . " 

" Whether the termination with effect from 11-2 - 1983 of 
(Dictated to the Personal Assistant, taken down hy her , 

Services of Shri M , J. Ramji Naik , Ex - workmen of 
got typed and corrected by me. ) 

Janthakal Jron Ore Mines of Ms. Janthakal Enter 

prises by the said management without following 
B . N . LALGE , Presi:ling Officer 

the provisions of the Industrial Disputes Act, 1947 
No. L - 12011 / 1 / 86 -D IV (A )] 

is legal, proper and justified ? If not, to what re 

lief is the workman entitled " . 
N . K . VERM .. . Desk Omicer 

3 . In his claim statement, the I party workman challeng 
7 % formatt, 26 f , 1988 

ed the order of dismissal on various grounds , 


4 . The IT party has content in the counter statement 
that the order of termination is valid and it need not be dis 
turbed . 


# T . HT . 88 - -- Putfit fatuk afufi4 . 1947 ( 1947 
का 14 ) की धारा 17 फे अनुमरण मे , केन्द्रीय सरकार मेसर्स जनथाफल 
इन्टरप्राईजिज के प्रबन्धसत्र से सम्मत नियाजकों और उनके फर्मकारों के 
बीप, ममबंध में निर्दिष्ट औद्यागिक विवाद में केन्द्रीय सरकार औद्यागिक 
प्रधिकरण , बंगलौर के पचाट का प्रकाशित करती है , जो केन्द्रीय मरकार 
* 20- 12 -88 * 

AT I 


5. When the matter was called for evidence , the II party 
management committed default and receiving the evi 
dence , of the I party , a considered quuri rus been passed 
on 21- 7 - 1988 . The same was ordered to be publislied in 
the Gazette of India by an order No. L - 26012 /48 /85. D .JNI ( B ) 
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dated 5th August, 1988 Thereafle , the Il parly manage 
ment has filed a miscellaneous application and it was num 
bered us Misz. application No. 2 /1988. Trein , the II party 
entered that the aviud pavc ! by this Tribunal is ex - parle 
and in the interest of justice the same may be set aside. 
Notice was duly sent to the I pari Weikoan . He appeared 
and on 15 - 11- 1988, the wurb10 : 0) submitted that he hud no 
Gbjection to set aside the thirte awarů A corsidered orde ! 
was passed , setting aside the said award and the icference 
was resorted to its original number . 
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FT. AT . 88 _ turfor fata afuft4h , 1947 ( 1947 
77 14 ) ET 17 i HTUT À , Prata APT NG 
गोल्ड माइन्स लि . के प्रयन्धतंत्र मे भम्बद्ध नियोजकों भार उनके कार्यकारों 
के बीच , अम्बन्ध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार 
प्रौद्योगिक प्रधिकरण , गलौर के पंचपट को प्रकाशित करते है, को केन्द्रीय 
trefile * 20 -12-8847 M T L 


6 . On the same day , loth the parties have filed a joint 
found that it is in his interests and that on wward should be 
admitted . Since the workman to receiving Rs, 3 , 500 /-. I 
found that it is in his intercsts and that an award should he 
pussed in terms of reference of the joint memo. The work 
man has filed a Memo Ited 11- 12 - 88 alongwith a receipt, 
showing that he lias already received a siim of Rs. 3 , 5001 
in full and final settlement of his claim . 


S . O . 88 . — In pursuance of Section 17 of the industrial 
Dispute Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Bangalore as shown in the Annexure , in 
the industrial dispute between the employers in relation to the 
nianagement of M / s. Bharat Gold Mines Ltd ., and their 
workmen , which was received by the Central Government on 
the 20th December , 1988 . 


ANNEXURE 


7 . In the result, an wird is passed to the effect that the 
reference stau s closed in tcmmy of Joint Memo dated 
15- 11 - 1988. I shall forın part of the award . It is enclosed . 

(Dictated to the Personal Assiytant, lakep down by her , 
got typed and corrected by me.) 

(No. L -2601248185- D . III ( B ) ] 

B . N . LALGE, Presiding Officer 
BEFORE THE CENTRAL INDUSTNAL TRIBUNAL 
AND LABOUR COURT BANGALORI (DAVANGERE 

CAMP ) 

Cr. No. 62| 1987 
FIRST PARIY : . 

Sri Ramoji Naik. 
SECOND PARTY : 
Ms. Janthkal Enterprises. 

Toint Memo fled by both the parties . 
Both parties submits as follows : 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNA ), CUM LABOUR COURT AT BANGALORE 

Dated 1510 Octuher, 1988 
PRESENT : 
Shri B . N . Lalge , B .A . (Hons), L .L .B ... Presiding Officer 

Central Reference No. 12 /88 
I PARTY 

II PARTY 
Sci Ganeshan , 

Vo The Chairnian cum 
C / o Sr. Joint Secretary 

Méouging Director 
Bharat Gold Mines Limited M /s. Bharat Gold Mines Ltd . 
Labour Association (INTUC ) Corgaum Post, 
Oorgauin Post, K .G .F . 

K . G . F . 
APPEARANCES ; 

For the I Party Shri K . Subba Rao , Advocate . 
For the II Party Shri K . J. Shetty , Advocate 


AWARD 


1 . The second party management had disclosed with the 
first party workmen and arrived it a settlement on the 
following terme. 

TERMS 
The second management has agreed to pay a sum of 
Rs. 3 , 500 (Rupecs three thousand five hundred only ) to 
the first party workman in full and inal settlement of the 
claim made by the first party including the claim for reins 
tatement, back wages , bonus, gratuity , leave salary , etc ., 


By cxercising its powers under Scotion 10 ( 1) (d ) and (2A ) 
of the I. D . Act 1947, the Government of India , Ministry of 
Labour has made the present referenco on the following 
point of dispute by its Order No . L -43012 / 32 / 87 - D . III( B ) 
dated 8 - 2 - 1988 . 


POINT OF REFERENCE 
" Whether the dismissal of Sri Ganeshan , cx -Machine 

man , T . No. 3248 from services with effect from 

10 - 1 - 1981 by the management of Bharat Gold 
Mines Limited , Oorgaum Pust, K . G . F . is justified . 
If not, what relief is the workman entitled to ? " 


(b ) The first pauty workmen has agreed to receive a 
sum of Rs. 3 , 500 in full and final settlement of all his 
claims iscluding the claim for reinstatement back wages , 
bonus, gratuity , leave salary etc., 


2 . Thereupon , the l party workman has filed his claim 
statement and inter alia , he contended that the order of dis 
missal passed against him is not sustainabic . 


( c ) The second party management will tender the amount 
to the first party workmen within 15 days and it will produce 
the receipt in the court. 

( d ) The first workmien has agreed to receive the said 
aniount and after the receipt of the amount he will intimate 
the sarnc to the Hon ble Court, 

(c ) With this settlement the relationship of Master and 
servant has come to an end leaving no clains whatsoever 
against both the parties, 

2 . Both parties respectively pray the Hon ble Court to 
pass the award in terms of the buve scttlement, without 
cost. 
Davangere , date: 15- 11 -1988 . 

FIRST PARTY WORKMAN . 

Sd / 
MJ, RAMJI NAIK , 
ADVOCATE FOR SECOND PARTY 


3 . The II party filed its counter statement and inter alia , 
contended that the I party workman had already chosen his 
forum before the Munsifſ , K . G . F ., by filing suit in O .S . No. 
215 /81, that the suit was dismissed , that he had ako filed an 
appeal but liowever, it was withdrawn and that the present 
reference is not maintainable . 

4 . In view of the said contențions a preliminary issue had 
been juised on the point whether the reference is not main 
tuirable for the reasons shown in Para 9 of the counter 
statement . 

5. Parties adduced evidence on the same and advanced 
their irguments . 

6 . A Consillered order dated 11- 11 - 1988 has been pugscd, 
holling that the present reference is not maintainabie . 


7 However, the firties were called upon 10 Advance argu 
116019 as to wliy nu awurd should not be passed in view of 
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the said finding. The second party was further heard . No more 

dewlec cuyully was riciu by Shri N . Balasubrania 
point has been made out at the time of arguments. In view 

19 . He was given all illc reasonable oppon voity to 
of my finding on the aforesaid işsue , it follows that the 1 

uerend naseli . He was permitted to cross - examino 
party workman cannot maintain the reference and it is liable 

the proseculon Wiluesses and produce his own wit 
to be rejected . 

desses and also to examine hinselt . He was per 

mutted to pave the assistance of an ottice bearer of 
8 . In the result, au award passed to the effect that the 

The rade union oi which he is a inember. I he 
reference is rejected tor the reason that the [ party work 

Enquiry Othcer scorie i the evidence correctly . The 
man had already chosen his remedy before the Civil Court 

Enquiry Officer arrived at the finding, on the basis 
and that the order passed by the I party B . O . M . L ., dis 

of the material placed before him . The order or 
missing the I party workman from service with effect from 

punishient was onsed , taking into account the gra 
10 - 1 - 1981 is justified and that he is not entitled to any relief , 

vity of the misconduct. He had filed an original suit 

in the cuurt of the Munsulf , K . G .F . and in that suit 
(Dictated to the Personal Assistant, taken down by her, 

this action of the management has been upheld . 
Boi typed and correctod by me). 

Having failed to get the relief in the court of the 
B . N . LALGE , Presiding Officer. 

Munsiff , he preferred an appenl. He filed an inter 
locutojy application for withdrawal of the case and 

to agilate the matter under the Industrial Disputes 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

Acl. The Hon "ole Civil Judge has entertained the 
TRIBUNAL LABOUR COURT AT BANGALORE 

said application , in spite of their objection . Since the 
Dated December, 1988 

I party has chuseu his remedy before the Civil Court, 

he cannot re - agitate the same before this Tribunal, 
PRESENT : 

The reference may be rejected . 
Shri B . N . Lalge, B . A . (Hons), L .L . B ., Presiding Officer , 

4 . In view of the said pleadings, the following liste No . 2 

W ?25 iaised and it was taken up as it preliminary issue in the 
Central Reference No 12 /88 

first instance . 
I PARTY I PARTY 

Issue No . 2 
Shri Ganeshan , Vs. The Chairman - cum 

" Whether the relerence is not maintainable for the reasons 
C /o Sr. Joint Secretary , Managing Director 

shown in Para 9 of the counter statement ? " 
Bharat Gold Mines Liniied, M /s Bharat Gold 

5 . The Il party has filed a certified copy of the judgeinent 
Labour Association (INTUC ) Miues Limited , 

in 0 . 5 . No. 215 /81 of the court of the Munsiff, K . G . F . It is 
Oorgaum Post, K . G . F . 

Ourgalim Post, K . G . F . nxrked as Ex. M - 1. 
APPEARANCES : 

6 . The learned counsel for the I party has pwoduced the 

order passed on L. A . No. II in regular appeal No . 9 /85 00 
For the I Party Shri K . Subba Rao, Advocate. 

the file of Civil Judge, K .G . F . It is marked as Ex . W - 1. 
For the li Party Shri K , J. Shetty , Advocate. 

7 . Tlie parties have been heart . 
ORDER 

8 . Miy finding or the said issue is that the reference is not 
By exercising its powers under Section 10 ( 1 )(d ) of the Jul Huolinable , ior the reason that the I party workman had 
dustrial Disputes Act, 1947, the Government of India , Ministry abeady chosen his forum before the Munsiff , K .G . F . and had 
of Labour has made the present reference on the following ubined an adverse decree and that the pormission to with 
point of dispute by its Order No. L - 43012 /32 /87- D . Il ( B ) diaw the appeal granted on I. A . No . 2 by the learned Civil 
dated 8 -2 - 1988 

Judge is of no consequoncc . 
POINT OF REFERENCE 

REASONS 
" Whether the dismissal of Sri Ganeshan , ex -Machineman , 

9 . Ex, M - 1, the judgement in O . S . 215 /81 on the file of 
T . No . 3248 froin services with effect from 10 - 1 - 1981 

111c Mlinsiff, K . G . F . shows that the I party workman had 
by the management of Bharat Gold Mines Limited , raised all these points in his said suit and had sought the 
Oorgaumn Post, K . G . F . is justified. If not, what relief 

relief of declaring that the order of distnissal dated 2 - 1- 1981 
is the workman entitled to ? " 

was illegal, inoperative , void und not binding on him and that 

he should be trcated as on duty and that he is entitled to all 
2 . The I party workman has then fled his claim statearent the emoluments etc . The management had put forth similar 
and inter alia , he has contended as follows. 

contentions and had urged that the gurit may be dismissed . In 

viow of the said pleadings , the learned Mursiff had raised the 
He joined the II party as a Mechinernan in August, 19 8 . following issues : 
He has put in 22 years of excellent service . A chargesheet 
dated 27 -4 - 80 was issued to him , alleging that he along with 

( 1 ) Whether the plaintiff proves that his dismissal from 

Service by order dated 2 - 1 -81 passed by 2nd defen 
Shri Annamalai and Shri Nagu were found sterling gold . He 
submitted his explanation . He bas been involvcut in a false 

dant is illegal, inoperative and void as alleged ? 
case . One Shri Balesubramanian held an enquiry against him . 

( 2 ) Whether the plaintiff proves that the disciplinary 
It was an empty formality . He was not allowed to have the 

authority has inflicted two punishments for ono 
ussistance of a lawyer, His request for supply of list of wit 

offence ? If so , the said punishment is violative of 
nons and documents was turned down . The Enquiry Officer 

principles of natural justice. 
did not record the evidence faithfully . His findings are per 
verse . His previous record was not taken into account, whilo 

( 3 ) Whether this court has 10 jurisdiction to try the 
passing the order of dismissal. The J party has indulged in 

suit ? 
unfair tabour practico . An award may be passed for reinstate 
ment and consequential benefits . 

(4 ) Is the court fee paid sufficient ? 

(5 ) Is the plaintiff entitled for declaration as sought ? 
3 . The IT party has filed its counter statement and inter 
aliu , it is contended as follows : 

(6 ) What order ? 


He was employed by the II party , but it is not true thot 

he was working to their satisfaction or that he had 
excellent service record . A chargesheet was issued to 
him . It is false that he was involved in a false case . 
He had committed theft of gold hearing quart . A 


10 . The findings recorded by the learned Munsiff on them 
are as follows : 

Issuc No. 1. Nogative 
Issue No. 2 . Negative 


- 


- VL 


- 


- - 
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İşsue No. 3 , Negative 

Survices. It has been further stated in the said autliority 
Issue No. 4 . Atlirmative 

that since the workman has two alternatives, he has the dis 
Issue No. 5 . Does not survivo . 

CALIUD 10 choose either of them and if he choses one of 

tngın , he cannot again claim to have the second remedy . In 
Issue No. 1 . As per final order for the ſoilowing 

the present axe , ile had already chosen the remedy bc 

IVIC the court of llle Muisut, KGF and having laved in 
in view of the said lindings the learned Munsitt disussed the 

wat suit, he had already preteried un appeal, from the 
suit. T he said judgeinent is enclosed with decree and thu 

Uhority , it follows that a party cannot have chances regard 
ueçrce shows that the suit has been dismissed 

mng the inerit of lny case in the ordinary court of Civil 

Judiction and having learnt that ho cannot succeed therein , 
11. There is no dispule on the point that the i pariy work 

ne can withdraw the suit and theu raise an industriul dis 
nuo had hled an appeal, challenging the said judgeincni and 

pute under the provisions of the [. D . Act. 
decree and it was K . A . No . 978 ) on ne pile of Livil Judge , 
K . G . F . 

13 . We learned Lollisel tur the Il party further referred 

to the cities of Premier Automobiles Ltd ., Vs. Kamakar 
12 . Ex. W - l , the certitied copy of the order rased by ihe Siantaram Wadke (MIR 1973 Supreme Court Page 2238 ) . 
learned civil Judge on 1. A . No. 2 discloses that the appeilunt, The auiority has laid down a principle thut if the workman 
VIZ ., the 1 party workman had liled an application under onder Thou chosen his forum and had obtained a decision from the 
23 rule 1 for permission 10 Withdraw the appeal, without civil court , he cannot re - agitate the same point wnd seek 
prejudice to his right to progecute the malier betore the 

the same rclief betore tils Tribunal. It has been observed 
Labour Commissioner. Order 23 Rule 1 ( 3 ) of the C . P . C . in the authority that if the dispute is an industrial dispute 
states that where the court is sutissied that a suit must fail 

arising out of a right or liubility under the general com 
by reason of some. formal detect or that there are suflicient inon law and not under the Act , the junsdiction of the Civil 
grounds for allowing the plaintiff to institute a fresh suit lor 

Lourt is alternative , leaving it to the discretion of the suitor 
the subject-matter of a suit or part of a claim , it may, OD 

concerned to choose his remedy for the relief which is 
such terms as it thinks it, grant the plaintill permission to 

competent to be granted , it is not the case of the I party 
withdraw from such suit or such part of the claim with liberty 

workmao that the court of the munsilf had n10 jurisdiction 
to institute a fresh suit in respect of the subject-matter of 

or that it was not competent to give him the relief claimed 
such suit or such part of the claim . The said provision thus by him in the said suit. The authority thus precludes the I 
invests the court with the jurisdiction to gran ; permission for party workman , from re - agitating the samne point before this 
withdrawal with liberty to institute a fresh suit in respect of 

Tuvunal. lp my opinion , the reference cannot bo maintained . 
the samo subject matter or such part of the claim . The 

However, I have not heard the parties as to why an award 
provision docs not invest the court with any jurisdiction to 

should not be passed accordingly . The partics , are there 
grant leave, so that the plaietift can approach any other 

fore , given another opportunity to argue as to why on award 
· torun . The contention of the learned cuoisel for 

should not be passed accordingly . 
the I party that under Ex. W - 1 , he had been permitted to 
proceed with the present reference , on due initiation of a . 
dispute before the conciliation officer cannot be accepted . 

16 . In the result, it is held on issue No. 2 that the refe 

reace is not maintainable for the reason that the I party 
13 . For the purpose of discussion , supposing that the court 

workonan had filed a suit in OS No. 215 / 81 and that the 
of the Civil Judge , K .G . F . had the jurisdiction and compe 

suit had been dismissed and for the reason that the with 
tency to grant leave undor order 23 Rule 1 ( 3 ), it requires to 

drawal of the appeal pending in RA No, 9 / 85 in the court 

of the Civil Judge , KGH by IA No . 2 does not entitlo him 
be cxamined whether under Ex. W - 1 the learned civil Judgc , 
K . G . F , has ever reserved such leave to him . While discussing 

to maintain the reference . The parties , are nowever called 
the interim applicaton filed by the I party workman , the 

zipon to argue as to why an award should not be passed 

accordingly , 
learned Civil Judge has observed on page 7 that the uppel 
lant had already chosen a forum by filing the suit beforo thu 
learned Munsiff, KGF and that he had failed in that suit 

( Dictated to the Personal Assistant, taken Jown by her, 
and thus he had preferred the appeal. Tho learned Civil 

fut typed an corrected by me.) 
judge bag then observed that merely because the decree was 
binding on the appellunt , the respondent , viz., the managc 

B . N . LALGE, Presiding Officer 
ment cannot prevent him from approaching the Labour Com 
missioner for redressal of his grievance and that the manage 

[No. L - 43012 / 32 /87- D :( L (B ) ] 
ment can Oppose the claim of the workman even beforo 
the Labour Commissioner , on the ground that he had al 
rcady had an adjudication of his right before the competent 
Court of civil jurisdiction . It is reiterated that the best possi 
ble order that the I purty workman could have secured from 

76 fai, 27 fertur , 1988 
the court of the Civil Judge , K . G . F . was that he may file an 
other suit in the court of the munsiff for the samo subject 
mattor or for a part of the claim , after setting right any legal 
lacuna or defect for which he had sought to withdraw thic 

4T, SIT . 89 . utalfire facta fufya , 1947 ( 1947 Ft 
appeal. The order Ex. W - 1 docg not show that any such 11 ) TTT 17 Thea , itu 77952 T .COTTOTT 
Icave was given to him , The order passed on IA reads as 
follows — IA 2 filed by the appellant is hereby allowed . Tie 

ऐसवेस्टस और बेरीटेम ( प्रा . ) लि ., कुछापा ( ए. पो . ) के प्रवन्धतंत्र 
appellant is permitted to withdraw this appeai unconditio से सम्बई नियोजकों और उनके कर्मकारों के बीच , अनुबन्ध निर्दिष्ट 
nally . In the result, no costs " . There is no order passed by 
the learned civil judge that the permission sourht for by the 

औद्योगिक विवाद में प्रौद्योगिक अधिकरण , दायाद के पंचाट को प्रकाशित 
appellant had been granted to him . Looking from any 4771 , T HEAT TYTT Fit 23- 1 2-89 YTT AT 
angle , I find that the order at Ex. W - 1 docs not assist the 
I party to raisc an industrial dispute once again , ignoring the 
adverse decree passed against him . 

New Delhi, the 27th December, 1988 


14 , The Icarned counsel for the Il party cites the case 
of Sukhirom Vs. State of Haryana ( 1982 LAB IC Page 
1282 ) . From the said authority , it emerges that the teimi 
nation of the services of a workman gives rise to a dis 
pute , which arises out of the rights or liabilitios accrning to 
him under the general or common law and even if tlie In 
dustrial Disputes Act is not on the statute book , the work 
man had the right to resort to th cordinary civil court for 
redressal of his gricvance in regard to the terminution of his 


S . O . 89 . - n pursuance or Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the industrial Tribunal, 
Hyderubad ai shown in the Annexure , in the industrial 
dispute between the employery in relation to the management 
of Ms. Krishnappa Asbestos & Barytes ( P ) Ltd ., Cuddapah 
(AP ) and their workment, which was received by the Cen 
irul Loveu unelu o le 23th Deccube , 1989 . 
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ANNEXURE 


ĐEFORE THE INDUSTRIAL TRIBUNAL AT 

HYDERABAD 
PRESENT : 
Sri D . J . Jugannadha Raju , B . A ., B ,L ; Presiding Officer ; 

Dated : 14th December, 1988 
Industrial Dispute No. 10 of 1987. 


BETWEEN : 
The Workmen of Krishnappa Asbestos Barytos Pvt. Lid ., 
Cuddapah ( A .P .) . 

AND 


inun with a view to selile his claims finally . In that state 
micnt it is shown that the workman was retrenched. The 
Management did not follow the procedure of retrenchment 
as contemplated under Section 25G of tbe 1. D . Act . 
Normally for retrenchment, the junior most should be re 
inoved but here while the claimant is reloved , several of 
nis juniors were retained . They did not also retrench him 
after conducting the departmental enquiry and by imposing 
punishment, No llegutions were made against the workman 
und no inasons are given for rçtrenching him from service , 
Seciion 25F ( a ) requires one month s notice in writing indi 
cating the reasons for retrenchment, in vicw of notice wages 
for the notice period ,have to be paid as the procedure ron 
templated Under Sections 250 and 25F is not followed . 
the retrenchroent of the workman is void abinitio and liablo 
to be set aside. The Management was comm .cting several 
irregularitiey in payment of wages, tonus, Provident Fund 
to the workman . They were exploiting the ignorance and 
illiteracy of the workmen . They were committing various 
quis lecds in paying the amount. They were wrongly claesified 
and lesser wages are paid , " The detailed uccount of the 
amounts payable to him is given in Annexure . Ibc claimant 
reserves the right to file additional statement if it is found 
necessary . The Tribunal may be pleased to set aside the 
retrenchment of the workman und reinstate hint with effect 
from 19 - 9 - 1984 and direct the management to pay full back 
wages and grant him consequential benefits . The Tribunal 
sbould also direct the Management to pay difference of 
wages for him between the wagos paid to him as unskilled 
workman and thic wages payable to him as skilled Pump 
Operator working underground . The Management may be 
directed to pay the Bunus , Provident Fund and pay tho 
cost of these proceedings. In the Annexure in all an amount 
of Rs. 13513 . 44 is claimed as due to the workman ; 


The Management of M6. The Krishnappu Asbeston & 

Barytes Pvt. Ltd ., Cuddupab ( A .P . ) 


APPEARANCES : 
Ms. A . K . Jaya Prakash Rao , P . Damodar Reddy , 

Ch . Lakshminarayana & V . N . Goud , Advocates 

for the Workmen . 
Sri P . Vecta Reddy, Advocate for the Management. 

AWARD 
The Government of India , Ministry of Labout by its 
Order No . L - 290124286 - D , III ( B ) dated 30 - 1 - 1987 referred 
the following dispute under Sections 10 ( 1 ) ( d ) and (2A ) of 
the Industial Disputes Act, 1947 between the employers in 
relation to the Management of Ms. The Krishnappa Asbestos 
& Barytes Pvt. Limited , Cuddapah and their workman to this 
Tritunal for adjudication . 


" Whether the action taken by the Management of 

Ms. The Krishnapra Asbestos & Barytes Private 
Limited , Cuddapah , in relation to their Kals 
manigutta Asbestos Mine , in terminating lio services 
of Shri S . Narayana Reddy, worhman with elect 
from 19- 9 - 1984 iy, legal and justifiable ? If not, to 
what relief the workman is entitled ?" 


3 . The counter filed by the Respondent-Management runs 
thus : - The reference made by the Government of Iudia is 
illegal and unjust. It is contrary to law . The reference made 
is inoperative and yoid . The Pctitioner herçio voluntarily 
vettled accounts and left the employment on his own . There 
fore, there 19 no dispule much less on industrial dispute 
betucen the parties. Hence the reference made by the 
Guvernment of lucia is unsustainable . . 


This reference was registered as Industrial Dispute No. 10 
of 1987 and notices were issued to the parties , 


2 . The claim statement reads as follows - The clninrant 
Sri S . Narayana Reddy was working as Pump Operator in 
the Respondent undertaking from 22- 9 - 1978. Though he 
was discharging duties as Puns Operator in the B form 
Book , his name is mentioned as Mucker coolie. He w78 
also sent to participate in a competition as Pump Operator 
in connection with Safety Week Celebrations conducted by 
the Government in Cuddapah District at R . Palli in the year 
1984 . The claimant vas paid wages as a Mucker coolie and 
he was never paid weges as & Pump Operator . The Puiap 
Operator comes within the Carcyory of skilled workers and 
he gets higher wages than unskilled Mucker coolic . As the 
claimant was working as Pump Operator below the ground 
juvel, he is entitled to much higher wages llin Pump 
Onerator working on the surface . The claimant is entitled 
fu , higher wages as a skilled Pump Operator working under 
ground for the total period of his employment froni 22 - 9 - 1978 
to 19 - 9 - 1984 , On 19 - 9 - 1984 his services were terminated by 
the Management. The Management was deceiving the worker 
by not paying the correct wages as fixej hy the Government. 
They were paying lesser wages than what it workman is 
entitled to on the basis of naturç of work done. In August 
1984 the Mneger and Foreman N . Bali Reddy summoned 
the claimant to the office and threatened him saying that 
lit would be marked absent for 14 days continuu musly and 
that his nine would be removed from B Register . 7 ben 
chinjant reported the natier by way of repicsentation to the 
Jbour FnCorcontent Cfficer , ( uddapah . Benuse of this 
moort with a view to take verigence and to victimise him , 
the Mangement terminated the services of be cigimant. 
While terminating his servicii, ua written oder 11 " Seavpil 
on in and arily a littleDeti ( f particules is site . That 
Settlement oť particolate contains Dount due to the work 


4 . This Respondent does not admit any of the allegations 
in the claim statement. Thc Petitioner is put to strict proof 
of the reme. He was not working as Pump Operator but he 
was only working as a Mucker coolię. The allegation that he 
is working as a Pump Operator is misconceived . The Pump 
Operators require requisite qualifications and practical 
knowledge in the field . The Petitioner does not have tho 
requisite qualifications for the practical knowledge to work 
RS 3 Pump Operator, Mere participation in the Mines 
Safety Week Celebrations dors not confer on him position 
of a Pump Opertor. 1f really he is doing the work of 
l ump Operator and he was being paid lesser wages, he 
would have definitely odged a protest or complaint to the 
Management long ago . The allegation that his services were 
terminated in absolutely fals , The Petitioner-himself re 
quested the Management to settle his claim and accordingly 
his clnini were sciilexl, gratuity and other herefits were paid 
to the peftioner and he left the services on 19 . 9 - 1984 . He 
has taken the amount and passed a proper receipt and 
quitting the employment. The theory of termination 
of service is now concocted story at the instance of 
the persons who are enemically disposed towards this Res 
rondent. Now the false claim is foisted against this Res 
12p dent. In the letter dated 29 - 9 - 1984 ihe Petitioner catego 
rically stated that there is no dispute whatsoever und hence 
the present dispute raised by tho Petitioner is not at all 
maintainabe and the petitioner is estopred from raising any 
industrial dispute . 


5 . The various allegations in para 2 of the claim stete 
ment clearly indicatc that petitioner is interested in making 
falsc izllocations against the Management. All the workmen 
of this Respontent are raid wages in accordance with the 
provisions of Minimum Wagcs Act. The registers are perio 
dically inspected by the officials of the Labour Department 
and by the authorities of the Mines Department. None of 
tho Authoririca Or we workmed over raised any controversy 
regarding the payment of less wagos , This Rospondont did 
not receive any representation dated 19 - )- 1984 . He is not 
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claimed by him in the claipi statement. The workor himself 
admits that he does not have qualifications for the post of 
Pump Operalor except some experience as a person who main 
tained his own agricultural pump sets . I hold this point 
against the worker . 


aware of it. It is false to say that thc Manaritent is 119ti 
nising him , The Managenient never teiminated his vict5 . 
The petitioner left the services of the Management volumarity 
and he took all the amounts payable to nim . There is no 
question of violating Sections 25F 3110 25G of the I. D . 
Act. as he voluntarily loſt the services of the Mangement 
Gratuity and other benefits were paid to him and they were 
received hy him without any demur. To maintain cordizi 
relations he was also paid on month s salary voluntarily . 
It was fire un compassionate grounds i111 such payment 
does not create any right for the petitioner . There was no 
necessity for issuing any order of termination is he was 
Icaving the SCTVICUS Voluntarily . There is no question Jl setting 
aside order of termination by the Court. The claim for 
differences of wages is misconceived and this Court has no 
jurisdiction to cntertain the claim . If even the Petitioner is 
entitled to such a claim the forum is clsewhere . He was 
rightly paid wees as a Muoker coolie in which category ho 
was omployed . There was no termination and there is to 
dispute in existence lictwoen the parties . Hence the reference 
of the dispute to the Tribunal is illegal and the reference has 
to be terminated , The Petitioner is not entitled to any relier . 
The reference may be reiccied . 


8 . Point 2 .- - t is the claim of the Management that the 
wocher voluntarily left the service after final settlement of 
liis claiing and that his services were hot terminatod by the 
Managernent. The workman claims that because of his 
Trade Union activities he was removed from service . I shall 
NOW @ x10170c the evidence to find out which of ihese two 
versions is coricct. 


6 . The points that wise for determination in this indus 
trial disputcore : 
( 1 ) Whether the Petitioner was working as a Pump Opc 

Tator underground as claimed hy him or he was only 
working as a Mucker coolic as contended by the 
Management ? 


( 2 ) Whether the Pctitioner voluntarily left the services 

after final settlement of his claims or whether his 
services were terminated without observing the pro 
visions of the I. D . Act ? 


( 3 ) To what relief, if any , is the petitioner cntitled ? 


9 . WW - 1 claims that as they started the Union , the Manage 
ment threatened some of the Union Office bearers and ho 
was called to the office and threat was given to him on 
25. 8 - 1984. Then he reported the matter to the Labour 
Enforcement authorities on 27 - 8 - 1984 and sent a copy of his 
report Ex. W - 1 to the Management under Ex , W - 3 on 
19 - 9 - 1984 . In Ex, W - 1 which is written from Ippatla village . 
He claims that he was threatened on 25 -8 - 1984 and hence 
he is complaining to the Labour Law Enforcement Authority . 
Ex, W - 2 does not have any stamp of Labour Enforcement 
Officer office , One M . Karibasiah appears to have signed 
for Labour Enforcement Officer , I am unable to understand 
why the stamp of the office is not found on Ex . W -2 , if 
really Exx . W - 2 is genvine document for a complaint Ex . 
W - 1 which was sent on 27- 8 - 1984. One interesting fact is 
th : t Ex. W -2 therc is a writing to the effect that on 6 - 2 - 1985 
M . Karibasiah talked at Pulivanda Court. All the poslal 
stamps found on Ex. W2 relate to GontAkal in Ananthapor 
Distrist showing postal stamp as 27 - 8 -1984 and two other 
stampa ono with the name Ippatla with the date . 31- 8 - 1984 
and another stamp indicating Goddapan District with 31- 8 - 1984 , 
I am not able to understand how Do postal stamp of 
29 -8 -1984 of Guntakal is seen on the paper . If really Ex. 
W - 1 was posted at Ippatla by Registered post on 27 -8 - 1984 
it is impossible for Guntakal post office to receive it on 
28- 8 - 1984 . We find the stamp of Guntakal with the date 
27- 8 - 1984 . It looks as if Ex. W - 2 has absolutely no con 
ncction to Ex. W - 1 and there is no proof of Ex W - 1 being 
received by the Labour Department officials. Ex, W - 3 is 
certificate of posting and in this the date of postal stamp is 
corrected and WW - 1 admits this correction . When we see 
the documentary evidence , we find that there is overwhelming 
documentary evidence to show that the worker left the 
service of the Company on his own . Ex. W - 4 is the parti 
culars of settlorent under which money was paid to S . Nara 
yana Reddy when he left the service . It gives a detailed 
account of the amount paid to him including retrenchment 
compensation and Bonus and cash value for leave . Ex. 
M - 1 dated 29- 9 -1984 clinchingly shows that he received all 
the amounts payable to him and that he is leaving the 
Company and that he has nothing more to do with the Com 
pany. The numerous receipts Exs , M -2 to M - 5 clearly show 
thut various aniounts were paid to hirn on 19 - 9 - 1984, as 
recital in Exx . M - 1. Exs. M1- 8 to M - 10 the original stamp 
tocerts also show that payments were made on 19 - 9 - 1984 . 
Inspite of docunjentary evidence overwhelmingly indicating the 
petitioner in leaving the service voluntarily . Now the Peti 
tioner comes forward with the oral claim that his services 
wese terminated because of his Trade Union activities , 


7 . Point 1. - - In the order of reference the workman S . 
Narayana Reddy is only referred to as a workman and there 
is no mention as to in what category he was working . It 
does not mention that he was working as Pump Operator or 
As a Mucker coolie . In the claim statement for the first 
time the workman claims that he was working as Pump 
Operator in the Mine and at the same time he admits that in 
the B Form Register his name as entered only as a Mucker 
coolie . He claims that while work wels being extracted from 
him as Pump Operator , a skilled category post . He was 
being paid wages only as a Mucker coolie , who is an unskilled 
workman . The documentary evidence clearly indicates thai the 
ls only a Mucker coolie and not a Pump Operator. Ex W - 4 
particulars of settlement of the workers claim clearly des 
cribed him as a Mucker . In Ex . W - 1 he claims that he was 
working as Pumo Onerator hut he was shown in the Registerg 
as Muckor coolie . In Fx. M - 1 the letter given hy the work 
man to the Management at the time of his leaving tho 
services , he clearly described himself as a person working as 
a Niucker in the Mine. In Ex M - 12 ( a ) in the Registor of 
employees at S . No . 447 the workman is described as Mucker, 
In view of the overwhelming documentary evidence showing 
that he is a Mucker it is very difficult to believe the oral 
evidence of the witnesses when he claims that he was working 
as a Pump Operator. In the chief examination WW - 1 claims 
that he was working as Pump Operator but his name is entered 
in the B Form Register as parth work coolic , He claims 
that in 1984 he was sent to participate in the Mines Safety 
Week Competition for the category of Pump Operators. No 
documents are producert to establish this claim . WW - 2 a 
former employcc of the Mirc, who claims to be a close 
friend and associate of the workinan , claims that lze and 
S . Naravan Reddy (WW - 1 ) arc important people who 
started the Union. In the cross examination he admits that 
when WW - 2 left services of the Respondent -Company , the 
Petitioner Narayana Redi! , was 110t even an coiployee of the 
Respondent and thut Narayana Reddy joined service of the , 
Respondent after WW - ? left the Company. Frien W W - 2 no 
where staics that the netitioner performed the duties of a Pump 
Operotor. On hehalf of the Management there is over 
whelming evilence to shrw that he was only a Mucker coolic . 
Considering the voluigonky ovidence on behalf of the Manage 
nient and considering the admissions of WW himself. I 
hold on Point 1 that the Potitioner was working only as 
Mucer coolic anet die was not working as Pump Operator as 


10 . I shall now discuss the oral evidence to and out whether 
he was removed from sorvice or whether he left the service 
on his own . In the chicf examination he claims that on 
19- 9 - 1984 he was removed from service . He admits that 
Ex, W - 4 indicates that he was paid retrenchment compen 
sation . In the cross examination the witness went to the 
extent of stating that the signature in the chain statoment 
jq not his later he altered his version and admited his signa 
tuire . In the cross examination the witness admits that 
through out the period of his services under the Respondent 
he never sent any notices demanding wages as Pump Operator 
while he was being maid wages as a Mucker coolie . Ho also . 
admits that he signed on several papers on 19 -9 - 1984 but ho 
danics the suggestion that he voluntarily left the services , 
signed the raners and took Ainounts na indicated in Ex, W - 4 . 
Then he denies Ex . M - 1 . When questioned as to wherler 
he mentioned abont hig signing the pinners of the Manage 
trent on 19 9 - 1984 . he pretends Ignorance . In the ro- otami 
nation he claim that he signed oplv papers of the Manare 
ment on 19 - 9 - 1984 on the promise that lic would be paid on 
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the next d . When he is confronted with Exs , M - 6 and to liim and then let the service . His services were not ter 
M - 7 Meino: \sued to him for unsatisfactory work , he donies minated by the Managenivit . He 13 pot cutilled to any 
his signatures. He denies the suggestion that he voluntarily relief. 
left the job and went away taking all the amounts and now 
he has come forward with falsc claim . It was suggested to 

Award ly passed accordingly. 
him that as lie is getting good income from the land he left 
tho gervivc . 114 wint a way to do agriculture . Ho famostlf Dictatect to the Stenogruptet, transcıibed by him , corrected 
admits that hy naturc he would not do service under others , 

by nie all ! given under my hand and the scnl of this Tribunal 

this the 21th day of December , 1988. 
if the lands Are yeilding good crops. Though he claims he 
is an office hearer of the Association , not a scran of paper 

D . 3. JAGANNADHA RAJU , Industrial Tribunal 
is filed to show that he is an office bearer of the Union . 
Reading the evidence of WW - 1 one can easily say that he 

APPENDIX OF EVIDENCE 
has no respect for truth and most of his statements are false 
and they are opposed to the documentary evidence . As 

Witnesses Examined 

Witneyses Examined 
WW - 1 was not even x workman of the Respondent when 

for the Workinen : 

for the Manngement : 
WW - 2 left the service of the Company. There is absolutely 

W .WI S . Narayana Reddy M . W ,1 A . Ramachandruru 
DO scope of WW - 2 having any personal kuowledge about 
the work and conduct of WW - 1 and the circumstances under W .W2 E . Balavecra Reddy . M .W2 M . V . Subba Rayudu 
which WW - 1 left the service of the Company . WW -2 him 

M .W3 K . Narayana. 
self admits that he left the service in the Mine and took to 
cultivation . When WW - 2 is confronted with Ex, W -5 the 

Documents marked for the Workmen , 
witness has no proper explanation and tlic entire theory of 
N . C . Gangi Retidy being the President of the Union falls E ...W1 Copy of the representation dated 27 - 8 - 1984 mado 
to the ground because the letter of the Assistant Labour 

by S . Narayana Reddy to the Labour Enforcement 
Commissioner Ex. W -5 clearly mentions that the workman 

Officer, Guntakal ( C ) . 
removed Gangi Reddy from the Presidentship and that the Ex.W2 Acknowledgement dated 29 -8 - 1984 from Labour En 
dispuics in the Mine were settled and the closed Ming was 

fortement Othcer , Guntakal ( C ) to S . Narayana 
rcopened . When the Assistant Commissioner asked the 

Reddy . 
Union to submit their fresh list of demands on or before Ex W3 Cortificate of posting dated 27- 8 - 1984 addressed to 
23 -8 - 1982 no guch demands were furnished . The last para 

A . Saipratappa . 
graph of Ex. W - 5 clearly mentions if no fresh demands are 

Ex.W4 Retrenchment particulars of S . Narayana Reddy . 
received , it would be taken as if that no action is necessary 
regarding the complaint dated 3 -7 - 1982 and it would be F .W5 Letter dated 11- 8 -1982 addressed to E . Balaveera 
treated as closed . Considering the unsatisfactory orul evidence 

Reddy , General Secretary , K . A . B . Employees 

Union by tlic Assistant Labour Commissioners ( C ) 
of the Petitioner and the overwhelming documentary 

Hyderabad with regard to representation of K . A . B . 
evidence of the Management, I hold that it is a clear case 

Employees Union for payment of wages, Bonus and 
where W . W .- 1 left the service of the Company voluntarily 

termination of services of employecs. 
The oral evidence of W . W .- 1 the Office Manager clearly Indi 
cates that from 11th September, 1984 W . W - 1 was requesting 

Documents marked for the Management. 
the Management to relieve him and he was relieved on 

Ex .Mi Letter dated 29- 9 - 1984 addressed by S . Narayana 
19 - 9 - 1984 after making necessary paynıént, He admits that 

Reddy to the Company stating that ho had received 
the amounts shown on paper are as 0:1 12 - 9 - 1984 and acuta ! 

gratuity and compensation from the Company fully 
payment was made on 19 - 9 - 1984 for the difference between 

and he had to relationship with the Company . 
these dates wages were paid under Ex. W4 MW2 the Mine 

Ex.M2 Photostat copy of the cash receipt dated 19 -9 - 1984 
Manager clearly stated that WW1 was working as it Mucker 

for Rs. 70 .50 (Rupees Seventy and Paise Fifty only ) 
coolic and he left the servicc 11 his own Alter he went to 

given by S . Narayana Reddy to the Krishnappa 

Asbestos & Baryteg ( P ) Limited , Cuddapah . 
Cuddapah he never came back to do service . After his visit 
to Cuddapah he did not send any communication but he 

Ex.m3 Photostat copy of the cash receipt dated 19 -9 - 1984 
stayed away M .W3 the Mine Register Clerk clearly deposed 

for Rs. 141. 00 (Rupees One hundred and Forty onc 
that W . W .- 1 loſt the service on his own and he was only a 

only ) given by S . Narayana Reddly to the Krishou 
Mucker collie and never Pump Operator . Considering tho 

ppa Asbestos & Barytcs ( P ) Ltd ., Cuddapah , 
documentary evidence of the Management which receives full Ex.M4 Photostat copy of the cash receipt dated 19- 9 - 1984 
support from the oral evidence , I hold on Point 2 that W . W . 1 

for Rs. 137. 40 ( Rupees One Hundred Thirtyseven 

and Paise Forty only ) given by S . Narayana Roddy 
voluntary left the service after final settlement of mis claims 

to the Krishnappa Asbestos. & Barytes ( P ) Ltd ., 
And that his service was not terminated as claimed by him , Ex . 

Cuddapah . 
W4 clearly shows that he was paid retrenchment compenha 

ExM5 Photostat copy of the carh recept dated 19 - 9 - 1984 
tion and all other amounts payable to him . I hold this point 

for Ry, 716 . 50 Rupees Nine hundred Sixteen and 
against the Petitioder, 

Paise fifty only ) given by S . Narayanr Reddy to the 
Krishnappa Ashestos & Barytes ( P ) Limited , 

Cuddapah . 
11. Point 3 : In view of my findings on Points 1 and 2 
tho Potitioners claim is a false claim and he is not entitled 

Ex.M6 Statement dated 2 -9 - 1984 made in Telugu by S . , 
to any relief. 

Narayana Reddy to the Manager, 

Ex.M7 Statement dated 3 - 10 - 1982 made in Telugu by S . 
12. I answer the reference as follows :- - The action of the 

Narayana Reddy to the Manager . 
Monagement in relieving W . W -1 w .o. f. 19 - 9 - 1984 is perfectly 

Ez.M8 Cash recoipt dated 19 - 9 - 1984 for Rs. 94 . 00 from 
legal and justified as the workman left the pervices of the 

S . Narayana Reddy to the Krishnapps Asbestor & 
Management voluntarily . He received all amounts payablo 

Barytes (P ) Ltd ., Cuddapah . 


world that it pany volu 
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EvM9 Cash receipt datod 19 - 9 - 1984 for Rs. 94 . 00 from 

POINT OF REFERENCE 
S . Narayana Reddy to the Krishnappa Asbestos & 
Barytes ( P ) Ltd ., Cuddapah. 

" Whether the action of the management of Stato Bank 

of Mysore , Bangalore is justified in dismissing 
Ex.M10 Cash receipt dated 19 -9 - 1984 for Rs. 916 , 50 from 

Shri G . K , Prasanna , Typist- Clerk , Jagulur Branch 
S . Narayana Reddy to the Krishnappa Asbestos and 

from the services of the Bank ? If not, to what 
Barytes ( P ) Ltd . , Cuddapah . 

relief the said workman is optitled ?" 
Ex.M11 ( a ) Photostat copy of Form B with regard to Re 

2 . The 1st party workman has then filed his claim stato 
sister of Employees ( Ex, M12 is substituted by Ex. 
M11 ( a ) Ex. M11 is returned to party ) . 

ment and inter alla , he has contended as follows. 
Ex.M12 ( a ) Photostat copy of Form B with regard to Ro 

The 18t party Prasanna is a member of the State Bank of 

Mysore Employeos Union . The union is registered under the 
gister of Enployees (Ex. M - 12 is substitutod by Ex. 

Trade Uniong Act. The II party has passed an order of dis 
MI2 ( a ) Ex . M12 is returnod to party ) . 

missal against him on 9 - 1 - 1984 . The dismissal 19 illegal on 
[No. L - 29012 / 42 /86 -D . JI ( B ) 

the following grounds : 
V . K . SHARMA , Desk Officer, 

( 1 ) The findings of the Enquiry Officer ara vitiatod , as 

the charge framod against him was ambiguous and , 
offit, 27 fegur , 1988 

bald ; 
47. gr. 90 . - - utalfire foretru ofafrun , 1947 ( 1947 

(2 ) The disciplinary authority failed to take into con 
T 14 ) * ETT 17 # TU , HATTE AT 

sideration bly honest and true explanation, beforo 

framing of the charge ; 
मैसूर के प्रबन्वतन्त्र के सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , 

(3 ) There is a delay of 10 years in instituting and 
अनुबघ में निविष्ट प्रौद्योगिक विवाद में केन्द्रीय सरफार प्रौद्योगिक 

finalising tho proceedings; 
अधिकरण सह ग्राम म्यायालय, बंगलौर के पंचतट को प्रकाशित करती है , 

(4 ) The enquiry held against him is opposed to the 
fra 1977 * * 19 faruk , 1988 THT AT 1 

principles of natural Justice . The Enquiry Onicer was 

biased against him . He has given the findings under 
New Delhi, the 27th Docember, 1988 

pressure and influence of the II party , 
SO . 90 . - In pursuance of section 17 of the Industrial 

(5 ) The Enquiry Officer deliberately did not direct the 
Disputes Act , 1947 (14 of 1947 ) , the Central Government 

II party to place before him all the relevant and 
hereby publishes the following award of the Central Govern 

material documents and he did not arrive at 4 
nient Industrial Triburial cum -Labour Court, Bangalore as 

funt decision ; 
shown in the Annexure in the industrial dispute between the 
employers in relation to the managoment of State Bank of 

(6 ) Though it was proved that all the vouchers produced 
Mysore and their workmen which was received by the 

by the II party are genuine and passed by the com 
Central Government on the 19th December, 1988 . 

patent authority , the Enguiry Officer han given, 

deliberately , Wrong findings . 
ANNEXURE 

( 7 ) Tho Enquiry Officer hag erred in throwing the 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

burden on the I party to prove his innocurice. 
TRIBUNAL -CUM -LABOUR COURT, BANGALORE 

(8 ) The Enquiry Officer han not taken into account 
Dated , 13th December, 1988 

the explanation given by the I party in support of 

his defence : 
PRESENT : 

(9 ) The disciplinary authority falled to give him 
Shri B. N . Lalge , B . A . (Hons.), LLB ; Presiding Officer 

a 

copy of the findings ard he wag not given an op 
Central Reference No. 9188 

portunity of boing heard before the findings were 

recordod . There is violation of the rule of audi 
I PARTY : 

altoram partem ; 
Shri G . K . Prasanna 

( 10 ) The entire disciplinary proceoding was in violation 
C / O The President, 

of the bipartito settloment ; 
State Bank of Mysore 
Employees Union , 

( 11) When the show -ouse notice was isstred , proposing 
Central Office 

the punishmont. he was intormed to file a statement 
523 Avenus Roed , 

and seek A personal hearing He had sought for 
Bangalore - 2 , 

personal hearing but it was it givco; 

( 12 ) Neither the Enquiry Officer nor the disciplinary 
II PARTY : 

authority have taken into account his previous un 

blemished record ; 
The Charman and 
Managing Dirrctor . 

( 13 ) Neithor the Enquiry Officer, nor tre disciplinary 
State Bank of Mysore 

authority nor appelleie at: 

i ty took into consi 
Head Office 

deratinn that the I party work in 12 is already aged , 
PR . No. 9727 . 

that he is having dependents such as father , mother, 
rccalore-560009, 

sister , wife and two chillient and the scope for 
APPEARANCES 

getting any job is too remote ; and 

( 14 ) The punishment is hersh and dispronortionate . 
For the I Party : Shri N , Sampath Kumar, Advocate 

No logs has been caused to the party and no 
For the II Party : Shri C . M . Nagabushann, Advocate 

customer of the bank has demanded any reimbuse 

ment. 
AWARD 

3 . The orders passod by the disciplinary authority end 
Dy cxercisine its powerg umder Section 1001 ) ( d ) and 

appcllate authority are opposed to the princíw !lce of natural 
(24 ) or the Induttrial Disnuites Act, 1947, the Government of 

rustico. The order of dismissal may he ant aside and he may 
India , Ministry of Labour has made the nresen reference 

be reinstated with consequential benefits . 
on the following point of dignute hy ito order No. L - 12012 
18 ? 187- 1 . I ( A ) dated 2nd March 1988 . 

4 . The IT party has filed it counter statement and inter 

alla , it le contended as follows : 
3372 GT/ 88 -_- 4 , 
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The allegation that the charge framed against him is ab legal evidence The second ono is whether on the basis of 
biguous and bald is not correct. It is not correct that his the material placed on record , any reasonable person could 

have arrived at the findings complained of . 
explanation was not taken inio account. The alllegation that 
there is any deliberate delay in instituţing and finallsing the 
discipliary actio is not correct. It is not true that the Enquiry 
Officer was biased or that the order of dismissal was passed 

16 . The II- party management has examined the Enquiry 
under any proggure or influcnce . It is not true that the whole Officer , MW - 1 Shri K . Rangashai. His evidenco shows that 
of the enquiry was opposed to the principles of natural jus the bank examined two witnesses and got marked soveral 
tice . The Enquiry Officer has held the enquiry in a fair documents. The enquiry proceedings are inarked as Ex . M - 2 . 
manner and has given him all the reasonable opportunity Thoy are at pages 13 to 44 in the file . Ex . M - 1 is the letter 
to defend himself. He was givon a fair hearing by 

by which the I party Prasanna sought for the assistance of 
the Enquiry Officer. It is not true that the Enquiry one Shri T . Manjunath . He was given that assistancc . 
Officer deliberately did not direct the II party to place mate Tlic evidence of the witness is at pages 154 to 177 . 
rial docunients before him and to examine material witnesses. 

The bunch is marked 28 Ex. M - 3 , Theroafter tho I party 
The I party , if so wanted could have requested the Enquiry employec has examined himself. He had no ovidence to lot 
Officer to ask to : II party for production of documents or : in . His statement has becn rocorded at Ex, M -4 . Thereaftor 
to examine some more .wttnesges . After due application of the Enguiry Officer has given Opportunitios to both the 
mind and careful consideration of the ovidence placed be parties to file their written arguments. They are marked as 
fore him , he has given his findinga . It is not correct to say Exs . M - 5 and M -6 . The learned counsel for tho I party did 
that the vouchers produced by the IT party were all genuine not point out either to the oral evidence of two witnesses 
or that they were duly passed by the competent authority . or to any document got marked by the bank , to urge that 
(t is baseless to say that the Enquiry Officer had thrown tho the Enquiry Officer has admitted any piece of evidence , 
burden on the I party to prove his innocenco . The allega which was not admissible in evidence, The employee, WW - 1 
tion that the Enguiry Officer hag grossly crred in not consi Prasanna has not alleged anything regarding the adminsibility 
dering his erpienation is not tenable . The misconduct com of evidence . His evidence does not show that the Enguiry 
mitted by him was grave in nature and he has betrayed the Officer las admitted any piece of evidence which he could 
trust and confidenco roposed in him . The II party is a finan not have donc , to show that it is a case wherein he has 
cial institution and it is a trustce of the monoy of the depo based his findings Oo no evidence . 
sitors . It has to follow atrict miles and accepted code of 
conduct . The image of the lI party has been damaged by 
the misconduct committed by him . It is got true that he was 17 . The chargeshect isolied against the workmon dated 
not employed since he date of his suspension . The allega 2 - 1 -1980 is at page 8 . He has been charged on three counts. 
Lion that the punishment is disproportionate is not tenable . The first head of the charge is that when he was working 
Ho is not entitled to any relict. In reply to the amendonent As a Typist- Clerk at Jagalur Branch between July 1975 and 
effected by the I party workman , the IT party has filed an October 1976 , he had prepared eight false debit vouchers 
Additional counter statement and therein it has been con for aggregate amount of Rs. 14 ,575 102 haud debited the 
tended that the all - nation that the rule of audi allteram saict amounts against the accounts of 8 account holders on 
partem has been violated is not correct. It is further 8 - 10 - 1976 . Their names , nature of account and the amounts 
stated that the IT party has not violated any provision of the 

have been described in detail. The second head of the charge 
binartitc gettlement, that ro prejudice has been caused at is that on 6 - 12 - 1975 , he prepared a false debit voucher for 
any stage of the proceedings and even otherwise the whole 

Rs. 300 - debited the said amount to the credit account of 
evidence recorried in the domestic enquiry has heen placed 

Shri B . T . Srinivasa Reddy, without his knowledge and 
before this Tribunal and that he is not cntitled to any relief, 

authority and transferred the same to his own savings AC 

count, by preparing an unauthorised credit voucher. The 
5. In view of the said picadings , one preliminary issue was third head of the chrom is that he prepared and posted a 
rained as follows : 

debit voucher of Rs. 2001- on 4 - 7 - 1975 to the S . B , account 

- of one Shri J. B . Nagaraj, without his knowledge and autho 
" Whether the II party proves that it has held the do 

rity and transferred the said mount to his own savings 
mestic cnquiry in accordance with law ? " 

bank , by preparing a falso credit voucher. It is 

further alleged that he thus misappropriated 
6. The TI party management examircd one witness and got 

the Faid omorinta, The I party employee has denied the 
markod Exe. M - 1 to M - 7 , 

charges. Thereupon , the management proceeded to hold 
7 . The I party workman wex then examined . 

an enquiry . Ex. M - 7 shows that along with his findings , tho 

Fnquiry Officer sent all the concerned parers to the discinil 
8 . The parties were board on the said igsuie . 

nary authority . The documento produced by the Il party be 

foro the Enquiry Officer were guch Ag 14 ledger extracta , 
9. By a considered order dated 26 -7 -1988 , it has been held 

hend clerk s scroll, 15 vouchers , withdrawal slip 
that the domestic cnguiry conducted by the II party is in No. 402843 latrd 6th December, 1975 withdrawal slip 
accordance with the law . 

No. 9412 dated 4th July . 1975 and certified ex 
10 . The parties were then called upon to adduce further 

tinct of Para 9 of page 3 of Chapter 11 of Rank s book of 

instructions relating to advances . There is no dispute that 
evidence , if any. 

the employer was represented by an Assistant of his own 
11 . The parties have not adduced any more evidenco. 

choice . As observed earlier , the management crimined only 

two witness before the Enguiry Officer and in addition 
12. They have been hcord , 

Hlaced relian s on the aforesaid documents in order to 

Promin . tp moint of nerversitv . certain princimies have heen 
13 . My finding on the point of reference is as follows, shown in the Law of Industrial Disnutos hv 0 . P . Malhotra 
The action of the management of 

Fourth Fdition on naves 874 to 876 , Tt has been states 

the State Bank of that Anding recorded in n domestic engniry can he charac 
Mysore , Bangalore in dismissing Shri G . K . Prasaona , tericed As norverre only if it is shown that such a finding 
Typist -Clerk , Jagalur Branch from the services of the bank li nint 
is justified . He is not cotitled to any relief 

mortet hv ana evidence at 211 or it is entirely on 
porn to the whole evidence idduced before it or no rea 

ennabla poreon rouli h 
REASONS 

o come to the findin ? nin the basis 

of rurh evidence It boe hean also stated that if there is 
14 . The I party hag raised mainly two contentions. The 

pridance on record , however. comiendinus it may be . And 
first of them is that the findings of the Enquiry Oflicer are 

if it is peripntahle and can he relied uinon , then the con 
perverse. The second one is that the provisions of the bipartite 

cyrion arrived at crannt he told to the normale . Tt has 
settlement have not been complied with , in 89 much as per 

Fron frorthar antert that the Tribunal should hors in mind 
sonal hearing was not given to him . 

· the difference hatupen finding which is not suinported by 

Fufirinn cvianca and ? Analne which may have been hacer 
15 . Perversity has two tosts . The first one is to find out 

on instant and upratinfartorv puidence To riding the 
whether the findings of the Enquiry Officer ato supported by 

man thathas a particular concuginn af fnct lc nervera 
or not it has been stated that the Industrial Tribunal would 
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not be justied in weighing the evidence for itself and deter 
mining the question of perversity of the view arrived at by 
the Enquiry Officer in the light of its own tudings . 


18 . Kecping in view , all the aforesaid principles, the facts 
08 discu -sed oy the Enquiry Otticer and the provision of 
the bipartile settloment made applicable by him require to be 
cxamined . 


19 . in the couryo of his arguments, the learned counsel 
for the Il party submitted that the then Manager , one Shri 
Vittal Rao was also procechod with and after duo enquiry . 
the managemcnt has imposed some punishment of hum also . 
The cross - xamination of the two witnesses by the represen 
tative wi thu cmployee would du closc thut there was a re 
yular Enquiry agalost the said Vittal Rao and that the charge 
kuinst hun Wuş lliut he hud laved the entries which were 
nut Supported by endorsements or vouchers Or letters of 
authorisation , Tlie un total of the evidence produced by 
the lI party would disclose the apparently the vouchers and 
entries in various books of accounty of the bunk are correct, 
but thic II party management alleges that there were no 
letters of authorisation by the account holders to support the 
debit vouchers. From the record , it is further disclosed that 
111c pective of the fact wiiether the Branch Manager was 
himself either dishonest or grossly negligcnt, the l party 
employee being a clerk had his own duty not to p . epare the 
ciebit voucher, if it is not supported by the codorscment or 
by a letter of authorisation by the account holder and make 
consequent entries in the books of accounts and place them 
before the Branch Manager for passing them . It is in this 
context, that management alleges that though for superficial 
appearance the entries corresponded to the debit vouchers , 
the debit vouchers themselves had no supporting letters of 
authorisation and the fact that the Branch Manager has 
merely passed them will not absolve the I party employee 
from his reponsibility that he had prepared the dcbit vouch 
ers , made the conscquent entries and had hiniselt appro 
priated some of the amounts to his own S . B . account and 
had subsequently withdrawn the same. 
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Sungly concepded that as per the aforesaid instructions 
HIVIO wuru awyer Levo com a aebal chury in a venadu luan 
4 LUNII Suusuyuent to do Ditai auavnce and u00mcu yunc 
UCDL CALLY OL 0 - 10 - 16 was not los Deresi, insurunce pro 
Hun or sundly expenses, VUL it was for tullen we 
bune to me account of Siri B . K . Srinivasa J018. BEM - 1 / 
AL Page 10 ) Snows that there was the credit carry of 

s . 14 ,2 / ) to the account oi Sari B . Srinivasa Juis on 
0 - 1U - IU . The account extract of Munamined Hayat is 4L 
DLA 16 al page 104 . The account extract shows that GA 
Tv - 10 - / ) csen ( oc nitial iu vånce of Rs. 10 hau been 
Liewe LO DID . Again on 8 - 10 - 16 , a sum of ks, 200 has been 
ucured and it is transferred to the account of Shri B . K . 
Dunivasa JUIS . ho cvidence of BW - 1 and BW - 2 shows that 
tac tanser ucbit of Monumed Hayat bEX 8 Is in the manu 
wung and signature of 1 party employee Shri 6 . h . Pra 
sunnu . AS observed curlier the entries at BEX 8 , BEX 10 
UAU BEX 17 apparently show that they have been passed by 
the then brunch Manager and that all of them are genuing 
entries . The contention of the Il party is that whother those 
Claes are correctly written or not is pot the material ques 
tion Out its that whether the constituent, VL. Mohammed 
Hayat has ever authorised for the debit of Rs. 200 or not 

ne learned counsel for the Il party contacued tuut the 1 
pillty cmpioyee never requested Luc Enquiry Oficer to call 
111¢ said mohamed Hayat as lus witness and examined hun . 
at was also argued that he pever sought for the prouuction 
OI any lciter or authorisation alleged to have been given wy 

A womanned Hayat. I was iuither argued that there is 
DO Tercer of authorisation for Ule acbit of Rs. 200 by Shri 

Owned Huyut 198ued on any dato nor any letter of 
unisation of any other constituent, regarding whose ac 
Cu2 the dcuit enties have been elected . The cross 
cxamination of BW - 1 and BW - 2 is directed vply on the 
pour but the Branch Manager hus passed the vouchers and 
C os and aus everything is neat, clean and reguler . The 
luunned counsel for the party contended that a presump 
t.on üriscs under Section 114 of the Indian Evidence AU 
tuul the allial acts have been done regularly and since the 
vouchers and the entries have been passed by the then Branch 
Manager, it may be presumed that they were supported by 
iclevant lectors of authorisation and more 30 , when bank 
1783 purposely and windictively withhold the same. From the 
Ca put forih by the bank before the Enquiry Officer , tue 
quc . uun lor deuormination was not whether tho debit vou 
coors and various eutries were correctly written stowing the 
duc endorsements of the Brunch Manager for baving passed 
thcm , but whether these ontries have becn cver supported by 
tio rulevant endorsements or letters of authorisation of the 
constitucilts of the bank , The contontion of the I party 
employee is that is an obedient clerk , hc mcrcly followed 
the instructions of the Branch Manager in preparing the 
vouchers and when he prepared those vouchers, there were 
leiter of authorisation from the constituent for the debit of 
duly passed them . In the case of tlio demand letter account 
of Mohamed Hayat, the said explanation docs not stand to 
reason and scrutiny . The aforeyaid instructious show that 
there can be uo debit entry in a demand loan account and 
the explanation given by the epiployee that there was a 
letter of authorisation from the constituent for the debit of 
Rs. 200 on 8 - 10 - 76 cannot be accepted . The constituent 
Mohanied Hayat could not have given the letter of authorl 
sation for the debit of Rs. 200 on that day to credit the 
suid amount to tho account of Shri B . K . Srinivasa Jols . 
Even supposing that Shri Mohamed Hayat hail given some 
letter of authorisation for the debit of Rs. 200 the i party 
employee cannot claim that the debit voucher prepared by 
him at BEX 8 was prepared as a part of his duty . He can 
not be permitted to plead that he prepared it on the behest 
of the Branch Manager, is a obedicnt clerk , There is DO 
law or rule which states that an employee can be illegal 
or irregular act and claim privillege or protection paying that 
he has clone so under the orders of his superior officer. When 
the management was satisfied with the evidence produced 
Iyy it to show that the I party employee had prepared a 
debit voucher BEX 8 without the authority of the consti 
tuent Mohamed Hayat and had made subsequent entries 
in the relevant books of accounts, nothing prevented the I 
party employee from examining the said Shri Mohamed 
Hayat beforc the Enquiry Officer to show that he had ever 
issued , though he was not entitled to issuo a letter of 
authorization for the debit of Rs. 200 to his demand loan 
account on 8 - 10- 1976 . The evidence of BW - 1 and BW - 2 
along with the aforesald documents has proved that the 
cash crodit account of Shri M . G . Raju the first namo shown 


20 . In the first head of the charge , it is alleged that on 
8 - 10 - 1976 without the knowledge and authority of the con 
stituents, he had debited the following amounts in their 
Accounts and had upnuthorisedly transferred these amounts 
to the account of one Shri B . K . Srinivasa Jola , brother of 
Shri B . K . Satyanarayana Jols the then head cashier of tho 
branch and thus ho had passed on an undue pecuniary ad 
vantage to a constituent. Tho particulars are as follows : 


- 


- -- - - 


- 


Namc 


- - - - 
Nature of 
Account 


Aniunt 

Rs. 


- 


- 


- 


- 


- 


- - - - 


- - - - 


- 


- - - 


(1) Shri M .G . Raju 

C : 15h Credit 
(2 ) Shri K . V .Madhav Rio - do 
( 3) Shri B .S . Anandappa 

- do 
(4 ) Shi H . D . vendiarajulu 

do 
(5 ) Shri J. M . 272ipposwany -do 
(6) Shri B . I . S . inivasa Reddy Current A /c . 
(7) Sh -i S . Mtikyrjunasw ..ny Cash Credit 
(8) ShiMvhund Hayat Dumud isan 


500 .00 
1 ,750 . 00 
2 , 1150 . 00 
1, 200 .00 
1 ,400 . 00 
5 ,800 . 00 
1 ,675 . 00 
200 . 00 


14 ,575 00 


The Enquiry Officer has marked the relevant paragraph 9 
on page 3 of the Chapter 2 of the Bank s Book of Instruc 
tions relating to Advances as BEX 28 . It is at page 175 
in the file . The relevant portion reads as follows : 


" A deniand loen account is an advance for a fixed 

amount and no debits to the account may be made 
subsequent to the initial advance except for Interest, 
insurance premia and other sundry charges." 


Now , it is an admitted fact that there is a debit entry of 
Rs. 200 in the account of one Mohamed Hayat in his de 
mand loan account . The learned counsel for the I party 
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in thic first heading of the charge has bcon already trans amount was over paid by him , tho samo used to be given 
ichied 40 LC pruçeşled Duis # count. BW - 2 nas slied by sur Srinivasa koduy . His statement furtner 1000s inal 
UCIDID we Enquy Vuver that wounever e bank unus Un one such occasion Shri Srinivasa Koddy nad requested 
La Iç is a W Cure for the rovovery of the Auiounts , Lo oring somo lubricant oil and had perd uim sumo moncy 
The wount of such a consgupt i Uunici¢d 10 KIUOLO 

and while making tho purchase , the amount paid by nue 
Duis acwoudt. 111ere is a debit entry of ks. yw on 8 - 10 - 16 wus short by ks. 300 which he had paid from DA OWO 
10 IMC was creuit account of Suri M . G . KAJ NOW it pocket. He inen vaus wat whon the matter was brought 
wat een cotabi.sued that the amy owed by an M . G . 

10 the notice of Shri Srinivasa koday by showing tac will, 
kaulo no vank are difficut to be recovered . It is im 

the leter nad po moucy with bu and therciore he gavo 
Vorladt to noc inat te debits , regarding wuWT the 400 . 

a letter of authorisation to debit to his account and [.. 
vouchers were prepared by the l party employee and debit 

the leçter of autorisation was brought to the notice of the 
carries havo been nado by bim relato to obuy cash credit Manager and the Manager allowed hi mto preparo who 
or current accounts . One of tho contcations raised by the acoit voucher and pass the slip . lpdecd , thc uebit voucher 
1 panty was wat no compiant of any cuwmer has been and the correspondiog entriey are to be found , but there 
prvuuced and thit there was no complaint by way cu tonico 

is do letter of authorisation . It is not the case of the 1 
at au , it cannot be forgotten that we debit vouchons relato party employee that when the enquiry procecdings were 
to only cash credit or current or demand loan accounts . boing on against him , the relations between bim _ elf and 
BW - 2 Haş statod in the cross -examination that he cannot Shui Srinivasa koddy had ever become strained or that thero 
say whetncr these vouchers at EX - 1 to 8 BEX 18 and 

was any other dificulty for him ip not examining him beforo 
DEX 21 are genuinc and whether the transactions roprezent 

the Enquiry Officer . Throughout its CASC , the management 
cd by them are genuine . He has further explaincd as to 

bns been contending that there has been no letter of 
whether a transacuon can be scouine or not even if tho authorisation supporting any dobit entry . It is one of the 
documents appear to be genuino. In Ex. M - 7 , the report. allegations of tho I party employee that there is likelihood 
tuc Enquiry vincer has discussed at considerable length as 

of destru -tion of papers on account of frequent quarrels 
to how the contention of the I party employee cannot be 

between thọ thon Manager or Vital Rao and the successor 
accepted that he aid not commit any act of misconduct 

Managor Rahamathulla . Nothing has been brought on row 
while preparing the_ c debit vouchers and making the corros 

cord to show that there has been any complaint made cither 
ponding rolovant entrios Though it has been stated in the 

to the management or to the police regarding destruction 
Cargesnocts that ho had passed theso entrios. it is obvious 

of papers. In the aforesaid context, the fact whether a 
that the Branch Manager had passed them and the mi. con 

letter of authorisation had been given by Shri B . T . Srinivas : 
duct on the part of the I party employeo was that ho had 

Reddy was within tho exclusive knowledge of the I party 
prepared and put forth toc dobit vouchers for being passod 

employee or the said Vittal Reo or the said Shri B . T . 
and that he had also made and ctfected the consequent 

Srinivasa Reddy himself. Ono cannot expect that the I party 
entries corresponding to the debit voucher , On going through 

employee could have examinod the then Branch Manager, 
the ucbit vouchers , the account sheets of all the eight cons 

Vittal Rao, but nothing provented him from examining the 
tituents shown in the first head of the charge , it emorges 

per. on to whom he had obliged on many ocursions . viz. , 
that therç were no supporting letters of authorisation for 

Shri B . T . Srinivasa Reddy to show that he had given a 
the dcbit vouchers and toat the I party employeo had pre 

letter of authorisation for the debit of Rs. 300 on 6 - 12 - 1975 . 
pared and made tho debit vouchers and entrios and had 

It cannot be forgotten that the corresponding credit enliy 
transferred a sum of Rs. 14 , 575 to the current account 

is in favour of the I party employee himself and in that 
of Shri B . K , Srinivasa Jois, the brother of Shri B , K . 

context it was all the moro necessary for him to justify 
Sathyanarayana Jois, the then Head Cashier of the Branch . 

tbo credit to hiniself. Under Section 111 of the Indian Evi 
It is not a case of the I party employco that he did so under 

dence Act where there is question as to good faith of # 
any mistake of fact or out of some ignoranco relating to the 

transaction between partios, one of whom stands to the other 
procedure to be followed . 

in a position of active confidenco , the burden to prove the 
good faith of the transaction is on the party who is in a posi 

tion of active confidence . The bank stood in the position 
21, Tho second head of the chargo is tout on 6 - 12 - 1975 of active confidence in relation to its constituents and as 
he nad prepared a debit voucher of Rs. 300 relating to the between the bank and its employoes , the employee stand in 
curient account of Shri B . T . Srocnivasa Roddy and bed 

tho position of active confidance and if he haa effccted any 
tragserred the said amount to his own savings account and 

entry in the account books of ths bank in his own favour, 
had suosequcotly withdrawn the sand and thus he misap burden of proving the good faith of the transaction lies on 
propriated the said amount. The statoment given by the I him , whon the disputo is between himself and the baok . 
party employeo before the Enquiry Oflicer is marked as 

Under such circumstances , It was for the I party to establish 
Ex M - 4 . It is at pages 42 to 44 . At the outset itself ho 

that there was all the good faith in preparing the de it 
states that on 8 - 10 - 1976 on the specific order of tbo manager voucher and to effocting the debit entry of Rs. 30 - and 
and on the strength of the authorisation letters, ho pro 

croditing the said amount to his own account. The conten 
pared the nine vouchers at BEX 1 to BEX 9 . As regards 

tion that there is no complaint by Shri B , T . Srivastava Redd . 
BEX 4 , he states that it pertains to OD Shri N , Devendrappa 

is of no avall when the bank itself disputed that there wag 
and not Shri Devendrappa Rajulu . Tho said mistake is ad 

ever any letter of authorisation by Shri Srinivasa Reddy 
mitted by the management. He then states ti at all these 

for the said debit . 
vouchers havo been pussed by the Manager , iocluding the 
credit voucher and that the authority letters were pinned 
to the concerned vouchers, Tho only witness whether thcso 
debit vouchers were ever enclosed with the lotters of 

23. The third head of the cbarge is that on 4- 7 - 1975 the 
authorisation was tho then Branch Manager, Vittal Rao 
and he himself had been proceeded with separately for tho 

I party employee had prepared a dobit voucher for Rs. 200 / 

and debited the said amount to the account of Shri J . B . 
gaid acts of misconduct on his part. The management 

Nagaraj, a deposit colloctor of the bank and cffected a credit 
was thus at a disadvantage in not examining tho said Vittal 
Rao before the Enquiry Officer. 

ontry to his own account and subsequently withdiawrtho 
There are no authorisation 

said amount. In Ex. M -4 the explanation given by the I 
letters. The nature of accounts and the circumstances undor 
which the debit vouchers havo beon prepared and the entries 

party in that Shri J . B . Nagaraj is a Janata Deposit collector 
have been made , indicate that tho I party employee 

of the bank and in June 1975 he had taken Rs 200 ,- from 
had 

him and that he had issued a letter of authorisation 
prepared them without the authorlty of the constituonts and 

to 
had transferred the said account to 

debit his accoumt when the commission of tho Janata depo 

the account of Shri 
B . K . Srinivasa Jols with a disbonest intention . 

sit collection was to be creditod to his account and pay the 
Aame to him . He further adds that the lettor was given to 

to the manager as per tho request of Nagaraj and then ho 
22 . In regard to thọ socond head of the charge , tho 

prepared the voucher and he had paid tho 
I party employec states in Ex. M - 4 that ho has some relativo 

letter to the voucher and the managor passed the same 
in Davengere and he used to visit Davangere often and 

Since the advantago of the debit vouchor hos been in favour 
sinco Shri B . T . Srinivasa Reddy was known to him , ho 

of the I party employco , the same principle of Sectico 111 
used to bring some spare parts of automobiles at his ro 

of the Indian Evidenco Act como ito play and again thoro 
quest from Davagagere . Ho then statos that Soni Srinivas 

is no oxplanation by the I party comployed as to why he did 
Reddy usod to pay him on Belag hly bills and if any extra 

not examino Nagaraj. The learned counsel for the II party 


22 . In response states insed to visit 
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any prejudice has been caused in holding a separate enqulry 
against him . 


bank contended that since the : c were to letters of autho 
risation, it was not possible for the the bank lo piove a 
pegative thing and it was for the I party employed to have 
established that Shri B . T . Srinivasa Reddy and Shri J . B . 
Nugaraj did issuc the letters of authorisation in Ex. M -4 , 
there is no caso that Nagaraj is not on good terms with 
the I party employce or that he had any other reason not 
to examine him beforo the Enquiry Officer . Neither in the 
Bumming- up report, Ex. M - 6 Dor in his explanation dated 
9 - 6 - 1983 to the second show caust notice at page 102 , there 
is any contention that he had any explanation in not cxan 
Ining Shri B . T . Srinivasa Reddy or Nagara). The moot 
question is not whether the constituents Shri B . T . Srinivasa 
Reddy and J. B . Nagaraj had ever complained to the 
managemint about the debits, but it is whether the I party 
employee can claim that he had followed the correct pro 
cedure and had duly prepared that dabit vouchers and made 
the consequcnt entries. On going through thợ report, Ex. 
M - 3 in the context of the oral evidence of the witnesses , 
BW - 1 Shri B . A . Gopala Setty and BW - 2 Shri T . Rama 
chandran and the documents at Ex. M -3 series. I find that 
it cannot be said that the findings of the Enquiry Officor are 
porverse . 


27 . The learned counsel for the I party vohomontly argued 
that the inanagement has not given the I party . employed 
an opportunity of being neard in person when the stage 
was to consider the nature of the proposed punishment, 
though it was asked for and thus tho disciplinary proceed 
ings are vitiated . As per clause 19 . 12 of the Bipartitc Setile 
ment the nonageident is required to give a hearing in regard 
to the proposed punishment. In order to support his con 
tention , the learned COLNscl placed reliance on the case 
oc State Bank of Mysore Vs. R . Shamanna (ILR (Karnataka) 
1984 ( 2 ) page 738 ). The authority staies that a hcaſing is 
required to be given as per rule 19 . 12 . It emerges from the 
authority that failure to give such a hcaring would vitiato 
the order of penalty . 


24 , The Itarned counsel for the I party contended that 
the management ought to have examined the account holders 
in order to prove that they had not given the letters of 
authorisation . Ja reply , the learned counsel for the IT party 
contended that it is the case of the II party that no Icttore 
of authorisation had been cvor given and that the I party 
employee never called for any alleged letters of authori 
sation and there was no necessity for the bank to have 
callod the account holders as thsir witncsses. Accepting for 
a while for the purpose of discussion that the burden 
was on the munagement to have produced the constituents 
and accepting that an adverse inference requires to be 
drawn against the management. It requires to be examined 
whether the management has established its case . The case 
of the management throughout is that there was no letter 
of authorisation by any constituent and that the I party tmp 
loyoe had prepared debit vouchers and had affected conse . 
qucot entries with a fraudulent intention of making wrong . 
ful gain in favour of Shri B . K . Srinivasa Jois or hlmself . 
The analysis regarding the demand loan account of Mohamed 
Hayat shows that tho I party oployee can never claim 
that he was justified in proparing the debit voucher and 
effecting the said cntries and tho mere fect that the Branch 
Manager had passed them docs not absolve him his own 
respoos bility . Not withstanding any such adverse inference , 
I find that the whole of the evidenco placed before the En 
quiry Officer indicates that in a series of transactions, ho 
sanc modus operandi has been followed and it is not a 
case wherein an omployec can claim bona fide mistake or 
acting under the orders of superiors in good faith 


28 . In reply , the learned counsel for the II party contend 
od that since this Tribunal is cxercising jurisdiction under 
Section 10 of the Act and that it has got wider power to 
consider about the natuic of the punishinent under section 
11 - A of the Act, the principle laid down in the authority is 
of no assistance to the I party . It was submitted for the 
II party that before this T : ibunal the I party employee tiad 
all the opportunity to adduce evidence and argue the matter 
in regard to the pubishment also whereas he had no such 
opportunity before the Hon ble High Court when the matter 
was being dealt with oply under Article 226 of the Consti 
tution and under such circumstances the authority does not 
help him . It is obvious that no useful purpose will be stry 
ed merely by setting aside the order relating to punishment 
aud direct ng the management to give him a personal hear 
ing regarding punishment and then pass an order relating 
to punishment. In my opinion in order to obviate such a situ 
ation of passing an order of reinand by tho Tribunal, a pro 
vision has been made as per Section 11- A of the I. D . Act. 
All the opportunity was available here to the I party omp 
loyce to adduce evidence and to demonstrate that tho punish 
ment imposed on him is not commensurate with the alleg 
ed act of misconduct. 


29. The learnod counsel for the I party tenaciously argued 
that an Enquiry Officer was urly authorised to hold an en 
quiry by the disciplinary Iuthority and there was no dele . 
gation of authority or power on him to record findings and 
that it was for the disciplinary authority to have heard the 
I party employee in person hefore accepting the findings. 
The procedure to be followed in the case of disciplinary 
action is laid down in the Bipartite Settlement As per clause 
19 . 12 . There is nothing in clauze 19 . 12 that a rersonal heor 
ing should be given by the disciplinary authority before he 
accepts the findings recorded by the Enquiry Officer. The 
submission made by the leamed counsel for the I party in 
substance means that the Enquiry Officer cannot record find 
ings at 211 and his business is only to record evidence and 
receive evidence and send the same to the disciplinary 
authorily and it is for the discinlinary authority to record 
the findings after giving a personal hearing to the emplovce . 
It is difficult to find out any such import in the wordings 
of the clauso 19 12 . Since here is a specific provisions that 
before the discinlinary authority considers about the naturo 
of the proposed runishmehnt, & neranr hearing should 
he given to the emplovee. it is obvious that no nile or 
natural justice or Audi altra portem has heen infringed . 


25. The learond counsel for the I party contended that 
there is no case of the management that the I party employce 
hąg practised any fraud on the manager and thus it may 
be held that he had acted under the orders of th Manager 
and he had prepared the voixchers and made the 
entries when he had before him the letters of authorisation , 
The management has contended that the then Manager has 
been duly proceeded with and has been punished and under 
such set of circumstances, it cannot be said that the manage 
mont ha Rhielded the Manager or that it has falsely involy 
od the I party employee . It is reiterated that the question is 
not whether the said Manager has acted dishonostly or in a 
groso negligent manner, but it is whether the party emo 
lovee has committed any act of misconduct in preparing the 
sald debit vouchers and making the entries. 


30 . The Icamed coun el for the II party cited the case of 
Union of India Vs. Jvoti Parkash Mitter (AIR 1971 
Supreme Court Puge 1093) and argued that personal hear 
ing is not a necessary incident of the rules of natural justice , 
In paras 24 and 23 of the authority , 8 rulo has been caun 
c ated that a very denial of opportunity of making an oral 
representation will not vitiate the proceedings . In view of 
the said authority , it is obvious that the disciplinary proceed 
ing held aga nst him cannot he said to have been vitiated bo 
cause the disciplinary authority did not give him a porsonal 
hearing hefore the findings of the Enquiry Officer were 
accepted by him . 


26 . The learned counsel for the I party strongly conterded 
that the management ought to have hold a joint enquiry 
against the said manager and the I party and for not doing so , 
It has indulged in unfair lahour practice . Holding of an 
Indenendent enguirv gave the I party employco better oppor 
tunity to defend his own case and he was savod of all the 
trouhlo of facing the counter allegations, which he had to 
l alc at the hands of the said Manager Vittal Rao , if ever 
A joint enquiry had been held . In my view , it cannot be said 


31 . The learned counsel for the t narty referred to the case 
of Surinder Singh Vs. Hardial Singh and others (AIR 1985 


122 


THE GAZETTE OF INDIA : JANUARY 14 , 1989 / PAUSA 24 , 1910 


[ PART II ---Sec . 3 (11)] 


Supreme Court page 89). It was Argued that mere prepbu 
derance of probabilitics is not suicient to hold an eup 

loyee guilty and that proof must be beyond all reasonable 
doubt af in criminal case . The principle laid down in tiio 
authority it with reference lo the provision of Represen 
tution of People Act . Tlie charge against the candidate was 
ibat he had indulged in corrupt practice . The charge Wals 
thus quasi- cruniual in nature . Taking into account the facts 
and circumstances of the case conuing under the purview of 
the Representation of the People Act, it has been laid 
dowo that the prvot required stould be beyond reasonable 
doubt. The nature of the test in examining the point of 
perversity has beun set out at the commencement of thc J13 
cussion . This is not a Tribunal which sits in judge .ncil on 
the bidings of the Enquiry Ollicer, ay if a court of appeal. 
The only test is to see whether any reasonable person could 
have arrived at the finding complained of, in the cun .cxt of 
the evidence placed on reco : al, I have examined the evi 
dence in great detail and l find that any rcasonable person 
could have arrived at a finding which the Enquiry Officer 
bas recorded . 


Industrial Dioputo No. 74 / 86 (C ) 

BETWEEN 
The Regional Manager, Regional Office , State Bank of 
India , Trivandrum . 

AND 
The workman of the above establishınent Shri K , Sankar 

ranarayana Pillai, Kizhekke Kutiyil . Mouse , Erezha 
Nuril , Mavelikara , Pin -690106 . 


REPRESENTATIVES : 


Shri B . S . Krishnan , 
Advocat , Ernakulam . 
Shri Asok M . Cheriyad, 
Advocate , Ernakulam . 


.. . For Management, 


...For Workman . 


AWARD 


32 . The charge against the I party employee is that he has 
committed an act of misconduct punishable under Cialyc 
19 .50 ). The said clause reads that doing any act prejudicial 
to the interests of the bank of gross negligence or negli 
gence involving or likely to involve the bank in sojous luss 
Is an act of misconduct. Preparing debit vouchers and mak 
iny corrcsponding entries in the books Ol Lecounts of the 
bunk without there being tho cudorsements or the lollers 
of authorisation of the constituiçuts is certainly an act pre 
judicial to thc interests of the bank and is also an act 
which is likely to involve the bank in serious loss . Even con 
sidering the lone case of Shri Mohinieci Hayat of preparing 
a debit vouchor in re - pect of demand load account and elect 
ing debit entries is itself sulficient to hold that ho is guilty 
of the misconduct defined in Clause 19 . 5 (1 ). As it is train 
fest that the integrity of an employee has become doubt 
ful, there can be no justification in asking the Il party bank 
to vary or reduce the punishimcat and impose any lesser 
punishment. In my view , it is not a casc calling for exercis 
ing of discretion under Section 11- A of the 1.D . Act. 


* Wicher ihe action of the Management of State Bank of 
ladit (Lonniery Bank of Cochi Liu . ) in torminaung the ser 
Vices of sort , Sunkul anulayana Hailai, Typist W . 6 .1 . 11 - 7 -83 
is jlistused ? It 1101, 10 What relief is tlie workman concerned 
Chuuled ? was the issuc referred to the Industrial Tribunal, 
Andaaris by the Government of India , Ministry of Labour, 
as per Oracr No , L - 12012 /232 /85- . 11( ) dated 11 - 8 - 86 . On 
010 appliqution made by lile worknap the Central Govern 
ment transfuired the displic to this Court from the Industrial 
Tribunal, Madras as per Order No. L - 12012 /232 /85- D . LI ( A ) 
dated 2nd September, 1986 


· 33 . To the result, an award is passed that the management 
of State Bank of Mysoro , Bangalore was justifiod in dismis 
sing Shri G . K . Prasanna , Typist -Clerk Jagalur Branch from 
their würvices and that he is not entitled to any relief. 


( Dictated to the Personal Assistant, taken down by her, 
got typed and corrected by me), 

B . N . LALGE , Fresiding Officer 

[NO. L- 12012 / 182 /87-D . 11 (A ) ] 
FT , PT. 91. storfor i firar fartus , 1947 ( 1947 
097 14 ) & UTT 17 WATT #, ita Feat NTRETIT RE 
बैंक के प्रबन्धसन्त्र के सम्बद्ध नियोजकों और उनके फर्मकारों के बीच - 
अनुबंध में निर्दिष्ट प्रायोगिफ विवाद में केन्द्रीय सरकार श्रम म्यायालय , 
इरनाकुलम के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
19 TET , 1988 Hit TC 341 OTI 


2 , In tho claim statcment the workinon s case out for his 
that he had been working as a typist in Mavelikkara , Ven 
novay and irivandruur Branches of the Bank of Cochin Lid . 
lic Wu , Working us Typist in the Mavelikkara Branch from 
28 . 1 - 75 to 26 - 4 - 17 and 1- 5 -78 to 15 - 8 - 78 , in Vennony Branch 
front 17-8 - / 8 to 31 -4 -79 and in Trivandrum Branch froin 
6 -5 - 1983 LO 11-7 - 1983 . He was working in all those Branches 
as Typist on the guarantoc and assurance given to hijn by the 
employer Bank to make hiin permanent in the employment. 
He continued in the assignment in good faith . He was not 
made a permanent employee. The workman sent te vindeis 
after reininders to the employer requesting all the while for 
his absorption as a permanent employee . Several appoint 
ments subsequent to his final retrencholent have been made 
in tie post of Typist without regarding his experience and 
service rendered in the Bank and overlooking his just claim . 
The reason for thc partiality is only known to employer 
Bank . The employer Bank wanted & confidegtial report which 
also has been submitted and the employer was satisfied about 
his work . The last representation made by him in person 
was on 4 - 5 - 1983 . After perlising the original relevant docu 
ments the employer had no hesitation to give him an instant 
order to appear at the Trivandrum Branch to take charge 
as Typist there . He reported for duty and was smoothly 
proceeding with the work . After two months the Manager 
retrenched him on the basis of the telegraphic message from 
the Head Olice at Ernakulam . Termination of his service was 
arbitrary . He had been waiting for further instruction on 
tho strength and assurance of the Management beth " in tho 
out sct and thercafter " . He is eligible to be reinstated 
in the jobs, Employer appointed fresh hands without providing 
the workman an opportunity to offer himself for employment 
and has committed violation of Sec , 25 - H of the J. D . Act. 
He is legilly entitled to be reinstated as if he was continuously 
working more than 240 days in a block of 12 months based 
on the Supreme Court judgement dated 16th January , 1976 
in Civil Appeal Nog. MDS. 933 and 934 of 1975 . It is 
further averred in tho claim atatement that the workman 
is entitled to the following benefits : 


S . O . 91. -- In pursuance of section 17 of the Industrial Dis 
putes Act, 1947 ( 14 of 1947) . the Central Government hereby 
publishes the following award of Labour Court, Ernakulamı 
as shown in the Annexure in the industrial dispute betwcèn 
the employers in relation to the management of State Bank 
of India ( formerly Bank of Cochin Ltd .) and their workmeni 
which was received by the Central Government on the 19th 
December , 1988. 


ANNEXURE 
IN THE LABOUR COURT, ERNAKULAM 

Wednesday, the 30th day of November , 1988 
PRESENT 


(a ) Rein tatement in the service of the Bank as a perma 

nent employee . 


( c ) Seniority in service for the period of my temporary 

have been admissible upto the data of rclastatemont. 
from the dato of termination , 


Shri T , M , Hassan Pillai, B , Sc., B . L. , Presiding Officer, 
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(c ) Seniorit in service for the period of my tonipora y 

services and from the period of terolion lo ine 
date of reinstatenient. 


(d ) All other attendant benefits as cntitled tu pergianent 

employcos viz ., accumulauon of Icave , medical ad, 
Lry and arrears of bonus etc... 


3. The Management resisted the claim for reinstateniepr. 
in its writion staicment and it contended as follows : 


į ypist for 240 days in any one year preceeding bis retrench 
ment iron Trivandrum Branch . He was retrenched while 
working as Typist in the Trivandruin Branch and Do Case 
is specnicully pleaded by him that his termination of Servica 
wbile working as Typist in the Irivandrum Branch was in 
contravention of Sec. 25F of the J. D . Act. No such argu 
ment was also addressed to this Court by the Counsel for 
workman . He is not entitled to notice or one month s wage 
in licu of notice and wagcs at the rate of 15 days for every 
completed year of service as I ypist. The reason for holding 
60 is that he has not worked as Typist for 240 days in any 
year. As he was a casual employee working on daily wage 
and he had not worked 240 days in any year as Typist we 
cannot say that retrenchment of him on 11- 7 - 1983 was ille 
gal. From the documentary evidence produced on the Bank s 
side it is evident that WWI had not worked - 40 days in any 
one year ( even in the years 1975, 1976 and 1977) preceding 
the date of his rctrenchment from Trivandrum Branch . Docu 
reglary evidence produced are Exts. M4 to M8 (Day booka 
maintaincd in the Bank ). 


The State Bank of India is the successor in inte. est ur the 
Bank of Cochin Ltd ., by operation of the Scheme oi anil 
gumalion , Sankaranarayana Piller was engaged as a Typist in 
the casual vacancy wliich arose in Mavelikara , Venully and 
Trivandrum Branches of the Bank of Cochin Limited dui ing 
Various periods. ) thic Mavelikkart Branch he was engaged 
as a Typist tor various periods from 28 - 1 - 75 to 29 - 9 - 1919 on 
three occasions and the total period he worked in that Brooch 
was 162 days. In , Venmony Branch during the year 1980 he 
was engaged on five occasions. In the Trivandrum Branch 
also lic was engaged on one occasion . At no point of linie he 
was engaged for 240 days . Even according to him from 1975 
to 1983 he was engaged only for a total period of 6 mnunths 
and 6 days. He was never a pernanent cmployco of the 
Bank . He way engaged whenever a Typist proceeds on leave 
or there was a leave Vacancy of a permanent employee , of 
the B : rk . That does not crcate a claim for employment in 
the Bank . In a block of 12 months he was never engaged 
for 240 days or more . Sundarnoncy s case has no applica 
tion to the facts of this case . Saakaranarayana Pillai is 1101 
entitled for reinstatement or for any other relief with or 
without back wages. He has no claim of employment landet 
the present Management. He was only occasionally cngaged 
in Icave vacancies . He cannot claim cogagement under the 
Management as a matter of right. He is not entitled to any 
of th¢ henefits clalmod in the claim ştatoo ent. 


5. There is no case for WW1 that Typist appointed while 
he was in service were allowed to continue in service at the 

of retrenching him from Trivandrum Barnch and there 
fore the cannot be any question of violation of Sec . 25G 
of the I. D . Act. It is evident from the testimony of MWI 
that he WW1 was appointed as Tyrist in the Mavelikkara 
Bronch in leave vacancies. MW2 s evidence also showy that 
WWI W ? s apro nted in the Vennoney Branch when the regu 
liar hand took leave And WWI was given daily wages. Those 
facts are further evident from the fact that WW1 was appoint 
? not continuously either in the Venmoney Branch or in 
Trivandrum Branch or in Mavelikkar Branch . There is no 
nyidance before me to show that at the time of termination of 
frivice of WW1 there existed any vacancy of Typist in the 
Trivandrum Branch or in any other Branches of the 
Management. 


6 . Apart from the Interested testimony of WWI there is 
no acceptable evidence to show that WW1 was appointed 
by the marssement on the assurance that he would he absorb 
en permanently in service . I am not prepared to accept the 
07 of workman built on the edifice Director in charge noted 
in Ert, M2 reprerrntation that " whon vacancy arisos this 
Cortot tyd rongident " that workman has right to claim to he 
Ahorled in the Bank s service nermanently . There is nothing 
In Ext. M ? to show that an order has been raased by Director 
112 chpron to arrojnt him (WW1) permanently . 


4 . As stated earlier the issue referred for adjudication in 
justifiability of the termination of sorvice of Snu Sankara 
narayana Pillai and the question of reinstarenient of nim 
arises only if he was retrenched without coniplying with the 
provisions of the 1. D , Act ( The case of the workman is that 
he was retienched while working as typist in the Tri.andrum 
Binch on 11- 7 -83 ). Thero is no case for the wurkman 
pleaded or proved that he was a permanent employee under 
theCuxhin Bank . It is evident from his own testimony giveu 
before this court as wWi that he was engaged as casual 
labourer (tyrist) and daily wage was given to him for the 
work done by him . From his case pleaded in the claim state 
mont il is evidcot that he was not working continyously 
without any break in service from 28 - 1 - 75 till 11- 7 - 83 . It is 
clear froni para 1 in the claim statement that his case iz 
that he was not working as Typist under the Cochin bank 
during the period 1 - 10 - 79 to 6 - 5 -83. In Ext. Mi represeta 
tion made by the workman to the Chairman , Bank of Cochin 
Limited he has stated that he worked as Typist from 1 - 3 -1980 
to 4 - 3 - 1980 and from 15 - 3 - 1980 to 21 - 3 - 1980 in the Veniony 
Branch . I may point out here that no such case is put furth 
in the clain statement. Even if I proceed on the basis that 
he worked as typist in the Veninoney Branch during that 
period as assorted by him in Ext, M1, it is evident from Ext. 
M1 and the clain statement filed by him that he had not 
worked for 240 days in the vear 1983, 1982, 1981, 1980, 
1979 and 1978. In Ext. M3 representation made by the 
workirn to the Chairman , Bank of Cochin it is stated 
that he was working from 28 - 1 - 75 to 26 - 4 . 77 as Peon in the 
Mavelikkara Branch . So it is clear from Ext, N13 represen 
tation that the period shown in Ext. M1, Viz.., 28 - 1 - 75 to 
26 - 4 - 77 af worked in the Mavelikkarn Branch is the period 
he worked as Peon and not as Twpist, ( even if I accent that 
what is stated hy him in Exts M1 and M3 that he worked 

in the Mavelikkara Branch during the period 28 - 1 - 75 10 
- 26 -4 - 77 is truc.) In Art. ^ 12 renresentation made by him 

to the Chairman , Cochin Bonk also he has stated that he 
worl-ed from 28 - 1 -75 to 16 -4 - 77 as Peon in the Mielilkom 
Branch. So him own Tenrelentitions Exta. M2 , 9 M falsi 
fiet his 24sertion that irom the bor durinn that rerind he 
worked not go Pron hur os Typist. Even if I accort his cace 
on that it cannot he onid that 1470ct after nocenting emplov 
pept At Typist in the Mavelikkara Branch he worked as 


7 . The case of the workman iş that subsequent to his re 
trenchaient one Jaynlakshmy and one Omanakkuttan wero 
employed as casual labourers (typists ) and their services there 
after regularised . Even if I accept his case on that msrect 
us true his case on that aspect need not be considered by 
this Court on the ground that the issue referred for adjidl 
motion is justifiability of the termiation of his vervice and it 
is not wthin the novince of the Court to decide the ques 
tion whether the Management lias given notice as provided in 
Sec. 2541 of the 1. 1 . Act so as to give an opportunity to 
tha vorman to offer for employment. So I need not consider 
1hrt question . There is no material hefore me to show that 
the termination (retrenchment according to the workman ) of 
him from orrice vygr not justifiert. Hence the workman is 
not entitled to any reliefs claimed and an award is passed 
Accordingly . 

T . M , HASSAN PILLAI, Presiding Officer 


[No. L -12012 /232 /85- D .1 ( A )] 
Ernakulam , 
30- 11 - 1988. 

APPENDIX 
Witreries ex :imined on the Management s sido : 

MW1 Shri A . I. Joseph . 

MW2 Shri K . C . David . 
Witness examined on the Workmad s side 

WW1 Shri K , Sankaranarayana Pillal 
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SCHEDULE 


Exhibits marked on tho Management s sido : 
Ext. M14A ropresentation dated 31- 10 -83 from Srl K . 

Sankaranarayana Pillai to the Chairman , Bank of 
Cochin Ltd . 


" Wlcther the action of the management of State Bank 

of India in terminating the ser ?icos of Shri Shiv 
Shankar Tewary , Cashier Bihta Branch with effect 
from : 1 - 5 - 1984 is justified ? If not, to what relief 
the workmap is entitled 7." 


do 


Ext. Ma-- A Statement showing the dates on which 

the employce worked and wages paid . 
Ext. M2.-- A representation dated 4- 4 -83 from Srl K . 

Sankaranarayana Pillal to the Chairn an , Bank of 

Cochin Ltd . 
Ext. M3. 

do dated Nil, 
Ext . M4. - Day book of Mavelikkara Branch for the year 

1974 -75. . . 
Ext. M5,-- Day book of Mavelikkara Branch for the 
. year 1975 - 76 . 
Ext. M -6.. . Day book of Mavolikkara Branch from 1-4- 76 

to 30 - 10 - 76 , 
Ext. M7. - Dav book of Mavelikkora Branch for the 

year 1976 - 77 . 
Ext, M8. - Day book of Venmoney Branch from 13- 7- 78 

to 1981. 


The case of the concerned workman Shri Shiv Shankar 
Towary (S . S . Tewary ) is that he was working as a cashier in 
Bihta Branch of State Bank of India . Ha was working there 
from the year 1969. He was serving the Bank with tho 
best of his ability and efficien - y . He was never found laching 
in his work or qualification and as such the management 
did not ever tako any disciplinary action against him . He wax 
not required to pass any tost in English or simple arithinetic 
when he was appointed in Bihta Branch of State Bank of 
india . He had never been informed by the Danagment of 
the Fack that he was lacking in his working knowledge in 
English and simple anthmetic . He was over told by tho 
manarenient that his appointment was subject to passing any 
test in English and simple arithmetic . It was the existing 
ninctice of the Bank that an emplovce like the concerned 
wurliman was being confirmed after working in the Bank for 
certain period and for that no tost was required . The Bank 
tomated the services of the coucorned workmin with 
cffect from 1 - 5 - 84 . He had received a notice from the Bank 
dated 31- 3 -84 stating therein that the management have 
decided not to engage him any more on the temporary services 
with effect from 1 - 5 - 84 . It was stalent in the notice which 
is : follcws : 
" ( 1) Your failure in written test for absorption of Tem 

porary employees held on 20th January , 1974. 


477 . 97. 92 .- - alfire france afsfira, 1947 ( 1947 
47 14 ) * ART 17 it wau , # 4 cift prcetare 
मेक , पटना के प्रबन्धातन्त्र के सम्बद्ध नियोजकों और उनके कर्म कारों 
के मीच अनुबन्ध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार, 
प्रौद्योगिक प्रधिकरण , संख्या 3 धनबाव के पंचप्तट की प्रकाशित 
aeft , ut oralth # TATT 19 f , 1988 na par 


( il ) Avoiding wilfully to appear in the written test for 

absorption of temporary employees held on 3rd 
October , 1982 inspite of the fact that you were 

Advised about the test well in advanco . 
In this connection , arrangements are in hand to 

pay you the retrcachment comensation in terms 
of Section 25 ( F ) of the Industrial Dispvte Act 
before the explry of the notice period ." 


S .O . 92.- -- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
dicit Judustrial Tribunal No . 2 , Dhanbad , as shown in the 
Annexure in the industrial dispute between the employers in 
Tolation to the management of Stato Bs. lk of India , Patna 
an : lleir Malin which was rivet hy the Certral Govern 
ment on the 19th Decomber , 1988 . 


The concerned workman had receled the said notice undor 
protest. He filed ? Writ Pctition being CWJC 1963 / 1984 
challenging termination of his services by the Bank before 
the Hon ble Court . Patna. The Hon bl : Court Jimissed the 
5214 petition with observation that the remcly may be sought 
under the provision of the I. D . Act, 1947 vide its order 
dated 24 - 4 - 84 . Thereafter the present industrial dispute was 
raised by the concerned workman and or failure of the con 
ciliation proceeding the Government of India referred the 
dispute for adjudication to thin Tribunal. 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 
Shri I. N . Sinha, Presiding Officer. 

Reference No. 158 of 1986 
In the matter of an industrial dispute under Section 10 (1 )( d ) 

of the I. D . Act, 1947 
PARTIES : 
Emplovers in relation to the management of State Bank 

of India , Batna and their workmeo , 
APPEARANCES : 


Earlier also the management of the Bank terminated the 
services of the concerned workman in the year 1974 on the 
plea thal he had not posred the writion tost for absorption 
of terrorary employees held on 20 - 1 - 74 . " The concerned 
Warrkiran had raised industria } dispute for his illegal te mina 
tion of servicos and the case had hern referred to COIT 
No . 1 , Dhanbad . The CGIT No. 1 , Dhanbed passed 
an Award in favour of the concerned workmen direct 
ing the management to reinstate the concerned work man in 
Refernece No. 10 /81 vide its Award dated 23 - 5 -81. Therafter 
the concerned worknion was reinstated by the Bank 
on 5 -8 -81 and was also paid Arrears of wages and 
othor dues 8e per Award passed by the CGIT No . 
i . Dhanbad . The concerned werkman rosumert his duty 
after the said Award on 5 -8 -81 and continued to work 
without rnv interruption . He went on leave sometime in the 
month of S - inemher , October, 1982 and went home. Ho fell 
ill at li s village home and while he was at his villago home 
he received at telegram froin the Rank that a special test for 
mtected toninorarV employees would be held on 3 - 10 - 82 . 
The concerned workman could not go to attend to his duty 
And anpa- in the test examination due to his illness . After 
recovery from itino s the roncernet work an resumed his 
duty or 11- 10 82 and continued in work till 31- 4 - 84. 


On behalf of the workmen - - Shri B . Lal, Advocate and 

Shri D . K . Vorna, Advocate . 
On behalf of the employer -- Shri S K Ghosh , Advocate 
STATE : Bihar 

INDUSTRY : Banking 
Dhanbad , the 9th December, 1989 

AWARD 


The Government of India , Ministry of L : bour in exercise 
of ihe powers conferred on them under Section 10 ( 1¥d ) of 
the 1: D . Act, 1947 hag referred the following dispute to 
this Tribunal for adjudication vide their Oder No. L 12012 
( 106 ) / 8 .5 . D . III ( A ), datod , the 3rd April , 1986 . 


Tho terinination of the servicos of the concerned workman 
with effect from 1 - 5 - 84 is ab initio vold and improper. The 
concerned workman did not avoid to Eppear in the written 
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of the ID . Act. On the above plea it has been prayed 
that the Award be decidod in favour of the munagement. 


The points for decision arc, ( 1 ) whether tlie term nation 
of the service of the concerned workman with ellect from 
1 - 5-84 js justified ?, ( 2 ) whether the provision of retrench 
Jient under Section 25F of the J. D , Act was complied with 
prior to the retrenchment of the concerned workman . 


test wibich was to bo held on 3 - 10 - 8.2 . he concerned work 
ſijan was already on leave and he was dully paid tor the said 
period of leave . The concc .ned workoun way alieady on leave 
and the was duly paid jor the saint period of lcave. Tho 
Sound of w .llul avoiding to appe : in 11.c test by the COL 

U21 workAlanias been fabricaded by the managenient only 
LO zilegully ( 

o nale his services. The inanagement had not 
delca uny show cause notice for alleged avoiding wilfull to 
appear I the written text to be held on 3 - 10 - 82 . it was pover 
tic wi .CC CO . con 01 the concernd workmai to pass any 
wiitten its 10 bc conued or cegularised . He has already 
worked for avuut 15 years anj it is too much to require bin 
to pass any writton lent in English or simple arithmetic wben he 
was never found incompetent and inefficicnt in his work . 
i he management is not justitied in t towing the concerned 
Moiman out of employment after so many years of his 
service on such flimsy ground . The terimnation of the ser 
vices of the concerned workman çarnot be considered as 
Valid under Section 25 + or under any provision of tho I. D . 
Act. The management did not pay retrenchment compen 
fation ay required under the provision of law . On the above 
plea it is submitted that t e termination of services of the 
concerned workman with effcct from 1 - 5 -84 is not justified 
St has been prayed that it be held that the termination of 
the services of the concerned workman with effoct from 
1- 5 - 84 is not justified and that he should be rein tated with 
full back wages and other bonefits to which he is legally 
entitled . 


The management examined three witne - ges and te con 
cerood workman was willfully avoiding to up ear in the 
cage . The management produced documents which have 
been marked Ext, M - 1 to M - 15 . No document has been 
njarked on behalf of the concerned workman . 


It will appear from the case of the parties that the ser 
vice of the concerned workman was terminated with effect 
from 1 - 5 - 84 on the ground that the concerned workman 
failed in the written test for absorption of temporary emp 
loyee : held on 20 - 1 -74 . The other ground is that the con 
cerned workman was wilfuly avoiding to appear in thic 
written test for absorption of temporary employees held on 
10 - 10 -82 Inspite of the fact that he was advised about the 
test well in ndance . These facts are almost aclmitted . The 
concerned workman has stated in para 13 of his written 
statement that he had received the telegram from the Bank 
that grecial test for protected tcmporrary cmployees would 
te held on 30 - 10 - 82 . The maandement has produced tho 
nhoto copy of the notice which was sent to the concerned 
workmant regarding tho date of the test and the same is 
marked Ext. M - 3 and the photo copy of the postal receipt 
he also been provided alongwith Fxt. M - 3 . Thus there 
ja no doubt that the concornod workman had been inform 
ed in advance about the date of holding of the test on 
3 - 10 - 82 . The case of the concerned workman is that ho 

ng not required to annear in the tent for he ng regularised 
in the cervine of the Bank . His further case is that an ho 
hon fallen ill he was unable to appear in the test oxamina 
tion . 


The case of the management is that the concerned work 
117an was required to pass test for regularisation in the servicos 
of the Bank. In tho year 1974 the services of the 
concerned workman were terminated on the ground 
that he had not passed the written to it for absorption of 
tomporary employces hold on 20- 1 - 74 . The concerned work 
man at that point of time raised an industrial dispute which 
was referred to CGIT No. 1 , Dhanbad for adjudication . 
The CGIT No . 1 . Dhönbad by its award dated 23 - 5 81 
Hold that the termination of the concerned workman from 
service amounted to retrenchment and as the provision 
of retrenchment of a workman were not complied with , the 
Tribunal held that the termination of the service was not 
proper and ho was reinstated with half back wagog . Tho 
coprerned workman thereafter joined his duiles on 5 - 8 -81. 
He was again given notico by Registered letter and telegram , 
17 :10 a special test for protected temporary employec : would 
be held on 3 - 10-82 Fut the concerned workman did not 
arear in the earnination apd as such he was given notice 
dated 31 - 3 - 84 stating therein that he will not be further 
enizsed in his temnorary services from 1 - 5 - 84 on the ground 
that he had failed to appear in the written test, for absorn 
tion of temporary employees held on 20 - 1 - 74 and that the 
concerned workman was willfully avoiding to appear in the 
Wrt1en tert for aboorntion of temporary employer held on 
7- 10 - 82 innite of the fact that he was advised about the 
date of the test in advance . The management therefore ter 
minated the nervisna of the concerned worman trentinz it 
as omtrenchment uniter Section 25F of the I. D . Act after 
malin arrirement to hav him the retrenchment compen 
sation as required under Section 25F of the I, D . Act . 


The case of the management further is that the concern 
ed worhiman was working in purcly temporary capac ty . He 
had worked for 283 days at Bihta branch of the Bank from 
8 - 12 -69 to 29- 2 - 74 . After his reinstatement on the basis 
of the award in reference No. 10 / 81, he agian started work 
ing in the samo temporary capacity as earlier till the dato 
of his termination dated 1 - 5 - 84 . At the time of reinstate 
ment in tho year 1981 the concerned workman had under 
taken to appoor in the test to be conducted by the Bank for 
making him permanent omplovce but he willfully against his 
owo commitment and in violation of terms of his contract 
of cervico failed to appear in the test and thus forfeited his 
right to be continued in the services of the Bonk . As mer 
his own commitment and as per the terms of the services 
of the concerned workman and his relevant service rule 
which is binding on him , he was required to pass the test 
in Fngilsh and maths as per requirement for being regu 
Inrired / rermanent in the Bank s services. No employee in 
the hank con he retainer as temporary employee for an in 
definite period . The concerned workman was terminatod 
from his service honrAdely hy the management in accord 
ance with law and after complying with RH the provisioni 


Ext. M -4 datod 23 - 3 -66 is a circular regarding temporary 
coployees which provides that persuant to the discussions 
held by the management with the representative of the All 
India State Bank of India Staff Foderation it was decidod 
that all existing emporary employees in clerical and cash 
de artment who have put in an , aggregate service of 9 
months or more should be given opportunity to appear in 
tle written test and interview alongwith the candidato ; re 
commended by the Employment Exchange. It fuither states 
that if the performance of the temporary employces in the 
written test and interview reaches an acceptablo standard i. o . 
if they socure minimum qualifying marks in the written 
te t and interview they will be offered nernjanent appoint 
ment in the Bank and in case they fail to secure minimum 
qual fving marks in the test in which they are permitted to 
near , their temporary apopintment should be tormina ei 
at the expiry of the relative term of appointment and they 
future . Ext. M -6 dated 17 - 10 -66 is another circular regard 
in the temporary empolyees which also shows that temnorary 
employees who have put in more than 9 months of service 
sliculd he absorbed in the permanent appointment of the 
Rank only if they possess mmimum acceptahle standard and 
for this purpose they are given an opportunity to appear for 
written test and interview . It was further decided in this 
connection that an employee who has secured 30 por cent 
in the written test and 35 ner cent in the written tost and 
interview may he deemed to have reached the minimum 
standard . If the temporary employee has reached the mini 
mum standard he may be deemed to be eligible for perma 
nent appointment in the Bank . On the other hand I f he fails 
should not be considered for athy tomporary appointment in 
to come up to the minimum standard his services should be 
terminated on the expiry of of the neriod of anpointment . 
It further states that these Instructions would only pnly to 
temnorary employees who had put in an aggregate service of 
9 months or more at the time of original instructions issued 
in March . 1966 and not to all temporary employees in tha 
service of the Bank . It further provided that no candidato 
should be allowed to continue in tem orary employment in 
any capacity for period aggregating more than 9 months 
with or without breaks . It will thug apnear that the Rank 
had circular issued in 1966 even prior to the loininn of the 
servires of the concerned workman in 1969 that temnorar 
hand in the hank will be regualricent /made nermanent only 
If he qualifios in the test for regularisation and in case he 
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docs not succeed his services will be torminated . According 01 the appropriate Government of such authority as may 
to the bald circular, therefore the concerned yorkmun had he specilied ny the appropirate Government by notiication 
to pass written text for being made permonent in the bank s 11 tho Official Gazette . So far the conditiva ( 1 ) of Sec 
service . It is therefore not correct to say that the concern tion 25F ii concerned it appears from the notice Ext. M - 12 
ed workman was not required to pass any test before being that the management had given notice on 31 - 3 -44 that the 
made permanent. I hold therefore that it was necessary for crvice of the concerned workman will be terrainated with 
the concerned workman to qualify in the tet for being Lil ect from 1 - 5 - 84 . The services of the concerned work 
Telularised or made permanent in the Bank s verylics. 

man has heen termipatod with effect from 1 - 5 -84 which 

Loniplics ouc month s notice in writing indicating the rea 
The second plea of the concerned workman is that be son for retrenchment and the period of notice had expired 
was unable to appear in the test to be held on 3 - 10 - 82 , as und its suich I hold that the management had complicd 
lic was on leave at his village home where he had fallen Llause ( a ) of Scction 25F of the I.D . Act. 
ill, Admittedly the concerned workman was on leave when 
he had received the notice of the test to bo held on 3 - 10 - 82 . 

The main contention of the concerned worlunan is that 
The management has stated in para 9 of the written state ho had not been paid retrenchment compensation in accord 
ment that the concerned workman had submitted medical ance with the provision of Section 25F ( b ) of the I. D , Act. 
certificate on resuming duties after text was over , It appears The management has examined MW - 2 who has tated that 
therefore that the concerned workman had filed a medical retrenchment compensation was sent to the consern d work 
Certificate regarding his illness and as such the ground of man vide letter Est. M - 1 dated 24 - 4 - 84 which was sent 
termination of the concerned workman that he way willfully under Registered Post. He has stated that the amount was 
avoiding to apnear in the written statement for absorption ent vide Bank s cheque in the naine of the concerned work 
of temporary employees held on 30 - 10 -82 does not appear man and the photo copy of the said cheque is marked as 
to be sound conclusion arrived at by the management . There Ext . M - 10 in this case , Evt. M - 10 shows that a Bapker s 
is no evidence in the case on the part of the minarament to chequc of Rs. 4094 .42 P . was issued in the name of the 
show that the concerned workman had wilfully avoide 1 to concerned workman. Ext. M -9 is a letter dated 24 4 - 84 addres 
appcar in the test on the contrary it is admitted that the ied to the concerned workman which shows that in terns of 
concerned workman had submited a medical cerificate be the notice dated 31- 3 - 84 of RMI letter No . 21 / 36 dated 
fore the management to show that he was ill and as guch 19 - 8 -84 retrenchment compensation in Banher s cheque No. 
he could not apăcar in the test. The said ground of termi 0169154 of Rs. 4034 , 42P . duted 24 -4 - 84 was being sent to him . 
nation of the crvices of the concerned workmen theretos Tit. M - 11 heary the address of Regal. A / D . letter in the 
cannot be gustained and cannot be said to be a good ground name of the concemned workman and reyerse of the envelope 
for termination of the services of the concerned workman . 

contained the none of the poon showing that the Pe ; n did 

not moct the addressce of the envelope. It is clear there 
The other ground in the notice of termination of service 

fore that the management had sent a Banker s chequo of 
of the concerned workman was that he had feiled in the 

Rs. 4044. 42 P . to the concerned workman on 24- 4 - 84 which 
the written test for ahsorption of temporarm eniployecs " eld 

Lould not be delivered to the concerned workinon . It ap 
20 - 1 - 74 . The said fact has not heen den ed by the concern 

rears that the managenient did their best in scnding a cheque 
ed workman . The services of the concerned v orkman had of Rs. 4094 . 42 as retrenchment compensation to the con 
been terminated hecause of his failure in the test examina cinct workman , 
tion held on 20 - 1 - 74 but the said order wag pot sustained 
in Ref . No , 10 / 81 as it was held that the management had 

The question is whether the said amount of Rs. 4094 . 42P . 
not complied with the provision of Section 25F Gf the I. D . 
Act. Admittedly the concerned workman had joined after 

was complete payıncat of the retrenchment coinpeakation in 
Mching of the Award in his favour on 5 - 8 -81 and continued 

icquired under clause ( b ) of Section 25F of the I. D . Act. 
to work monthly till his services 

it provides that at the time of retrenchment the retrenched 

were teritinate from 
1 - 5 - 84 . It appears therefore that the management did not 

Workman has to be paid compensation which shall be oqui 
contemplate to termioato the services of the concerned 

valent of 15 days average pay for every completed year of 
workman on the ground that he had failed in the tent hold 

continuous service . The case of the concerned workman 
On 20 - 1 - 74 end therefore the management allowed him to 

is that he was continuously working in Eihta Branch of 
continue in the job . If the management was keen in termi 

SBI viucc 1969 and had worked upto 31- 4 - 84 . Thus it 
noting the services of the concerned workman hecause of 

" ould cover about a period for about 15 years . Admittedly 
his failure to pass the test hold on 20 - 1 - 74 , the manage 

the concerned workman as not working from the time his 
ment could have terminated the services of the concerned 

services was terminated on having failed in the written test 
workman con aftor he joined on 5 - 8 -81 after the payment 

held on 20 - 1 - 74 till ho joined on 5 - 1 -81 after the award 
of retrenchment compeosation 

raised in Ref. No . 8 / 81. The certified copy of the Award 

contemplated in Section 
257 of the L. D . Act. The fact that the management allow 

is Ext. M -15 in this case , It is stated towards the conclu 
er the concerned workman to continuo in tho joh till annther 

sion of the said award that on reinstatement the workman 
tent cromination is held whows that the management did not 

will have full benefit of continuity of service on the footing 
like to terminate the services of the concerned workman 

that the services were nut terminated on 29 - 2 - 74 . Tus it will 
hecone of his fnilure to pass the test held on 20 - 1- 74 . The 

he deemed that the concerned workman liad continued in the 
termination of the Eervices of the concerned workman on 

service of the bank after his termination on 29 - 2 - 74 and the 
the fround as stated in the notice that as he had failed in 

said period will also be counted as a period of continuous 
the written test for absornion of temporary employees held 

více of the concerned workman . It has heen held in 
on ? 0 - 1 - 74 is therefore not justified . In view of the dis 

several decisions that when a workman is illegally retrench 
cursione mode above I hold that the termination of the 

od from service , on his reinstatement it will be deemed that 
garvires of the concerned workman on the grounit tatal in 

he continued in Scrvice . WW - 1 is the concerned workman 
the notice Hut, M - 12 is not justified , 

who has stated that he was getting emolument of Rs. 2200 

I er month at the time his services were terminated . Tho 
Pomt No. 2 

111apagement has 120€ produced any evidence to how that 

the concerned workman was not getting the said emolu 
The cte of the concerned workman is that he was not ment. If he reckony Rs. 2200 As salary per month of tho 
mil retrenchment rompensation as required under the law . concerned workmin , 15 years of his continuous service 
Sortion 27 lave down the conditions precedent to re would entitle the concerned workman of thc refrenchment 
trenchment of a workman . It provides that no workmann compensation of Rs. 16 . 500 ( 1 / 2 of Rs. 2200 er month X 
empiriert in ny industry who has been in continuons rer . 15 = Rs, 16 , 500 ) . It may be that the above igure is not 
vice for not le99 than one veor under an employer shall he fully correct but from the evidence it has not been rebutted . 
retrenched fy the emplover until ( a ) the workman has been It appears that the amount of reternchment compen ațion 
piven one months notice in writing indicatio the reasons would come neor about the same amount which will be 
* retrenchment and the retired of notice la expired , or the more than Rs. 1094 .42 P . The amount was offered to the con 
workman hias Fren paid in lieu of such rotira vage for lernect workman by cheque towards the retrenchment com 
the nomrin nf notici ( h ) the workman has becs it of rencat !on . It will be open to the managemont to make the 
the time of retrenchment . romrenration whih 5h311 he correct calculation regarding the amount of retienchiment 
manien ! ont of 1.5 dava averano any for every completed year compensation to be paid to the concerned workman consider 

continuous service of only want thereof in excess of 6 ing the exact amount of emoluments heing pall to the 
months and ( c ) notice in the prescribedt minner is served to the concerted workman at the time of his retronchrnent. 
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However , the conclusion is that the management did not 

New Delhi, the 29th December , 1988 
comply cluase ( b ) of Section 25 ( F ) of the I. D . Act in as 
much as the managemont had ollored less 200unt of re 

S . O . 93..-- In exercise of the pover s conferred by Section 
trogchoient compensation arbitrarily without explaining 25 
to how the said amount was calculated . The sosult is t ai 

of the Linuesionc and Dolomito Mines Labour Welfare Fund 
as the provision of clause ( b ) of Section 25Flas not been. 

Act, 1972 (62 of 1972 ) read with sub -rule (2 ) of rulo 3 of the 
cumpled with , the termination of tho sorvices of the cop : 

Limestone and Dolomite Mines Labour Wolfare Fund Rules, 
corned wurkoan cannot be hold to be justified and it will 

1973, the Central Government hereby appoints Shri R . L . 
be dechce that the concerned workman contuued in the 

Kaul, Material Manager , Tara Chemicals Ltd ., Mithapur , Dis 
-ervice of the Bank from the alleged date of termination of 

trict Jamnagar as a member of the Advisory Committee for 
h19 services and the concerned workman will be entitled to 

limestone and Dolomite Mincs Labour Welfart Fund for the 
1) his back weses. 

State of Gujarat and amends the Notification of the Govern 
Iment of India in the Ministry of Labour No. S. O . 3686 dated 

the 15th October , 1982 published in the Gazette of India , 
It appears that the concerned workman çappot to logu 
larised in the service 

Part II , Section 3, Sub- section. (ii ) dated the 30th October , 
of the Bank without passing the 
test for hiy regualrisation . 

19823; 
The concerned workman has 
been in tic services of the management for alout 15 years 
and he could not appear in the last test held on 3 - 10 -82 
because of his illness and 48 such the management ftci 

In the said notification , for S . No. 5 and entry relating 
allowing the concerned workman to join the services of the 

thereto, the following shall be substitued, mmoly : 
Bank will inake arrangement for holding test of tho co 
cerned workman and if he is found to have qualifed in the 

" 5 . Shri R. L . Kaul, 

.... Employers 
tost he may he regualrised but in care after viving chance 
to the concerned workman to appear in the test doos not 

Material Manager, 

Representative. 
qualify the management will be at liborty to retrench the 

Tata Chemicals Ltd ., 
concerned workman after fully complying with the provi 

Mithapur, 
sion of Section 25F of the I. D . Act , 

District Jamnagar, " 
In the result, I hold that the action of the managoment 

INo . U - 19012 / 5 / 85 - W .II( C )| 
of State Bank of India in terminating tho services of the 
concerned workman Shri S . S . Towary Cashier , Blhta Bianch 
with effect from 1 - 5 - 84 is not justified. The manayomont is 

Note : The principal notification was published 
therefore direciod to allow the concerned workman to join 

vide 
1116 dutics within one month from the date of publication 

Gazette of India, Part II , Sec. 3( ii ) dated 30 - 10- 1982 
of the Award with back wages and other benefity available 

and the same was amended by S . O . 3395 dated 
to him from 1 - 3 - 84 . 

25- 11 - 1987 and published in the Gazotte of India , 

Part II, Sec , 3 (ii) dated S- 12- 1987. 
This is iny Award . 

I. N . SINHA. Presiding Officer 
[ No. L- 12012 / 106185- D . ITI ( A ) ] 

नई दिल्ली, 30 दिसम्बर, 1968 
P. V . SREEDHARAN, Desk Officer 


नई दिल्ली, 29 दिसम्बर , 1988 


का , पा . 94. – श्रीड़ी फर्मकार कल्याण निधि नियमावली, 1978 
के नियम 3 के उप नियम ( 2 ) के साथ परित मीढ़ी कर्मकार कल्याण 
निधि अधिनियम , 1978 ( 1976 का 62 ) की धारा 5 द्वारा प्रयत्त शक्तिमों 
का प्रयोग करते हए, केन्द्रीय सरकार निम्नलिपिप्त व्यक्तियों को मध्य प्रवेश 
राज्य के लिए नीकी कर्मकार कल्याण निधि की सलाहकार समिति के 
मदम्म के रूप में मियान करती है, अर्थात् --- । 


का , प्रा . ७३.-.- जूनापत्थर और डोलोमाइट बान श्रम कल्याण 
निधि नियमावली, 1973 के नियम, 3 के उपनियम ( 2) के माथ पठिन 
चूनापरपर और छोलोमाइट खान श्रम कल्याण निधि , 1972 ( 1972 का G :: ) 
की धारा 6 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, पेन्द्रीय सरकार 
टाटा कैमिकल्म लि . , मीयापुर जिला , जामनगर के सामग्नी प्रबंधक 
श्री पार . एल . कौल को गुजरात राज्य के लिए भूना पस्पर और 
डोलोमाइट खान श्रम निधि को सलाहकार समिति के सदस्य के रूप में 
नियुक्ति करती है और दिनांक 30 प्रमटूमर , 1982 
के भारत के रामपक्ष , भाग- II बन 3 उपयंस ( ii ) में प्रकाशित 
भारत मरकार के थम मनालर को दिनांक 15 अक्टूबर, 1982 की 
अधिमूचना संमया का . प्रा . 3686 का संशोधन करती है । 


1. श्रीमती मालती मोय 

विधान सभा सदस्य, 
मागर । 


2 . श्री अरविन्य भाई पटेल , 


___ सागर 


उस्म अधिसूचना में , क्रमांक 5 के माष पाई प्रविष्टि निम्नानुसार 
प्रतिस्थापित की जाएगी, अत:- - - 
" 5. श्री आर . एल . कोल, नियोजकों के प्रतिनिधि 
मामग्री प्रबंधक , टाटा 
कैमिकल्म लि ., मीथापूर, 
मिला जामनगर 

सख्या — 190 12/ 58/ I- --उत्स्यू । । ( सी ) ] 


3. श्री घर भाऊ पटल , 

सदसबंडिया टोषाको के . जमलपुर 
4 श्री पी . एन . तेलंग 
10, मालवीय नगर , 
भोपाल 


5. श्री मती जया बेन 

विधान सभा सदस्य । 


टिप्पणी: -- मुन्न अधिसूचना भारत के राप्रपत्र , भाग-II खंड 3 (ii ) दिनांक 

30-10- 82 के मान प्रकाशित हुई थी और उसे का , आ . 
• 33851 दिनांक 25-11- 87 द्वारा संगोधिल किया गया 

पा और भारत के राषपन्न भाग -।। खंड 3 ( ii ) दिनांक 
5- 12- 37 में प्रकाशित की गई थी । 


और भारत के राजपत्र , भाग-II, TR 3, उप मंड ( ii ) दिनांक 10 नव 
बर, 1984 में प्रमाणित भारत सरकार के श्रम मंत्रालय की पधिसूपमा 
सख्या का . मा . 3581 दिनांक 20 अक्सपर, 1994 को संशोधित 
करती है । 


- - - - 
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- - - - - --- - --- - 
34T - gra TT # 4 OUT 4 ,5, 6, 8 741 9 ott 3AE 

if fcat, 30 fatal, 1988 
संबंधित प्रविष्टियां क्रमश : निम्नानुसार प्रतिस्थापित की जाएगी, 

HT , 91. 95. — aivifie 1991 ufufua , 1947 ( 1947 
veft:- -- 

*114 ) FUT 17 i 1987U H, 77917 á f1.47 

आयरन एंड स्टील कम्पमी लि .. मी जीतपुर कोलियरी के प्रबन्धतम 
“ 4. sthan Heritat , - - HOT 

के संबंध में नियाजको प्रार उनक कर्मकारा के बीच , मनुबंध में निनिदिष्ट 
विधान सभा सवस्प , सागर 

mtathoki faare # fete 77499 slutfarai Au ( 2 ) 
5. a afirma 

धनबाद के पंचपट मा प्रकाशित करती है । 
HITT, मियोजकों के प्रतिनिधि 

New Delhii the 30th December , 1988 
be a H15 da , नियोजकों के प्रतिनिधि 

S . O . 95, - In pursuance of section 17 of the Industrial 
सेन्ट्रल इंडिया टोबाको क., 

Disputes Act, 1947 ( 14 of 1947), the Cetral Governinent 

lidreby publishes the award of the Central Governizent lo 
जबलपुर 

dustrial Üribunal (No . 2 ), Dhanbad as shown in the Annex 

ure in the industrial dispute between the employers 
8. f at, vu , derit, a t afafafar 

in 10 

lation to the Jitpur Colliery of M /s . Indian Iron and Stoel 
10, Atarftu fort, 

Company limited and their workmon . 
1977 

ANNEXURE 
9. nft wat war , महिना प्रतिनिधि 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO, 2 ) AT DHANBAD 
विधान सभा सबस्य । 

Reference No. 173 of 1987 
(a . g . 19012/ 1/Tyll-st ] 

In the matter of an industrial dispute under Section 
शशि भूषण , प्रवर सभिष 

10 / 1Xd ) of the I. D . Act., 1947 . 
S . O . 94 . - In exercise of the powers conferred by sution PARTIES : 
5 of the Beedi Workers Wolire Fund Act, 1976 (62 of 19 , 6 ) 
read with sub- rule ( 2 ) of rulo 3 of the Beedi Workers Welfare 

Employers in relation to the management of Jitpur 
Fund Rules , 1978 , the Central Governont horaby uppoints 

Colliery of Messrs. Indian Iron and Steel Company 
the following persons, asmembces of tho Advisory Conmittee 

Limitod and their workmon . 
for Beedi Workers Welfare Fund for the Sta : e of Madhya 

APPEARANCES : 
Pradesh , namely — 

On behalf of the workmen — Shri B . Joshi, Advocate , 
1. Smt. Malti Maurya , 

On behalf of the employers Shri R . S . Murthy, Advocate 
M .LA . 
Sagar. 

STATE : Bihar, 

INDUSTRY : Coal, 
2 . Shri Arvind Bhai Patel, 

Dated , Dhanbad, the 13th Decomber , 1988 
Sagar . 

AWARD 
3 . Shri Becharbhau Patel, 
Central India Tobacco Co . 

The Govt. of India , Ministry of Labour in exercise of the 
Jabalpur. 

powers conferred on them under Section 10 ( 1 )( d ) of the 

J. D . Act., 1947 has referred the following dispute to this 
,4 Shri P . N . Telang , 

Tribunal for adjudication vide their Order No. L - 20012 ( 314 ) / 
10 , Malviya Nagar , 

86 - D . 1 ( A ), dated 30th June , 1987. 
Bhopal 
5, Smt. Jaya Behn , 

SCHEDULE 
M .L . A . 

" Whether the action of the managcnicat of Jitpur Col 
and hereby amends the notification of the Government of 

liery of M / B , Indian isun & Steel Co . Ltd , Dhanbad 
India in the Ministry of Labour No . S . O . 3581 dated the 20th 

i in dismissing their workjan , Shri C . P . Singi , 
October , 1984 published in the Gazetto of fadia , Part II , 

P . No. 1863 with cffect from 28- 7 - 1981 is justed 
Section 3 , Sub - section ( ii ) dated the 10th November , 1984; 

and legal ? If not, to what relief is the concernca 

workman entitled 7 
In the said notification for serial Nos. 4 , 5 , 6 , 8 and 9 and 
the entries relatnig thereto , the following shall resnactively 

The case of the workmen is that the concerned worknian 
he substitutod , napoly 

Shri C . P . Singh was working as Permanent Fitter in 
Jitpur Colliery of M / s . JISCO . He went 10 his village on 
the basis of sanctioned leave from 6 - 8 - 80 . He fell ill in his 

Village home. The nature of his illness could not be detected 
4 . Smt. MaltiMaurya , 

Member 

for sonetime although certain abnormalities developed leading 
M . L . A ., 

to mental illness . He remained under the ticam . pt 

of. Dr. B . N . Chakravarty , Mental Specilist sad General 
S - gar , 

Phsician of Kaake Mentul Hospital from 7 -31- 80 to 10 - 4 - 86 . 
5 . Shri Aryind Bhai Patel, 

Employers 

He was declared medically fit to resume his original duty by 
Segar. 

Ripresentatives. 

the doctor on 10 -4 - 86 . He reported to his duties aller bis 
6. Sh ;i B . charbhru Patel, 

rocovery from the mental trouble on 16 - 4 - 86 and filed an 

application enclosing inedical certificate dated 10 - 4 - 86 praying 
Centiel India Tu bacco Co. , 

to allow him to resume his duties . He was informed that he 
Jabiput. 

had been dismissed from his service in July , 1981 on the 
8 . Shri P . N . I lang , 

Employ : 

allogation of misconduct committed by him on tho ground of 
10 . Malviya Nigir , 

Ronresentativ . . 

Unauthorised absence after the expiry of the period of leave 

intel to him from 6 - 8 - 80 for a period of 10 days . On the 
Bhoral. 

above ground ho was not allowed to resume his duties, The 
" 9 . Sm !. Jay. Behu , 

Woniet) 

concerned workman by his letter dated 20- 8 -80 and 15 - 1 -81 
M . L . A . 

Ruprantative , 

intimated the management about his sickness and roquested 

for extension of his cave n account of sicknens till he 
[No. U - 19012 / 1 /87- W .IJ (C ) ) 

recovered. The management did not send him any letter 
SHASHI BHUSHAN , Under Secy. elther confirming or rejecting his fogve application and as 
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sick nor was be justified in absenting - from duty . The 
management has an elaborately equipped Hospital and dis 
pensaries. Had the concerned workman Leen genuinuniy 
sick there was no reason as to why tre : wouid not have 
turned up in the hospital of the management for his trea : 
inent where the treatment is provided free of cost. On the 
* Love facts it has been submitted on behalf of the manage 
ment that the action of the management was justiiied 1 
that the concerned workman is entitled to no relief. : 


such it was presumed that the leave prayed for by the con 
cerned workman for extension of his leave had been sanc 
tioned. Toe concerned workman had overstayed his leave 
on account of his sickness and mental trouble which had made 
him incapable of informing the manageinent regarding his 
sickness. It was submitted that the misconduct always means 
violational act on the part of the workmen unless it is 
established that the concerned workman deliberately absented 
from his duties although he was capable of attending his 
duties, he cannot be charged for commisson of misconduct 
of unauthorised absent without satisfactory cause . As the 
concerned workman had absented from his duties being unable 
to perform his duties on account of sickness he did not com 
mit and misconduct and therefore action of the management 
in dismissing him from service is illegal and unjustified . The 
management did not hold any enquiry into the charge of 
misconduct in accordance with the principles of natural justice 
and disini sed , the concerned workman on the basis of fabri- ; 
cated papers. On the above plea it has been prayed that the 
order of his dismissal be set aside and the concerned work 
män be reinstated with full back Wagës abd other benefits 
from the date of his dismissal. . ; 


: The management bad earlier submitted that as the con 
cerned workiman was dismissed from service attet hola ng 
domestic encu .ry into the charges of misconductievelled 
against him and as such it inay first be decided as a peli 
minary point whether the domestic enquiry was fair , proper 
and in accordance with the principles of natural justice. So 
That in case the enquiry is held to be nut proper the manage 
ment may be given a chance to adduce evidence before a his 

Tribunal to establist the charge against the concerned work 
man. Accordingly the Tribunal first heard the prelim narý 
issue and decided by its order dated 22- 7 - 1988 that tbc do 
mestic enquiry held into the charges against the concerned 
workman was fair , proper and in accordance with the 
principles of natural justice . Accordingly the managerneni. 
was allowed to adduce evidence afresh before this Tribunal 
to establish the charge of misconduct against the concerned 
workman . 


The case of the management is that the rreference is bad 
in law and not maintainable . Tire present reference pod the 
purported dispute raised by the sponsoring union are over 
stale . The said over stale dispu ? should ha rejected out 
right . 


Now , the point from decision is whetlier the charge of 
misconduot against the concernued workman has been esta 
blished and whether the management was justified in dis 
missing the concerned workmani from service with effect 
from 28 - 1- 1981, 


The management examined two witnesses in all before 
me in this reference out of whom MW - 1 Shri R . Mohan 
was the enquiry officer. The workman examined th : con 
cerned workman Shri C . P . Singh as WW - 1 . The manage 
ment also produced the document relating to the chrage in 
the enquiry proceeding and the sime are marked Ext. M - 1 
to M - 14 in this case . Tlie workman have produced two 
documents which are marked Ext. W - 1 and W - 2 series. . . 


: : The concerned workman is a lite . ate person . He praccad . 

ed on sanctioned leave ijr 10 days with affect from 6 - 8 - 1980 
but failed to resume būs đuty after expiry of the said sanc 
tioned leave . The concerned Workman did not send 
any app ication for extension of leave or gave any informa 
tion to the management regarding the reason of his unautho 
rised absence from duty . The management waited for the 
return of the concerned workman for nearly 4 months . 
Thereafter the management sent a letter dated 4 - 12 - 1980 to 
the concerned workinan informing him that his failure to 
resume duty after the expiry of the leave sanctioned to him 
and his överstay of sanctioned leave constituted Inisconduct 
under the Certified Standing Orders of Nconidih . Jitpur 
Collierty . He was also advised to report for duty within : 72 
hours and to show cause as to why disciplinary action should 
not be taken against him for the aforesaid miscondurti : The 
said letter was sent to the concerned workman by Regd . 
Post by his vil age address ( village Barkagaon , P . O . Barka 
gaon , Distt. Muzaffarur ) a ioyy of the said letter vias also 
displayed on the notice board cf the colliery . Under the 
certified standing orders of Noonidih jitpur Colliery conti 
nuous absence of a workman from duty for more than 10 
days without permission and without satisfactory cause is a 
miscunduct for which w workman could he aismissed from 
service. When there was no response from the concered 
workman even to the letter Hatel 4 - 12 - 1980 a charge - sheet 
was issued , to him dated 5- 1. 1981 which was also sent to the 
concerned workman by Regd . l ost at his home address and 
a copy of the same was lisplayed on the notice boardinf 
the colliery . When the concerned workman did not rerly 
to the chargesheet the management decided to order a detail d 
enquiry into the charges framed against tre concerned work . 
mån . Shri R . Mohan the then Asstt. Personnel Manager 
: was appointed as enquiry Officer . A notice of the enquiry 
fixed for 18 - 5 - 1981 was sent to the concerned workman by . 
Regd . Post dated 27 - 4 - 1981. The concerned workman nei 
ther acknowledge letter vor turned up in the enquiry fixed 
on 18 - 5 - 1980 , Thé enquiry officer held the enquiry exparte , 
The management examined witness in the exparte enguiry 
on 18 - 5 - 1981 and thereafter the enquiry was closed . The 
enquiray officer submitted his enquiry report holding the 
charges to trave been cstablished against the concerned 
workman . The enquiry report and the enquiry procperting 
and other connected papers were considered by the manaje 
ment and it was decided to dismiss the concerned workman 
from service. Accordingly the concernent workman was dis 
mjeset from service vide letter dated 28- 7 - 1981. The action 
of the management in dismissing the concerned working 
from service is fully justified . After the dismissal of the 
concerned workman , the management did not hear about him 
t: 21- 4 - 1986 whan the pianagement received a letter from 
the concerned workman . In the said letter the concerned 
workman had admitten the receipt of charmesheet dat di 
5 - 8 - 1981 and the order of dismissal dated 7 - 8 - 1981. Accord 
ing to the management the concorned workman was neither 


It is the admitted case of the parties as that the concern 
ed workman bad gone on sanctioned leave with effect from 
6 - 8 - 1980 for a period of 10 days and that the concerned 
workman had not sent any application for extension of leave 
prior to the expiry of the sanctioned Icave. The case of the 
workman is that he was suffering from mental ailment and 
as such be absented but he had sent letters to the manage 
ment dated 20 - 8 - 1980 and 15 - 8 - 1981 praying for exten ion 
of leave on the ground of his sickness till his recovery . 
The case of the management, on the other hand is that the 
concerned workman absented after the expiry of his leave 
and neither informed the management nor filod any petition 
for extension of leave on the ground of mental ailment or 
on any other ground . According to the management the 
concerned workman absented without any information to 
the management till 21- 4 - 1986 . When the management re 
ceived a letter from the concerned workman in wnich it was 
stated that he could not join his. duties after expiry of 10 
days leave due to mental disturbance and that he was under 
the treatment of a doctor. The question therefore is whether 
the concerned workman had written any letter to the mana 
gement for extension of his leave on the grount of his inen 
tal disease . It appears even from the case of the workman 
that first letter written by the concerned workman before the 
management for leave was dated 20 - 8 - 1980 . As siated above 
the concerned workman had proceeded on leave on 6 - 8 - 1980 
for a period of 10 days and as such the concerned workman 
was to join his duties on 16 - 8 - 1980 . The concerned work 
man had not sent any letter to the management for extension 
of his leave prior to the expiry of his leave. What appeals 
from the written statement of the workman is that the first 
letter was written by the concerned workman for grant of 
lerve on 20 - 8 - 1980 which was scme days after the expiry of 
the sanctioned leave . Now let us turn up to the cro - idera 
tion of the fact whether the concerned workman had in fact 
written any letter to the management on 20 - 8 - 1980 and 
15 - 8 - 1981 for grant of leave . 


WW . 1 C P Singh is the concerned workman who has 
stated that he went to the villára home atter sanctioned leave 
from 6 -8 -80 for 10 days and he fell sick and did not join his 
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duty after the expiry of 10 days leave . He has stated that 
be wag appueu fur excoguion of leave on muutvad ground 
and scat det for oxlen .on or leave unuer verucale of 
posunt hic Has Iurislaved cut nc ud aut recover all 
nis uwcss wurwud aid abalavaled and cultec fic was 
shuncu Aale wanasik ugyasala for tuo utallicat of 
h mencal wurs 400 16 was heated by wr. b . N . Llak . 
vorly , # kowcu wycior OL Kuacul Mcaual Hospital, WOO 
granitu him Localç EX , Wol . He was low colluca . c ut 
posting or Wo Ituler9 dated 20 - 8 - 80 and 1 - 0 - 31 au 110 , 
cercalcs of posting arc nasco Ext. W - 2 na W -311. He 
has bunset stad wat he did not posses the copy of, wie 
applicanooW o be mad sent to the manageiotill lor exico 
sion of his leave under certiacate of posudy in C10 , 3 
emadamulion ac nas bluced that he does not remember the 
numuck ut anys for waich he bud prayed for O nsion of 
leave. Ho 83 stated that he had seul the appucation for 
CXCO1on of his leave from his village which 1113 father has 
poned in Barka gaon Post Vitice, He las suced that nc diu 
not send any meuical certicate along with his application 
for extension of leave dated 20 - 8 -81 as at that time - WAS 
under the treatment of village Baidya , He Las B . atta that 
he does not possons uny certuicato or precription of the 
vulage Balaya . He bus stated that the seconu peution for 
eXlcasion of his love scot by him on 15 - 10 -8I was accom 
pained by Medical certificato but he did not acop any copy 
of tbe said application for leave and the modical certificace . 
He has stated that the address on the certificate of posting 
Ext. W - 2 and W -21 is not in his writing and the same was 
written by the Postal Statf , Ho has him clf admitted that 
both the certificate of posting Ext , W - 2 and W -21 are in 
samo writing and are in the same ink. He bus also stated 
that he did not send any reminder to the management whether 
his extension of leave prayed in the petition was allowed 
or not. He has stated that he did not file cortificate of post 
ing Ext. W - 2 and W - 2 ) 1 before the Conciliation Officer. 
Towards the end of his evidence WW - 1 has stated that there 
is no stump of Barkagaon Post Office in Ext, W - 2 and 
W - 2 ) 1. On perusal of the certificate of postin Ext. W -2 
und W - 211 it will appear that there is postal stamp of 
" Temporary Post Office " . PE - 1254 dated 20 - 8 - 80 and 
15- 1 -81 and as admitted both these exhibits are in the same 
had writing and are in the same pen . There is nothing ou 
these exhibits to show that any letter from the concerned 
workman had been written from his village hoine . Accord 
ing to the evidence of WW - 1 it has been stated that the ap 
plications were dropped in Barkagaon Post Office but Ext. 
W - 2 and W -21 do not bear the postal stamp of Barkagaon 
Post Office . Moreover there is nothing on the record to 
show that these certificate of posting were in respect of any 
upplication sent by the concerned workman for graot of 
leave on the ground of his mental trouble the concerned 
workman was so careful to maintain certificate of posting 
but it strange that he did not maintain any copy of the 
application of leave alleged to have been sent by him . It 
ig nowhere stated by the concerned workman about the 
period for which he had prayed for leuve in his two appli 
cations. Admittedly the concerned workman had sent oply 
two applications and it could not be expected that by filling 
a petition he would be granted leave for a period of 5 years 
or more. The concerned workman has not examined any 
witges to show that lie had in fact sent any application to 
the management for grant of application . MW -? Shyamdeo 
Modi is working as Leave and Train fare clerk in Noonidth 
Jitpur Colliery . He has stated that the concerned workman 
had taken leave from 6 -8 - 80 for 10 days but the concerned 
workman dill not return to his duty after the expiry of the 
LTC leave . He has stated that if a workman proceeds on 
sanctir ned leavo , he is also to send application if he extends 
his leave . He has stated that a register is maintained in 
respect of all the applications for extension of leave and he 
has filed the regi tered of extension of leave of Jitpur Col 
liery for the years 1980 and 1981 which are marked Ext. 
M - 14 ind M - 1411 , He has stated that no application of the 
concerned workman for extension of leave was receiver end 
if the concerned workman had applicd for extension of leave 
the same mu t have been entered in Ext, M - 14 or Ext. 
M - 1411 . Excent for the hare statement of the concerned 
workmao there is no reliable document or even any oral 
cvidence in import of the fact that the concerned workman 
had annlied for leave for the period after his sanctioned 
joave expired . The certificato ofrosting Ext . W - 2 od 
W - 21.1 do not an ear to be at all rollablo in view of the facts 
stated phone . It appears that they were obtained somettre 
After réference was made to this Trilapat otherwise if Pxt. 


W -2 and W -21 were genuine document they must hayo 
been produced botore tho ALC ( C ) at tue uime ot concilia 
Nou proceeding , wuco admittedly was not ned . For all 
the above reasons discussed above I hold that the concernod 
wornado load pot appliod for vay extension of leave after 
thic expiry of 1119 10 days sanctioned loave irom 6 -8 - 80 . 

Aumalediy the concerned workman had absented after 
Sanctiuned leave. Ext. M - 1 is the photo copy of toe Stand 
lag Viders of the colliery , Clauss 27 ( 16 ) of the Standing 
wrvers of Ext. M - 1 provides that continuous absence wit out 
perm156lon and without satisfactory cause for more than 
10 days is a nisconduct for which the concerned workinan 
faus neu chiiged vide the chargcsheet Ext. M - 5 . As the 
concerned workman had absented continuously without per 
mission it is for the concerned workman to estuolts the 
satisfactory cause due to which it was not possible for him 
In attend to his dutics and as to why he did not apply for 
leave . The concerned workman WW - 1 stated that when 
he wcul to his vilinge home ho fell sick and was firåt under 
the treatment of a village Vaidya and he went to Ruochi 
for inental treatment on 7 - 11 - 80 . In support of the case 
hie has lled a medical certificate Ext. W - 1 datod 10 - 4 - 86 . 
It is a certificatc purported to be of Dr. B . N . Chakravorti, 
Retired Medical Officer of Kanke Mental Hospital. Ho 
has certified that the concerned workman was sufferlog 
from mental illness und was under his treatment from 7 - 11 - 81) 
to 10 -4 -86 and that the concerned workman was quite fit 
lo resume his normal duties. The said medical officer has 
not been examined in this cuse and has not come to stale 
that the concernod workman was in fact under his private 
ircutm : nt from 7 - 11 -80 to 10 - 4 - 86 . The medical certificate 
Ext. W - 1 without the evidence of the doctor who had granted 
his certificate is of no importance and has no cvidenciary 
value. Due to the non production of the doctor for his 
evidence we are doprived of the advantage of the testing 
Whetlier the certificate Ext. W - 1 way true and whether the 
concerned workman was in fact sufforing from mental dis 
case . The concernod workman WW - 1 has clearly stated that 
he docs not possess any prescription or cash Memo to show 
that the doctor had prescribed him any medicine or that he 
had purchased any kiedicine for the treatment of his mental 
discage . Truth of the fact stated by a witness has to be 
adjudged on surrounding circumstances and supporting cvi 
dence . In the present case got a single witness has turned 
even to say that the conceracd workman was having any 
mental disorder and that he was under the treatment of any 
doctor of Ranchi. The concerned workman alzo did not 
produced any prescription of Cash Memo to support of the 
fact that the doctor had issuod an prescription of his treat 
ment and that the concerned workman had purchased those 
piedicines. Considering the entire evidence it will appear 
that there is absolutely po reliable evidence to establish that 
the concerned workman was suffering from any mental dis 
care and that he was being treated by a retired medical 
Juxtor of Ranchi Mental Hospital. Even if it be taken 
that the concerned workmap was suffering from mental dis 
ense , it is expected that his family members would have 
loformed the management regarding his continued mental 
disorder which according to the workmen appear to have 
continued for a sufficiently along period. In view of the 

vidence discussed above I hold that the concerned workman 
has failed to ttablish that he WAS suffering from mental 
disease and that he was under the treatment of any retire 
doctor Kanke Mental Hospital. 


In vicw of the discussions made above I hold that the 
charge of misconduct against the concerned workman under 
clause 27 ( 16 ) of the Standing Orders of the culliery has 
been established and the management was justified in dis 
missing the concerned workman from service for thic mis 
conduct of his unauthorised absence for a very long period . 


In the result , I hold that the action of the management of 
Titour Colliery of Mis. Indian , Tron and Steel Co . Ltd ., 
Dhanbar in dismissing the concerned workmap Sluri O . P . 
Singh with effect from 28 - 7 -81 is justific and legal, Accord 
ingly the concerned workman is entitled to no relief. 

This in my Award . 


1. N . SINHA, Presiding Officer, 
[No. L - 20012514186 -D . TI( A ) !IR ( Coal 1) ] 
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HT ST , 96 , - alfit fata ufufrua , 1947 ( 1947 
PT 14 ) TT 17 # THEN # , in Tir , # 44 777 
कोकिंग कील लि . , फा वाम कुसुन्डा , कालियाग के प्रमनप्रसंस , 
से सम्बद्ध निभोजका और उनमे फर्मकारों के बीच , अनुमंध में निविष्ट 
मायोगिक विवाद में केन्द्रीय सरकार खिागिक प्रधिकरण ( म . ? 
धनबाव, के पंचाट प्रकाशित करती है । 


S . O . 96 . - In pr suance of section 17 of the Industrial 
Dispurcs Act, 194 ( 14 of 1947 ) , the Central Government 
hereby publishing the awaril of the Central Governnicat in 
wustrial Tribunal (No. 2 ) , Dhanbad us shown in the An 
nexure in the industrial dispute between the employers in 
rc }arron to the Khas Kusunda Colliery of M / s. Bharat Con 
ing Coal limited and their workmen . 


rut not issue any show causo gutice to him before cancelling 

ärher promotion order and changing the date of his profDU 
non to 13 - 11-82, The concerned yuimen as ybsorbed /up 
pointed as l ordinua with ellcct fum 10 - 6 - 79 yide appoigt 
inent leser dutcd 4 -6 - 77 according LQ the terms of the ap 
poinent letter in respect of Foreman Traince when he had 
Lonpleied 2 years of dirthctory training period as foronan 
trainee . The management of Sadamdih Aroa should have ab 
sorbed the concerned workman AS Foreiran with 
introspective elect from 10 - 3 - 77 when he completed 2 years 

training as Foreman trainee but due to oversight the 
absorption was given effect from 10 - 6 -76 i. e . froni the date 
of issue of his appointment letter . The workinen deny that 
his training period was extended by one year or uplo 10 - 6 - 77 , 
No such letter of extonsion of his training period because of 
Lisatisfactory performance was ever nude to the concoined 
workman and no such plea had been taken by the manage 
ment during the conciliation proceeding. The concerned work 
ran hed given is bio - datn according to the office un ler dated 
30 - 11- 77 at the time of his case was to be cosidered for promo 
tion from the post of Foreman to Foreman Incharge. The 
concerned workran after completion of his training as Forc 
man was posted in Hurtalidih Project. Thereafter he was 
promoted to the post of Foreman Incharge by the D . P . C . 
with effect from 19 - 12 - 79 and thereafter he was transferred 
to Putki Balihari Project in 1981 where he is working as 
Foreman in harce. The concerned workman made here . 
presentation on 28 - 5 - 88 against the order changing the date 
of his promotion arbitrarily in violation of the principles of 
natural justice to the management of BCCL but no reply was 
received 


ANNEXURE 


BEFORE THE CLNTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 )AT DHANBAD 


PRESENT : 

Reference No. 216 of 1986 
In the matter of an industrial dispute under Section 

10 ( 1 )( d ) of the I. D . Act, 1947 
PARTIES : 
Employers in relation to the nianagement of Khas 

kusunda Colliery of M s. Bharat Coking Coal Limi 

tod and their workmen . 
APPEARANCES : 

On behalf of the workmen : - - Shri J . D . Lall, Advocate . 

On behalf of the employers :- - Shri B . Joshi, Advocate . 
STATE :: Bihar. 

INDUSTRY : Coal, 
Dated , Dhanbad, the 5th December, 1988 

AWARD 
The Govt. of India , Ministry of Labour in exercise of the 
powers conterred on them under Section 10 ( 1Xd ) of the 
1. D , Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L - 20012 (> ) / 
86 -DUI( A ), dated , the 2nd April, 1986 . 

SCHEDULE 
" Whether the action of the management of Mſg , Bharat 

Coking Coal Limited , Koyla Bhavan , Dhanbad in 
withdrawing promotion as Foreman Incharge in 
respect of Shri Suresh Prasad Singh and mud fying 
the effect of his promotion to 13 . 11- 1982 is justified ? 
li not, to what relicf the workman is entitled ? ” 


The concerned workian is a Foreman Incharge in Tochoi 
cal Grado - A as per NUWA - , li ana ll and dulics are 
technical in nature . He is mainly technical hand and his 
duty is ajainly of technical nature . The Engineer or the Asstt . 
Colliery Manager exercises supervisory duty in a mine in ros 
fect of all tecanical and non - technical staff including Foreman 
Inç jarge and Forcman , Mining Sirdar etc . A tocman In 
charge works under the A981t. Engineer or Engineer con 
cerned . A Forcman incharge does not exercise any supper 
Visory dutics. A Foreman incharge is a workman under Sec 
tion 2 ( ) of the I. D . Act. On the above plou it has been 
prayed that the action of the management of BCCL in 
withdrawing promotion of the concerned workmap as Fore 
Inga Incharge and modifying the effect of his promotion to 
13- 11- $ 2 is unjustificd and illegal , Jt is further prayed that 
the management be ordered to restore the promotion of the 
concerned workman as Foreman Incharge with effect froin 
17 - 12 - 79 . 


The case of the management in that the concerned work 
man is working as Foreman incharge in Supervisory grade - A 
drawing wages of more than Rs. 1600 permonth . His main 
ind substantial duties are supervisory in natuc exercising 
control over the subordinate supervisors like Foreman and 
Asstt. Foreman and over all the skilled and unskill manual 
ine! technical worlmen under his charge . As the concerned 
person performs the duties of management, control and super 
virion ind is in the highest rank amongst the supervisors 
drawing wages of more than Rs. 1600 per month he is not 
2 workman as defined under Section 2 ( 8 ) of the ID . Act 
and as such the present reference is outside the jurisdiction 
of the Tribunal 


The case of the workmen is that the concerned workman 
Shri Suresh Pd . Singh was appointed is Forenian trainco by 
M /s , BCCL and he joincd his training with effect from 
10 - 3 - 75 . At the time of his appointment the period of train 
ing was for a duration of 2 years which was subsequently 
reduced to a period of one year only vide ofllce Order dated 
5 - 10 - 77 , An Office order dated 30 - 11-77 was issued in respect 
of the concerned workman whereby his date of absorption 
W29 notionally made effective from the date after one year 
of his representing at CJ Area 2 $ Foreman trainee . Since 
the concerned workman had joined as Forenian trainse on 
10 - 3 - 75 he was deemed to have been absorbed as Foreman 
with effect from 10 - 3 - 76 in accordance with the office order 
dated 30 - 11 - 77 . The concerned workman was promoted to 
the most of Foreman incharge vidc office order at | 
17 19 - 12 -79 according to the norms laid down hy BCCI. 
through properly constituted D . P . C . After a lanse of about 6 
year ; an office under date 24 -4 -85 was issored cancelling the 
carlier promotion of the concerned workman from 17 - 12 - 79 
and making it effective from 13 - 11 - 82 . It was further ordered 
by the waid office order that crcess wages for the perind 
yould ha dedicted . The Monpement did not emply with the 
plementary principles of naturn ! justice in as much as they 


The concerned person vus appointed as loreman traineo 
liy lettor dated 22 / 25- 2 -75 containing the terms and condition 
of service . He was posted at Sudamdih Project with effect 
from 10 -4 - 75 where he reported for his duty in terms of tho 

lppointment letter . His services as Foreman t: ainee com 
menced from 10 - 3 -75 after he gave his accoptance to the 
terms and condition of employment. According to the cardi 
tions of service the minimum period of training was spec fi d 
as 2 years subject to extension at tho discretion of the manape 
ment. He wae regnired to pasa derartmental examinution est 
during the period of his training. He was to be absorbed as 
Forey in after completinn of satisfactory training and passing 
The renuisite tert occording to the availabilitw of vacanries of 
the most of Fortran . The selection committee constituted for 
solection of Foreman traince for permanent absorption 88 
Forcman met on 23 - 5- 77 and recommended the names of 27 
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candidates including the concerned person for permanent and therefore his promotion was cancelled with immediata 
absorpton . The concerned person was not found suitable to direct. It will further appear from his office order that the 
be wolorocd retrospecuvely with effect from 10 - 3 - 77 and his concerned workman was promoted to the post at Foreman 
puriod of training was deemed to have been extended upto . incharge on the basis of bio data submitted by him through 
10 -6 - 77. On the recommendation of the D .P . C . the conce . ned .. . prescribed bio data sheet in which the concerned workman 
person was appoin . ed as Foreman with effect froin 106- 77 . had given his date of coming to the post of Foreman as 
vide letter dated 4 - 6 - 77 In Apnl, 1979 a D . P .C . was consti- . . 10- 3 - 76 whereas the crrsct date of his comiag to the post 
tuted to consider and recommend the candidates for promotion of Foreman was 107- 76 as per appoiniment order dated 
from Forernan to Foreman incharge . The concerned persons 4 - 6 -77 issued to him by the G . M . Ext . M -6 is the big data 
subinitied his bio -data stating therein that he is continuing submitted by the concerned workiman on 28 -4 - 79 for consi 
as Fireman from 10 - 3 - 76 . and thereby claiming to have com 

deration for his promotion to the post of Foreman incharge . 
pleted minimum number of years of experience as Foreman It will appear from para 1 .6 . 4 of Ext. M -6 which deals 
to be considered for his promotion to the post of Foreman with the date of completion of training and the concerned 
incharge . The concerned person thus deliberately and cons workman stated that he completed his training on 10 - 3 - 76 . 
tiously submitted the wrong date of entry in the job of Pala 1 .4 . 3 deals with the date of joining and place and 
Foreman with a view to gain benefit of consideration for against it the concerned workinan has given the date 
prornotion . On the basis of the said bio -data submitted by the 10 - 3 - 75 at Sudamdih Project . In para 1 .2 . 1 the concerned 
concerned person the D . P . C . recommended for his promocion workman stated 10- 3 - 75 as the date of eniry in the present 
considering him as Senior to several Foreman . The manage grade . Most of these facts are admitted . The case of the 
ment promoted the concerned person by letter dated concerned workman is that the management issued order 
17 / 19 - 12 -79 from the post of Foreman to Foreman incharge daied 30 - 11- 77 according to which the Foreman trainee 
on the recommendation of the D . P . C . The matter rema ned who were absorbed in the company were deemed to have 
suppressed and the concerneal person continued to work as been absorbed in the company on completion of one year 
Foreman incharge . The correct position came to light when training from the date they have reported at G . J. Area as 
his co -worker senior to him were not promoted came to Foreman trainee and that they were given a national date of 
know about the promotion of the concerned person and de absorption on completion of one year training without any 
manded their promotion on the light of the promotion of the monetary benefit which was not to affect the seniority posi 

the tion in the C 
concerned person . The mangement therefore cancelled 

Area . Accordingly the said office order was 

forwarded to the concerned workman and the photo copy is 
promotion of the concerned person by letter dated 25- 3 - 85 

marked is Ext. W - 3 . 
and erproved his promotion from 13- 11 -82 from which date 

The main contention of the concerned 

workman is that as per office order Ext. W - 3 he completed 
his contemporaries were promoted . The promotion of the con 

the period of his training as Foreman on 10 - 3 . 75 as he had 
cerned rerson by letter dated 17 | 19 - 12- 79 was null and void 

jo ned his training with effect from 10 - 3 -75 and if 10 - 3 - 76 
as the same was contrarw to the cadres scheme. The concerned 

is " reckoned as the period of his absorption as Foreman vids 
person tnd submitted false statement in his bio -data from and 

Ext. W - 3 , the concerned workman has committed no fraud in 
obtained the promotion by manoeuvring thing amounting to 

filling up the bio data Ext. M - 6 and that the concerned work 
to fraud , The cancellation of promotion of the concerned 

man had completed 3 years of experience as Foreman from 
person was legal bonafide and justified . The next sitting of 

10 - 3 - 76 in April, 1979 when the case of promotion of the 
D .P . C . was held in 1982 and the batch mites of the concerned 
person werent promoted as Foreman incharge with 

Foreman to the post of Foreman incharge was to be con 
effect 

sidered by the D .P . C . On reference to the W . S . of the 
from 13 - 11- 82 and as such the concerned person was also 

management and the evidence of the witnesses examined on 
promoted with effect from 13 - 11 - 82 . On the above plea it is 

behalf of the management the existence and effect of Ext . 
" , suhmitted that the concerned person is not entitled to any 

W - 3 has been completely ignored . Neither Ext. M - 5 nor 
relief . . .: : : : 

Ext. W - 5 dated 24 - 4 -85 had considered the effect of the 
The points for consideration are ( 1 ) whether the manage office order Ext. W - 3 . Office order of the management only 
ment was justified in withdrawing the promotion of considered the fact that according to the original condi 

tion of service the concerned workman completed his train 
the concerned workman as Foreman Incharge and morlifying 

ing after more than 2 years and as such he had given wrong 
the effect of his prmotion to 13- 11- 82 and ( 2 ) whether the 

bio data in Ext. M - 6 and accordingly he had not completed 
concerned person is a workman under Section 2 (s ) of the 

3 years of experience as Foreman and as such he was not 
I. D . Act. 

entitled for being considered for promotion to the post of 

Foreman incharge and that his case was again considered 
The management examined three witnesses and the work 
men examined one witness in sunport of their respective 

in 1982 along with other workmen and was promoted with 

effect from 13 - 11 - 82 I. e . the date from 
case . The doruments of the management have been marked 

which the other 

candidates who became eligible for promotion to the post 
Ext. M - 1 to M - 9 and the documents of the workmen are 

of Foreman incharge after 1979 . On con ideration of the 
marked Ext. W - 1 to W - 9 . 

above document it is clear that the reasons given by the 

management for cancellation of the promotion of the con 
Some of the facts are admitted . The concenred work 

cerned workman to the post of Foreman incharge in the 
man had joined as Foreman trainee with effect from 10 - 3 -75. 

office order Ext. M - 5 dated 25127- 3 - 85 is not correct as 
Ext. M - 2 which is equivalent to Ext. W - 4 is an office order according to the office order Ext. W - 3 the concerned work 
dated 10- 3 -75 which shows that the concerned workman re man had already comnleted his neriod of training of one 
ported for his duty as Foreman trainee on 10 -2 - 75 . Ext. year on 10 - 3 - 76 and had completed 3. vears of exnerience 
M - 1 which is equivalent to Ext. W - 1 dated 22125 - 2 -75 is as . Foreman at the time of the consideration of his case for 
the appointment le ter of the concerned workman as Foreman promotion to the post of Foreman incharge . 
trainee ( E & M ) which shows that he was to be on train 
ing for a period of 2 years from the date of his joining 

WW - 1 S . P . Singh is the concerned workman . He has 
which can be extended at the discretion of the management. 

stated that he was appointed as Foreman trainee on 10 - 3 -75 
Ext. M - 3 which is equivalent to Ext. W -2 dated 4 -5 -77 is 

and had joined in C 
the appointment of the concerned workman to the post of 

area Sudamdih . He has stated that 

formerly the training period was for 2 years and after 
Foreman ( Electrical and Merhanical ) and shows that the completing the training he was regularised as Foreman in 
ap cintment was to take effect from 10 -6 -77. Ext. M - 4 

charge w .e . f. 10 -6 -77. 
is the office / order dated 17 | 19- 12 - 79 which shows that the 

He has stated that subsequently 

a circular was issued 
concerned workman along with others who was working as 

by which the training period 

was reduced to one year only from the date or joining as a 
Foreman were promoted to the post of Foreman incharge trainee and as such his regularisation was made effective from 
( E & M ) in technical and supervisory grade- A . The names 10 - 3 - 76 . This evidence of WW - 1 is in consonance with office 
of the concerned workman is at si. No. 106 of the list. order Ext. W - 3 and the management has not adduced any evi 
Ext M - 5 dated 25127 - 3 - 85 is an order which shows that 48 dence to show that the said office order will not be appli 
Shri S . P . Singh had not completed the cadre at the time cable in the case of the concerned workman . On the contrary 
of the holding of the DP. C . in April, 1973. he was not Ext. W - 3 shows that a copy of it was sent to the conce - ncd 
eligible for promotion to the post of Foreman incharse and workman as the said circular was affecting the period of his 
his mromotion was apparently maninulated by him by sub 

regularisation as well. The management has exmined three 
mitting felse bio data in respect of his entry in the grade witnesses but none of them byve come with any explanation 
of Foreman and as such his promotion was nun and void that Ext. W - 3 was not applicable in the case of the concerned 
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workman . In cross-examination WW - 1 has stated that he had 
made a declaration about his regularisation as Foreman on 

10 - 3 - 76 at the time of consideration of his promotion as Fore 
man Incharge. He has very clearly stated that at first he had 
received letter of his regularisation as Foreman with cffect 
front 10 -6 - 76 hut subsequently ho had recoived Ext. W - 3 dated 
30 - 11-77 the ellcct of which was to regularise him with effect 
fron 10 - 3 -76 . He has stated that he had got received any 
letter besides Ext. W - 3 regarding his regulrisation with effect 
from 10 - 3 -76 but I do not think that any individual lctior was 
necessary in the face of the office ordes Ext, W - 3 . 


MW - 3 Shri A , D . Shulla was in CJ area of Sudumdih aren 
as Assit . Personnel Managei in 1977 and was one of the 
member of the D . P . C . He has proved the report of the D . P . Ç . 
dated 23- 9 - 77 which is Ex M - 9 in the case . He has stated 
that the promotion was considered on the basis of the service 
record and confidential records. He has stated that he does 
not know if any letter was given to any workman whose 
period of training was extended by tho D . P . C . beyond the 
prescribed of training. He has also stated that he cannot 
say if any intimation had been given to the rersons con 
cerned regarding their unsatisfactory performance during the 
training period . The management has produced no paper to 
show that the period of training of the concerned workman 
was extended because if his inadequate performance as stated 
in Ext. M - 9 . If the management had , in fact found the 
performance of the concerned workman jaadeqtiute , the 
same must have been communicated to the concorned work 
man and also informing hin that the period of his training 
was further extended. However, the matte : whether the 
period of training was extended in the case of the concerned 
workman and that he had been absorbed as Foreman from 
10th of June , 1977 looses all significanco in view of the 
issuance of the office order Ext. W - 3 by which it was deemed 
that after completing one year of training from the date of 
report at CJ area as Foreman trainee the trainec Foreman 
will be absorbed in the company. Thus there is no room for 
doubt that the concerned workman had completed the 
period of his training on 1 - 7 - 76 and entry in his bio -data 
Ext. M - 6 was correct and that he was rightly promoted as 
Foreman incharge vide offre order Ext. M - 4 dated 17119- 12 - 79 . 
The order of the management withdrawing the vid order of 
promotion of the concerned workman as Foreman incharge 
and modifying the effect of his promotior to 13- 11- 82 in 
set aside and the order of his promotion as Foreran incharge 
vide Ext. M - 4 is restored with effect from 19 - 12 - 79 . 


is no arrangement for welding gas cutting at Keaduadih 
automobile workshop and accordingly the concerned 
workman and other will continue to work in 
the Putki Balihari Project automobile workshop 
under the administrative control of Area ManagerMW - 1 
Run Kishore Prasad who was Overall incharge of Putki 
Palihari area relating to electrical and mechanical personnel 
has stated that the concerned workman supervises the wirk of 
the persons allotted to work under him and that the concerned 
workman makes report to the SE . ID Cross -examination ho 
has stated that the Supdt, Incharge is the direct incharge of 
Auto workshop where the concerned workman works. MW - 2 
Shri A , K . Ghosh , SE is incharge of the Auto workshop of 
Putki Balihari area where heavy vehicle are repaired and 
managed . According to hint tlie concerned workman dees 
nipinly the supervisory job or some clerical jcb . in cross 
examination he has stated that Shri R . K . Singh , Dy. Chief 
Engineer WW - 1 has no direct concern with the auto workshop , 
Thus it appears that MW - 1 is not competent to state the works 
haing performed by the concerned workman as Foreman 
incharge . According to the evidence of MW - 2 there is 110 
head fitter and Foreman under the concerned workman . Thus 
it does not appear that the concerned workm111 was exercising 
supervision over Foreman or Fitters. Admittedly the concerned 
workman was a technical hand , There is no evidence to show 
that ho va drawing wages exceeding Rs. 1600 or that 
he was employed in supervisory capacity and exercising 
supervision and control over his subordinates. On the con 
trory it apnears that there were higher authoritie , who were 
incharge of the supervision work . Considering all the evi 
dence I hold that the case of the concerned workman is 
covered under the definition of " Workman " under Section 2 (s ) 
of the I. D . Act. 


In the result, I hold that the action of the monarement 
of M / s . BCCL in withdrawing promotion as Foreiran in 
charge in respect of the concerned workmar Shri Suresh 
Prasad Sinch and modifying the effect of his promotion to 
13 - 11- 82 is not justified . I further held that the order with 
drawing the promotion of the concorned workman as Foreman 
incharge is set aside and promotion made vide Oriles dated 
17 / 19 - 12 - 79 is restored. The marngement is directed to 
restore his promotion as Foremun Incharne and tn pay diffe 
rence of wages, if any withla ( ne month from the date of 
oublication of the Award , 
This is my award . 

I. N . SINHA , Presiding Officer 
[No. L -20012 / 5 / 86D .III( A ) / 1R ( Conl) 


47 ST 97. - telfra . Fram afufaTA, 1947 ( 1947 47 14 ) 
की धारा 17 के अनुसरण में , केन्द्रीय सरकार, मैमर्म भारत कोंकिंग कोल 
लि . का अगारपाकरा कोलियरी के प्रबन्धतंत्र मे मम्म्बर नियोजकों 
और उनके फर्मकारों के बीच अनुबग्ध में निर्दिष्ट पौद्योगिक 
forart # T 47877 o fera ofuroop T . 2 HTC 
पंपाट को प्रकाशित करती है । 


It is submitted on behalf of the managoment that the con 
cerned workman is a Foreman incharge in supervisory 
Gnade- A drawing wages more than Rs, 1600 per month and 
his duties are supervisory in nature and as such he is not 
workman under Section 2 ( a ) of the I. D . Act . The question 
whether the concerned person is a " workman " under 
Section 2 ( s ) of the J. D . Act is a question of fact and as such , 
we have to refer to the evidence adduced in the case on 
behalf of the parties. WW - 1 who is the concerned workinan 
has stated that he is drawing wages of about Rs. 1400 to 
1600 per month inlluding quarterly bonus . He has denied 
that he was getting salary for more than Rs. 1000 per month . 
If the concerned workman was drawing salary more than 
Rs. 1600 per month , thero was no reason 18 to why the 
management has not produced any document to show as 
to what was the amount actually being drawn by the con 
cerned workman . WW - 1 has stated that as Foreman inchurge 
he liad no authority to grant leave , to the disciplinary actiun 
or even to recommend to sanction of leave , lle las denied 
that he supervised the work and was doing managerial work . 
He has stated that as Foreman incharge he was repairing and 
maintaining the machine with the helm of other worker. He 
le further stated that thc Foreman , Asstt. Forenia ) Are 
directly under thc Engineer and that Fitter and helners do not 
work under hitn . He has stated that hņ dor s not surervise 

und Juntil the work of Foreman , Fitter etc . and that what 
ever work he does he does with his own hands. The workman 
has also filed document Ert. W - 7 which is authorisation in 
his name by whidh he way advised to maintain all the statu 
tory log books which was to be submitted daily to the Si , 
Executive Enginer. Ext, W - 8 is the office order which shows 
that overhauling of engine year hoyos anc cther major repair 
Worke in respect of tippers , load deallus, Welding work shall 
1 : donc at Putki Balihari protest automobile vorkshop 3s there 
3372 GI/ 88 - 6 


S . O . 97 . — In pursuance of section 17 of the lodustrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central ( tovern 
ment herehy publishes the award of the Central Government 
Industrial Tribunal (No. 2 ) , Dhanbad as shown in the 
Annerore in the industrial displite retween the emplovers 
in relation to the Angarpathra Colliery of M s , Bharat Cok 
ing Coal Limited and their workmen , 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (No. 2 ) , AT DHANBAD 

Reference No. 191 of 1986 
In the matter of an industrial dispute under Section 

10 ( 1 ) ( d ) of the Y. D . Act., 1947 . 
PARTIES : 
Employers in relation to the management of Anyarpathra 

1 - 90 / 7 / re 
Colliery of Messrs Bharat Coking Coal Liimted and 
their workmen . 
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APPEARANCES : 

The case of the management is that the present reference 

int is not legally maintainable as there was no workman named 
On behalf of the workmen . - Shri I. P. Singh , Advocate . 

as Sultan Nonia employed in Angarpathra Colliery of M . S . 

BCCL. The sponsoring union had raised the dispute for 
Cn behalf of įhe employers.- - Shri B . Joshi; Advocate . 

employment of Shri Gupteshwar Nonia as depedant son 
STATE : Bihar. 

INDUSTRY : Coal. of late Sukhan Nonia who died in an accident on 11- 3 . 76 

under the social security measure under NCWA - II which 
Dated , Dhanbad , the 7th December, 1988 

became applicable from 1- 1 - 79 , Present demand therefore 

suffers from delay and latches and it has no legal founda 
AWARD 

tion as the time of accident of Sukhan Nonia NCWA - li : 

was not applicable . After the death of Sukhan : Nonia his 
The Govt. of India, Ministry of Labour in exercise of 

widow Chhatia Beldarin : approached the management to 
the powers conferred on them under Section 10 ( 1 ) ( d ) of 

give her employment is place or her late husband Sukhan 
the I.D Act , 1947 has referred the following dispute to Nonia . Late Sukhan Nonia was permanent loader and 
this Tribunal for adjudication vide teir Order No. L - 20012 

because of his illness his wife used to be employed as badli , 
(75) }84 - D . III ( A ) , dated , trie 26th May, 1986 , 

casual wagon loader . After his death she was made per 

manent wagon loader as per discussion between the union 
SCHEDULE 

and the management. The management considered the case 

of Chhatia Beldarin , widow of late Sukhan Nonia , and gave 
" Whether the demand of Dalit Mazdoor Sangh that her permanent employment in place of her husband an 

the management of Angarpathra Colliery of Ms. humantarian ground . Thus there was no further scope of 
Bharat Coking Coal Limited should give employ : : helping the family of late Sukhan Nonia by the Managemieni. 
ment to Shri Gupteshwar Nonia , dependant of a ... The present claim of the union for employment of Shri 
workman of the Olliery , late Sultan Nonia , Miner. Gupteshwar Nonia , the son of late Sukhan Nonia in place 
is justified ? If so , to what relief is Shri Guptesh of his father, after 10 years of death of Sukhan Nonia and 
Was Nonia , depedent is entitled ? ": 

employment of his widow in his place is without any legal 

basis or foundation . Late Sukhan Nonia was never a 
The case of the workmen is that late Sukhan Nonia was member of the union during his life time and the union 
employed as Miner in Angarpathra Colliery of Ms. BCCL , . has no right to raise an industrial dispute on behalf of late 
·He died on 11 - 3 - 76 due to injury sustained while at work . Sukhan Nonia . Shri Gupteshwar Nonia was not a workman 
in the colliery. The fact that Sukhan Nona died on the and the union cannot raise a dispute in favour of a stran 
spot on 11- 3 - 76 due to fatal accident while working at : ger . The management is not aware if Shri Gupteshwar 
colliery was certified by the Manager of the colliery in his Nonia is the son of late Sukhan Nonia . On the above facts 
certificate dated 28 - 1 - 80 . After the death of late Sukhan 

it is submitted that the present claim is without any jurisdi 
Nonia his widow Chatia Balderia demanded for employment ; ction and Shri Gupteshwar Nonia is not entitled to any 
of their son Gupteswar Nonia as per BCCL s circular. The : : relief . : 
management did not pay any heed to the request for giving 
employment to the deredant of the deceased Sukhar Nonia The point for consideration in this case are. (1 ) whether 

Shri Gupteshwar Nonia is the son of late Sukhan Nopia , 
Thereafter Dalit Madoor Sangh took up the case with the 
management for giving employment to Gupteswar Nonia 

( 2 ) whether Gupteshwar Nonia is entitled to employment 
dependant son of late Sukhan Nonia . The management had 

in place of late Sukhan Nonia who had died due to fatal 
been assuring to give employment to him but so far accident while on duty ( 3 ) whether the union is justified in 
Gupteswair Nonia was not given any employment. The 

raising the dispute : 
union had several discussions with the management in res 

Point No. 1 :: 
rect of giving employment to Gupteswar Nonia as depen 
dant son of late Sukhan Nonia who had died by fatal acci ::.. The fact that Gupteshwar Nonia is the son of late 
dent in course of his duty . It will appear from the perusal 

Sukhan Nonia has not been contested during hearing of the 
of the record note of discussion that it was decided by 

case . The management examined only one witness on their 
the management that if compensation for fatal accident behalf . MW - 1 has stated that Sukhan Nonia was working 
of late Sukhan Nonia has been paid , employment will be in Angarpathra colliers who died in accident in the mine 
given to the dependent of late Sukhan Nonia . provided on 11 - 3 - 76 . He has further stated that the wife of Sukhan 
nobody also gets employment in place of late Sukhan Nonia . 

Nonia namely Smt. Chhatia Beldarin was working as casual 
Lastly the recerd note of discussion were drawn out 

wagon loader since before the death of her husband . 
.: 31- 1 -85 bv which the union was informed that as the union 

He 

has not denied that Gupteshwar , Nonia is not the son 
had raised an industrial dispute before the ALC ( C ) . Dhan " 

of 

late Sukhan Nonia . Towards the end of his cross - examina 
bad ending in failure it would not be possible to consider 

tion he has stated that he knew Sukhan Nonia and Chbatia 
the matter nending Ministry s decision and the union was ad Beldarin personally but he does not know about their son . 
visert to await the Ministry s decision . The management was Thus the only witness examined on behalf of the manage 
in comnlete agreement with the union to settle the dispute ment has not denied about the parcentage of Gupteshwar 
by giving emplovment of Shri Guptesvinir Nonia derendant Nonia . The workman , on the other hand , have examined 
son of late Sikhan Nonia . The Union hat submitted Gunteshwar Nonia who has stated that he is the son of late 
naners before the authorities in proof of the fact that late Sukhan Nonia . WW -2 Chhatia Beldarin wife of laté Sukhan 
Sukhan Nonia died due to fatal accident while on work Nonia has also stated that Gupteshwar Nonia is her eldest 
and that compensation was paid for his accidental death . son from late Sukhan Nonia . She has further stated 
The union raised industrial dispute before the ALC ( C ) , 

that 

she had applied for employment to her son Gupteshwar 
Dhanbad and on failure report being sent to the Govt. of Noria but the management did not give any employment 
India Ministry of Labour the present reference was made and thereafter the present dispute was raised . She has not 
to this Tribunal for adjudication . The action of the manage teen cross - examined on the fact that Gupteshwar Nonia is 
ment iſ not providing emnlnyment to Shri Gunleswar Nonia not the son of late Sukhan Nonia , Besides this WW - 1 Shri 
danedant of late Sukhan Noia , is malafide and uniustified . Karu Ram has also stated that Gupteshwar Nonia is 
On the above facts it has been prayed that Shri Gupteswari son of Chhatia Beldarin " and Sukhan Nonia . The workmen 

the 
Nonia Menendant son of late Sikhan Nonia should be given have further filed some certificates Ext. W - 10 granted 
pinlamment and that he should also be comrensated for the 

by 

the Anchal Adhikari of Kutumba dated 30 - 1- 81 and Mukhiya 
tons suffered by him from the date of his demand Tor of Gram Panchayat dated 11 - 2 - 85 to show that Gupteshwar 
employment. 

Nonia is the son of late Sukhan Nonia of village Bodhi 

Bigha, P . S . Kutumba. Ext. W - 1 is the record note of dis 
It will annear fromthe reference that the name of Sukhan 

cuccion held on 16 - 3 - 84 at Karmik Bhawan between the 
Nonia has been wrongly stated as late Sultan Nonia in the 

union and the management, Item No . 19 is in connection 
schedule to the order of reference as admittedly Shri. Griotesh 

with the case of late Sukhan Nonia of Angarpathra colliery 
war Nonia is the son of Sukhan Nonia and the union had 

and it was decide that if nanagement has paid compensa 
rajced the industrial dispute in resnect of the son of late 

tion for the fatal accident papers for employment to the 
Sukhan Nonia and not of late Sultan Nonia . According 

dependant shall be further processed provided that nobody 
to the workman there was no Sultan Nonia working as a . 

- has got employment in his place . Ext. W - 2 in item No. 8 
Miner who had died due to accident while on work . 

Ext. W -3 dated 19 - 12- 83 , Ext. W -4 dated . 31 - 1- 85 will 


: 
12 
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also show that the management had never disputed about Huikman on duty his dependant was given employment sinco 
the parantage of Gupteshwar Nonia son of late Sukhan long before coming into force of NCWA- II. It was for this 
Nonia . In the W . S . of the management in para - 8 it is l eason that tho macagement in the record note of dicus 
simply stated that the managcinent is not aware if Shri sion dated 16 - 8 -84 ( Ext. W - 1 ) in Item No . 19 decided that 
Guptoshwar Nonia is the son of late Sukhan Nonia . It it the management has made compensation for the fatal 
appears, therefore , thout the innnagement was not in a 

Cvident papers for employment to the dependant shall be 
position to deny the parentage of Gupteshwar Nonia . There furtlier processed provided that nobody has got employment 
is positive evidence to show thut Gupteshwar Nonia is the in his place. WW - 2 Chhatia Beldarin has stated that she 
son of late Sukhan Nonia and there is absolutely no reason 

of Rs. 21, 000 as compensation in resnect of the death of 
to disbelieve the said fuct. I hold therefore that Guptesh 

her husband in accident while working. Thus the first point 
war Nonia is the son of lato Sukban Nonia . 

in item No . 19 appears to be established that Chhatia Bel 
Jarın hd received the compenration for the fatal accident 

of her husband. There is no denial by the management that 
Point No. 2 : 

she did not receive lic compensation for the futal accident 

of Sukban Nonia . The second objection in item No. 19 
Shu muin contcaiuu raised on behalf of the management of Ext, M - 1 is employment will be given to the dependant 
in the W . S . is thut Chhatia Baldarin widow of late Sukhan of deceased Sukhan Nonia provided that nobody has got 
Nonia was already given cmployment in place uf her deccas employment in his place . Thic management had developed 
ed husband and as such there was no case of further giving of late that Chhatia Beldarin was given employment in place 
appointment of his son Gupteshwar Nonia , the manage of her deceased husbund but 19 discussed above it will ap 
ment examined MW - 1 Ram Narain Prasad working as clerk pear that she was regularised in her own rights and that the 
in Angarputhra Colliery . He has stated that the wife of management had not offered any einployment to the depeo 
Sukhan Nonla namely Chhatia Leldarin was working 43 3 dant of deceased Sukhan Nonia any as such it appers that 
Casual wagon loader since before the death uſ her husband the claim of employment for Guptoshwar Nonia is quito 
and that after the death of Sukhan Nonia his widow Chhatia 

ilustificd . The management had not carlier raised any ob 
Beldarin way mude permanent wagon loader, He has prove jcction on the point thet as NCWA- II was not applicable 
od Dodus Register of 1976 which shows thal Chhatia Bcl 

as such the depcdant of deceased Sukhan Nonia will not 
darin was a casual wagon loader. He has proved Ext. M - 2 get any employment. On the contrary the case of the 
dated 13 - 10 - 76 which is an olliçc order which shows that munagement that Chhatia Beldarin widow Sukan Nonia 
Chhatia Beldarin , Cusu wagon loader wus regularised was given employment in place of her decoused husband 
as Wagon loader with immediate effect. There is no mcn 

it: elf establishes that the management had agreed to give 
lion in this olice order that Chhatia Beldarin was being cmploynient to thc dependent of deceased Sukhan Nonia and 
regularised in places of her deceased husband Sukhan Nonia therefore the management was making out a case that em . 
No document hay been filed on behalf of tha inanagement ployment was given to Clihatia Beldarin in place of her 
10 show that Chhatia Beldurin was regularisc ] in place ceceased husband as he had died due to fatal injury while 
of her deceased husband in 1976 . It is ndinitted by WW } on duty . The fact that the management has not given eni 
Chhatia Beldarin that she is working as permanent wagon ployment to Chlatja Beldarin in place of her deceased hus 
louder of Angurputhra Colliery . She has denied that sho tand , it is clear that Gupteshwar Nonia , 801 of deceased 
hecame permanent wagon loader after death of her hus Sukhan Nunia , is entitled for employment in place of his 
band in his place . She has also stated that she was working deceascd father w !: 0 had died due to fatal accident whilo 
219 Canual wagon louder prior to her becoming a permanent on duty . I hold therefore that Gupleshwar Nonio is catitled 
wagon loader MW - 1 has stated in the croys -examination to employment in place of late Sukhan Nonla wito had died 
that Chhatiu Beldarin was appointed as casual wagon loader due to fatal accident on duty . 
on 17 - 10 -71. He has further stated that u wagon loader 
is piade permanent in the year in which he completos 240 
days of ultendance in a year . He has stated that Chhatja 

Point No . 31 
Bellarin have not filed any petition before tlic management 
for making her permanent wagon londer in place of her 

The management lias objected that the union has no right 
deceased husband . He has further stated that he does not 

to wisc tlic present industrial dispute in a much 49 Guptesh 
koow if any union had made any representation that Chhatia 

War Nonia is not a workman . Where the wurkmen laise 
Beldurin be inade permanent. Towards the end of his crOS 

ispute against their cmployer , t ic person regarding whose 
examination MW - 1 bus stated that no other letter than Ext. 

cirpluyment, or condition of labour the dispute is raised 
H -2 was issued earlier making Chhatia Beldarin as permu 

ncol not bc, strictly speaking, " workinan " within mcaning 
nent wagon luader . It appears therefore that the manage . 

of the Act but inuist be one in whose einployinent, the tarms 
ment has no paper lo show that Chlatia Buldarin was made 

of employment or conditions of labour the workmen as a 
permanent wagon loader in place of her husband . It is 

class fave a direct or substantial interest. A decision re 
also apparent that Chhatia Beldarin had not filed uny 

Posted in AIR , 1952 Supreme Court 1026 shows that 
petition before the management for making her perman . nl 

wice the t. orkmen raise a dispute as against their em 
wagon loader in place of her husband otherwie the maniec 

buyment tlie person or persons regarding whose cmployment 
ment must av ? filed the said petition to citablish that she 

os non einbploymcut the dispute is raised need not be strictly 
WAS made permanent on the basis of her petition in roce 

sperking workmen within the meaning of the Act but must 
of her deceased husband. It is clear thorefore that Chljatia 

be persons ID wlor a employment the workmen as a class 
Beldarin wlio was working ai casual wagon londer vince have a direct or substantial interest. 
17- 10 -71 completed attendance of 240 days in a year and 

In the present coso 

it will appar thnt the union is claiming employment for tho 
as mich he was regularised ay wagon loader vide office order 

cependant of a deceased employee dying in fatal accident 
Ext. M - 2 dated 12 - 10 - 76 . Had Chhatia Beldarin been re 

t ll duty and all the workman have interest as the same 
gularised in place of her deceased husband the management 

fate may have to be not by any one of them dying in a 
must have stated so in the several minutes of discussion 

fatal accident on duty and they would desire that their 
which have been exhibited in this case . I holl theicfore 

dependant be given employınent so that the frmily may not 
that Chhatla Beldarin was regularised vice Exr. M - 2 ml starve. This is such a question in which the workmen AS 
on the basis of being a widow of late Sukhan Non a who a class are all substantially interested and as such the union 
had died while on work , and that she had been regularise 1 

is quae justified in raising the present industrial dispute for 
in her own risht becauc of the fact that she had completed Riving employment lọ Gupteswar Nonia son of deceased 
more than 240 days of otlenience in u year, I hold there . Sukhin Noria who died in fatal accident while on duty . In 
fore that Chhatia Eeldorin was not given employment by the above view of the matter I hold that the union has right 
the management in place of her deceased hushand Su han to raise the present industrial dispute and it is not necessary 
Nonia on compssionate ground , 

for Guptcshwar Nonia to be a member of the union . 


According lo Clause 10. 4 . 1 and 10 .4 . 2 of N . C . W ..4 II 
provision has been made for employment of one depenilunt of 
the worker who die , while in service . The evidence in case 
shows that Syhan Nonio died in a fatul accident on 11 - 3 - 76 
NCWA - II no douht came into effect from 1 - 1 - 79 but the 
case of the workmen is that in case of fatal accident of 


In the result , I told that the demand of Dalit Mazdoor 
Sanok that the management of Angarpathra colliery of 
M . DCCL houli pive enployment to Shri Gupteshwar 
Honla , dependant of late Sukhan Non a is justified . Tho 
mane zeinent is directed to give employment to Guptoshwar 
Nonin as dependent son of late Sukhan Nonia who died 
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in fatal accident while on duty within one month from the संमंधी परीक्षित लेखन सपा उनके संबंध में लेखा परीभा रिपोर्ट माम 
date of publication of the Award . 

सूचना के लिए प्रकाशित की जाती है : -- 
This is my Award . 
1. N . SINHA , Presiding Officer. 

कर्मचारी राज्य बीमा निगम 
INo. 1 - 20012175184- D .III ( A )!IR( Coal (1) ] 
K . J . DYVA PRASAD , Desk Officer 

लेखे तथा लेखा 
नई दिल्ली , 30 दिसम्बर, 1988 
का . पा . 98 .कर्मचारी राज्य अधिनियम , 1948 ( 1948 का 34 ) 

परीक्षा रिपोर्ट 1987- 88 
की धारा 36 के अनुमरण में , कर्मचारी राज्य बीमा निगम के वर्ष 1987 - 88 


कर्मचारी राज्य बीमा निगम , 1987- 88 वर्ष के लेने 

कर्मचारी राज्य घौमा निगम , 
- 31 मार्च, 10Kg को समाप्त वर्ष का प्राय यप लेना 


___ - 

- 


- . . - - 


- - ---- - 


- - -- -- - -.. . 


- 


- 


- 


- - - 


- - 


R - 
फ . स . 


- - - - - 

पाय 


___ - ( लाख रुपयों में राशि ) 


.- . - - - 


- - - 


- --- - - 


- 


. 


.. - -- -. . .. .- - - -- 


1. अंशवान पाय 


( 1987- 89 

3, 21, I 1 ,64 


1981 - 87 ) 

323, 410 . 3 


( अंशदान पर व्याज गो शामिल करते हुए ) 
2 . व्याभ सथा लाभांश 
3. किराया , दर मथा कर 
4. मुभावशे 
5 महायता अनुदान 
6. निगम द्वारा विकिम्मा देख रेम्स पर प्रारम्भ में किए गए वर्षे में दिल्ली प्रशासन 

का शेयर 
7 विविध 


62, 27 . 20 
11, 34. 101 
2 , 1336 
11 , 63 


10, ५२ . 10 
11, 20 . 45 
17 . " 


( क ) 


4 , 70 . 38 


44 . 69 
50 , 64 


76 . 46 


जोह 


3,95, 34 77 3, 79 , 21 (1 ) 
-- - - - - - - - - -- -- - - - - - - - - - - - - - - - -- - 


भ्य व्यय 


1 , J0, 71 . 00 
1,104, 3 :3 . 35 

29 . 67 


1 , 15, 610 , 80 
1, 03. 34 . 15 

20 . 30 


1. चिकित्सा हितलाभ 
2. नको हितलाम 
3. आय हितलाभ 
4. प्रशासन व्यय 
क . अधीक्षण । 
रु . क्षेत्रीय कार्य 

ग . अन्य खर्च 
5. निम्नलिखित के लिए धन व्यवस्था 
क . अस्पताल औषधालयों का मल्यल्हास 

ख. अस्पताल औषधालयो को मरम्मत सथा रख -रखाव 
6 . पूजीगत निर्माण निधि के लिए धन व्यवस्था 
7. प्रायस्मिकता भारक्षिन निधि के लिए धन व्यवस्था 


18, 8105 
15, 81. 45 
5, 57 . :: 8 


16. 13 . 35 
13, 53 . 0010 

4 , 74 . 95 


1 , 17 . 60 

4 , 70 . 75 
, 16, 19 . 88 


1 ,117 . 79 

4 . 31 . 15 
15, 16 , 16 . 

1 . 29 . 9 . 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


जोड़ 
कुल जोर 


2,77, 54 . 13 
1, 17, 80 . 6 ! 


2, 76, 47 . ) 
1 , 02. 73 . 10 


ग. करा. यौ . मामान्य मारक्षिन में अमरित नियम अधिक्य 


- - - 


- - - 


- 


- 


- - 


- 


- - - 


- 


- - - - - - 


- - - 


- 


- 


1. 95, 34 77 


.5, 759 , 21 . 1 ) 


- - - - - - --- -- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


( क ) यह राशि परिवार का गण कार्यक्रम के अधीन शव -परीक्षा कार्यक्रम के लिए विल्ला प्रशासन में अनुवान को सूचक है । 


( 1 ) मुभावों कर्मचारी राज्य धीमा अधिनियम के उपबन्धों के मन मामलों में राज्य सरकारों में बमूल की गई राशि के मुका हैं जिनमें बोला 
इस व्यक्तियों को बीमारी हितलाभ अखिन भारतीय औसत से अधिक है । 

( 2 ) विधि प्राय में निम्नलिखित शामिल हैं. : --- 

(क ) देय राशि को समय पर अदायगी न कर सकने या अंशदायी व्यौरे न भेजने के लिए नियोजकों पर लगाए गए. थानो प्राय, तथा गशि, छटो 
बेतन तथा पंगन भगवान , केन्द्रीय सरकार स्वास्थ्य योजना में मंशवान प्रादि । 


[ भाग II - 4 3 (ii ) ] 


भारत का राजपत्र . जनवरी 14, 1986/पौष 24, 1910 


137 


( iii ) प्रशासम व्यय के भयौरे निम्न प्रकार है . 


1987- 88 


1996- 07 


लाख रुपयों में 


30, 79 . 27 


26, 17 . 16 


( क ) बेतम तथा भने 
( ख ) माफस्मिक खर्च 
( ग ) अभ्य प्रभार 


3. 86 . 23 


3, 49 . 20 


5, 57 . 38 


4,74 . 95 


( अनुसूची "ग " देखें ) 


40, 22 . 78 


34, 31 .. 31 


40, 22, 78 लाख रुपए का प्रशासन व्यय कुल अशदामों का 12 . 41 % तथा कुल राजस्व व्यय का 14 . 49 % है । 

( 4 ) पूंजीगत निर्माण प्रारक्षित निधि अस्पालों, औषधालयों , कार्यालय, भवनों तपा स्टाफ क्वार्टरों माति के निर्माण के लिए है । निधि में यकाया 
राशि के निवेश से प्राप्त माज के अलावा हर वर्ष अंशयान प्राय का 5 % निधि में शष्टि किया जाता है । तुलनापन्न के नीले टिप्पणी ( न ) भी देखें । 


( 5 ) किमी मापात स्थिति का सामना करने के लिए प्राकरिमकता प्रारक्षिा निधि ( जिसे पहले पापात प्रारक्षित निधि कहा जाता था ) का सजन 
किया गया है । स्थायी समिति तथा निगम की दिनांक 27/ 28 नवम्बर, 1988 को सम्पत्र बैठकों में लिए गा निर्णय के अनुसरण में इस निधि में बकाया 
राशि कंबल 75 . 00 को पाना सीमि । वं गई है । बानिय में बकाया राशि 75 करा . पर होने के कारण कई के दौरान कोई धन व्यवस्था नहीं 
की गई है । 


( नरोत्तम न्यास ) 
वित्तीय मलाहकार एवं मुख्य लेखा अधिकारी 


मई दिली 
विमांक 31 मई, 1988 


31- 3- 1988 की स्थिति के अनुसार तुमन पाल 


( लाम्न रुपयों में राशि ) 


मिधियो के श्रोत 


प्रमुसूची 


31- 3-1988 की 
स्पिति अनुसार 


31- 3- 1987 को 
स्थिति के अनुसार 


- - - - - - - - ... -- - - - - -- 


- - - - -- - 


4 , 65, 21. 78 


. 3, 53, 69, 45 


1. क . ग . बी , मामान्य प्रारक्षित 
2. पारक्षित निधिया 


7, 11, 29, 11 


6 , 23, 21, 99 


3 . जमा 


1 , 17, 55 


1 , 50 ,72 


11,77, 68. 44 


1 , 78, + 2 . 16 


- 


- - - - 


- 


- 


- 


- 


- 


- 


मिधियो का इस्तेमाल पचल परिसम्पत्तियां 

4. भूमि और मवन सया स्टाफ कार 

5 निर्माणधीन पंजीगत कार्य 
निवेश 


1,55, 82,83 


1 , 27, 21 , 08 


50, 69 . 56 


60, 104, 42 


4, 43, 64, 55 


4 , 26, 2693 


4, 50, 78 42 


3. 34 . 28, 12 


6 . ( 1 ) प्रारक्षित निधि या 

( 2) मामान्य रोकर शेष 
भालू परिमम्पत्तियां 

पेशगियो 
7. भवनों की मरम्मत और प्रमुरभण के लिए 
8. अन्य पेण पेणगियां 
9. हाथ कह/बैंक रोकड (प्रेषण सहित ) 


" " 


11, 29 . 53 


" 9, 96 . 92 
1, 0947 


1, 59,105 


10, 84 , 50 


16, 66. 27 


- 


- 


- 


- 


- - - 


- - - - 


11, 77, 88. 44 


9, 78,42 16 
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- 


- 


- 


- 


- 


. 


. . ... 


- - - 


- - - - 


- - - - - ...... ... .. .. . - - - 


- 


- 


- 


- - - - - 


- : . 


- 


- .. - . : - . - 


- -- - - -- 


- - -- - -- - - - - - - -- - - -- - -- - - 


- - 


- 


- 


- 


- 


- 


- 


- 


दिप्पणीः . - 


( 1 ) निशा में निम्नलिखिरा शामिल है: - 


31- 3- 1988 
( माय रूपों में ) 


+, 18, 84. 55 


1 निर्धारित प्रारक्षित निधि या अनुसूची- म 
2. प्रावम्मिमाता पारभिन निभि प्रापात भारक्षित निधि 
3. फ . रा बी . पामाम्य प्रारक्षित (सामाम्प गेका शेष अनुसूची । ) 


75, 00. 00 


1, 50, 78 . 42 


- - - 


- 


- - 


- - 


- - - 


जोर : 


" , 44, 42 . 97 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


( ख ) बैंकों में रोकर ( 31- 3-1986 की स्थिति के अनुसार 8, 41 , 51 लाख भाये ) निम्नलिखित है - - 
( i ) 30 और 31 मार्च , 1988 को वसूप के सप में क्षेत्रीय कार्यालय 
मम्मा 1 में बाकाया 
( ii ) प्रशासन म्यय तथा तथा दिल्ली में चिकित्सा देख रेख पर व्यय के लिए 
क्षेत्रीय कार्यालय/भिदेशालय ( घि ) दिल्ली लेखा संख्या 2 में बकाया 
( iii ) बीमाकृत व्यक्तियों को नकद हितलाभ को भुगतान के लिए स्थानीय 

कार्यालय ले खा म 2 में बकाया । 


मरोसम पास 
वित्तीय सलाहकार पत्र गुरुप लेण्या 

प्रधिकारी 


नई दिली, 


दिनांक 31 मई, 1988 


अनुसूची 
चिकित्मा हितलाभ 


राशि 


गणि 
( 1986- 87) 

1, 06, 99, 37,115 


99, 35, 64, 647 


8 , 50, 23, 288 


चिकित्सा उपचार तथा प्रसुति सुविधाओं प्रावि की 
व्यवस्था पर होने वाले खर्चे में निगम क शेयर 

रूप में राज्य सरकारों को भवायगयां 
निम्नलिखित को म्यवस्था पर सीधे किया गया ध्यय 
( i) दिल्ली संघ राज्य क्षेत्रों में क . रा . बी . निगम 
द्वारा चिकित्मा देख रेख तथा प्रसूनि सुविधाएं 
( ii ) महाराष्ट्र में बीमाकृत महिलाओं तथा बीमाकृत 

व्यक्तियों की पत्नियों को प्रयष शुल्क 


JI 33, 76, 425 


1 , 59 , 090 


- - 


- 


- - - 


1 , 98, 470 
- - - - - - - - - - - - 
1, 15, 60 , 79, 873 


- 


- 


- - - -- - - 


- 


- 


- - - 


- - - - --- 
ओह 


1 , 10, 71, 2 1800 
• - -- -- - - -- -- 


- - 


- - - -- 


- 


. , 


. .- - . 


. 


. - -. 


अनुसूची 
नक हितलाभ के म्योरे 
विवरण 


राशि 1986- 87 


- - 


- 


- 


- - - 


- 


- - - - 


- 


- 


- 


- - - -- 


- 


- 


- - - - - - -- - - 


- 


- 


- - - 


- 


- 


- 


रुपये 
53, 31, 46,176 
8, 59, 989 
1, 96, 05, 869 
2, 88, 59, 277 
16, 95 , 70874 
16, 95 
17, 80, 77000 
4,16, 56, 000 


राग 19:27- ३९ 

रुपये 
49. 20 , 47, 278 

6 , 46, 073 
4 , 24, 81, 166 
3, 09, 28, 818 


( i) बीमारी हितलाभ 
( ii ) परिवार नियोजन के लिए विधित बीमारी हितलाभ 
( iii ). विस्तारित बीमारी हितलाभ . 
4 प्रमूति हितलाभ 
5. अपनता हिमलाभ 
( क ) अस्थायी 
( ब ) अस्थायी पूजीकृत मूल्य 
( 6 ) प्राश्रित जन हितलाभ 

( पंजीकृत मूल्य 
( ii) प्रत्येष्टि हितलाभ 

मोड 


15, 37, 52, 960 

21, 26, 42,000 
10. 51, 66, 000 


13, 39, 858 


45 , 71 , 259 


- 


- 


- - 


- 


- - - 


- 


- - 


- - 


- 


- - . 


- . . - - 


- 


- 


- . 


। 


. . 


- 


- 


- - - - 


- 


_ 1, 03, 34,15, 143 
.... .. . - .. . - - - . . . --- - - - - - -- 


1 , 04. 22, 35 , 534 

.- - , . । 


- 


. . 


. 


. - . -- - - - - - - - - - . . . 


. . . .. . . 


. 


- - 


- - - - - . 


.. .. - - .. 
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प्राची 
मन्द हितलाभों के अगर 

- . . . . . . . . . 


पशि ( 1980- 8.75 


राशि ( 1937- 8R ) 


- - 


- 


- - 


- 


- - 


- 


- 


- 


- - - 


-- - 


मार्ग 


7 , 45 , 806 


4 . 36, 377 


886 

( i ) अपंग प्रोमामत व्यक्तियों के पुमांग पर प्राय 
( ii) चिफिरमा मार्ग मया अर्पल पटियारण 

(iii ) बीमाका गितयों की प्रदागिर 
1 .,IG324 

क . मवारी पत्र तथा या मजदूरी की हानि 

. परिवार नियोजन के अंतर्गत प्रागंपिक काय 
193, 237 

4. विविध 
-- - - -- -- -- - - - - - - - - - - - 

- - -- - - - - . .- - 

-- - - - 
-- - - - 

-- --- 

- - - - - - - - - - - - - - - - - . - 
21 , 50, 065 

मान 
- - - - - - - - - - - --- . .. . . - ---.-- .... 

___ 

- -- - - - -- - - .. -- - - - -- - - - 

अन मुभी " " 
गशि 1986-87 

प्रशासन व्यय के ब्योरे - . .प्रम्य बो 
--- - - - - -- 

- - . - । - - - ...--- - - - - - - - -- - - - - - - - - - - -. . 


1284, 395 


29, 66, 578 


- - 


- - - 


- 


- - 


- - 


- - - 


- 


- - - - 


- 


- 


-- 


रुपये 


काये 


3, 82. 48, 538 


-1, 53, 86, 611 


( I ) निगम के कचारियों के लिए पेंशन प्रारक्षित निधि के लिए 

धन व्यवर या III निम्नलिखित के लिए धन व्यवस्था 
( 4 ) कार्यालय भवनों स्टाफ क्वार्टरों की मरम्मत 4 मनरक्षण 


53, 28, 180 


51.11, 320 
15, 19, 760 
15,19, 760 
88, 96, 144 

81 , 486 
6, 18, 337 
2, 04, 836 
1 , 02, 260 
3 , 83, 221 


16, 43, 780 
9 , 79. 284 

26, 326 
10,01, 300 

2 . 78, 033 
1, 10, 425 
9. 54, 625 


( ख ) मार्यालय भरनों स्टाफ क्वाटरों तथा स्टाफ कारों का 

मूल्यहास 
111 . कानूनी खर्च 
बीमा न्यायालय 
लेखा परीक्षय फीम 
प्रचार तथा विज्ञापन 
छुट्टी वेतम तथा पेशन अंशयान 
अन्तर्राष्ट्रीय सामाजिक सुरक्षा संघ तथा अन्य अन्तर्राष्ट्रीय मंगठनों 

को प्रशंदान 
का . रा . बी . निगम अंशदायी भविष्य निधि में निगम 
का प्रशंदान 
भविष्य निधि जमा से जमी मीमा निधि 
बैमा लेखे रखने के माई 
हानिया 
विविध 
- -- - - - - . ... ---- - - - --- - -- - -- - - - - - 

जोड : 
--- -. - - .- . - - . . . - .- - - - - . - - - - - 


4 , 301 

9 , 35, 922 
1 , 83 , 351 

43, 938 
20, 397 
37, 824 


....(क ) - - 

31, 31010 
98, 379 
( -- ) 32, 313 

19, 036 

8 , 057 
- - 

5 , 57, 28, 403 
-- - - - - - - - - - 


- 


- - - - 


- - - - - 


- 


- 


- - - 


- - 


- 


- - - 


4 , 74. 94, 638 


- - - - 


-- 


- - --- -- - 


( क ) पोई धन प्यवस्था मही की गई क्योंकि सभी अंशदायी भविष्य निधि लेखे अब मामान्य भविष्य निधि में मनारित हो गए हैं । 

मनुसूची " " 

का . रा . बी . गामान्य भारक्षित रखा 
गणि 1986 - 87 रुपये 

पण 1987 - 88 ) 


का 


. 


- - - - - - 


- 


- 


- 


- - - 


- - -- 


- - - 


- 


- 


- 


। - 


2 , 57, 24, 67, 565 
1, 102, 73, 09, 932 


3. 53, 69, 45, 497 
1 , 17, 8064, 415 


- - - - - . . --. .. - .. - .------- 
पिछने तुलन पत के अन मार मेष 
जोर - आय व्यय मेख में अंतरित 

पाधिक्य 
घटाए- -छटी पंचवर्षीय मूल्यांकन रिपोर्ट में उल्लिखित पाटे 
की बाबत पांच घगवर विशनों में मे पाथी तिशन के मबंर में 
निम्नलिखित में समायोजन - -- 


( - - ) 1, 63, 10, 000 


( - - ) 1, 63,10, 000 


( -- ) 74, 70,(000 

3,90, 43, 000 


( 4 ) स्पायी मपंगना हितमाम 

प्रारक्षित निधि 
( स ) प्राश्रिाजन हितलाभ आरक्षित निधि 
( 1 ) पेंणन पारक्षित निधि 
31 - 3-- 1988 की स्थिति के अन शेष अन गार शेष 


( --- ) 74, 79, 000 
( - - ) 3. 90, 43, 000 


( 


- - - - 


- 


-- - 


- 


- 


- - - - - 


3 , 53, 69 , 45, 697 


1, 65, 21 . 77, 912 


- - - - - - - -- - 


- - --- 


. - 


- 


- 


- - 


- - - 


- 


- 
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मन मभी " " 


- 


- - - - - - 


- 


- । 


- 


- - 


- - 


- - - 


- - - 


- 


भयो 


- 


- 


- 


. 


" 


- 


- 


- 


- 


- 


भारतिनिधि 

- - . - -. . , ., . .. , . - . . . . . .- - . . . -. - ... - . .. - . - - . ... . . . - - . .. - - .. - . . . - .. .- - . . . . 
1- 3- 87 को रित वर्ष में की गई निवेगो पर नाज मामान्य मानिस जोड़ वर्ष में की गई प्रदा- . 1- 3-88 की स्थिति 
* अनुगार शेष थ्यवस्था/ बिट 

निधि में अंति 

मगि भमायोजन के अन्नार मेष 

. .. . - - - - . . - - - - - - - - - - - .. . - . -- - . - - - - - - - -- - --- - 
निर्धारित मिधियां रुपये 

रुपये 

मपये पये 

ग्गये 
पंजीगत निर्माण 
निधि 2, 60, 76, 57, 951 . 16. 19, 87. 7010 93. 18. 533 

2 , 91, 89, 61. 189 

294, 896 1.188 
स्थायी अपंगसा 
हितलाभ प्रारक्षित 

निधि . 97, 75, 07. 419 21, 26, 42, 000 11, 88, 67. 796 1 , 3, 10, 0001 32, 53, 27, 2 15 13, 32, 32, 549 1 , 19, 20, 94, 6115 
प्राश्रितजन हित 

लाभ प्रार 
भित निधि 55 . 94 , 54, 899 10, 61 , 66, 001) 6. 30, 31, 20674, 70, 00074, 01, 31, 1074 ,85, 94. 22 1 69. 15, 36, 883 
मा . रा . दी 
__ मिगम भविष्य निधि 
( अंपावायी 
म निधि सहित ) 16 , 56, 57, 7848 , 68, 64, 303 

25, 27, 22, 087 4 , 87, 01, 86120, 11, 20, 225 
का . रा . बी . नि . 
अप धीमा 
गिधि 83. 68, 282 2 ] , 45, 947 13, 87, 124 

1 ,17. 79, 553 

2, 67, 120 

1, 15, 12, 133 
निगम के कार्य 
लय भवनों की 
मल्लहाम प्रार 
क्षिन निधि 1, 62, 35, 70 ! 13, 06, 620 IR, 67, 251 

1 . 94, 09, 372 

1 . 16. 7 -11 1 , 9 , 92, 831 
अस्पताल बनो 
की मूल्याहास 
प्रारक्षित निधि 19, 18, 21, 957 1,17. 69, 0 40 12. 45, 359 

22 . 48. 86. 35b 23, 82, 259 22, 22, 104, 1097 
टाफ कार प्रति 
ग्यापन मार 
मित निधि 21 , 86, 391, 3, 37, 170 2 , 65, 422 

27,418 ,990 , 30. 261 23, 58, 729 
कार्यालय भवनों . 
तथा स्टाफ 
क्वाटेरो 

की मरम्मत 
तथा अनुरक्षण 
आरक्षिा निधि 2, 71, 96, 543 52, 26. 48 ) 19, 76, 382 

3, 43. 99, 405 13, 90, 251 . 31 , 09,154 


अस्पताल भवनों 
की मरम्मत 
सया भन रक्षण 
भारक्षित 
निधियां . 35, 78, 61 , 3961 , 70, 76, 1603 , 49. 84 836 

4.3, 90 22. 3921 . 59. 32,499 12, 39, ११, 8.73 
कर्मचारियों के 
लिए पान 
प्रारक्षिा Hि 43, 51 5229 5 . 410, 05, 9415 , 9 1 13.833 , 90, 43, 100106101, 51, 015 , 7 , : . ! 

17, 28 , 3 :3 
- -- - - - - - .. .. -- - - - - - - - - - - - --- - - - -- - - - - - - - - - - - - - - - - - - - -. .. - - - - - - , . , . , , , 


- 


- - 


5 . 18, 21, 94. 616 


1 , 365. 20,11. 283 


1 - - - - - 


- - - 


- 


- 


- 


- 


- 


- 


-- - 


- - --- - -- - - - - - 


* मिधियाँ 


75, 00, 00, 000 


750000 (04001 


. - - . - . . - .- . 


- - - - - - - - - 


6 . 23, 21 ,98, 616 


7 ,11, 20. 11 ,283 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 


- 


- 


- 
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पनुसूची 


" 


जमा राशि 


- 


- 


. - 


- 


. 


- . 


- - 


-- 


योगा 


31 - 3- 87 की स्थिति पर्व में की गई जमा वर्ष में किए गो 
के अनुसार हो 

रायि यंगसमायोजन 


31 - 3 -98 को स्थिति 
के प्रभार मेष 


. 


. 


-- 


- 


- 


- 


- 


- 


- - 


- 


- - 


- . . 


.. 


. . 


. 


- - - - - - - - - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


हाये 


उसमे 


सपने 


116, 28, 294 

4,09,594 


5, 87, 243 
78, 52, 075 


7,17, 646 
75, 51 , 625 


14, 97, 891 
17 , 09, 844 


1. प्रतिसियों की जमा राणि 
के अन्य पार्टियों को देय दिलों से जमा राशि 
3. कर्मचारी राज्य बीमा निगम भविष्य निधि में परायगी 

जमा राशि 
4. विविध जमा राशि 


17, 987 
1, 30, 16, 718 


17, 987 
95, 29,743 


157,392 


35,44 ,565 


जोप 


1,50, 72,591 


84,98, 910 


1, 18, 14,036 


1,17, 55, 463 


मनुसूची " " 


प्रवल परिसम्पतियों 


ग्यारे 


31 -3- 87 की स्थिति वर्ष में वृदियो 
के अनुसार शेष 


पर्व के दौरान 
समायोजन वसूली 


31-3-1988 फी 
स्थिति के अनुसार 


गये 


कापे 


हो 


सारे 


भूमि नया भजन 
( 1 ) निगम में पूर्ण स्वामिस्र में . 
. ( ब ) कार्यालय भवन 
( ब ) प्रस्पताल नया औषधालय 
( a) निगम तथा राज्य सरकारों के संयुक्त स्वामित्व 


12,04, 88, 737 
1,14, 88, 16,121 


6, 93, 58, 340 
21, 67, 18, 822 


18. 98, 28,077 
1, 36, 55,34, 943 


11, 85, 035 
18, 38, 181 


11, 85, 083 
17, 35 , 628 


स्टाफ मार 


94, 447 


- an 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


मक 


1, 27, 21, 09,124 


28, 61, 74, 609 


M 1, 55, 82, 83, 733 


निर्माणधीन पंजीगग भायं ( पूजीगत निर्माण प्रारक्षित 

निधि से दी गई राशि 


80, 0443, 423 


19, 81, 89, 699 


29,16, 78, 278 


5 0, 69, 55, 844 


- 


- - - - - - 


अनुसूची - " " 
निषेत - प्रारक्षित निधियो 


क्रम संख्या 


मोरे 


31- 3- 87 की स्थिति वर्ष में निषस वृतियां 
के अनुसार सेव 


31- 3- 88 की स्थिति 
के अनुसार मेष 


5 


- - 


- 


- - - - 


- 


- 


- 


- - 


-- -- -- - - 


- - 


रुपये 


रुपये 


रुपये 


81 , 87, 44, 587 


निर्धारित निधियो 
1. पूजीगत निर्माण प्रारक्षित निधि 
2. स्थायी अपंगता हितसाम प्रारक्षित निधि 
3. भाषितजन हिसलाम प्रारमित निधि 
4. क . रा . बी . निगम भविष्य निधि 
5 . रा . बी . निगम पुप बीमा निधि 
6. निगम के कार्यालय भवनों की भूल्यहास प्रारमित निधि 
3372GI/ 88 - 7. 


97, 75, 07, 419 
55, 94, 54, 399 
16, 58, 87,784 

63, 66, 282 
1 , 8351, 441 


6, 87,15, 652 
21 , 4587,197 
13, 20, 81, 984 
3, 81 , 62, 442 
31 , 46,151 

2, 78, 704 


88, 54, 60, 239 
1, 19, 20, 94, 616 

69, 13, 36 ,883 
20, 40, 20, 226 
1, 15,12, 433 
1, 56, 34, 145 
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- - 


- - 


. - . . 


- 


- - - 


- - - - 
7. अस्पताल लनों की मूल्यहास भारक्षित 
8. स्टाफकार प्रतिस्थापन प्रारक्षित निधि 
B. कार्यालय भवनों की मरम्मत के अनुरक्षण भारमित निधि 
10.. अस्पताल भवनों की मरम्मत व अनुरक्षण 
11. कर्ममारिमों के लिए पेंशन भारक्षित निधि 


_ .. . .. . . . . . - - 

- - - -- 
17, 51, 10, 816 3 , 11, 05, 798 
21, 86, 301 

3, 71, 333 
1 , 62, 54, 516 

29,11, 171 
28, 76 , 93, 537 5, 78, 21 ,178 
48, 80, 52, 291 12, 56, 75 ,942 


20, 52, 25, 614 

25, 58,729 
1 , 91, 68, 687 
3, 55, 14, 715 
61, 37, 28, 273 


3,51, 25, 92,963 


6 7,38, 61,557 


,18, 64, 54 ,520 


प्रम्य मिधियो 
पाकस्मिकता प्रारक्षित निधि 
( मापात भारक्षिस निधि ) 


75, 00, 00, 000 


75, 00, 00,000 


कुल जोग : 


4, 26, 25, 92, 963 


67, 38, 61, 5574 , 93, 64, 54, 528 


अनुसूचा - म 


कर्मचारी राज्य मीमा सामान्य प्रारक्षित सामाग्य रोकर शेष (निवेश ) 


पिठसे तुसन पत्र के अनुसार 
घोरें :-- - वर्ष में निषेश 
पटाएं i ) परिपक्वता पर प्राप्त ( - ) 

ii ) विभिन्न पारक्षित निधियों में अंतति निवेश (.... ) 


3, 34, 28, 00, 253 
3,13, 93, 00, 000 
1 , 30,09,02,217 

67, 38, 61 , 557 


31- 3- 38 की स्थिति के अनुसार शेष 


-- - 


- 


- 


-- 


अनुसूची 


" . . 


घरपतालों/ औषधामयों कार्यालयों की मरम्मत तया अनुरक्षण और विशेष मरम्मत की बात पेशगियां 


- 


- 


प्पोरे 


31- 3-87 की स्थिति 
के अनुसार शेष . 


वर्ष में वियां 


वर्ष में 
भूधिया 


31 - 3- 88 फी स्थिति 

अनुमार शेष 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - - - - - - - - . . . . . 


2 


- - HPA 


-- - - - - - 


- 


रुपये 


रुपये 


. 


रूपये 


रुपये 


मरम्मस तथा अनुरक्षण 
। ( फ ) निगम के कार्यालय 

( ख ) प्रसपसास औषधारम 
विशेष मरम्मत 


1 , 09, 42, 027 
7 , 01 , 67, 859 


39, 08, 303 
2, 60, 24, 421 


10, 16, 863 
1 , 77, 17,102 


- 


1, 36, 40, 487 
7, 84, 75,178 


{ } সালমা 


1 , 87,03, 141 


46,08,541 


, 43, 30 , 199 


1, 69, 78, 483 


मोड़ . 


9, 86,92, 387 


3, 74, 91, 235 


2 


, 32, 30 , 703 


11, 29,52, 814 
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नुसूची " " 


- - 


- - 


- 


- 


- 


- - 


- - - - - - - 


- - - 


. स . 


स पेागियों के भ्योरे 

31-3- 87 की स्थिति वर्ष के दौरान प्रदा. वर्ष में की गई वभूलिपा 31- 3- 93 को स्थिति 
के अनुसार शेषरुपए नियों रूपए . रूपए 

के अनुसार शेष पाए 


- 


- 


- 


- - 


175 


1. विभाTERक्ष को स्थायी पेशी 
2. मनारियो के स्थानाम पर येशन को पेशनिर्मा 
... . फर्भवारिस में स्थानापरण पर यात्रा भत्ते की पेशियां 
4 नाबारे की खरीद के लिए पेशगी 
5 . गृह निर्माण पत्रों 
6 . सौहार पंखा/मक पेगी 
7. अन्य विविध पेमगिया 
४ . 1977 - 78 से पहले महाराष्ट्र सरकार को अस्पतालों के 
निर्माण के लिए कई 


:, 78, 057 

1, 300 
2, 87, 707 
27, 04, 764 
2,03,89,707 

21 , 70, 506 
67 ,74, 819 


, 32,005 
2 , 32 ,710 
7, 08 ,110 
50, 00 , 133 


1,81,973 
7,45,300 
13, 29, 08 
36, 637984 
45, 19, 950 
83, 13, 979 


3 , 09, 787 

52, 667 
2, 79,520 
94, 75, 799 
2, 44, 05, 980 
28,23,598 
61, 10, 779 


76 , 80 , 257 
37 ,73, 043 
70 ,54, 939 


75, 40, 000 


11, 93, 334 


80 , 48,565 


___ 4, 00, 49, 8593 


,57, 11, 2382 .07, 53, 394 


1, 59, 04, 798 


- - - - - - 


-- - -- - - - - - - - 


- - - - - 


- - - - - - - - -- 


मनकारी राज्य वीमा निगम - भविष्य निधि 

31- 3688 की स्थिति के अनुसार प्राय तथा प्रायगियो 
भाय 

अधायमियो भवायगियां 

निधि 
( पूरे रुपयों में ) 

__ . ( पूरे सपनों में ) 
1 . वि मेर 

1837 - 38 वर्ष के दौरान . 
फर्ममारियों का अंगरात : 

अंशवाजामौ की गई भरायनी ! 
i. सामान्य प्य निधि 10, 55, 16, 998, 00 

i ) सामागविष्य निधि 4,33,01, 376 . 60 
ii . गायों भविष्य निधि 2 , 58 ,050, 95 16, 33, 75,055 ii ) बंजापी अपित निधि ___ 42, 751 . 00 


4, 05, 44,127 


16, 53, 75 , 055 . 11 


4, 35, 44 ,137 .50 
20, 40,03,141 . 0120, 40308,141 . 00 . 


- 


i ) सामान्य नविध निधि 


वर्ष के दौरान 

कर्मचारियों का अंधापन : 
i. स.माय नविष्य निधि 
ji . अंशदायो भविष्य निधि . 


ii) अशी भविष्य निधि 


6 ,57, 88, 789,98 

2288, 00 


6 , 38,11,073 


20, 40,08,141, 01 


३ . ध्याज 

क. प्रपने मे पर पर 
i. सामान्य भविष्य निधि 


* 3 ) पंपान पारमित निधि 
i. सामान्य निर निधि 


2,19,95, 794 . 57 

28 . 90. 


: ,10,03, 722 ii अंगनी बिय निधि 


1, 13, 501 


25, 25, 83: 289 


2 ,10, 138, 732 ,57 

विधिप्राश 
रा . निगा के शेपर पर 

मंशावाली भविष्य निधि कुछ नह " 
4 1987 - 88 वर्ष के 
लिए निगम का गा 

वान शयर. 
5. प्रोत्साहन बोनस कुछ नहीं 
i. सामान्य भविष्य निधि 1,016 . 00 

. 1 , 016 
ii . पेसायी भविष्य निस्किमहीं 

घमार : मिम्नलिखित में 

अतरिक्ष राशि 
क . पयानी जमा राशि | 
i . मामाम्य भविष्य निधि - कुछ नहीं 
ii. भगवायी मरिष्यसिलि मुछ नहीं 

4201/- रु. का भरसर, गणवत को जो मैं गलती के कारण है । 


- 


25,:: 552, 454. 51 





. 


. 


- 


- 


- 


- 


- 


- - - 


- 


- 


- - 


- 


- 


- 
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प्राय तथा प्रदापगियों के संबंध में क्रमशः 28,058 . 50 तथा 12,773. 95 रुप मा निमल पावर निम्न प्रकार है . . . 


- 


. 


- 


. 


- . 


. 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


माय 


सामान्य नमिष्य निधि अंशमाया भविष्य निधि 


- - - - - - - - - - -- - -- - - 


- - 


- 


- 


- - 


- - - 


- - - 


- - 


- 


- - 


- - - - - 


- - - 


- 


- 


क . 31- 787 को स्पिति के अनुसार पाठर 
वर्ष के दौरान समायोजन 


का पैते 
( - ) 18 . 877 . 40 
( + ) 45 : 40 . 65 

( + ) 25: 01 . 00 
( + ) 26, 564. 25 


काणे पो 

( - )24. 25 
( - ) 1, 758 .(0 ) 


( - ) 1,505. 75 


31- 3- 88 को स्थिति के अनुसार मिषस अन्तर 

भास का निपल भर ( क ) रूपये 25,058. 58 पेशे में अधिक 
4 . 31-3- 87 की स्थिति के अनुमार अन्तर 
वर्ष के दौरान किया गया समायोजन 
31-3-88 की स्थिति के अनुसार नियम पर 
भवायगियों में निवल. तर 
फुम निवल अम्बर ( " क " - " a " ) 


( + ) 3,033 . 85 
( + ) 36, 151 . 00 
( + ) 39,184. 95 
( + ) 1 , 773 . 95 
( + ) 21, 285 . 55 

. 


( - ) 4,396. 00 
( - ) : 2010 . 00 
(- ) 26, 41::. 00 


( स ) 


- -- 


- - - - -- 


- - -... . - . 


कर्मचारी रामनीमा निगम के 1987- 88 वर्ष मेषी की समेशित 

लेखा परोमा रिपोर्ट 
क. प , पी ,निगर को 1987- 88 वर्ष की सेवा परीक्षा रिपोर्ट 

म . रा . बी . अधिनियम , 1948 के अधीन क . रा . पी . निगम की 
स्थापना विद्युत शक्ति का प्रयोग करने तया 20 से अधिक म्पक्तियों को 
नियोजित करने वाले सभी गैर मौममी कारखानों के कर्मचारियों की बीमारी 
प्रसूति सपा रोजगार घोट की माफस्मिकतामों में अछेक हितमामों की 
व्यवस्था करने के लिए की गई थी । योजना में 1600/- रुपये तफ मासिक 
मजदूरी पाने वाले कर्मचारियों को शामिल किया गया है । योजना में 
चिकित्सा देख-रेख तथा उपचार, बीमारी, प्रभूति तथा रोजगार चोट के 
पौरान नकष हितलाभों और रोजगार पोट के कारण बीमाकत म्पक्तियों 


की मस्य पर प्राश्रितों को पंशन और मामात व्यक्तियों की प्रन्त्येष्टि 
पर म्पय के संबध में प्रवापगियो की व्यवस्था की गई है । इस योजना के 
अधीन कर्मचारियों के परिवार के सदस्यों के लिए भी . विषिशा देख -रेख 
की व्यवस्था की गई है । 

निगम को केन्द्रीय सरकार से किसी प्रकार की वितीय महापता प्राप्त 
नहीं होती है । मुम्भासय में मेषों मा समेकन 25 भेत्रों से पाय सभा 
म्मम लेखों की प्राप्ति पर किया जाता है । निगम में प्रशासनिक प्रयोजनों 
के लिए 16 क्षेत्रीय कार्यालय तथा 3 उप- क्षेत्रीय कार्यालय है । 


1986 - 87 तथा 1987 - 88 अपों में निगम की माय व्यय का 
विस्लेषण मीधे दिया गया है : - - 


पाय 


1986- 87 


1987- 88 


व्यय 


1886- 87 


1987 -88 


( लाख रूपयों में ) 


( लाख रूपयों में ) . 


- - 


- - - 


- 


- - 


- 


- - 


- 


- 


- - 


273 


नियोजकों तपा कर्मचारियों के अंशदान 

माय ( मंगवान पर म्याण सहित ) 
2. व्याज तथा लार्माण । 
3. मुभावमे 
4. सहायता अनुदान 
5. चिकित्सा हितलाभों की पावत शुरु में 
निगम द्वारा किए गए व्यय में हिस्मी 
प्रशासन का शेयर 
8. किराया पर तमा कर सहित विविध 


10, 700 


५. 936 


861 


1. बीमाकृत पक्तियों तथा उनके परिवारों को हितलाभ 
32, 340 32,412 ( क ) चिकित्मा हितलाम 
4,092 ___ 5, 227 ( i) चिकित्सा उपचार तथा प्रमुति · सविधाों की 

203 व्यवस्था पर होने वाले सारें में निगम के सेयर 
12 के रूप में राज्य सरकारों को प्रवायगी । 

( ii) पिलिता देखरेख मोर प्रसुति सुभिधाएं (निगम 

पारा प्रत्यक रूप में किए गये बर्षे) 
45 870 ( ख ) बौमात पक्सियों तथा उनके परिवारों को 
1,171 1, 211 

1, 211 निगम द्वारा दिए गए नकद एवं मम्प हितलाभ 

2. प्रशासनिक बर्षे 
3. अस्पताल एवं पौषधालय 
। पूजोनस निर्माण प्रारमित निधि तथा शापान मार 
मित निति 
मप की तुलना में अधिक प्राय 


1,135 


10, 361 


10, 452 


3,441 


539. 


1588 


1 , 746 
10, 273 


1 , 620 
- 11 , 781 


जोर : 


37, 02139,535 


33 , 92139, 535 


MA 


- 
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- पाकस्मिकमा प्रारक्षित निधि 

के निर्माण के लिए दी गई पेश्चगियों की भसमायोजित राज कर सकता है । 
निगम ने कर्मचारी राज्य नीमा अधिनियम, 1948 तथा इसके प्रति 

नियन द्वारा रखी गई भाडशीट के अनुसार कुल बकाया राशि के वर्ष बार 

भाई निम्न प्रकार है :- - 
बनाये गए नियमों मोर विनियमों का उल्लघन करते हुए और सबधित 
प्रशासनिक मतासम के विशिष्ट अनुमोदन के बिना भय में कल्पिा या 
भगामान्य वृद्धि के कारण किसी संभावित बजट पाटे फो निमगावी करने 

वर्ष 
के मुख्य उद्देश्म से 1973- 74 में एक भापात मारक्षिा निधि बनाई । 

राशि ( साध रूपयों में ) 


1978- 79 सन 


58 1 . 15 


1979 - 80 


7 .: . 30 


1980- 81 


256 , 13 


इस भारक्षित निधि मे प्रत्येक वर्ष प्राय का 20 % जमा किया जाना था 
अगलें कि पाम से कम एक करोड़ रुपये की राशि या एक कशेष रूप से 
कम माय होने पर पूरी राशि जमा की माए । मवम्बर, 1986 में यह निर्णय 
लिया गया कि प्रापस्मिता पारक्षित निधि में जमा राशि 75 मारोप 
रुपये तक सीमित होगी । 1986 - 87 वर्ष में निधि में जमा राशि 75 
करोड़ रुपये तक पंडर गई परन्तु पास्मकिता पारक्षित निधि के म पालन 
के लिए गस वर्षों में कोई नियम नही बनाये गये जबकि ये निगम निधि 
के सृजन के समय ही बनाये जाने भीर मक्षम प्राधिकारी द्वारा अनुमोदित 
झराए जाने पाए थे । 


1981 -82 


103. 74 


1982 - 83 


297 , 51 


1983 - 31 


32. 12 


1081 - 85 


422 , 45 


1985 - 86 


553 . 49 


निगम ने बसाया ( जुनाई , 68 ) कि 1973 - 74 से ही इस 
भाषस्मिता पारक्षित निधि में से मिधियों को उपयोग के लिए कभी कोई 
माफस्मिकता नहीं हुई । इससे स्पष्ट है कि इस सरह की भारक्षित निधि 
के सुगन की कोई प्रावश्यकता नही थी । 


1960-- 87 


946 . 98 


1987 - 88 


630 . 85 
1 ,630, 85 


3. पूजीगत निर्माण भारश्रित मिति के प्रति भारो मंचर ( 68 . 55 
करोष रुपए ) 


छोड़ 
जोध : --- लेखों तथा मावशीट धीच संगति 


5, 068. 81 

0 . 75 


स्थायी समिति की 15 फरवरी, 82 को हुई बैठक में लिए गए निर्णय 
के अनुसार फर्मचारी राज्य बीमा निगम वित्तीय वर्ष मे मनधारी राज्य 
भीमा अंगवान से प्राप्त कुम भाप का 5 % पूजीगत निर्माण प्रारक्षित निधि में 
पन्तरित करता है । भूमि के प्रवर पौर अस्पतालों, मोषधालयों सया 
निगम कार्यालयों के निर्माण पर हो होने वामा म्पय एम निति से पुरा 
किया जाता है । 


मेखों में प्रसार 


1 ,069 . 48 


पिछले तीन वर्षों के अंत में पूजीगत निर्माण प्रारक्षित निधि के अन्तर्गत 
उपलब्ध निधियों की तुलनारमक स्थिति निम्न प्रकार है :- - 


निगम ने यतामा ( अगस्त, 1988 ) फि 0. 75 लाख रुपये का अन्तर 
गल्ल यीकरण के कारण है पोर अगस्त , 88 के लेखों में ठीस कर दिया 
गया है । 31 मार्च, 1988 की स्थिति के अनुसार 5, 068 . 81 लाम 
पाये की पकाया पेणची राशि के पोरे इस प्रकार है :--- 


पूरे किये गए सायं 
निर्माणाधीन कार्य 


( माखों रुपयों में ) 

2,683 . 12 
2, 007 . 10 

378 . 59 


भूमि 


1985 - 86 31- 03- 1986 

76 . 70 
1986 - 87 31- 03- 1987 

81 . 87 
1987 - 88 31- 03- 1988 

88 . 55 
पूजीगत निर्माण प्रारक्षित निधि अस्पतालों तथा मौषधालयों प्रावि के 
निर्माण के लिये धनाई गई पी मगर इस निधि में 88 . 55 करोड़ रुपये 
क भारी संघप से पता चलता है कि निधि का उस उद्देश्य के लिए इस्तेमाल 
महीं किया आ रहा है जिसके लिए यह निधि बनाई गई थी । लेशिम निगम 
भारी संजय था इसके भाषी उपयोग की चोषमा में रिए कोई कारण नहीं 
बता सका । 


5 , 068 , 81 


इन पेममियों जगा राशि के समायोजन न होने का मुख्य कारण संबंधिरा 
एजेंसियों से पूरे किए गए कार्यों के संबन्ध में व्यय विवरण भोर खरीदी गई 
भूमि में विश्री बिसेम / मूल रसीदें प्राप्त म होना है तथापि निगम ने 60 . 04 
करोड़ रुपये की बकाया राशि में से वर्ष के वन भोवल 9 . 26 फरोड़ 
रुपये की राशि समायोजित कर ली है । 


निगम में मसाया ( मफ्लूबर, 88 ) कि 31 मार्ष, तक कुल मिसागर 
290 करोड़ साये में स्वीकृत प्राकलनों में से निगम 207 करोड़ 
रूपये मुक्त कर पुका है । 88 . 55 करोड़ पाये का संचय कचममा रेयता 
को पूरा करने मान के लिए ही पर्याप्त है । निगम के अनुसार निर्माण , 
प्रसार भौर विस्तार के कार्यक्रम को मागत को पूरा करने के लिए यह 
भाषम्यक है कि मागे मी धन श्यवस्था की जाये । 
4. पेशगिया सपा जमा 


5. निगम भी कार्यालय भवनों मोर भस्पतालों/ पोषधालयों की मरम्मत पौर 
रख-रखाव सपा विशेष मरमात के लिए पेनिया 


पूचीमत व्यय के लिए पेशगी दी गई राभि ( 5, 030 . 56 लान रूपये ) 

मह राशि राज्य सरकारी राज्य लोक निर्माण विलाई माथि 1987-- 13 
4 तक भूमि की परीव सपा मस्पतालों, प्रोपकालनी एवं पार भषा 


( पा ) बार्षिक क्षेत्रों की अनुसूची क के अनुसार निगम के कार्यालय 
भागों और अस्पतालों सपा पोषधालयों की मरम्मत तथा रख-रखाल के 
लिये राज्य सरकारों राज्य लोक निर्माण विभागों मादि को दी गई पेमगिरी 
के संबंध में 31 मार्च, 1988 की स्थिति के अनुसार क्रमा: 138 , 40 
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साध तथा 754 . 75 साग्य रपये की राशि बकाया थी । बकाया पेयागियों 
के धबार गोरे नीचे दिये गये है : -- 


( वर्षयार थ्योरा मीपे दिया गया है यह शेष निम्न शीर्षों के भतर्गत नुक्क 
किए गए प्रांफड़ों के संचयी प्रभाय का गूचक है : 

( साख रुपयो में ) 
( क ) अवर्गीकृत प्राप्तियां 

91 . 83 
( ख ) (. ..) भकिन भवायगियो 

( ...) 2 . 54 


वर्ग 


कार्यालय 


अस्पताल तथा कुल 
प्रौषधालय 

( लाप रुपयों में ) 


सो : -- 


89 . 29 


4 . 57 


1979 - 80 तक 
1180 - 81 
1931 - 82 
1982 - 83 
1983 - 84 
1984 - 85 
1985 - 86 
1986 - 87 
1887 - 88 


15. 95 
5 . 20 
5 . 05 
10 . 25 
14. 32 
12 . 90 
16 . 31 
18. 41 
39 . 14 


77 . 92 
40 . 59 
37 . 22 
28 . 58 
29. 08 
133. 03 

48. 59 
121 . 44 
268 . 51 


93. 87 
45 . 75 
43. 17 
38 , 83 
43 . 40 
145 . 93 

64 . 90 
139 . 85 
307 . 65 


( -- ) . 63 

2 . 06 


( ग ) अन्तर्राष्ट्रीय श्रम संगटन से प्राप्त जमा राशि 
( म ) अतिरिक्त महंगाई भत्ते की ममा गमि की वापिस 

अदायग्री 
( स ) विविध जमा 


95 . 29 


वर्षवार व्यौरा निम्न प्रकार पा : 
1985 - 86 तक 
1986- 87 
1987 - 88 


75 . 74 
14. 21 


138 . 43 


781. 92 


923. 35 


5 . 34 


लेखों में पाक 


138 . 40 


784 . 75 


सेषों के अनुसार 


05. 28 
95 . 30 


भन्सर 


9 . 3 


. 17 


0 . 01 


पर्ष 1979- 80 से पूर्व में वर्षवार पोरे उपरनच्छ महीं है । प्राकड़ों के 
वर्ष, वार पोरे से पता नलसा है कि ( क ) निगम के कार्यालयों और ( ख ) 
अस्पतालों /पीपवालमों की मरम्मत एवं रखरखाव के लिए पेशगियो शीर्ष 
के मंतर्गत क्रमश: 0 . 03 और 0 . 17 लाख रूपये का अन्तर है जिसका 
समाधान करने की प्रावमयकता है । 


( स ) शिगम के कार्यालयों तथा अस्पतालों / प्रीपघालयों का विशेष . 
मरम्मत के लिए पेमगियों के संबंध में क्रमण 36 . 59 लाख रुपये तथा 
169 . 78 लाख रूपये की राशि बकाया भी । इन प्रोकदों का वर्षवार 
चौरा नीचे दिया गया है : - - 


वर्ष 1985 - 86 से पूर्व का वर्ष का वर्षवार ब्यौरा भिगम के पास उपमन्ध 
नहीं है । इस लिए यह सत्यापित नहीं हो सका कि भवीकृप्त प्राप्तिमा 
और प्रदायगियां कम से उर्वत के अंतर्गत पड़ी है । 

ग्राउ शीट तपा वार्षिक लेखों के कड़े के वीव ( -- ) 0. 01 लाख 
रुपये का अन्तर अभी भी समाधान के सिये पड़ा है । 

निगम ने बताया ( अक्तूबर, 1968 ) कि हिट/ डेमिट से संबंधित 
कार्य करने वाले बैंकरों से विवरण प्राप्त न होने के कारण मदें अवर्गीकृत 
पड़ी है । बैंक को इस मामले में भावश्यक अनुदेश जारी कर के अनुवर्ती 
कारंमाई की जा रही है । 
7. सम्म विविध पेशगियां 61, 10, 779 रुपये 

31 मार्च, 1988 की स्थिति के अनुसार विविध पेशगियों का बकाया : 
शेष 81 . 11 लाख रुपये दिखाया गया है । इसमें 1 . 72 लाख रुपये 
पारी गबन से संबंधित मामलों तया 59. 39 साख रुपये विविध प्राम 
स्मिक पेशगियों से संबंधित है । विविध पाकस्मिक पेशगियों का वर्षवार 
ध्यौरा मीचे दिया गया है : 


( राशि लाख रूपयों में ) 


- 


~ 


य 


कार्यालय 


अस्पताल / मीष 
धालय 


1982- 83 
1983- 84 
1984 - 85 
1985 - 86 


• 173 


वर्ष 


1 . 87 


( माख रूपयों में ) 


4 . 09 
12 . 17 
14. 81 
31 . 44 
63 . 15 

14 . 12 
- - - 

160 . 78 


1986 - 87 


1987 - 88 


2 . 00 
31 . 00 

- - - - 
36 . 59 


मोग 


- . . . 


1979- 80 सफ 
1880- 81 
1981 - 82 
1982- 83 
1983- 84 
1984- 85 
1985- 86 
1986- 87 
1987- 88 


5 . 36 
1 . 70 
1 . 65 
1 . 19 
0 . 90 
1 . 75 
6 . 14 
11. 78 
29 . 86 


इन पेशगियों को ममाप्त रामायोजित करने के लिए इस संगठन द्वारा 
ठोग प्रयत्न नहीं किये गये । 
6 . विविध अगा 


मोक्ष 


31 मार्ष, 1988 की स्थिति के अनुसार (iv ) विमिध ममा शीर्ष 
फे प्रतर्गत 95 . 30 लाख रुपये का अहिट शेष अभमायोजित पहा सा था 


69 . 39 
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कर्मचारियों से बगुली के लिये पस मिलाफर 2,284 , 00 माण एपये 
की राशि प्रति देय थी । बकाया के विवरण नीचे दिये गये हैं :.... 


- - - - - 


क्रम सं . 


गग्य - मेख / उप क्षेत्र 


पामा अपादान 
कर्मचारियों / पाबहाया 
स्थापनाओं/ ( लाख 
फारखानों रुपयों में ) 
की संम्या 


मानियों तथा नेपागों लिए विभिन्न पाहियों का और छोटे मोटे. 
बों प्रादि के निये विभिन्न क्षेत्रीय कार्यालयों को पेशगियो दी गई । 
विभिा पार्टियों से यिस्ता समायोजन लेखे अभी भी पाने वाकी है । 

चोग/ दन के मामलों के शीर्ष के अन्तर्गत तुक किये गये 1. 72 
लाख रुपये के संबंध में यह बताया गया कि मामलों के ब्यौरे मुममार्ग 
में उपलब्ध नहीं है पौर ये प्योरे क्षेत्रीय कार्यालय में रस्ने जाते हैं । 
8. असल सम्पत्ति भूमि तथा भवन के अधूरे रिकार्ड 
___ 31 मार्च , 1989 को स्थिति के अनुसार तुलन पन में भूमि तथा 
भवनों पर 15, 565, 47 लाख रूपये दिसाये गये है । भमि सपा भवनों 
फा रजिस्टर पूर्ण नहीं है, जिस के फलस्परूप सुलन पक्ष में दिखाई गई 
परिसम्पनियों के मुख्य का लेखा परीक्षा में सत्यापन महीं किया जा सका । 
यह पिछले वर्षों की लेखा परीक्षा रिपोर्टों में भी बताया गया था । वर्ष 
1985- 86 तथा 1986- 87 के लेखा परीक्षा के दौरान गह मताया गया 
पा कि समेकित रजिस्टर तयार किया जा रहा है जो कि बाल लेखा 
परीक्षा के दौरान भी नहीं दिखाया गया । 
9. लेखा परीक्षा प्रमाण पत्र प्राप्त न होने के कारण समायोजन के लिये 
बाकी 60, 936 . 64 लाख रुपये की सेखागत भदायग्री । 


1. प्रानप्रदेश 
2, असम 
3. बिहार 
4. दिल्ली 
5. जगत 
8. हरियाणा 
7. कर्नाटक 
8. फेरन 
9. गध्य प्रदेश 
10. बम्बई 
11. नामपुर 
12. पूना 
13. गोवा 
14. उड़ीसा 
15. पंजाब 
16. राजस्थान 
17. तमिलनाडु 
18. पाहिलेरी 
19. उत्तर प्रदेश 
20. पश्चिम बंगाल 


2, 351471 . 14 
560 71 . 92 

915476 . 21 
. 1, 200 138 . 61 
1 , 074 185 , 51 
1, 841 310 . 28 
1, 785 

368. 77 
2, 281506 . 16 

999801 . 59 
2, 766 1 ,190 . 38 

297 134. 48 
1, 846 197 61 

er 18. 21 
22267 . 05 
1 ,92358. 40 
1 , 196 329 . 67 
2, 903508. 90 

50 4 . 57 
444880 . 7A 
2,1632,552. 82 


बीमाकत म्मक्तियों तथा जन के परिवारों को दिये गये विशिस्मा 
हितलाभों की लागत के संबंध में विभिन्न राज्य सरकारों को उन के शेयर 
के रुपये में 1987- 88 तक लेखागत प्रदायगी शीर्ष के अन्तत 50, 935. 6 
लाख रुपये की राशि समायोजन के लिए याकी थी । इस राशि में से 
1986- 87 तक की अवधि के लिए लेखा परीक्षा प्रमाण पत्रों द्वारा सम 
पित लेखा परीक्षित विवरण प्राप्त म होने के कारण 39, 936 . 46 लाख 
रुपये की राशि बकाया यो जिसके न्योरे नीचे दिये गये हैं : -- 


मकाया राधि 


- - 


- 


26, 9029,284. 00 


( लाख रुपये में ) 

7 . 20 

9 , 00 
112 . 74 


1973- 74 
1974- 75 
1975- 76 
1978- 77 
1977- 78 
1978- 79 
1979- 80 
1980- 81 
1981 - 82 
1982- 83 
198384 
1984- 85 
• 1985- 86 
1986- 87 


267 . 38 
1 , 822 . 96 
1, 425 . 87 
1, 806 . 55 
4, 246. 30 
4, 080 . 77 
4 , 739 , 48 
5, 103. 01 
6 , 745 . 89 
9, 569. 31 


निगम ने बताया (सितम्बर, 1987) कि केन्द्र और संबंधित राज्य 
मरफारों का सहयोग प्राप्त करके बकाया राशि को काफी कम कर दिया 
पाएगा । यह भी देखा गया कि 1987-88 के दौरान स्थापनाओं की संख्या 
में 1, 789 को सीमाल वृद्धि की तुलना में बकाया राशि बढ़कर 1, 750 
लाख रुपये हो गई थी । 
11. हर्जाने . 

कर्मचारी राज्य बीगा निगम अधिनियम तथा इसके प्रधीम यनाये गये 
नियमों के अक्षर्गत निगम उन नियोजकों से बकायां की राशि के बराबर 
तक हर्जाने वसूल करने के लिये सशक्त है जो निर्धारित मधि के अन्दर 
अंगदाम मही देसे है । ये सृजनि भू - राजस्व के बकायों की तरह बमूल किये 
जा सकते हैं । नीचे दिये गय वर्षवार व्योरे के अनुसार 21- 3- 88 को 
विहार क्षेत्र से प्राप्त गणि को छोड़कर 1, 582. 87 साख रुपये की राशि 
हर्षानों के रूप में विभिन्न गज्यों / क्षेत्रों में पकाया थी : - .. 


वर्ष 


राशि 


जोड़ 


39, 938 . 96 


- 


- 


- 


1975- 76 


लेखा परीक्षा प्रमाणपतों द्वारा समर्थित लेखा परीसित विवरण प्राप्त 
करने के लिये कोई प्रभावी कदम नहीं उठाये गये । 1973- 74 मे 1981 
82 तक के वर्षों से संबंधित लेखागत पेशगियों में पिछले 3 वर्ष के दौरान 
कोई समायोजन नहीं किया गया । 1987- 88 वर्ष के दौरान 42, 067 . 86 
रुपये में से केवम 2, 131 . 40 रुपये का समायोजन किया गया । 
10. अंशवान का मकाया : 

कारखामों/स्थापनामों के नियोजकों / कर्मचारियों से वसूली योग्य मंशाम 
के कायों को स्थिति सभी 20 क्षेत्रीय कार्यालयों /अप मेषीय मार्यालयों 
फे संबंध में उपलब्ध थी । 26, 002 कारखानों/ स्थापनामों के नियोजकों / 


1976- 77 
1977- 78 
1978- 79 
1979- 80 
1980 - 81 
1981- 82 
1982- 83 
198384 


( लाख रुपये में ) 

0 . 57 
27 . 59 
66. 06 
152, 07 
170 . 25 
253 , 51 
168. 59 
162. 77 
45 . 04 


14 


1 . 2 
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... ... 1984- 85 

1985- 86 
1988- 87 
-1987 - 88 


- 103. 95 
118. 91 
208. 11 
105 . 65 


यह भी देखा गया कि निगम द्वारा मनुवती कार्रवाई की कमी के कारण 

मध्य प्रदेश और पश्चिमी बंगाल में सिकी राशि पिछले तीन बों से 
. .. वही है । निगम ने बताया ( अक्तूबर, 1988) कि डित्रियों के नियावन । 

के लिए अनुवर्ती कार्रवाई तत्परता पूर्वक की जा रही हैं । 
13. खाली भूखों पर खर्च की गई 182 . 06 लाख रुपये की निधियों 
दलाक करना 


जोड़ 


1 , 582 . 87 


- 31 मार्च, 1983 की स्थिति के अनुसार कर्मचारी राज्य बीमा निगम 
के अस्पताल, औषधालय तथा क्षेत्रीय कार्यालयों के निर्माण के लिए 1965 
- 86 की अवधि के दौरान निगम द्वारा खरीदे गए 1986- 87 को अलग 
लेखा परीक्षा रिपोर्ट में उल्लिखित 48 भूखंडों में से 43 भूखंड खाली पसे 
हुए हैं निगम ने भूखंड खरीदने और इनकी चार दीवारी के निर्माण पर 
182 . 06. लाख रुपये की राशि खर्च की है । 


कारण . . 


पिछले वर्ष के 1, 094 लाख रुपये के प्रांकड़ों की तुलना में बकाया 
राशि में 488 . 87 लाख रुपये की वृद्धि हुई । 
... रिकी राशि 

नियोजक से अंशदान को दसूली न होने की स्थिति में निगम 
कर्मचारी राज्य बीमा अधिनियम, 1948 को धारा 75 . ( 2 ) के 
अन्तर्गत चूककती नियोजकों के विरूद्ध कर्मचारी बीमा न्यायालयों से 
टिकी जारी कराने के लिए सशका है । 31 मार्च , 1988 को स्थिति 
के अनुसार क . रा. बी . नि . के पास 3486 ल, ख: रुपये की कुल रिक्रिया 
बकाया थी जिनके वर्षवार ब्योरे नीचे दिए गये है : 

मामलों की राशि 
. . . . . . की संख्या ( लाख 

. . रुपये में ) 
मादि शेष 

408 37 . 43 
वर्ष के दौरान जोड़े गये 

6 . 0 . 03 


खरीद की 
... अवधि 


भूखंडों की 
संख्या 


लागत 
( लाख 
रुपयों में ) 


1 . 88 


10, 65 
10. 57 . 
11 . 73 


37 . 46 
2 . 


घटाएं : वसुसी. 


. 31 


2 . 60 


1. भूमि पर अनधिकृत कम्जा होना 1980 
2. निगम को अभी तक 
___ कब्जा नहीं मिला 1982- 85 
3. भूमि उपयुक्त न होना 1983- 85 
4. भूमि पर मुकद्दमे बाजी होना 1965- 85 
5. नक्शे तथा प्राक्कलन 
प्राप्त न होना 

1976- 85 
6. नक्शे तथा प्राकक्लन की 
.. जॉच पूरी न होना ... 1981-86 
7. कर्मचारी राज्य बीमा 
___ योजना अभी तक कार्या 
वित न होना 

1966- 71 


100 . 41 


383 


34 . 86 


9 


: 36 . 00 .. 


सिक्री का वर्ष 


. . . . . .... . . 10 . 32 


.. जोड 


182 . 06 


14. चार दीवारी के निर्माण पर 68, 700/ - रुपये का निष्फल व्यय 


1970- 71 
1971- 72 
1972- 73 
1973- 74 
1974- 75 
1975- 76 . 
1976- 77 
1877 -78 
1978- 79 
1979- 80 
1980- 81 
1981- 82 
1982- 83 
1983- 84 
1984- 85 
1985- 86 
1986- 87 
1987- 88 


राशि 
( लाख रुपयों में ) 

13. 65 . 
0 . 20 
1 , 70 
0 . 85 
1 . 21 
0 . 78 
4 . 34 
0 . 97 
0 . 03 
1 . 28 
0 . 14 
0 . 23 . 
3 . 38 
0 . 29 
0 . 90 . 
1 . 37 
3 . 49 
0 . 06 


दिसम्बर, 1979 में क . रा . बी . निगम ने अनुमोदित योजना में 
भूमि का सत्यापन किए बिना औषधालयों तथा स्टाफ़ क्वार्टरों के निर्माण 
के लिए फरीदाबाद कम्पलैक्स प्रशासन से मुफ्त में एक भूखंड अमित 
किया । मई, 1980 में बार दीवारी के निर्माण के लिए केन्द्रीय लोक 
निर्माण विभाग को 68, 700 रुपये की अदायी की गई, अक्तूबर, 1980 
में कार्य शुरु होने पर स्थानीय निवासियों ने विरोध किया कि मूल नक्शे 

में यह भूखंड “पार्क " के लिए निर्धारित किया गया है । मामले को न्याय 
निर्णय के लिए भेजा गया । न्यायालय ने अपने अन्तरिम आदेश दिनांक 

13- 3- 81 में क . रा . बी . औषधालय और स्टाफ क्वार्टरों के निर्माण का 
कार्य रुकवा दिया । उस समय तक चार दीवारी के निर्माण का कार्य लगभग 
पूरा हो चुका था । न्यायालय ने पुनः अपने आदेश दिनांक 20- 1- 82 
द्वारा विवादग्रस्त भूमि पर कोई भी निर्माण कार्य करने से मना कर दिया । 
उपर्युक्त अन्तरिम आदेशों के बावजूद क . रा . निगम ने निर्माण कार्य चालू 
रखा और जनवरी, 81 में इस कार्य के लिए 7, 99, 294 रुपये की राशि 
मंजुर की जिसमें से निर्माण कार्य शुरु करने के लिए मार्च, 1983 में 
2 लाख रुपये की राशि केन्द्रीय लोक निर्माण विभाग को पेशसी दे दी । 
न्यायालय ने अपने अन्तिम आदेश में मई, 1983 क . रा . बी . निगम 
को विवादग्रस्त भूमि पर बनाए गए निर्माण कार्य को एक महीने के प्रबर 
हटाने पोर पार्क का पुनः अपनी मूल स्थिति में रखने का निर्देश दिया । 
केन्द्रीय लोक निर्माण विभाग ने अभी तक 2, 68, 700 रुपये का समा . 


जोड़ 

34 . 86 
31- 3- 88 की स्थिति के अनुसार 2 लाख रुपये से अधिक डिग्री 
राशि होने वाले राज्यों के राज्यवार मांकड़े निम्न प्रकार हैं : 
1. गुजरात 

2 . 49 
2. मध्य प्रदेश 

8 . 23 
3. राजस्थान 

9 . 30 
4. उत्तर प्रदेश 

8 . 17 
5. पश्चिमी बंगाल 

2 . 50 
6. बम्बई 

2, 36 


[ भाग II -~ पंड ( ii ) ] 
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21 वर्ष । प्रधिषः समय से रार मोम निर्माण निभाग में पारा प्रप्रयुक्त / 
मममायोगित परी है । 


योग सेना प्रस्तुम नहीं किया है । यदि य ग . पी , गिगग मे me 
का कन्जा नमे से पहले मल नक्णे गे भलंड का उपयोग रात्यापित कर 
लिया होता तो चार दीवारी के निर्माण पर कुल मिलाकर व्यय की गई 
60, 700 रुपये की पूरी राशि निफल नहीं होती । 


___ निगम ने बताया ममनूबर , 1988_f निगम के कानूनी सलाहकार 
ने राय दी है कि न्यायालय की निषेधाशा केवल उस भूमि के संबंध में 
है जहां कोई निर्माण कार्य प्रारम्भ नहीं हुआ है । जहां तक उम भूमि का 
संबंध है जिस पर क . रा . बी . निगम निर्माण कार्य प्रारम्भ कर चुका है , 
निगम के अनुसार यह उम पर निर्माण कार्य पान र मकता है । तदनु 
मार, निगम ने निर्माण कार्य के लिए 2 लाख रुपये की राशि मुक्त की 
शी । 


15 क . ग . बी . योजना अभी तक कार्यान्वयन के लिए अधिसूचित न 
होने के बावजूद दुर्गापुर में भुभि के अर्जन तथा बार दीवारी के निर्माण 
पर 10 . 62 लाख रुपये का निष्फल व्यय । 

नवम्बर, 1965 मे निगम ने दुर्गापुर में 100 बिस्तर वाले अस्पताल 
म्टाफ़ क्वार्टरों और एक मेवा औषधालय के निर्माण के लिए 4,54, 500 
रुपये की लागत से 30 एयाड़ का एक भूखंड खरीदा जब कि दुर्गापुर में 
क . ग . बी . योजना लागू नहीं हुई थी । यह भमि वास्तविक प्रावश्यकता 
से अधिक पाई जाने के कारण निगम ने राज्य मरकार को अक्तूबर, 78 
में पत्र लिखा कि 10 . 5 एकड़ फ़ालतू भूमि वापिस ले ली जाए । बाद में 
मार्च, 83 में निगम ने संपूर्ण भूखंड को अपने पास रखने और भूखंड पर 
चार दीवारी का निर्माण कगने का निर्णय लिया । हालाकि निगम को 
यह ज्ञात था कि दुर्गापुर में क . ग . श्री . योजना लागू होने की कोई 
सभावना नहीं है लेकिन जान , 1988 में राज्य लोक निर्माण विभाग को 
मार दीवारी के निर्माण के लिए, 6, 07, 700रुपये की निधियां मुझ्न कर 
दी गई । निगम ने अक्सूबर, 1986 में स्थिति की समीक्षा की और यह 
निष्कर्ष निकाला कि दुर्गापुर में निकट भविष्य में योजना लागू होने की 
कोई पाशा नही है । सभी मे उम भूखंड को बंधने का प्रस्ताव निगम के 
विचाराधीन है । 


निगम ने बताया ( अक्तूबर , 88 ) कि मामले में तत्परतापूर्वक 
कार्रवाई की जा रही है और यदि कोई वापसी राणि प्राप्त नहीं हुई 
तो 31,15 (0.5 रुपये की यमूली चिमिस्मा हितलाभ के लिए राज्य मरफार 
की येय " लेखागन अदागगी में में की जाएगी । 
म्यान . नई दिल्ली 

निदेशक , लेखा परीक्षा 
दिनाक . 

केन्द्रीय राजम्ब, 

नई दिल्ली । 
क ग श्री . निगम ने 1987- 88 वर्ग के नखों को लेखा -परीक्षा की प्रगति 
का सूचक विवरण : 
1. वार्षिक लेखं प्राप्त होने की तारीख 
( अंग्रेजी में ) 

9 6 - 88 
2 लेन्द्रा परीक्षा के मंचालन की अवधि 2- 5 - 88 मे 23- 5- 88 

लेखों की लेखा परीक्षा प्रमाणन की प्रधि 14- 7- 88 से 10- 8- 88 
3. निरीक्षण रिपोर्ट प्रस्तावित विशेष लेखा परीक्षा 

रिपोर्ट मुन्थ्यालय में प्राप्त होने की तारीख 16- 8- 88 में 
4. निरीक्षण अधिकारी से वापिस प्राप्त होने 
की तारीख 

25- 8- 88 
निरीक्षण रिपोर्ट/विणेष लेखा परीक्षा पर चर्षा 10- 8-88 
5. लेखा परीक्षा मे संघधित मंगठन से प्राप्त 

अतिरिक्त मूचना 
6 . लेखा परीक्षा से संबंधित मगठन को मसौदा 

लेखा परीक्षा रिपोर्ट भेजने की तारीख 27- 9-88 
7. लेखा परीक्षा से संबंधित संगठन की टिप्प 

णियां प्राप्त होने की तारीख 
8. सरकार को अंतिम लेखा परीक्षा रिपोर्ट 
भेजने की तारीख 

( रेवती बेदी ) 
उप निदेशक परीक्षा 


21 - 10- 88 


20- 1088 


जब दुर्गापुर में योजना लागू होने की कोई प्राशा ही नही थी तो 
1, 54, 500 रूपये की गणि मि की कीमत के रूप में देने के अलावा 
6 , 07, 700 रुपये की राशि चार दीवारी के निर्माण पर खर्च करने की 
कोई तक नहीं थी । इस प्रकार 100 62 नाम्न रुपये की गशि सलाक हो 
गई । 


16. अम्बोना में क . रा . बी . औषधालय का निर्माण 81, 605 मपये 
24 वर्ष से अधिक समय से अप्रयुक्त असमायोजित पड़े रमना । 

क. ग . बी . निगम ने 1962 में अम्बोना में एक क . मा . श्री . प्रौष 
धालय तथा स्टाफ क्वार्टरों के निर्माण के लिए बिहार सरकार के प्रम्मान 
पर सहमति दे दी । बिहार मरकार में 4 . 60 एकर का एक भूखंड मुफ्त 
देने की पेशकश की । 1963 में 2, 32, 250 रुपये के प्रानफलन मंजूर किए 
गए जिन्हें परिशोधित करके 1, 94, 411 रुपये कर दिया गया । स्वीकृत 
प्राक्कलन में से 92, 172 रुपये की राशि 4 मार्च, 1964 को राज्य लोक 
निर्माण विभाग को मुक्त कर दी गई । 


लेखा परिक्षा प्रमाणपत्र 
मैंने कर्मचारी राज्य बीमा निगम के 1987- 88 वर्ष के लेखों और 
तुलन पत्र की जांच कर ली है । मुझे सभी प्रपेक्षित सूचना और स्पष्टीकरण 
प्राप्त हो गए हैं और संलग्न लेखा परीक्षा प्रतिवेपन में अभ्युक्तियों के 
अधीन रखते हुए अपनी लेखी परीक्षा के परिणामस्वरूप में प्र ।णिन करता 
हूं कि मेरी राय में और मेरी मर्कुलम जानकारी और मुझे दिए गये 
स्पष्टीकरण और निगम की बलियों में किए गए उल्लेख के प्रमुमार 
लेखे और नुलम पन्न उपयुक्त रूप से तैयार किए गए हैं जो कि निगम के 
कार्यकलापो का सही और उचित Fप प्रस्तुत करते हैं । 
स्थान : नई दिल्ली 

निवेणफ , 
दिनांक 2 - 11- 1988 

लेखा परीक्षा- 1 
फेन्द्रीय गणस्य, नई विल्ली - 2 
[ म . शेर -16016/ 1/ 88- एस एस - 1] 

___ ए के . भट्टाराई, प्रवर सचिव 


__ नवम्बर , 1969 में जब निर्माण कार्य चल रहा था तो विहार मरकार 
ने क . रा . बी . निगम को सूचित किया कि अम्बरना में एकमात्र कारखाना 
स्थायी रूप से बन्द कर दिया गया है और इस प्रकार औषधालय के निर्माण 
का कार्य रोक देना पड़ा । सभी से क . ग . बी . निगम उम भूखंर और 
मंरचना को बेमने की कोशिश कर रहा है लेकिन इस मामले में कोई 
सफलता प्राप्त नहीं हुई है । 

मार्च, 1964 में राज्य लोक निर्माण विभाग को दी गई निधियों 
72, 172 रुपये में से राज्य लोक निर्माण विभाग के केवल 10, 567 
रूपये का समायोजन लेखा प्रस्तुन किया है । शेष 81, 605 रुपये की राशि 
3372 GI / 88 --- 8 . 


New Delhi, the 30th December . 1988 


S. O . 98. - .Jn pursuance of Section 36 of the Employees 
State Insurance Act , 1948 ( 34 of 1948) . the audited accounts 
of the Employees State Ingurance Corporation , together 

with auditor s report thereon, for the year 1987-88 are 
hereby published for general information . 
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EMPLOYEES STATE INSURANCE CORPORATION 

Income and Expenditure Account for 

the year ended 31st March , 1988 
A . INCOME 

Schedule (Amount in lakhs of rupees) 

1987- 88 

1986 -87 
1. Contribution income ( icluding interest on Contribution ). 

3 , 24 , 11 . 64 3 ,23,40 . 23 
2 . Interest and dividends 

52 .27 . 29 40 , 92 . 10 
3 . Ront, rates and taxes 

11, 34 .01 11, 20 . 45 
4 . Compensations 

2 .03 . 36 2 , 72 . 89 
5 . Grants- in -aid 

11 . 63 (a ) 
6 . Delhi Administration s share towards medicalcare 
initially incurred by the Corporation 

4 , 70 , 38 44 . 69 
7 . Miscellaneous 

76 . 46 

50 .64 


-- - 


- - - - - - - 


TOTAL ; 


3 ,95 ,34 . 77 


3, 79, 21 . 00 


A 


. BY 


1, 10 , 71 . 00 
1, 04 , 22 , 35 

27 .67 


1, 15 ,60 . 80 
1,03, 34 . 15 

26 . 30 


‘BB 


B . EXPENDITURE 

1. Medical benefit 
2 . Cash benefits 
3. Other benefits 
4 . Administiative Expenses 

(a ) Superintendance 
(b ) Field work 

( c) Other Charges 
5 . Provision foi 

(a ) Depreciation of Hospital/Dispensaries 

(b ) Repairs & Maintenance of Hospitals & Dispensaries 
6 . Provision for Capital Construction Fund 
7. Provision for Contingency Resrve Fund 


18 ,81 . 05 
15, 84 . 45 
5 , 57 . 28 


16 ,13 . 36 
13, 53 . 00 
4, 74 . 95 


1. 17. 69 

4,70 . 76 
16 , 19 . 88 


1, 07 , 79 
4 , 31 . 15 
16 , 16 . 46 

1, 29 , 94 


TOTAL : 
C . Netoxcess transferred to E .S.I. General Reserve 


2 ,77, 54 . 13 
1, 17 ,80 . 64 


2 , 76 ,47 , 90 
1,02 , 73 ,10 


GRAND TOTAL 


3, 95 ,34 . 77 


3, 79,21 . 00 


from State 


receipts includes Benefit to 


(a ) Represents grant from Delhi Administration for Post partum programme under the Family Welfare 

Programme. : 
(i) Compensations represent amounts recovered from State Governments under the provisions of the 

ESI Act in cases where Sickness Benefit to insured persons exceeded the all India average . 
( ii) Miscellaneous receipts include . 
(a ) receipts on account of damages levied on omployers for failure to pay dues in time or for non -sub 

mission of Contributory particulars , and 
(b ) recoveries of over-payments and dis -allowances in audit, leave salary and pension contributions , 

contributions towards Central Government Health Scheme, etc . 
(11 ) Details of Administrative Expenses are as under : 

1987 -88 1986 - 87 

(Rupees in lakhs) 
(a ) Pay and Allowances 

30,79 . 27 26 ,17 . 16 
(6 ) Contingencies 

3,86 . 23 3,49 . 20 
(c ) Other charges 

5 ,57 . 28 

4, 74 . 95 
(Sze Schedule C ) 


40 ,22 , 78 


34,41 . 31 


[um II 


3 (ii)] 


1674T 1946 : 
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Tho Administrative expenses of Rs 40 , 22 . 78 lakhs formed 12 .41 % of the total contribuírons and 14 . 49 % 
of the total revenue expenditure. 
( iv) Capital Construction Reserve Fund is for constiuction of hospitals, dispensaries office, buildings, staff 

quarters , etc . Five percent of contribution income is cediicd 10 the fund annually alait from the 

interest from investment of the balances in the Fund. Also see notc (b ) below Balaroc Shect . 
(v ) Contingency Reserve Fund (earlier known as Emergency Reserve Fund ) has been created to meet any 

emergency situation . In pursuance of the decision of the Standing Committec and the Corporation takchi 
in their meeting on 27/28th November 1986 the balance in this Fund is limited 10 Rs. 75 . 00 crores only . 
As the balance in this Fund was Rs. 75 .00 crores, provision during the year lias not been made. 

(N . VYAS) 
New Delhi 

Financial Adviser and 
Dated 31st May 1988 

Chief Accounts Officer 


BALANCE SHEET AS ON 31st March , 1988 


(Amount in laklısef jupces ) 


Source of Funds 


Schedule 


As on 
31- 3 - 1988 


As on 
31- 3- 1987 


D 


4 ,65,21 . 78 


3,53,69 . 45 


1 . E .S .). General 

Reserve 
2 . Reserve Funds 
3. Deposits 


7 ,11, 29 . 11 

1 , 17 . 55 


6 ,23, 21 . 99 

1,50 . 72 


11 ,77,68 .44 


9 , 78 ,42 . 16 


1,55 ,82 . 83 
50,69 . 56 


1 , 27,21 .09 
60,04 . 42 


Application of Funds 
Fixed Assets 

4 . Land & Buildings and staff cars 
5 . Capital Works in Progress 

Investments 
: 6 . (i) Reserve Funds 

(ii) General Cash Balance 

Current Assets Advances 
7 . Towards repairs and maintenance of buildings 
8 . Other advances 
9. Cash in hand /bank ( including remittances) 


4 ,93,64 . 55 
4 ,50 ,78 . 42 


4 , 26 ,25 . 93 
3, 34, 28 .06 


11, 29 . 53 

4 ,59 .05 
10 , 84 . 50 


9 ,86 . 92 
4 , 09 . 47 
16 ,66 . 27 


11, 77,68 . 44 


9 ,78 ,42 . 16 


NOTES : 
(a ) Investments comprise the following : 


A5 on 31 - 3 - 1988 
(Rupees in lakhs ) 


4 , 18 ,64 . 55 


75 ,00 . 00 


(i) Earmarked Reserve Funds 

(Schedule - H ) 
(ii ) Contingency Reserve Fund 

(Emergency Reserve Fund ) 
(iii ) ESI General Reserve 

(General Cash Balance Scliedule - I) 


* 4 , 50 ,78 . 42 


TOTAL 


9 ,44 ,42 . 97 
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(b ) Casn in bank (Rs. 8 ,41 ,51 lakhs as n 31 - 3 - 1988 ) 

Comprises the following : 
(i) Balances in Regional Office Accounts No. 1 by 

way of collections on 30th and 31st Min . fi , 

1988. 
( ii) Balances in Regional Officer /Dire civiate (Mtdical) 

Dulhi Accounts No . .. iul Admistrative cxpcnsus 

and expenditurc an icdical care in Dulli. 
( iii) Balances in Local Office Accounts No . 2 fur cush 

benefit payments to insurd persons . 


New Delhi, 
Dated 31st May, 1988 . 


( N . VYAS ) 
Financial Adviser and 
Chief Accounts Officer 


SCHEDULE A 
MEDICAL BENEFITS 


Amount 
(1986 - 87 ) 
1,06 ,99 ,57,115 


Amount 
( 1987-88 ) 


49. 35 64 . 647 


Payments to State Governments as Corporation s stharc of experdi 
ture on providing medical trcatment and maternity facilitics , etc . 
Expenditure incurred direct on providing 
(i) medical care and maternity facilities by the ESI Coipciaion in 
Union Territory of Delhi 
( ii) Confirment fees to Insurred women and wives of insured persons 

in Maharashtra 


8, 59 ,23,288 


11, 33 ,76 ,425 


1,99 ,470 


1 , 59 . 090 


1, 15 ,60 ,79 ,873 


TOTAL 


1 , 10 , 71, 00 , 162 


SCHEDULE B 
Details of Cash Benefits 


Particulars 


Amount 
( 1986 -87 ) 

Rs. 
53, 34 , 46 ,176 

8 , 59 ,989 
3 , 96 , 05 , 869 
2, 88 ,59 ,277 


Ainount 
( 1987-88 ) 

Rs, 
49 , 20 , 47, 278 

6 , 46 ,073 
4 , 24 , 81 , 166 
3, 09 ,28 , 818 


(i) Sickness Benefit 
( ii) Enlianced Sickness Benefit for family planning 

( iii) Extended Sickness Benefit 
(iv ) Maternity Benefit 
(v ) Dia ment Benefit 

(a ) 1 ,mporary 

(h ) Permanent ( Capitalised Value ) 
(vi) Dupundants Benefit (Capitaliscd Value ) 
( vii) Funcral Expenses 


16 , 95 , 70 , 874 
17, 80 ,77,000 
8 , 16 ,56 ,000 

13 ,39,858 


15 ,37, 52 ,960 
21 , 26 , 42 , 000 
10 ,51,66 ,000 

45 ,71, 259 


1 ,03, 34 , 15 ,043 


TOTAL 


104 ,22 1,554 


SCHEDULE BB 
Details of Other Benefits 


Amount 
( 1987-88 ) 


- - 


- - 


- 


- 


- - 


- 


- 


- 


- 


- - 


- 


- - 


- 


- - - - 


- 


- 


- 


- - 


Amount 
( 1986 -87) 

Rs. 

886 
7, 19 ,613 


Rs. 


7 ,45 , 806 


8 , 16 , 329 


(i) Expenditure on Reliabilitation of Disabled insured Persons 
( ii ) Medical Boards and Appeal Tribunals 
( iii) Payments to Insured Persons 

(a ) Conveyance charges and /or loss of wages 

(b ) Incidental charges under Family Welfare 
(iv ) Miscellaneous 
TOTAL 


9 , 36 , 377 


10 ,93,237 


12 ,87, 395 


26 , 30 , 065 


29 . 66 ,578 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


-- 


- 


- - 


- 


- 


- 


- 


- - 


(mm 11 - 


T 3 ( ii); 


MTCT 4T 2741477 
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-PL 


- - 


- 


- 


- - - - 


SCHEDULE C 
Details of Administrative Expenses --Other Chargas 

- - - . - -- - --- -- - 
Amount (1986 -87 ) Particulars 

Amount (1987-88 ) 
- - - - 
Rs. 

Rs. 
3,82,48 , 539 ( ) Provision for Pension Reserve Fund for Corporation s employees 

4 ,53,86 ,611 
(ii ) Provision for 
51, 14 , 320) (a ) Repairs & Maintenance of Office buildings/staff quarters 

52, 26 ,480 
15 , 19 ,760 (b ) Dan 
(h ) Depreciation of office buildings, staff quirters , and staff cars 

16 ,43,790 
8 , 96 , 144 ( iii) Legal charges 

9 ,78 ,264 
81, 488 (iv ) Insurance Courts 

26 ,326 
6 ,18,337 (v) Audit ces 

10 , 01 , 300 
2 ,04,836 (vi) Publicity and Advertisement 

2 , 78 ,033 
1,02.260 (vii ) Leave Salary and pension 

1 , 10 ,425 
Contributions 
3 ,83 ,221 (viji) Contribution to ISSA and other intornational organisations 

9,54,625 
4,301 ( ix ) Corporation s Contribution towards ESIC Contributory Provident 

— ( a ) 
Fund 
35 ,922 ( x ) Compassionate grants 

31, 300 
1 ,83,351 (xi) Provident Fund Deposit linked Insurance Scheme 

96 ,479 
43 ,938 (xi ) Chirges for maintaining Bank Accounts 

( - ) 32 ,313 
20 , 397 (xiii) Lossos 

19 ,026 
37 , 824 ( xiv ) Miscellaneous 

8 ,057 


4 ,74 , 94 ,638 


TOTAL 


5,57, 28 ,403 


(a ) No provision has been mode as all CPF . 

Accounts now stand transferred to GPF . 


SCHEDULE D 
E . S .), General Reserve Account 

-- -- -- - - - - - -- - - - - 
Amount (1986 - 87 ) 

- - - - - - - - - - - - -- - - -- - - - 
R 
2 , 57 , 24 ,67, 565 Balauce as per lust Bal 1 Sheet 
1, 02 , 73 ,09, 932 Add Excess tranferred win Income and Expenditure Account 


- - - 


- 


- 


Amount (1987 -88) 

Rs. 
3 ,53 ,69 ,45 , 497 
1 , 17 ,80 ,64 ,415 


less Adjustment in regard to fourth of five equated instalments towards 

dificiu disclosed in ih , Sixth Quinquennial Valuation Report on --. 
( - ) 1,63, 10 ,000 ( a ) Permanent Disabler , nt Benc fit Reserve Fund 

( ---) 74 , 79 , 000 (6 ) Dipendents Bencfi: R : Ve Fund 
(- --) 3,90 ,43,000 (c ) Pension Reserve Fund 


(- )1,63,10,000 

( - ) 74 ,79 ,000 
4 ) 3, 90, 43 ,000 


- 


- 


3 ,53 ,69,45,497 


Balance as on 31 -3 -1988 


4 ,65 ,21,77 ,912 


- 


- 


. . . 


- 


- - - - - - - 


- 


- 


- 


- 


- 


- - 


- - 


- - 


- 


- 


- 


- 


- - 


- - - - - - 


- 


- - - - - - 


Particulars 


Balanccas 
an 31- 3 - 1937 


Lotal 


SCHEDL E E 
Riserve Fund 
Interest on Amount 
try stnienis transferied 

froniGencrat 
Reserve 


Provision . 
ciuidity during 
the year 


Payments 
adjustments 
made during 
the year 


Balance as 
on 31- 3 - 1988 


- 


- - - 


- - 


- 


- 


- 


*** - -- 


R . 


--- 


- - - 


Rs. 


Rs. 


RS. 


Barnarkud fumy 
Capital Congtruction) 
Fund 


2 68,76 ,75,953 


16 , 19 ,& i10 


2,93,18 ,535 


2 ,94, 89,64 ,188 


2 ,94,89 ,64, 188 


- - 


- - 


- 


- - - 
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Permanent Disablement 

Beneſt Reserve Fund 


97, 75,07,419 


21,26 ,42,000 


11 ,88 ,67 ,796 


1,63 ,10 ,000 


1,32 ,53,27,215 


13, 32,32 , 599 1, 19 ,20, 94,616 


Dependants Bencfit 

Rescive Fund 


55 ,91,54 ,899 


10 , 51,66 ,000 


6 ,80 , 31,208 


74,79 ,000 


74,01,31,107 


4,85,94,224 69 ,15,36 ,883 


ESIC Provident Fund 

(including Contribu 
tory Provident Fund) 


16 ,58 ,57,784 


8 ,68,53, 303 


25,27,22 ,087 


4,87, 01 ,86 ] 


20 ,40 ,20 , 226 


83,66 , 282 


21 , 45 , 9.17 


12 ,67 , 324 


- 


1, 17, 71, 333 


2 ,67, 120 


1, 15 ,12 ,433 


ESIC Group Insurance 

Fund 
Depreciation Reserve 

Fund of buildings for 
tlie offices of the Cor 

poration 
Dcpicciation Reserve 

Fund of Hospital 
buildings 


1,62 , 35 ,701 


13, 06 ,620 


19,67,251 


-. 


1,94,09,572 : 


1,16,741 1,92,92,831 


19, 18 ,21,957 


1,17, 69 ,040 


2,12,95, 359 


- 


22,48,86,356 


26,82,259 2.²,22,04,097 


Staff Cars Replaccicnt 

Rcsei Ve Fund 


21 , 86 , 391 


3 , 37 , 170 


2,65 ,429 


27 ,88 , 912 


2 , 30 , 201 


25 , 58 , 729 


Repairs & Maintenance 

Rescrvc Funds of 
Office Buildings & 
Staff Quarters 


2 ,71,96 ,543 


52,26 ,480 


19 ,76 ,382 


- - 


3, 43,99,405 


13,90,251 


3,30,09,154 


35, 78, 61 ,396 


4,70,76, 160 


3,49 ,84,836 


. . 


Repairs & Maintenance 

Reseive Funds of 

Hospital Buildings 
Pension Reserve Fund 

for Employees 


43 ,99,22 ,392 


1 ,59 , 32 ,499 


42 , 39, 89 ,893 


48, 80 ,52,291 


5, 40 ,05,941 5,93,48,813 


3, 90,43,000 


64 ,04, 50,045 


2,67,21,812 61,37 ,28,233 


- 


- 


- - - 


- 


- - 


- - - - 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


5 , 48 , 21,98 ,616 
75, 00 ,00 .000 


6 , 36 , 29 , 11, 283 
75,00 ,00, 000 


Other Funds 


9 ,23 ,21,98,616 


7 , 11, 29 , 11,283 


SCHEDULE F 


Deposits 


- 


- 


- - 


- 


- 


- 


Particulars 


Balance as on 
31- 3-1987 


Deposits /credits 
during the year 


Transfers /adju s Balance as on 
mients during the 31-3 -1988 
year 


- - - 


- - - 


- 


- 


- - - 


Rs. 


Rs. 


Rs. 


Rs. 


16 , 28 , 294 


5 , 87 ,243 


7 , 17 ,646 


14 , 97 ,891 


1 . Deposits of Securities 
2 . Deposits from bills payable to other 

parties 
3. Unclaimed deposits in ESIC Provident 

Fund 


4 ,09 , 594 


78 , 52 ,075 


75 , 51, 825 


7,09, 844 


17, 987 


17 ,987 


4 . Miscellaneous Deposits 


1 ,30 ,16 ,716 


57,592 


35 , 44 .565 


95 . 29, 743 


- - 


- 


- 


- - - 


- - - 


- 


- 


- -- 


TOTAL 


1,50 ,72 ,591 


84,96 ,910 


1,18,14 ,036 


1,17 ,55 ,465 


[# 17 II - 33( 11 ) ] 


777 97 775147 . 


a 


14. 1969- 1919 2-1, 1010 
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SCHEDULE G 

Fixed Assests 


— 


- 


- 


- - 


- - 


- - 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- - - 


- 


- 


- - 


- 


- 


- 


Particulars 


Balance as on 
31 - 3 - 1987 


Additions during Ac.justment/ 
the year 

recovery during 
the year . 


Balance as on 
31 - 3- 1988 


- - - - - 


- 


- - 


- - 


- 


- - - - 


- 


- 


- 


- - 


- 


- 


- 


- - 


- 


- 


- - - 


Rs. 


Rs. 


Rs. 


Rs. 


Lands & Buildings 
(i) Owned by the Corporation 

(a ) Office builoings 


12 ,04 ,69 ,737 


6 , 93,58 , 340 


18, 98,28,077 


1,14, 88, 16,121 


21,67, 18,822 


1 . 36 , 55 , 34 , 943 


(b ) Hospitals & Dispensaries 
( ii) Jointly owned with the State 

Governments 
Staff Cars 


- -- 


11 , 85 , 085 
16 , 38 ,181 


97 ,447 


11, 85 ,085 
17,35,628 


Total 


1, 27 ,21,09, 124 


28 ,61,74 ,609 


1, 55 ,82 ,83, 733 


- 


- 


- 


Capital works in progress 
(Advanced from Capital Construction 

Reserve Fund ) 


60,04,42,423 


19 ,81,89,699 


29,16,76 ,278 


50,69,55,844 


SCHEDULE H 
Investments-Reserve Funds 


- 


- - 


- - 


- 


- 


- 


- 


- - 


- 


- - 


- 


- - 


- - 


- 


- 


- 


- 


Partioulars 


SI. 
No. 


Balance as on 

31 - 3 - 1987 


Net additions during Balance as on 
the yr. 

31- 3- 1988 


- - 


- - 


- 


- 


- 


- 


M 


- - 


Rs. 


Rs. 


Rs. 


81 ,67 , 44 , 587 


6 , 87 ,15 ,652 


88 ,54 , 60 ,239 


97 ,75, 07,419 
55 , 94 ,54,899 
16 ,58 , 57 ,784 

83 , 66 , 282 


21 , 45 , 87 , 197 
13 ,20 ,81, 984 
3,81 ,62 ,442 

31 , 46 ,151 


1 ,19 ,20 ,94 ,616 
69. 15 , 36 ,883 
20 ,40 , 20 , 226 
1 , 15 ,12,433 


Earmarked Funds 
1. Capital Construction Reserve Fund 
2 . Permanent Disablement Benefit Reserve 

Fund 
3 . Dependants Benefit Reserve Fund 
4 . ESIC Provident Fund 
5 . ESIC Group Insurance Fund 
6 . Depreciation Reserve Funds of Buildings 

for offices of the Corporation 
7 . Depreciation Reserve Fund Hospital 

Bldgs . 
8 . Staff Cars Replacement Reserve Fund 
9 . Repairs & Maintenance Reserve Fund 

for office buildings . 
10 . Repairs & Maintenance of Hospital 

Buildings 
11 . Pension Reserve Fund for Employees 


1 ,53, 55 ,441 


2 , 78 ,704 


1, 56 , 34 , 145 


17 ,51, 19 ,816 

21, 86 , 391 


3,01,05 , 798 

3, 72 ,338 


20 ,52 ,25,614 

25 ,58 ,729 


1,62, 54 ,516 


29 ,14 , 171 


1.91,68 ,687 


28 ,76 ,93, 537 
48 ,80 , 52, 291 


5 , 78,21 , 178 
12 , 56 , 75 , 942 


34,55,14 ,715 
61, 37 ,28 , 233 


- 


3, 51. 25, 92 ,963 


67 , 38 ,61, 557 


4 , 18 ,64 , 54 , 520 


- 


- - 


- 


- 


- 


- 


Other Funds 
Contingency Reserve Fund 
( Emergency Reserve Fund ) 


75 ,00 ,00 ,000 


75,00 ,00 ,000 


Grand Total 


4,26,25.92,963 


- 7.39.61 557 


4 .93,64 ,54 ,520 


- - 


- - 


- . - 


- 


- - 
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SCUEDULE T 
ESI GENERAL RESERVE 
(General Cash Balancc ) Investment 


As per last balance Shcet 


3, 34 , 28 , 06 ,253 


Add : Investments during the year 
Less : (i) Investments realised on maturity 

(ii) Investments transferred to various Reserye Funds 


3,13, 98 , 00 ,000 
1 )1 ,30 ,09 ,02,217 

( - - )67, 38 ,61 ,557 


- - . 


. 


Balance as on 31 - 3- 1988 


4 .50 ,78 ,42 ,479 


SCHEDULE •J 
Advances towards Repairs & Maintenance and Special Repairs of Hospitals/Dispensarics,Offices 


Particulars 


Balance as on 

31- 3 -87 


Additions made Adjustments 
during the year recoveries during 

the year 
- - - - - - - - - - - 


Balanıc as on 

31-3 - 1988 


Rs. 


Rs. 


Rs. 


Rs. 


1 ,09 ,42 ,027 
7,01,67,859 


39 ,09 , 303 
2 ,60 ,24 ,421 


10 , 10 , 863 
1, 77, 17 , 102 


1, 38 ,40 ,467 
7, 84 , 75 , 178 


Repairs and Maintenance 
(a ) Offices of the Corporation 
(b ) Hospitals /Dispensaries 
Special Repairs 
(a ) Offices of the Corporation 
(b ) Hospitals/Dispensaries 


8 ,80 , 260 
1 ,67 02 , 141 


29 ,50, 970 
46 ,06 ,541 


1,72 , 544 
43 , 30 , 199 


36 ,58 ,686 
1,69,78,483 


9 ,86 , 92 , 287 


3,74 ,91, 235 


2 ,32 ,30 ,708 


11, 29 , 52,814 


SCHEDULE K 
Details of Other Advances 


Particulars 


SI. 
No . 


Balance as on 
31- 3- 1987 


Payments during Recovcrics 
the year during the year. 


Balance as on 

31- 3- 1988 


Rs. 


Rs. 


Rs. 


Rs. 


2 , 78 ,057 


32 ,005 


275 


3 ,09, 787 


1,300 


2 , 32 ,740 


1,81, 373 


52 ,667 


1 . Permanent Advance to Head of Office 
2 . Advances of pay on transfer of 

employees 
3. Advances of T . A . on transfer of 

employees 
4 . Advance of purchase of conveyance 
5 . House Building Advances 
6 . Festival/ Fan / Flood Advances 
7 . Other miscellaneous advances 
8 . Loans to Maharashtra Government 

prior to 1977 - 78 for construction of 
hospitals 


2 ,87, 707 
27,04 ,764 
2 ,03,89, 707 
29,70 , 505 
67,74,819 


7, 38 , 119 
56 :00 ,133 
76 .80, 257 
37,73,043 
76 ,54 , 939 


7, 46 , 306 
18 ,29,098 
36 ,63,984 
45, 19 ,950 
83, 18 ,979 


2 , 79 ,520 
64, 75 , 799 
2,44,05, 980 
22, 23, 598 
61 , 10 ,779 


75 , 40 , 000 


14 ,93, 334 


60,46,666 


Total 


4,09 ,46 ,859 


2,57, 11 , 236 


2,07,53, 299 


4, 59,04 , 796 


[HT II 


3 ( ii) ] 


WTS FT IM46 : 


14, 1980 / 7 24, 1910 


157 


W 


ur 


E .S . I. Corporation , Provident Fund 
Receipts and Payments as on 31st March , 1988 


RECEIPT 


Amount 


PAYMENT 


Amount 


(in whole Rs.) 


(in whole Rs.) 


1 . Opening Balance 

Employees 
Subscription ; 

(1) GPP 
(ii) CPF 


Payment made to 
the subscribers 
during the year 1987 -88 . 

(i) GPF 4 ,85 ,01,376 . 50 
( ii ) CPF 

42,751 .00 


16 ,58 ,16 ,998 . 96 

3,58, 056 . 15 


16 ,58,75 ,055 


4 , 85 , 44 , 127 


4 ,85 ,44 ,127 . 50 


16,58 , 75 ,055 . 11 
2 . Receipts during the year 

Employees 
Subscription : 
(1) GPF 

6 , 57,88, 786 . 98 
(ii) CPF 

22, 286 . 50 


Closing Balance 

(i) GPF 
( ii) CPF 


20,40 , 08 , 141 . 01 

Nil 


20, 40 , 08 , 141 


6, 58 , 11, 073 


20 , 40, 08 ,141 . 01 


6 , 58 ,11,073 . 48 


3 . Interest 

(a ) On owu share 

(i) GPF 
(ii) CPF 


2,01,05, 794. 57 

2 ,928 . 00 


2 , 10 ,08 , 722 


-Nil 


2,10 ,08,722 . 57 
(b ) On Corporation Share : 

CPF 
4 . Corporation share 

of contribution for 
1987-88 


-Nil 


5 . Incentive Bonus 

(1) GPP 
(ii) CPF 


1,016 .00 

-NI 


1 ,016 


-Nil 


6 . Less : Amount Trans 

ferred to : 
(a ) Un-claimed Deposits 

(1) GPF 
( ii ) CPF 
(b ) Pension Reserve Fund 

(1) GPI 
(ii) CPP 


- Nil 


- Nil 


1, 43, 598 


7. Miscellaneous Receipts 


25,25, 52 ,268 


25, 25 ,52 ,2 68 


3372 01/ 88 9. 
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The net difference of Rs. 25 ,058 . 50 and of Rs: 12 ,772 . 95 in respect of Receipts and Payments respectively are 
cxplained as under :- ) 


Receipt 


G .P . F . 


C . P . F . 


Rs. 


P . 


Rs . 


P . 


6 


(A ) Difforence as on 31- 3- 1987 

Adjustment during the year 


)244 . 25 
(-- -) 1,750 . 00 


( 2 )18 ,877 .40 
( ---) 45,240 .65 

( + ) 201. 00 * 
1-+ )26 ,564. 25 , 


( ) 1,505 . 75 


Net difference as on 31- 3 - 1988 

Net difference on Receipt (A ) Rs. 25 ,058 . 50 Excess in A / cs, 
( B ) Difference as on 31- 3 - 1987 

Adjustment made during the year 
Net Difference as on 31- 3 - 1988 
Net Difference of Payment ( B ) 
Total Net difference ( A – B ) + 12 ,285 . 55 


( + ) 3, 033 .95 
( + ) 36 ,151 .00 
( + ) 39, 184 . 95 
( + ) 12,772 . 95 


(- )4 , 396 . 00 
(- )22 ,016 . 00 
( - )26 , 412 . 00 


- - - - 


- 


- 


* Difference of Rs. 201/- is due to totalling inistake in Gujarat Region 


- - - 


- 


- - - - 


CONSOLIDATED AUDIT REPORT 

ON THE ACCOUNTS OF THE 
EMPI.OYEES STATE INSURANCE CORPORATION 

FOR THE YEAR 1987-88 
AUDIT REPORT ON THE EMPLOYEES STATE INSU 
RANCE CORPORATION , NEW DELHI FOR THE YEAR 

1987 - 88 
The Employees State Jasurance Corporation was estublished 
under the Employees State Insurance Act 1948 to provide 
for certain benefits to employees of all non - seasonal factories 
using power and employing more than 20 porgong etc ., in the 
contigencies of sickness, materinity and employmont fojuries. 
Tho Schemc covers employcos drawing wages upto Rs. 1600 
per mensum . Tho Scheme provides for medical caro And 
treatment, cash benefits during sickness, maternity and employ 
ment injury and ponsion to dependants on the death of Insured 
Workers due to employmet injury and payment towards X 
penditure on funeral of insured persons. Medical care is also 
provided for members of the families of employees under this 
scheme. 

Tho Corporation does not receive any inancial assis 
tance from the Central Government. The Consolidation 
of accounts at Hors , Office is donc on receipt of Receipts 
All Payments accounts from 25 circles , The Corporation 
bas however, 16 Regional Offices and 3 Sub -Regional Offices 
for administrativo purpose . 

An analysis of tho Income and Expenditure of the Cor 
poration for 1986 -87 and 1987-88 is given under : 


EXPENDITURE 

1986 -87 1987- 88 
---- -- -- - - - - - - - - - - 

(Rs. in lakhs) 
1. Benefit to persons and their 

families , 
( A ) Medical Benefit. 

(i) Payment to State Go 

vernments as Corpo 
ration share of expen 
SCA on providing mcdi 
cal treatment and Ma 
teninty Facilitics etc . 

10 , 700 

9 , 936 
(ii) Medical care & Ma 

ternity facilitics (ex 
pelises incurred dircc 
tly by the Coipoia 
tion . 

861 1 . 135 
(B ) Cash & other benefits to 

Insured Persons & th : ir 
families by the Corpora 
tion . 

10 , 361 10 ,452 
2 . Administrative expenditure , 

3 , 441 

4 ,023 
3. Hospital & Dispcnşaries . 

539 

388 
4 . Capital construction Reserve 

Fund & Contingency Deserve 
Fund 

1, 746 1,620 
Excess of Income over expenditure 10 , 273 11, 781 


INCOME 


1986 - 87 


1987-88 


- 


- - 


-- - 


- 


- 


17,921 


39 ,535 


(Rs. in lakhs) 

- - -- - - - - - - - - - 
1. Employers & Employees Con 
tribution income 

- 32 , 340 32 .412 
(including interest on contri 

bution ). 
2 . Interest & Dividents 

4 , 092 3 , 227 
3 . Compensation 

203 
4 . Grants in aid 

12 
5 . Delhi Administration s share of 

benefit Initially incurred by the 

corporation . 
6. Miscellaneous including rent, 
rates & taxcs . 

1, 171 1 .21 


273 


2 . Contingency Reserve Fuod. - The Corporation in con 
travention of Employees Stato Insuranco Act, 1948 and rulca 
and regulations made thereunder , , and without tho specific 
approval of concerned Administrative Ministry created an 
Emergency Reserve Fund in 1973 -74 with the prime object 
of neutralising the effect of any possible budgetary deficit 
which in future might be caused due to unforeseen or ab 
normal rise of expenditure . 

The Reserve Fund was to be crodited with 20 % of the 
Income of each yoar subject to a minimum of Rs. One 
crore or the whole of the income if it was less than Rs. 
ono crore . In November 1986 it was decided that tbo 
balance in the contingency reserve fund would be limited 
to Rs. 75 crores. The limit of Rs. 75 crorog was reached 
in 1986 - 87 but no rules rogulating the administration of 
contingency reserve fund were framed during all these years 


45 


37 ,921 


39 , 53 


( 


1 


3 


( ii ); 
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which in fact should have been franied and approved by 
the competent authority at the timo of creation of fund 
itself. 


The break up of outstanding advance of Rs. 5 ,068.81 
lakhs as on 31st March 1988 was as under - - 

{Rs, in lakhs ) 
Completed works 

2 ,683 , 12 
Works in progress 

2 ,007 . 10 
Land 

37459 
5 ,068 . 81 


- 


- 


- 


- 


- 


The Corporation stated in ( July 1988 ) that no contin 
gency requiring the utilisation of funds out of contingency 
reserve fund ever arose since 1973 - 74 . This simply showed 
that the certain of such reserve was tutully univarranted , 

3. Large accumulations (Rs. 88.55 crore ) under the 
capital Construotion Reserve FundThe ESI Corporation 
transfers 5 % of the total income from EȘI Contribution 
in a financial year 10 the capitol construction reserve 
fund 23 decided by tho Standing Comunittee in its 
meeting held on 15th February 82 . Tlie expenditure on 
acquisition of land and constrution of hosupituls, dispen 
saries and offices of the Corportaiton is met out of this 
fund . A comparative position of funds available under the 
capital construction reserve fudd at the close of the last 
threo years was ag under :- - 

(R9, in croregi 
1985 - 86 

31 -03 - 1986 76 . 70 
1986 -87 

31 -03 - 1987 

81. 67 
1987-88 

31-03- 1988 88 . 55 

- - 
Since the Capital Construction Reserved Fund was meant 
for construction of hospitals , dispensaries etc . large accut 
mulation to the extent of Rs. 88 .35 crorey under this fund , 
disclosed that the fund was not being fully utilisod for the 
purpose for which it was created . The Corporation , how 
ever, could not furnish reasons for such Jurec accumula 
tinns vis - a - vis future plans for its utilisating . 


The main reason for non adjustment of these advances / 
deposits was non receipt of expenditure statement of com 
pleted works and sale deeds /original cash receipts for pur 
Lhase of land from tho concerned agencies . The Corpora 
tion was however, able to adjust Rs. 9 .26 crores only 
during the year ginst the outstanding amount of Rs. 
6004 crores . 

5 . Advances towards repairs and muintenance and special 
Tepairy of offices and hospitals /dispensaries of the Cor 
Loration — ( a ) As per Schedule J of annual accounts a 
snm of Rs. 138 ,40 lakhs and Rs. 784 .75 lakhs were out 
Standing as on 31st March 88 on accounts of advances to 
State Government/ Stato Publio Works Departments etc . 
towards ropairs and maiotenance of officos of the Corporu 
tion and hospitals and dispensaries respectively . The year 
vice break -up of outstandiug advancey was as under : 

- - - - - - - 
Year 

Offices Hospitals : Total 

and dis 
penaries 


1 MLU 


- - 


- 


- 


- 


- - 


- 


- 


IERI 


- - - - - 


- - - 


- - - 


- 


- 


- 


- 


- 


- - - - - - - - 


- - 


- - 


(Rs, in lakhs) 


It was stated by the Corporation ( October 88 ) that 
Against tho sanctioed aggregate estiniates of Rs. 290 ctutes 
upto 31st March , 1988 the Corporation had already released 
Rs. 207 crorts. The accumulation of Rs. 88.55 Crores in 
the tund was just sufficient to meet the committed liability . 
According to the Corporation furber provision was eskenial 
to meet the cost of construction , expansion and etxension 
programmes . 

4. Advancor and deposits - Anjount advanced for capital 
expenditure (Rs. 5 , 069. 36 lakhs). 


Upto 
1979 - 80 
1980 - 81 
1981-82 
1982 -83 
1983 - 84 
1984 -85 
1965 -86 
1986 -87 
1987-88 


15 . 95 
5 . 20 
5 . 95 
10 . 25 
14. 32 
12. 90 
16 . 01 
18 . 41 
39 , 14 


77 .92 
40 . 55 
37 . 22 
28 . 58 
29 . 08 
133 . 03 
48 . 49) 
121 47 
268 , 51 


93. 87 
45 . 75 
43 . 17 
38 .83 
43, 40 
145. 93 

64 . 90 
139 .85 
307 . 65 


138 . 43 
138 . 40 


784 . 92 
784 . 75 


923 . 35 


This represented unadjusted amount advanced to the 
State Governmnet / State Public Works Departments etc . 
for the purchase of land , construction of hospitals, dikred 
saries and other buildings till 1987 - 88 . Yearwisc break up 
of the total outstanding amount as per broad sheet main 
tained by the Corporatiacn was as under : 


Accounts figura 
Difforence 


,03 


, 17 


- 


- 


- 


- - 


- - 


Yoar 


Yearwise bretak -up prior to 1979 -80 was not available . 
year-wise break -up of the figurys showed that there wils a diffe 
ronce of Ra. 0 .03 and 0 . 17 lakhs respectively under the heads 
dvances for repairs and maintenance ( a ) offices of tho 
Corporation and ( b ) hospitals /dispcnsaries respectively which 
nceded reconciliation , 


- 


- 


- 


- - 


- 


- 


- 


- - 


- - - - - - - - - - - " - - - - - - - . 

Amount 
- - - - - - - - - - --- - - 

(Rs. in lakhs) 
Uplo 1978 - 79 

381 . 15 
1979 - 80 

74 . 39 
1980 - 81 

256 . 13 
1981- 82 

193 . 74 
1982 - 83 

287 . 31 
1983-84 

322 . 12 
1984- 85 

422 . 45 
1985 - 86 

553 . 49 
1986 - 87 

946 . 98 
1987 - 88 

1 ,630 . 85 

- - - - 
Total 

5, 069 . 81 . 
Add : Discropancy between accounts and broad 
sheet . 

0 . 75 


(b ) Advances amounting to Rs. 36 . 59 lakhs and 169 .78 
lakhs were outstanding on account of special repairs to the 
office of the Corporation anj Hospitals , dispensaries respecti 
vely . Yearwise break up of these figures way as under 

- - - - - - - - - 
Year 

Amount 


- - 


- 


- - - 


- 


-- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


Offices Hospital/ 

dispon + 

saries 
- - - - - - - - - 
(Rs. in lakhs) 

4 . 09 

12 . 17 
1 . 72 14 . 81 
1 . 87 31 . 44 
2 . 00 63 . 15 
31, 00 44 . 12 


As per accounts, 


1982 - 83 
1983-84 
1984 - 85 
1985 - 86 
1986 -37 
1987 -88 


5,069 , 56 


The corporation stated (August , 1988 ) that the difference 
of Rs. 0 . 75 lakh was duc to nisclassification and had been 
rectified in the accounts for August , 1988. 


Total : 


36 .59 


1 69 . 78 
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The advances were given to various parties for supplies 
made and services rendered and to various Regional Offices 
for petty expenses etc . The dotailed adjustment accounts 
from the various parties were still awaited . 


No tangible efforts to clear /adjust these advances were 
made by the Corporation . 

6 . Miscellancour deposits Acredit balance of Rs. 95. 30 
lakhs was lying unadjusted under the head ( IV ) Miscellanopus 
deposits as on 31st March , 1988 (Yeurwise break up is given 
below ). The balance reproseated the cumulative cifect of the 
figums booked under the following heads : 

(Rs. in laklis ) 
(a ) Unclassified receipts 

91 .83 
(b ) ( - )Unclassified payments 

( - )2 . 54 


As regards Rs. 1. 72 lakhs on account of cases of theft / 
embezzlement booked under the head , it was stated that de 
tails of cases wero not available at the Hors, Officer and 
that there were stated to be kept at the Regional Ofico . 


89 . 29 


Add 
(c) Deposits from ILO 
(d ) Repayment of Addl. D . A . doposit 
(e ) Miscellanoous doposit 


8 . Incompleto records of immovcable property -Land and 
Buildings - Tho Balance sheet as on 31st March , 1988 show 
ed Land and Building at Rs. 15 ,565.47 lakhs . The Register 
oť land and building was not complete , As a result of which 
the value of assets , shown in the Balance Sheet could not 
be verified in Audit . This was also pointed out in Audit re 
ports of the oarlior years . The consolidated register which 
was stated to be under preparation at the time of audit for 
1985- 86 and 1986 -87 was not shown during current audit 
also . 


4 , 57 

. 63 
2 , 06 


95 . 29 


Yearwiso broak up was as undor : 
Upto 1985- 86 

1986 -87 
1987- 88 


75 . 74 
14 . 21 

5 . 34 
- - - 
95 . 29 

95 , 30 
- - - 
( - 0 .01 


9 . On account payment amounting to Rs. 50 , 933,64 lakhs, 
pending adjustment for want of Audit Certificato :- A sum 
of Rs. 50 ,935.64 lakhs was pending adjustment under the 
head on account Payment made upto 1987- 88 to varicus 
State Government towards their share of cost of medical 
beachts oxtended to the insured persons and their familied 
Out of this amount Rs. 39 ,936 .46 lakhs was outstanding on 
account of payments for the period upto 1986 - 87 for want 
of audited statement of accounts supported by Audit Ceri 
ficates as douilled below : - - 


As per accounts 


- 


Differonco 


Year 


Amount 
outstan 
ding 


Yearwise broakup prior to 1985- 86 was not available with 
the Corporation . As such it could not be verified since when 
the unclassified receipts and payments were lying onder 
$ usponse . 


(Rs. in lakhs) 

7 . 20 


9 . 00 


Tho difference of Rs. 6 )0 .01 lakh betwcon the figures of 
broad shoct and those of tho qapual accounts was still to 
be reconciled . 


112 .74 


The Corporation stated (October 1988) that the items 
had remained unclassified duo to non- receipt of particulars 
from tho banker which raised crodita dobits . Tho follow up 
action in the matter was being taken by Issuing necessary 
Instructions to the banker 

7 . Other miscellaneous advances Rs. 61, 10 , 779 : The 
outstanding balance of miscellaneous advances was shown at 
Rs. 61. 11 lakhs us on 31st March 1988 . This comprised of 
Rs. 1 . 72 lakhs pertaining to ages of theftlombezzlement and 
Rs, 59 .39 lakhs pertaining to miscellapcous contingent ad 
vances. Ycarwise breakup of miscellaneous contingent ad 
vances was as vodor : 


1973- 74 
1974 -75 
1975-76 
1976- 77 
1977 - 78 
- 1978 - 79 
1979 -80 
1980-81 
1981- 82 
1982 -83 
1983 - 84 
1984-85 
1985 -86 
1986 -87 


267 , 38 
1,822 . 96 
1,425 . 87 
1,806 . 55 
4,246 . 30 
4 ,080 . 77 
4,739 . 48 
5, 103 . 01 
6 , 745 . 89 
9 , 569 . 31 


- - - 


- - - 


- - - - - 


- - 


- - - - 
Yoar 


- 


- 


Amount 
- - - - - - 
(Rs. in lakhs) 

5 . 36 
1.70 
1. 65 


Upto 


Total: 


39, 936 . 46 


1 , 19 


1979 -80 
1980 -81 
1981-82 
1982-83 
1983 -84 
1984 -85 
1985 -86 
1986 - 87 
1987- 88 


No cffective stops for obtaining the audited statements of 
account supported by the audit certificates had been taken . 
No adjustment was made during the last 3 years in the on 
account advancca pertaining to 1973 - 74 to 1981- 82. Dur 
ing the year 1987- 88 adjustment of Rs. 2 , 131. 40 only out of 
Rs. 42, 067.86 was made. 


0 . 96 
1 . 75 
5 . 14 
11. 78 
29 . 86 


10 . Arrears of contribution - - The position of arrears of 
contiribution recoverablo from omployers / employees of the 
factoics /establishments was available in respect of 20 Regio 
nal Oficos / Sub - regional officer . A total sum of Rs. 9 , 284 .00 
lakhs was over due for recovery from employcos /employer 
of 26 , 902 factories /outablishments. The details of arrears 
word as given below : -- 


Total : 


59 . 39 
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State -Rogion /sub -region 


S . 
No. 


There had been an increase of Rs. 488. 87 lakhs in artears 
as against last year figures of 1 ,094 lakhs. 


No. of 
cmplo 
yces / 
Establish 
ments/ 
factories 
in default 


Arrears of 
contri 
bution 
(Rs, in 
lakhs) 


12 . Docrectal amounts - In the event of fpilure to re 
cover contribution from the employer, the Corporation is 
empowered under section 75 (2 ) of the employees State Ingu 
rance Corporation Act, 1948 , to get the decrecs awarded 
from the Employee s Insurance Courts on the defaulting 
employers . The total amount of outstanding dectectul awards 
with the Employee s State Insurance Corporation as on 31st 
March , 1988 amounted to Rs. 34 .86 lakhs. The yearwisc 
break up was as detailed below : 


- 


- 


- 


- - 


- 


- - 


- 


- 


- - 


- - 


- 


- 


- 


- 


2 , 351 


560 


No , cases 


Amount 
(Rs. in 
lakhs) 


- 


- - 


- - 


- 


- 


- 


- - - 

- - 
Opening Balanco 
Added during the year 


1 . Andhra Pradesh 
2 . Assam 
3 . Bihar 
4 . Delhi 
5 . Gujarat 
6 . Haryana 
7. Karnataka 
8 , Kerala 
9 . M . P . 
10 . Bombay 
11. Nagpur 
12 . Pune 
13 . Goa 
14 . Orissa 
15 . Punjab 
16 . Rajasthan 
17 , Tamilnadu 
18 . Pondicherry 
- 19 . Uttar Pradesh 
20 . West Bengal 


915 
1, 200 
1 , 074 
1, 841 
1, 785 
2, 281 

999 
2 , 766 

297 
1,846 

87 
222 
1,922 
1, 196 
2 , 903 

50 


471 . 14 

71 . 92 
476 . 21 
139 .61 
185 . 51 
310 . 28 
368 . 77 
506 . 16 
801 . 39 
1, 190 , 36 

1.34 . 48 
197 . 61 
18 . 21 
67 . 05 
358 , 40 
239 , 67 
508 . 90 

4 . 57 
680 .44 
2 ,552 . 82 


37 . 43 

0 . 03 
-- -- - - - 

37. 46 
2 . 60 


Lass : Realisation 


383 


34 . 86 
- - - 

- - 
Amount 
(Rs, in 
lakhs) 


Year of decreo 


444 


2 ,163 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


Total: 


26 ,902 


9,284 . 00 


13 . 65 
0 . 20 
1. 70 
0 .85 
1 . 21 
0 . 79 


4 . 34 


The Corporation had stated (September 1987) that the 
arrears would be reduced significantly by enlisting the co . 
operation of Central and State Government concerned. It was 
however, noticed that the arrears had gone up by Rs. 1,750 
lakhg against the marginal inortase of 1, 769 in the number of 
cstablishments during 1987- 88 . 


- - - 
1970 - 71 
1971 - 72 
1972 -73 
1973- 74 
1974 - 75 
1975 - 76 
1976 - 77 
1977-78 
1978 - 79 
1979- 80 
1980 -81 
1981- 82 
1982 - 83 
1983-84 
1984- 85 
1985 -86 
1986 - 87 
1987- 88 


11 . Damages ;. -Under the ESIC Act Rules framed there . 
under Corporation is empowered to recover damages not 
exceeding the amount of arreas from employers as and when 
they failed to pay any contribution within the prescribed 
period . Thoso damagos were to be recovered as arreas of land 
revenuc . 


0 . 97 
0 . 03 
1 . 26 
0 . 14 
0 . 23 
3 . 38 
0 . 29 
0 . 90 
1 . 37 
3 . 49 
0 . 06 


Total: 


34 . 86 
- - - - 


- - 


An amount of Rs. 1, 582 . 87 lakhs excluding the amount 
due from Bihar region was outstanding in various Statcs / 
Regions on account of daniages as on 318t March , 1988 as 
per yearwise detalls given below : 

Amount 
(Rs, in 
lakhs ) 


Tho Statewise figures whero the decreotal amount cxceeded 
Rs. 2 lakhs as on 31st March , 1988 were us under : 


L 


- - 


- 


- 


ir 


( R $. in 
lakhs 

- - - 

2 . 49 
8 . 23 


9 . 30 


1975- 76 
1976 - 77 
1977 - 78 
1978 - 79 
1979 - 80 
-1980 -81 
1981- 82 
1982- 83 
1983- 84 
1984 - 85 
1985- 86 
1986 -87 
1987 - 88 


0 . 57 
27. 59 
66 , 06 
152 . 07 
170 . 25 
253 . 51 
166 . 59 
163. 77 

45 . 84 
103. 95 
118 . 91 
208 . 11 

105 .65 
- - - - 

1, 582 . 87 


1. Gujarat 
2 . Madhya Pradesh 
3 . Rajasthan 
4 . Uttar Pradesh 
S . West Bengal 
6 . Bombay 


8 . 17 
2 . 50 
2 . 36 


It was also observed that decreotal amount in Madhya 
Pradosh and West Bengal rogained the same for the lato 
3 yoen , due to lack of follow up action by Corporation , It 
was stated by the Corporation (Oct. 1988 ) that follow up 
action for the exccution of decron Wall belog Activo pur 
gucd , 


Total: 


162 
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13 . Blockade of funds amounts to Rs. 182 . 06 lakhs spent 
on vacant plots :- - As on 31st March , 1988 , 43 plots out of 
48 plots mentioned in Separate Audit Report for 1986 - 87 
purchased by the Corporation during the period 1965- 86 
for construction of ESIC bospitals, dispensaries and regional 
offices Worę lying vacant. The Corporation had spent o sum 
of Rs, 182 . 06 lakhs on the purchase of land and raising of 
boundary walls of thejo plots . 


was in operation . Since this land was found to be in excess 
of actual requirement, the Corporation wrote to the Stato 
Government in October , 1978 for rcsumption of surplus land 
measuring 10 . 5 acres. The Corporation subsequently in 3 / 83 
decided to retain the entire piece of land and to go in for 
the construction of boundary wall of the plot. Although the 
Corporation knew that there was no likelihood of the ESI 
Scheme being implemented in Durgapur in June , 1986 funds 
to the extent of Rs. 6 , 07 , 700 were released to the State 
PWD for the construction of boundary wall The Cor 
poration reviewed the position and came to the conclusion, 
in October, 1986 that there wero po prospects of the Scheme 
being implemented in Durgapur in near future . Since then 
the proposal for the disposal of land was under its conside 
rution . 


- - - - - - 
Cost 
(R9, in 
lakhs) 
- - - - - - 

1 . 88 


... 


- 


- - - - - -- - - - - - - - 
Reasons 

Period No. of 
of pur plots 
chase 

- - - - - - - - - - - - - 
) . Land encroached 

1968 

1 
2. Possossion not yet nade 

Over to Corporation 1992 - 85 
3. Land not suitable · 1983- 85 
4 . Land under litigation 1965 - 85 
3. Plans and estimalos not 
roceived 

1976 – 85 18 
6 . Plans and estimates un 
der scrutiny 

1981---$ 3 
7 . E . S . I, Scheme not yet 
implemented 

1966 - --71 

2 


10 . 65 
10 . 57 
11 . 73 


When there were no prospects of the schorne being imple 
niented at Durgapur, it was injudici. U to invest a sum of 
Rs. 6 , 07,700 on the construction of boundary wall in addi 
liud to the cost of the land amounting to Rs. 4 , 54 , 500 . Thus 
an amount of Rs. 10 ,62 lakhs stands blocked , 


100 . 41 


36 . 00 


16 . Construction of ESI Dispensary at Ambona Re. 81, 605 
lying unspent /unadjusted for over 25 years. - - The ESIC 
agreed to the proposal of the Govt. of Bihar for the contsruc 
tion of an ESI Dispensary and staff quarters at Ambona in 
1962. The Government of Bihar offered a piece of land 
measuring 4 .60 acres free of cost. Estimates amounting 10 
Rs. 2 , 32 , 250 ]. were sanctioned in 1963 which were revis 
ed to Rs. 1 ,94 , 411 |- Out of the sanctioned estimates a sum 
of Rs. 92, 172 /- was released to State PWD on 4th March , 
1964 , 


10 , 82 


Total: 


43 


182 . 06 


- - 


- 


- 


- 


-- 


- 


. 


. . 


14 . Infructuous expenditure of Rs. 68, 700 / - on construc 
tion of boundry wall . - In December 1979 , the ESIC acquired 
a piece of land free of cost from , Faridabad Complex Ad 
ministration for construction of dispensaries and staff quar 
ters without verifying land in approved plan . In May 1980 
an amount of Rs. 68, 700 was paid to the Central Public 
Works Department for the construction of compound wall, 
In October , 1980 when the work on Compound wall was 
startod , the local residents contested that the site in ques 
tion was earmarked for a Park in the original plan . The 
matter was referred for adjudication . 


While the construction was going on in November 1969 
the Government of Bihar informed the ESI Corporation that 
the only factory at Ambona was permanently closed and us 
such the construction work of the dispensary was suspended. 
Since then the ESI had becn trying to dispose of the land 
and structure but no success had been achieved in this ro 
gard . 


Out of funds (Rs. 92 , 172 ) which were advanced to Statc 
PWD In March 1964 adjustment accounts for Rs. 10 , 567 / 
only had been rendored by the State PWD . The balance 
amount of Rs. 31 ,605 was lying unspent (unadjusted with the 
Statt PWD for over 24 years . 


The Court in its interim order dated 13th March , 1981 
stayed the construction of the ESI Dispensary and staff 
quarters. The construction of compound wall liad almost 
boen complcted by then . The Court agair. vide its order dated 
20th January , 1982 restrained the Corporation from raising 
any construction over the disputed land , Inspite of above in 
terim orders the ESIC went ahead with the work and sanc 
tioned Ks. 7 ,99,294 in January 81 for thc work out of 
which a sun of Rs. 2 . 00 lakhs was advanced to CPWD in 
March 1983 to start the construction . 


The Corporation stated (Octoher 1988 ) that the matter 
was being vigorously pursued and in case no refund was 
received, recovery of Rs. 81, 603 /- shall be made from the 
On Account payment payable to the State Government for 
medical bencfit. 
Place : New Delhi - 
Dated : 2- 11-88. 

$ 0 , 

Director of Audit -I 
Central Revenues : New Delhi-2 . 


Audit Certificate 


The Court in its final order (May 1983) directed the 
ESIC to remove the encroachment raised by it on the dis 
puted land within a month and to restore the perk in its 
original conditions. The CPWD had yet to render the adjust 
mont account for Rs . 2 ,68 ,700 .00 . Had the ESIC verified the 
land use of plot in the original plan before taking possebolon . 
the cntire expenditure on the construction of compound wall 
amounting to Rs. 63, 700 /- would not have been rendered jn 
fructuous. The Corporation itimated (Octobor , 1988) that the 
legal adviser of the Corporation opined that the injuction of 
the Court was only with reference to the land where no 
construction had started . According to the Corporation as 
regarding the land where the ESI Corporation had already 
started construction , it was at liberty to go ahçad wih the 
construction activity . Accordingly , the Corporation reloased An 
amount of Rs. 2 lakhs for construction purpose . 


I have examined the Accounts and the Balance Sheet of 
the Employees State Insurance Corporation for the year 
1987- 88. I have obtained all the information and explana 
tions that I have required , and subject to the observations in 
the appended Audit Report, I certify as a result of my audit, 
that in my opinion those Accounts and Balance Sheet are 
properly drawn up so as to cxhibit a true and for view of 
tho state of affairs of the Corporation according to the best 
of my information and cxplanation given to me and as shown 
in the books of the Corporation . 

Sd / 
Director of Audit I 

Central Revenues : New Delhi-2 
Place : Now Delhi 
Dated : 2- 11 -88 . 


15 . Infructuous expenditure of Rs. 10 . 62 lakhs on acquisition 
of land and construction of boundary wall at Durgapur 
where the E $ I Scheme has not been notified for implemen 
tation In November , 1965 the Corporation purchased a 
plect of land measuring 30 acres at a cost of Rs 4 , 54 , 500 / 
for the construction of 100 bedded hospital staff quarters 
and & service dispensary at Durgapur where no FSI Scheme 


( 979 II. 


3 ( ii) ] 


AGT 4T 799 : TR 


14, 1989/ 070 24, 1910 


163 


Statement showing progress of Audit of tho Accounts of Employees State Insurance Corporation for 

the year 1987-88 , 
1. Receipt of Annual Accounts English Version 

9 - 6 -88 
2 . Duration of Audit Transaction Audit Certification of Accounts 

2 -5 -88 to 23- 5-88 

14- 7-88 to 10 -8 -88 
3. Inspection Report/Proposed SAR received at Hqrs . 

16 -8 -88 
Received back from I.C . on 

25 - 8 - 88 
4 . Discussion of Inspection Repon /SAR 

10 -8 - 88 
5. Additional information received from the Audited Organisation 

21- 10 -88 
6 . Draft Audit Report sent to Audited organisation . 

27- 9- 88 
7. Receipt of comments of the Audited Organisation . 

20 - 10 - 88 
8 . Final Audit Report issued to Government. 

9 - 11 - 88 


(No. Z - 16016 /4 /88 - S $ . I) 
A . K . BHATTARAI, Under Secy , 


Printed by the Manager, Govt. of India Press, Ring Road, Now Delhi- 110064 

and Published by the Controller of Publications, Delhi-110054 , 1989 


